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INFORMATION 

For further information about all courses, regulations and facilities of the University of Technology, Sydney, 
prospective participants are advised to consult the annual University Calendar which may be purchased 
from the University Co-operative Bookshop at 11 Broadway, on City Campus, or by mail from the Public 
Relations and Publications Unit, University of Technology, Sydney, PO Box 123, Broadway NSW 2007. 

Information in this booklet is correct as at August, 1992. The University reserves the right to alter any 
information contained therein at any time without notice. 

Official correspondence should be addressed to: 

The Academic Registrar 
University of Technology, Sydney 
PO Box 123 
Broadway NSW 2007 

Enquiries may be directed to: 

UTS Information Service 
University of Technology, Sydney 
Street level of the Tower Building 
15-73 Broadway 
Telephone: (02) 330 1990 
Fax: (02) 330 1200 

or 

The School Office 
School of Adult and Language Education 
Room 0327, Level3, City Campus 
Quay Street, Haymarket 
Telephone: (02) 330 3900 
Fax (02) 330 3939 

EQUAL OPPORTUNITY 

lt is the policy of the University of Technology, Sydney to provide equal opportunity for all persons 
regardless of sex, race, marital status, physical ability, sexual preference, political convictions or religious 
belief. 
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THE FACULTY OF EDUCATION 

The Faculty of Education comprises three Schools located on two campuses of the University. 

The School of Adult and Language Education provides courses of professional development for 
practitioners who are responsible for the education and training of those who work in industrial, 
commercial, public sector, welfare, school and community settings. 

The School offers a full range of courses leading to awards at the Associate Diploma, Bachelor, Graduate 
Diploma and Master level across its three core areas of operation: 

• Aboriginal and Community Education 
• Language and Literacy 

Training and Human Resource Development 

The School believes that the development of the professional educator has two fundamental and 
interelated components. The first is to promote the development of those competencies essential for the 
design, implementation and evaluation of effective and worthwhile learning activities appropriate to 
particular settings. The second is to encourage the development of an appreciation of the broader 
philosophical, political, social and economic issues which shape the content of the practitioner's work. 
By offering a comprehensive perspective on the nature and process of the practitioner's work, the School's 
courses not only meet immediate practical needs, they provide a firm basis for continuing professional 
growth. 

In the School of Adult and Vocational Education also located on the City Campus, courses are provided for 
the initial professional preparation and the continuing educational development of TAFE and other 
teachers who work in related educational situations. 

The School of Teacher Education provides initial preparation for primary and secondary teachers and 
continuing professional development for qualified teachers. 

In addition, the Faculty provides a range of short programs and consultancy services to the public and 
private sectors through Training and Development Services. 

Three higher degree courses are offered across the Faculty - Doctor of Philosophy, Master of Education by 
Thesis and Master of Adult Education by Coursework. 

This booklet describes courses offered by the School of Adult and Language Education. 

General information concerning application for admission, fees and enrolment can be found at the back of 
this booklet. 
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Department of Community and Aboriginal Education 

Head of Department: John Mclntyre 

The Department of Community and Aboriginal Education is the centre within the School for studies in adult 
and community education. Much of the department's activities, in teaching, research and consultancy, 
broadly aims to promote and support the work of local adult education providers. 

Participants in the Department's courses often work in evening colleges, local learning centres and many 
community-based services which perform an adult education role. Some of these participants are entering 
university study for the first time as mature-age students, others as graduates, all seeking an appropriate 
qualification as practitioners in adult education. The Department includes the largest group of Aboriginal 
students in the university in a significant Aboriginal community educator program taught by three Aborigi
nal staff. 

The main teaching strengths reflect this commitment to the professional development of practitioners and 
to their educational work with the often disempowered individuals or groups- the unemployed, prisoners, 
the aged, youth and migrants- who are their clients of community-based adult education. 

Members of the Department teach the great majority of adult education foundation studies across the 
School, from Associate Diploma to Bachelor level, and many of the advanced studies in Masters level 
courses. The Department's teaching strengths are in such areas as adult learning methodologies, program 
development and evaluation, research and policy, and political, historical and philosophical studies. 

With some of the most senior staff in the School, the Department makes a strong contribution to post
graduate coursework and research supervision in higher degrees. 

As part of one of the largest academic units of its kind, the department makes a significant contribution to 
adult education research in Australia. Besides the continuing need to document Australian practice, 
research projects have focussed on such interests as adult learning and development, the professional 
development of adult educators, the adult education dimension of activism, the articulation of TAFE and 
university courses and a national project on the training needs of Aboriginal community adult educators. 
Some current research is exploring the nature of negotiated learning, informal learning in the workplace, 
adult education and the labour movement, and the educational dimension of community work. 

The Department actively supports the emerging professional associations in the field through joint activities 
with organisations such as the Australian Association of Adult and Community Education (AAACE) and the 
Evening Colleges Association, through seminars and conferences and through consultancy activities in 
training, research and policy development provided by the Community Consultancy Group. The Depart
ment maintains close links with adult education colleagues in Australia and in the UK, Europe, the Ameri
cas and Asia-Pacific region. 
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Courses for Community Adult Educators 

People attending these courses are likely to be working as facilitators and educators with adult education 
centres, evening or community colleges, Aboriginal communities and organisations, 'outreach' organisations, 
welfare agencies, community health organisations, or groups engaged in social and community action. 

Their concerns are likely to be: 

providing educational activities that will help individuals develop their skills and enrich their lives; 
providing educational support for neighbourhood and community development; 
responding to the social and political needs of people without a "voice" and working alongside these 

people to develop educational activities that will help them gain more control over their lives. 

Academic staff contributing to these courses include Aboriginal lecturers, people who have researched and 
published in the field of adult education, and people who have considerable experience as practitioners in 
various fields of community adult education. They are encouraged to maintain their practice by working for 
community organisations from time to time through the Faculty's Community Consultancy Group. In addition 
this group of courses makes use of a network of part-time staff who are drawn from the field to act as advisers 
and tutors. 

The courses aim to provide an examination of relevant and applicable theory and an analysis of good and 
current practice. This is achieved not only by drawing on the staff and resources of the Faculty but also by 
sharing and pooling the experience of the participants, all of whom are themselves practitioners in the field. 

Descriptions of the different courses follow with details of their particular emphases and the kinds of participant 
for whom they are designed. 
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TA01 ASSOCIATE DIPLOMA IN ADULT 
EDUCATION (ABORIGINAL 
EDUCATION) 

Course Co-ordinator: Norma lngram 

PARTICIPANTS 
The Associate Diploma in Adult Education 
(Aboriginal Education) is a two year full-time 
course for Aboriginal people who are working 
with adults in communities or who want to know 
more about teaching, administering and develop
ing educational programs in Aboriginal Studies. 
Applicants should have a Higher School Certifi
cate (or equivalent qualifications) and show 
evidence of work experience in a field appropriate 
to employment as an adult educator in Aboriginal 
communities or be able to obtain work experience 
in Aboriginal community education during their 
study in the course. Applicants with qualifications 
and experience other than those described above 
may be considered for special admission. 

COURSE AIMS 
The course is designed to help Aboriginal 
community workers become more effective adult 
educators. Aboriginal adult education happens in 
many different settings: in the community, in 
community organisations and government 
agencies which service the Aboriginal community 
and in TAFE adult courses. Aboriginal adult 
educators are also often involved in education of 
non-Aboriginal people about Aboriginal issues. 
The range of skills needed by Aboriginal adult 
educators are many and varied. Each participant 
has their own goals and their own learning needs, 
so we encourage participants to develop their 
own learning program within the overall frame
work of the course. To help them do so, each 
participant has a Student Adviser to help develop 
their program, and an at home Tutor to help them 
with their work week by week. The subject areas 
and skills covered in the course include: 
• Aboriginal history and culture in NSW and other 

states; 
• Australian history, politics and economy and its 

effects on Aboriginal people and communities; 
• community development skills for Aboriginal 

communities; 
• teaching adults in the classroom, the 

community and the work place; 
• planning teaching programs and getting funds 

and resources; 
• skill in reading, writing, listening and speaking 

needed by Aboriginal participants, community 
workers and adult educators. 
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COURSE STRUCTURE 
The course is offered over two years and requires 
the study of four subjects, plus a Field 
Experience subject each semester, in order to 
achieve a total of 96 credit points. 
Year 1 Credit Points 
Autumn Semester 
T5203 Adult Teaching and Learning 1 5 
T5204 Program Development 1 5 
T5205 Communications 1 5 
T5206 Aboriginal Studies 1 5 
T5207 Community Field Work 1 4 
Spring Semester 
T5208 Adult Teaching and Learning 2 5 
T5209 Program Development 2 5 
T521 0 Communications 2 5 
T5211 Aboriginal Studies 2 5 
T5212 Community Field Work 2 4 
Year2 
Autumn Semester 
T5213 Adult Teaching and Learning 3 5 
T5214 Program Development 3 5 
T5215 Aboriginal Community Studies 1 5 
T5216 Aboriginals and Contemporary 

~*~~1 5 
T5217 Community Field Work 3 4 
Spring Semester 
T5218 Adult Teaching and Learning 4 5 
T5219 Program Development 4 5 
T5220 Aboriginal Community Studies 2 5 
T5221 Aboriginals and Contemporary 

~~~~2 5 
T5222 Community Field Work 4 4 

ASSESSMENT 
Assessment is related to attendance, 
participation in all components of the course and 
completion of written and other work as 
contracted with a student adviser. Assessment is 
either pass or fail. 

AITENDANCE 
Attendance is by block release with classes being 
held at the Faculty's City Campus. 
(Accommodation is arranged for country 
participants attending the block release.) Block 
releases are of 5 days duration, and are held 5 
times each year. Attendance of at least 80% of 
sessions in each block release is required to pass 
the course. 

FEES 
The course does attract compulsory University 
Union and Students' Association fees, as well as 
the Higher Education Contribution Scheme 
(HECS). A general statement concerning fees 
appears in the back section of this booklet. 



SUBJECT OUTLINES 

T5203 ADULT TEACHING AND LEARNING 1 
Five credit points 
We begin this subject by discussing our own 
experiences of education in school, family and 
community. We relate this to the forms and purposes of 
education in Aboriginal society and in the Western 
education system. We also look at the history of 
Aboriginal Education in NSW since the invasion. We 
then go on to plan and deliver a brief lesson in 
Aboriginal Studies to the group using teaching materials 
and resources. 

T5204 PROGRAM DEVELOPMENT 1 
Five credit points 
In this subject, we look at what Aboriginal adult 
educators do in their work for their communities. This 
includes planning educational and community 
development programs, getting the resources for these 
programs and teaching others, in the classroom and in 
the community. We look at the kinds of adult education 
needed by Aboriginal communities in NSW and how to 
identify and analyse these needs. We then look at how 
Aboriginal community organisations work and the role of 
adult education in their work. 

T5205 COMMUNICATIONS 1 
Five credit points 
The kinds of language demanded by bureaucracy and 
tertiary education are unfamiliar for many Aboriginal 
adults. In this subject we work on developing these kinds 
of skills in the context of the core studies. Participants' 
confidence and abilities grow as they gain new kinds of 
language skills to communicate and exercise power in 
Australian society. In the Autumn semester, we begin 
with the kinds of reading and writing that participants are 
familiar with, then go on to reading academic texts, note 
taking and summary writing. Practising these skills leads 
into writing academic essays. 

T5206 ABORIGINAL STUDIES 1 
Five credit points 
In this subject, we look at aspects of traditional 
Aboriginal culture and at how our ancestors responded 
to the white invasion up to the 1880's. In discussing 
Aboriginal culture and history, we relate it to our own 
experiences in family and community. We discuss the 
ways that we have been affected by colonialism and 
how our grandparents survived and maintained our 
culture and history. We examine literature reporting 
upon Aboriginal people, history and culture. 

T5207/T5212/T52171T5222 COMMUNITY FIELD 
WORK 1/2/3/4 
Four credit points This part of the course assesses 
how participants are using skills and knowledge learned 
in block releases in their work and involvement in 
Aboriginal community organisations. Advisers visit 
participants in their communities to advise and assist on 
their community educators work related course 
contracts. 

T5208 ADULT TEACHING AND LEARNING 2 
Five credit points 
Based on our previous discussions and experiences of 
teaching in the classroom, we work on developing the 
kind of teaching which is appropriate for Aboriginal 
adults in the classroom and in the community. We then 
look at some of the education programs available to 
Aboriginal adults in NSW. We discuss how we can 
evaluate these programs; whether they meet the 
people's needs; are the teaching methods appropriate; 
how much say do the people have in planning and 
delivery? 

T5209 PROGRAM DEVELOPMENT 2 
Five credit points 
In the second semester, we discuss the differences 
between the program planning approaches of 
bureaucracy and Aboriginal communities. How do 
programs planned from the top down fail in Aboriginal 
communities and maintain colonialism? How can we 
develop a planning approach which gives a voice and 
power to the community and enables the people to do it 
for themselves? We work on the kinds of community 
research and program design techniques which can 
meet these goals. 

T5210 COMMUNICATIONS 2 
Five credit points 
In the Spring semester, we work on the literacy skills 
needed for Aboriginal community development such as 
report and submission writing, liaison and negotiation. 
Each of these communication skills relate to tasks set in 
the other subjects in the course and enable participants 
to complete their learning contracts in those subjects. 

T5211 ABORIGINAL STUDIES 2 
Five credit points 
In the second semester, we discuss the twentieth 
century version of colonialism. We look at the activities 
of the Aboriginal Protection and Welfare Boards, the 
education system, missionaries and anthropologists. 
The aim is to find Aboriginal ways to describe our own 
society and history which are not racist, romantic or 
anthropological. We have a field trip to Kuring-gai 
Chase to see traditional camp sites, rock art and bush 
foods available in the area. We learn how our ancestors 
used and looked after our country to survive and 
prosper. 

T5213 ADULT TEACHING AND LEARNING 3 
Five credit points 
In this subject, we work on planning whole lessons, 
defining the aims and objectives, deciding on content, 
process and method and what materials and teaching 
resources we need, and writing up the lesson plan. We 
then deliver a class session and evaluate our efforts 
with our peers and lecturers. This subject builds on 
experience and discussion from previous subjects, 
towards classroom teaching competence. 
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T5214 PROGRAM DEVELOPMENT 3 
Five credit points 
At the start of year two, we work on program planning 
based on the field trip to central Australia. We plan the 
trip around our learning needs, desired outcomes and 
the resources we need, and see how the same process 
can be applied to any program we want to develop. We 
then write up a submission for the field trip. This 
experience leads into planning a whole adult education 
program for a higher education course or community 
development. 

T5215 ABORIGINAL COMMUNITY 
STUDIES 1 

Five credit points 
We begin this subject by talking about Aboriginal 
communities on different levels- local, regional and 
national. What is a community? How do Aboriginals 
organise themselves in different ways for different 
purposes, social and political, to meet common needs? 
We compare different kinds of communities that we are 
members of with those in other parts of Australia. What 
kind of needs and struggles do we have in common? 
We then look at the relationship between Land Rights 
and community development. 

T5216 ABORIGINALS AND CONTEMPORARY 
AUSTRALIA 1 

Five credit points 
In this subject we talk about the development of 
Aboriginal political awareness and the rise of Aboriginal 
nationalism from the 1920's to 1980's. We look at the 
Aborigines Progressive Association and other bodies 
and the major events leading up to the 1967 
referendum, the Tent Embassy and the Land Rights 
struggle. We look at the legacy of colonialism in 
different parts of Australia and how our people are 
attempting to meet their needs in health, housing, 
education, employment and the law. 

T5218 ADULT TEACHING AND LEARNING 4 
Five credit points 
On the field trip we look at how teaching is practised in 
central Australian Aboriginal schools and colleges. We 
learn from traditional elders about their approach to 
teaching and learning and relate it back to our own 
experience in family and community and how we can 
apply it to teaching Aboriginal adults in NSW. We 
present our reports of what we learnt from the field trip 
at another Aboriginal education centre in Sydney. We 
discuss and refine how we are going to approach 
Aboriginal adult teaching in our work as community 
adult educators. 

T5219 PROGRAM DEVELOPMENT 4 
Five credit points 
In the field trip, we look at the program development 
approach and outcomes in central Australian communi
ties, organisations and education centres and relate it 
back to our own needs in NSW. On our return, we look 
at the issues of accountability and responsibility in 
community development - to the people and to the 
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bureaucracy which provides funding. Who is account
able to whom, what for and how much? How do we 
balance the demands of government and community? 
What does self-determination and community control 
mean? We then work on a submission for Aboriginal 
community controlled adult education programs. 

T5220 ABORIGINAL COMMUNITY 
STUDIES 2 

Five credit points 
On the field trip, we visit different Aboriginal 
communities and their organisations - urban "town 
camps", remote settlements and traditional homeland 
centres. This experience helps us to work out models of 
Aboriginal community development which we can use in 
working with our own people. How do groups from 
different areas and backgrounds settle their differences 
and work together to meet their needs? This leads us to 
look at the relations between Aboriginal communities 
and white Australian government and society and how 
our work can bring about change. 

T5221 ABORIGINAL AND CONTEMPORARY 
AUSTRALIA 2 

Five credit points 
On our field trip to central Australia, we visit urban and 
remote communities and organisations. Traditional 
elders teach us about their land and culture and how 
they are responding to the impact of white colonialism 
on their society. We use this experience to look again at 
our own society in NSW and the relations between 
Aboriginals and mainstream Australian society. We 
discuss the future for our people and examine in depth 
the issues of Land Rights and Aboriginal sovereignty. 

TA02 ASSOCIATE DIPLOMA IN ADULT 
EDUCATION (COMMUNITY 
EDUCATION) 

Course Co-ordinator: Jane Sampson 

PARTICIPANTS 
The Associate Diploma in Adult Education 
(Community Education) is a two year full-time 
course for organisers and teachers in community 
based adult education centres, and for people 
working in community centres, welfare or volun
tary agencies who feel that their work would 
benefit from an understanding of adult teaching 
and learning. Applicants should have a HSC (or 
equivalent qualifications) and show evidence of 
successful work experience in a field appropriate 
to employment as an adult educator. They must 
also have access to work experience through 
which concurrent fieldwork experience require
ments can be met. Applicants who have qualifica
tions and experience other than those described 
above may be considered for special admission. 



COURSE AIMS 
The course aims to contribute to the career 
development of people in the field of informal 
adult education by developing appropriate 
teaching, communication and program 
management skills. it offers learning based on 
identified adult educator competencies, 
individually negotiated learning contracts, job 
related learning activities, interaction with a wide 
range of adult educators working in community 
settings and the possibility of advanced standing 
in the Bachelor of Education (Adult Education). 

COURSE STRUCTURE 
The course is offered over two years and requires 
the study of four subjects each semester in order 
to achieve a total of 96 credit points. 
Year 1 Credit Points 
Autumn Semester 
T5187 Adult Teaching and Learning 6 
T5188 Communications and 

Interpersonal Skills 1 6 
T5189 Study Group 1 2 
T5190 Supervised Field Experience 1 10 
Spring Semester 
T5191 Program Development 6 
T5192 Communications and 

Interpersonal Skills 2 6 
T5193 Study Group 2 2 
T5194 Supervised Field Experience 2 10 
Year 2 
Autumn Semester 
T5195 Psychology and Adult Education 6 
T5196 Practitioner Skills 1 6 
T5197 Study Group 3 2 
T5198 Supervised Field Experience 3 10 
Spring Semester 
T5199 The Reflective Practitioner 6 
T5200 Practitioner Skills 2 6 
T5201 Study Group 4 2 
T5202 Supervised Field Experience 4 10 

ASSESSMENT 
A range of learning experiences is provided 
including lectures, small group work, keeping a 
learning portfolio, teaching practice and individual 
advising. Assessment is related to the completion 
of satisfactory learning contracts and teaching 
performance. Assessment is either pass or fail. 

ATTENDANCE 
This is a full-time course but part of the require
ment is met through participants' concurrent work 
in the field. The course requires 4 semesters of 
study during which participants attend lectures at 
the Faculty on Monday afternoon from 12 - 6pm. 
In addition to this participants are required to 
attend five one day workshops, usually held on 
Saturdays, and meet regularly with their adviser. 

FEES 
The course does attract compulsory University 
Union and Students' Association fees, as well as 
the Higher Education Contribution Scheme 
(HECS). A general statement concerning fees 
appears in the back section of this booklet. 

SUBJECT OUTLINES 

T5187 ADULT TEACHING AND LEARNING 
Six credit points 
This subject includes both an introduction to adult 
learning theories and consideration of their implications 
for classroom teaching. lt will enable participants to 
design appropriate learning plans, select and implement 
relevant teaching strategies and refine their own 
teaching techniques through the use of video feedback. 

T5188 COMMUNICATIONS AND INTERPERSONAL 
SKILLS 1 

Six credit points 
This subject addresses the communication and inter
personal skills required of an adult educator in their 
roles of teacher and/or teacher of communication skills, 
designer of learning or centre co-ordinator. The topic 
areas include communication in the classroom and in 
small groups, conflict management in learning groups, 
questioning and listening skills, and public speaking 
skills. 

T5189/T5193/T5197/T5201 STUDY GROUP 
1/2/3/4 
Two credit points 
The Study Group component of the course provides 
participants with the opportunity to develop skills in 
working collaboratively to design learning experiences 
appropriate to their particular professional interests. In 
the first semester groups will be provided with guide
lines to assist them in structuring the group meetings. 
Activities which Study Groups might undertake include 
visits to each others' workplaces, sharing of the 
outcomes of student learning contracts, discussion of 
current issues in adult education and trialling of 
materials or activities designed for use in a participant's 
workplace. In the first year participants will work with 
others from a variety of community education settings 
but in the second year they may negotiate to work with 
a group of others from the same type of setting. 

T5190/T5194/T5198/T5202 SUPERVISED FIELD 
EXPERIENCE 1/2/3/4 
Ten credit points 
These components of the course assess practical 
activities carried out by participants during their work in 
the professional field. lt is expected that participants will 
demonstrate increased competence in their work roles, 
and this will be guided, monitored and evaluated 
through advisory visits by course lecturers. Assessment 
of the subject requires participants to submit portfolios 
of practical work or other evidence of professional 
activity. 
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T5191 PROGRAM DEVELOPMENT 
Six credit points 
Program development in adult education covers a wide 
range of skills used by adult educators in planning and 
developing programs, courses and other learning 
activities for adults. The course will include approaches 
to needs assessment, program design, alternative 
modes of delivery, publicity and recruitment and 
program evaluation. 

T5192 COMMUNICATIONS AND INTERPERSONAL 
SKILLS 2 

Six credit points 
This subject represents the continuation of T5188 
Communications and Interpersonal Skills 1. 

T5195 PSYCHOLOGY AND ADULT EDUCATION 
Six credit points 
This subject will offer participants an introduction to 
areas of psychological theory relevant to their work in 
adult education. Thus it will include both psychological 
approaches to learning and to adult development and 
ageing. 

T5196 PRACTITIONER SKILLS 1 
Six credit points 
Teaching across Cultures 
In contemporary Australia it is essential that adult 
educators are sensitive to the implications of teaching 
groups containing participants from a variety of cultural 
backgrounds. This subject will consider some of the 
necessary skills for teaching across cultures and 
attempt to raise participants' awareness of some of the 
issues involved. 

T5199 THE REFLECTIVE PRACTITIONER 
Six credit points 
In this subject participants will be introduced to a variety 
of methods of reflecting on their own practice as adult 
educators and assisting colleagues in doing the same. 
They will use a range of self and peer assessment 
techniques to critically explore the assumptions under
lying their work and examine issues such as the mean
ing of professionalism and ethics in adult education. 

T5200 PRACTITIONER SKILLS 2 
Six credit points 
This subject is delivered in two components. 
(a) Practical Teaching Skills 

In this component, participants will have the 
opportunity to refine various teaching skills such 
as using questioning techniques, demonstrating 
practical skills, facilitating discussion, lecturing 
and one-to-one instruction. 

(b) Management Skills for Adult Educators 
This component will examine the management 
skills needed by community based adult 
educators. These include negotiation, problem 
solving, financial skills, staff selection and 
development and team building. 
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TA66 GRADUATE CERTIFICATE IN 
ADULT EDUCATION (COMMUNITY) 
This course is subject to final approval 

Course Co-ordinator: Michael Newman 

PARTICIPANTS 
This one year part-time course is for people who 
already have a tertiary qualification or equivalent 
and who are engaged in community adult 
education. Such people are likely to be working 
as facilitators and educators with adult education 
centres, evening or community colleges, Aborigi
nal communities and organisations, outreach 
organisations, welfare agencies, charitable 
organisations, community health organisations, 
advice centres, or groups engaged in social and 
community action. 

ARTICULATION 
The Graduate Certificate articulates with other 
courses offered by the School in the following 
way: 
• you may apply for and enrol in the Graduate 

Certificate and exit after one year with a Grad
uate Certificate in Adult Education 
(Community); 

• If you wish, once you have completed the 
Graduate Certificate you may apply to continue 
into the first year of the Master of Adult 
Education (by Coursework) and exit either at 
the end of that first year with a Graduate 
Diploma in Adult Education (Community) or at 
the end of the second year with a Master of 
Adult Education. 

As a result, the Graduate Certificate is designed 
to offer you a one year introduction to the field of 
community adult education in a way that will 
relate to your immediate professional needs. This 
may be all you want. However, it at the end of the 
course you feel you would like to continue 
studying community adult education as a field of 
academic enquiry, then the opportunity is there. 

COURSE AIMS 
The course aims to help you become an informed 
and effective community adult educator. By the 
end of the course you should be able to: 
• describe and apply relevant theory drawn from 

the literature on adult learning to your practice 
as a facilitator of adult learning in community 
and social action contexts; 

• describe and apply relevant theory drawn from 
the literature relating to developing, conducting 
and evaluating adult education programs in a 
community or social action context; 



• demonstrate competencies related to self
direction in learning that will enable you to 
continue your professional development as 
community adult educators, following the 
completion of the course. 

COURSE STRUCTURE 
The course is offered over one year on a part
time basis and requires the study of eight sub
jects in order to achieve a total of 24 credit points. 
Autumn Semester Credit points 
T0123 AdultTeaching and Learning 6 
T5517 Professional Skills 1 2 
T5147 Skills Workshop 1 2 
T5262 Field Work Learning Journal 1 2 
Spring Semester 
T5261 Developing Community Adult 

Education Programs 6 
T5518 Professional Skills 2 2 
T5151 Skills Workshop 2 2 
T5264 Field Work Learning Journal 2 2 

PROCESS 
Some of the course is prescribed and some 
learner directed. This means that there are 
opportunities for you to pool information and 
ideas with other participants and to tailor the 
study you do directly to your own professional, 
community and personal requirements. 

COURSE COMPONENTS 
Seminars are held on a weekday evening, and 
are usually conducted as lecture discussions. 
Sessions last two hours. The seminars are used 
to examine the theory that informs community 
adult education practice. In Autumn semester the 
seminars are entitled Adult Teaching and Learn
ing. You will be encouraged to examine certain 
adult learning principles and a number of adult 
learning theories. This will lead to a study of 
teaching and learning techniques that place an 
emphaisis on facilitation and dialogue, and draw 
on the theory and practice of educators with 
experience in the fields of community develop
ment and social action. In Spring semester the 
seminars are entitled Developing Community 
Adult Education Programs. You will be encour
aged to examine the theory and practice of 
designing and implementing a range of educa
tional activities in differing kinds of community. By 
looking at the work of a number of adult educa
tors, you will be encouraged to develop your own 
theoretical framework to guide your practice. 
Professional Skills is a composite activity 
requiring attendance on the same weekday 
evening as the seminars. Sessions last one and a 
half hours. On alternate weeks a member of 

faculty staff will lead, using lectures and exer
cises to help you develop your facilitation and 
teaching skills. On the other weeks, participants 
will be allocated into semi-autonomous study 
groups and asked to work on a number of 
learning projects which, within given parameters, 
you will be able to choose and design yourselves. 
Workshops are held on four Saturdays during 
the year. Each is designed and conducted by one 
of the study groups in consultation with the full 
group. The workshops enable participants to 
supplement the content of the course and to 
practise planning, implementing and evaluating 
an educational activity. 
Learning Journals are kept by each participant 
throughout the course in order to record and 
reflect on your field work, community education 
practice and significant learning. The journals 
need to be completed according to a number of 
general criteria and sighted by a member of 
faculty staff at regular intervals. 

ASSESSMENT 
Assessment is related to attendance, participa
tion in all components of the course, the comple
tion of the learning journal, and the completion of 
a number of learning contracts. Assessment is 
either pass or fail. 

LEARNING CONTRACTS 
These comprise the major written work for the 
course. They are negotiated by each participant 
with a member of staff. The idea is to get away 
from the set assignment and to make the course 
work you do directly relevant to your own profes
sional interests and work. You are required to 
complete two major contracts and four minor 
ones during the course, most negotiated with 
your study groups supervisor, but at least one 
each semester negotiated with the seminar 
leader. 

ATTENDANCE 
Attendance is one evening a week from 5.00 to 
9.00 pm, and four one day workshops which are 
normally held on Saturdays during semester time. 
In addition you will need to put aside a significant 
amount of time to research, read and write 
material related to your study groups, learning 
contracts and learning journal. The course places 
some emphasis on self-direction in learning. Staff 
are there to offer support and advice but the 
process of designing and planning your own 
learning can be difficult at first and if you have not 
experienced this kind of learning program before 
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you may need to be ready for an initial period of 
adjustment. 

FEES 
The course does attract compulsory University 
Union and Students' Association fees, as well as 
the Higher Education Contribution Scheme 
(HECS). A general statement concerning fees 
appears in the back section of this booklet. 

SUBJECT OUTLINES 

T5147/T5151 SKILLS WORKSHOP 1/2 
Two credit points 
This learning experience provides opportunities for 
participants to develop and apply knowledge in any of 
the areas of adult education theory and practice studied 
in the course. 

T0123 ADULT TEACHING AND LEARNING 
Six credit points 
In this subject participants will be encouraged to survey 
certain adult learning principles, and a number of adult 
learning theories. This will lead to a review of teaching 
and learning techniques that place an emphasis on 
facilitation and dialogue, and that draw on the theories 
and practice of educators with experience in the fields 
of community development and social action. 

T5261 DEVELOPING COMMUNITY ADULT 
EDUCATION PROGRAMS 

Six credit points 
In this subject participants will examine the theory and 
practice of designing and implementing a range of 
educational activities for differing kinds of community, 
and of designing and conducting courses. By examining 
the work of adult educators from a number of fields, 
participants will be encouraged to develop their own 
theoretical framework to guide their practice. 
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T5262/T5264 FIELD WORK LEARNING 
JOURNAL 1/2 

Two credit points 
These subjects are aimed at developing participants' 
ability to reflect on their practice and to develop their 
own learning skills. Participants will be required to 
record significant learning events and to reflect critically 
upon them. A major criterion is that journal entries 
should relate to the participant's work in the field. 

T5517/T5518 PROFESSIONAL SKILLS 1/2 
Two credit points 
These subjects are aimed at helping participants 
develop their skills in helping adults learn by specifying 
various kinds of learning objectives; designing and 
conducting learning events in both formal and informal 
contexts; facilitating learning through effective presenta
tion, dialogue and discussion and group work; and 
designing and conducting various kinds of experiential 
learning activity. 

TA59 GRADUATE DIPLOMA IN ADULT 
EDUCATION (COMMUNITY) 

This Graduate Diploma in Adult Education 
(Community) is not offered as a discrete course. 
Participants may apply for and enrol in the 
Graduate Certificate in Adult Education 
(Community) and exit after one year with a 
Graduate Certificate. If participants wish they 
may continue into the first year of the Master of 
Adult Education (by Coursework) and exit at the 
end of that first year with a Graduate Diploma in 
Adult Education (Community). Participants may 
then complete the two years of the Master of 
Adult Education (by Coursework) and exit with a 
Masters degree. 



DEPARTMENT OF LANGUAGE AND LITERACY 

Head of Department: Rosie Wickert 

The Department of Language and Literacy was established in 1991. it brings together the areas of teacher 
education in English as a Second Language (TESOL), Adult Basic Education and Languages other than 
English. 

This conjunction of teaching areas reflects an area of particular interest to the Department, namely the 
strengthening of the language base of teachers in all of these language teaching areas. 

Although numeracy does not yet appear in the name, the Department is also committed to strengthening the 
language base of adult numeracy teachers. A number of research projects are underway to better inform this 
process. 

The Department is noted not only for its contribution to the in-service training of language, literacy and adult 
numeracy teachers, but also for the active involvement of the committed team of staff who work closely with 
the various client groups to improve the quality of literacy and language teaching to children and adults in 
Australia. For example, staff hold executive positions on a number of professional associations. Staff are also 
regularly asked to provide policy advice to government and to become members of policy advisory bodies. In 
addition, the Department is currently setting up strong links with universtities in S.E. Asia. 

All staff oft he Department are members of the Language and Literacy Centre, established in collaboration with 
the Department of Text Production and Studies in the Faculty of Social Sciences. The Centre undertakes 
consultancy and research and also hosts a regular research forum: Language in Education. 
Staff of the Centre favour a collaborative approach to research and consultancy activity. Many of the following 
projects are being undertaken jointly with other institutions or other parts of the University. 

Current funded research includes: 
Development of criteria for registration of literacy providers. 
Development of competencies for adult basic education teachers. 
Pedagogical relationships between teaching adult literacy and adult ESL. 
The discourse of numeracy in adult basic education teaching. 
The discourse of university level mathematics teaching. 
Longitudinal analysis of literacy acquisition. 

Recent and current Consultancies include: 
Curriculum for Adult Literacy Teaching (Queensland DEVET). 
Curriculum for Literacy Program Management (Queensland DEVET). 
Evaluation of BHP Slab and Plate Open Learning Centre (NSW.ETF). 
Professional Development Package (Catholic Education Office). 
Programming for new-arrival secondary students (NSW. DSE). 
Spoken Language Project (Macquarie University/NCEL TR). 
Literacy Consultant (NSW Ministry of Education and Youth Affairs). 
Training of Aboriginal Community Workers in submission writing (ATSIC, NSWAECG). 

Materials Development include: 
• Training modules in cross-cultural communication. 
• Teacher training modules for teachers of AUSLAN to the deaf. 
• Self-paced professional development package for adult basic education teachers. 
• Video on negotiating learning. 

The Centre is also associated with the Centre for Workplace Communication and Culture -a joint project of 
UTS, the University of Wollongong and the National Languages and Literacy Institute of Australia. 
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Courses for Educators in Language and Literacy 

The Language and Literacy Department offers courses in three fields; Teaching English to Speakers of Other 
Languages (TESOL), Adult Basic Education and Foreign Language Teaching. 

A range of courses is offered in TESOL:three for experienced, trained teachers who work with migrant learners 
in adult or school settings, usually in ESOL positions (Grad Cert TESOL, Grad Dip TESOL and MA TESOL). 
The main concerns of people attending any of these TESOL courses are likely to be: 
• providing educational activities and courses that will help individuals and groups, usually of migrant 

background, develop their language and literacy skills, fulfil their academic and vocational potential, and 
enrich their lives; 

• responding to the social and political needs of people of migrant background and working alongside 
these people to help them gain more control over their lives. 

The Graduate Diploma in Adult Education (TESOL) is an initial teacher training qualification for people who wish 
to gain a recognised qualification in teaching English as a another language to adult learners. 

People attending the Graduate Diploma in Adult Education (Basic Education) are teachers or prospective 
teachers of Literacy and Numeracy in any setting where adult learners seek tuition of this kind. Participants' 
main concerns are likely to be: 
• providing educational activities and courses that will help individuals develop their literacy and numeracy 

skills and enrich their lives; 
• responding to the social and political needs of people held back by difficulties with or lack of 

opportunities for literacy and numeracy education and working alongside these people to help them gain 
more control over their lives. 

People attending the Graduate Diploma in Education (Language Teaching) are likely to be prospective foreign 
language teachers who have very high proficiency in the target language - at present Japanese - and high 
proficiency in English. Participants might be from the target language country or residents of Australia, either 
native-speaking or non-native-speaking in the target language. Their main concern is likely to be: 
• providing educational activities and courses that will help participants develop their skills in the target 

language and their knowledge and understanding of the target culture. 

Staff working in Language and Literacy courses include lecturers with expertise in applied linguistics and 
lecturers with expertise in relevant curriculum issues in classroom settings for the schools sector and 
classroom, community and workplace settings for the adult sector. 

The courses aim to provide an examination of relevant and applicable theory and an analysis of good and 
current practice. This is achieved not only by drawing on the staff and resources of the Faculty but by pooling 
the experience, knowledge and understanding of participants. 

Descriptions of the different courses follow with details of their particular emphases and the kind of participant 
for whom they are designed. 
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TA52 GRADUATE DIPLOMA IN ADULT 
EDUCATION (BASIC EDUCATION) 

Course Co-ordinators: Sheilagh Kelly and Rosie 
Wickert 

PARTICIPANTS 
The Graduate Diploma in Adult Education (Basic 
Education) is a two year part-time course for 
people working or wishing to work in adult basic 
education. This course is for people who: i) have 
a degree, diploma or equivalent ii) are able to get 
work experience in Adult Basic Education 
concurrently with formal studies. Participants in 
this course may work in tertiary organisations 
such as colleges in Technical and Further 
Education (TAFE), evening colleges, community, 
private and government institutions which offer 
opportunities for adults to learn and to build on 
basic literacy or numeracy skills. Practical 
experience is an essential requirement of the 
course. Because this is a specialist area of work 
where previous experience may count for more 
than qualifications, there is provision for special 
entry for applicants who do not possess the 
formal entry requirements. 

COURSE AIMS 
The course is designed to help you: 
• acquire a sound understanding of the teaching 

of literacy and numeracy to adults; 
• develop competent adult teaching techniques; 
• acquire skills in designing/implementing and 

evaluating a variety of learning activities; 
• be able to organise, manage and provide 

advice in the delivery of adult basic education; 
• critically evaluate research findings and 

theoretical concepts in adult teaching and 
learning as they relate to adult basic education; 
identify and evaluate the social, political and 
economic contexts of adult education; 

• gain a broad understanding of the develop
ment of adult education in Australia and 
overseas; 

• develop the capacity of self-directed learning. 

COURSE STRUCTURE 
The course consists of 6 subjects over two years 
of part time study. A total of 48 credit points must 
be achieved to qualify for the award. In the first 
year 28 credit points are required across the 6 
subjects. In the second year 10 credit points are 
required in each subject. 
Year 1 Credit Points 
T0193 Teaching and Learning in 

Adult Literacy, or 4 

T0117 Teaching and Learning in 
Adult Literacy, or 8 

T0192 Teaching and Learning in 
Adult Literacy 12 

T0194 Teaching and Learning in 
Adult Numeracy, or 4 

T0157 Teaching and Learning in 
Adult Numeracy, or 8 

T0195 Teaching and Learning in 
Adult Numeracy 12 

T0118 Program Development, 
Implementation and Evaluation in 
Adult Basic Education 8 

T5289 Teaching Practice 4 
Note: Selected subjects must total16 credit points. 
Year2 
T0119 Communications in Adult Basic 

Education 1 0 
T0120 Foundations of Adult Education 10 

There are six sorts of learning experiences in the 
course: 
1. Lecture/Seminars 

These are held during the day on Thursdays 
during the first year and Fridays during the second 
or in appropriate blocks on the country course. 
Semester one concentrates on the areas of 
Teaching and Learning in Adult Literacy and Adult 
Numeracy. Semester two concentrates on 
Program Planning, Implementation and Evaluation 
in Adu~ Basic Education. Semester three on 
Foundations of Adu~ Education and semester four 
on Communications. 

2. Tutorials 
These are held throughout the course and are a 
vital mechanism for integrating theory and 
practice. You will be expected to attend and 
contribute. For country participants tutorials are 
incorporated in the lecture/seminar sessions. 

3. Workshops 
4. Learning Contracts 

Your assignment work in this course will be 
designed to meet your own professional needs. 
You negotiate your own assignments (contracts) 
with a staff adviser. You and your adviser write 
each assignment up in the form of a learning 
contract. Over the two years you will need to 
complete a number of contracts covering the five 
subject areas in order to satisfy the requirements 
of the course. 

5. Practicum 
During Year 1, you will take part in some form of 
supervised field work with one or more 
experienced adutt basic education practitioners. 

6. Electives 
In addition, participants will be observed while 
teaching. 
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ASSESSMENT 
Assessment is related to attendance, teaching 
practice, participation in all components of the 
course and completion of learning contracts. 
Credit points are gained through learning 
contracts. You are required to complete contracts 
across the 5 main subjects but not necessarily to 
an equal extent. There is flexibility to allow you to 
concentrate on areas that most closely meet your 
needs. Assessment is either pass or fail. 

ATTENDANCE 
Participants attend one day a week in the first 
year of the course, Thursdays 9.30am - 3.30pm 
and a half a day a week in the second year, 
Fridays 9.30am - 1.00pm. A block release pattern 
is available for country participants. 

FEES 
The course does attract compulsory University 
Union and Students' Association fees, as well as 
the Higher Education Contribution Scheme 
(HECS). A general statement concerning fees 
appears in the back section of this booklet. 

SUBJECT OUTLINES 

T0118 PROGRAM DEVELOPMENT, IMPLEMEN
TATION AND EVALUATION IN ADULT BASIC 
EDUCATION 

Eight credit points 
Study within this competency area focuses on the 
theory and practice of the development, implementation 
and evaluation of programs in adult basic education. A 
particular focus is on the ability to design programs for 
individual adult participants learning with a small group 
situation. Attention is given to the variety of contexts 
(educational organisations, homes, community centres, 
prisons, sheltered work-shops, etc.) in which adult liter
acy and basic mathematics programs are offered and 
the ways in which such contexts effect program design. 

T0119 COMMUNICATIONS, ADMINISTRATION AND 
CONSULTANCY IN ADULT BASIC 
EDUCATION 

Ten credit points 
Participants in this competency area are helped to dev
elop both spoken and written communication skills to 
effectively teach, counsel, consult and administer in 
adult basic education. While the emphasis is on skills 
development, communications theory is also examined 
where appropriate. Participants are also provided with 
an understanding of organisational behaviour as it may 
occur in that range of organisational settings in which 
adult basic education is offered. Building out from these 
understandings, participants are helped to develop 
skills in administrative areas such as staff selection and 
supervision. 
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T0120 FOUNDATIONS OF ADULT EDUCATION 
Ten credit points 
Study in this competency area draws together the 
understandings about adults as learners which are 
central to all competency work in the course. Adult 
learning theory is critically considered in terms of these 
understandings. Different approaches to adult 
education are studied. Participants are encouraged to 
recognise the values and assumptions which guide 
these different approaches and from this to recognise 
their own guiding values and assumptions. A second 
area of focus is on increasing participants awareness of 
the scope and future direction of adult basic education 
provision within Australia and overseas. An introduction 
to research methods is also provided. 

T0193/T0117/T0192 TEACHING AND LEARNING IN 
ADULT LITERACY 
Four, eight or twelve credit points .. 
Study within this competency area focuses on prov1dmg 
participants with increased competence as teache~s of 
adult literacy participants. This involves them 1n be1ng 
able to recognise the nature and needs of the adult 
literacy participants and in being able to design, 
implement and evaluate appropriate assessment and 
learning activities for participants within a wide vanety 
of formal and informal education contexts. In addition, 
study in this competency area requires participants to 
examine the theoretical bases on which teaching 
practices in adult literacy rest. 

T0194/T0157/T0195 TEACHING AND LEARNING IN 
ADULT NUMERACY 
Four, eight or twelve credit points .. 
Study within this competency area focuses on providing 
participants with increased competence as teachers of 
adult basic mathematics. This involves them 1n bemg 
able to recognise the nature and needs of the adult 
basic mathematics learners and in being able to design, 
implement and evaluate appropriate assessment and 
learning activities for participants within a wide variety 
of basic education contexts. 

T5289 TEACHING PRACTICE 
Four credit points 
There are 3 strands which constitute this subject. 
i) A Practicum in which the participants spend . . 

approximately 8-10 hours in a teaching s1tuat1on With 
a field adviser. The essential element of the 
Practicum is the shared reflection on practice which 
occurs between the participant and his/her field 
adviser. 

ii) The lecture/tutorial/advising sessions throughout 
Year 1 in the subjects; Teaching and Learning in 
Adult Literacy, Teaching and Learning in Adult 
Numeracy, Program Development, Implementation 
and Evaluation in Adult Basic Education. 

iii)Two assessed Teaching Practice sessions in Year 1 
at which the UTS adviser is present. These times are 
negotiated by the participants and UTS adviser. 



TA57 GRADUATE DIPLOMA IN ADULT 
EDUCATION (TESOL) 

Course Co-ordinator: Susan King 

PARTICIPANTS 
This course is an initial teacher training qualific
ation for people with a degree or equivalent 
diploma who wish to gain a recognised initial 
qualification in teaching English as another 
language to adult learners, with particular 
emphasis on adult migrants in AMES and TAFE 
settings. If quotas operate, preference will be 
given to people already working with adult 
migrants particularly in a field related to TESOL. 

COURSE AIMS 
• to develop an understanding of the context and 

theory of adult education in relation to TESOL; 
• to develop practical teaching skills for the adult 

TESOL classroom and flexibility in adapting 
these to a variety of contexts; 

• to develop competence in the design, 
implementation and evaluation of TESOL 
programs and resources; 

• to foster learner autonomy; 
• to develop critical self evaluation of teaching 

practice. 

COURSE STRUCTURE 
The course is taught over two years of part-time 
study in order to achieve a total of 48 credit 
points. 
Year 1 Credit Points 
Autumn Semester 
T5248 Adult TESOL 1 4 
T5249 Developing Communicative 

Competence 1 4 
T5250 Practicum 1 4 
Spring Semester 
T5251 Adult TESOL 2 4 
T5252 Developing Communicative 

Competence 2 4 
T5253 Practicum 2 4 
Year2 
Autumn Semester 
T5254 Foundations of Adult Education 4 
T5256 Practicum 3 4 
T5257 Issues in Language Planning 4 
Spring Semester 
T5255 Evaluation and Assessment 4 
T5258 TESOL Program Design 4 
T5259 Practicum 4 4 

ASSESSMENT 
Participants are assessed in the following ways: 
• A series of written negotiated contracts within 

subject areas; 
• Practicum journal/feedback from Practicum 

supervisor; 
• Attendance and active participation in 

seminars, tutorials and workshops. 
Assessment is either pass or fail. 

ATIENDANCE 
Participants meet one afternoon a week and 
there is a teaching practicum of 30 hours per 
semester, usually spread over a 4-6 week block. 

FEES 
The course does attract compulsory University 
Union and Students' Association fees, as well as 
the Higher Education Contribution Scheme 
(HECS). A general statement concerning fees 
appears in the back section of this booklet. 

SUBJECT OUTLINES 

T5248 ADULT TESOL 1 
Four credit points 
This subject aims to introduce participants to key areas 
of theory and practice of adult TESOL from within the 
context of adult teaching and learning in general. 
Different views on the nature of language are critically 
examined, together with an overview of language 
teaching methodologies leading to an understanding of 
the socio-cultural view of language on which the comm
unicative approach is based. Strategies for the develop
ment of listening and speaking skills are explored with a 
focus on principles of classroom organisation and 
management, lesson planning, task design and 
materials development, assessment and evaluation. 

T5249 DEVELOPING COMMUNICATIVE 
COMPETENCY 1 

Four credit points 
This subject aims to develop understanding of the 
model of communicative competence: grammatical, 
sociocultural, discourse and strategic competence, and 
ways in which this model can be used in lesson 
planning, materials development, task design and 
assessment and evaluation. Participants use this 
model to design, deliver and evaluate a series of 
lessons, aimed at meeting the listening and speaking 
needs of a specified group of adult ESOL participants. 
In addition, there is a special focus on developing 
participants' own grammatical competence. This 
includes developing a basic understanding of 
grammatical rules and concepts, an ability to analyse 
grammatical problems faced by adults in TESOL, and 
teaching strategies. 
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T5250 PRACTICUM 1 
Four credit points 
This subject aims to develop initial practical teaching 
skills with a focus on classroom management, 
organisation, materials development, lesson planning 
and evaluation. The development of these skills is aided 
by observing and analysing lessons given by 
experienced teachers of adult ESOL, self and peer 
evaluation, discussions with co-operating teachers 
before and after practice teaching sessions, and the 
keeping of a detailed Practicum journal. Practicum 1 
focuses on the development of listening and speaking 
using the communicative approach. 

T5251 ADULT TESOL 2 
Four credit points 
This subject aims to extend and develop the 
understanding of theoretical issues of adult teaching 
and learning and the practical teaching skills 
established in Adult TESOL 1 with particular reference 
to the development of literacy. Different approaches to 
the teaching of reading and writing are critically 
examined, and practical teaching strategies explored 
within a communicative frame work. There is a special 
focus on meeting the reading and writing needs of adult 
ESOL learners in specific contexts such as the 
workplace and tertiary study. Strategies for the 
development of reading and writing are explored with a 
focus on principles of classroom organisation and 
management, lesson planning, task design, materials 
development, assessment and evaluation. 

T5252 DEVELOPING COMMUNICATIVE 
COMPETENCY 2 

Four credit points 
This subject aims to extend the model of communi
cative competence in relation to the development of 
literacy, by focusing in more detail on discourse, socio
cultural and grammatical competence. Participants 
extend their knowledge of lexico-grammar and dis
course, and learn how to apply this to the analysis of 
authentic texts for the purpose of developing materials 
and tasks. Ways of evaluating and assessing writing 
are explored with special emphasis on the development 
of self correction/evaluation. Drawing on the extended 
model of communicative competence, participants 
design, deliver and evaluate a series of lessons, aimed 
at meeting the reading and writing needs of a specified 
group of adult ESOL learners. 

T5253 PRACTICUM 2 
Four credit points 
This subject aims to build on and extend the initial 
practical teaching skills in Practicum 1 using the same 
strategies Practicum 2 focuses on the development of 
reading and writing within a communicative framework 
with special emphasis on the use of authentic reading 
and writing texts. 
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T5254 FOUNDATIONS OF ADULT EDUCATION 
Four credit points 
This subject aims to establish an understanding of the 
social, historical and political context of adult education 
in Australia in order for participants to see the process 
of development of particular models of adult education 
and how particular policies currently in operation have 
evolved. Participants develop an understanding of adult 
migrant education in relation to general adult education 
in institutional and non-institutional settings and become 
aware of the range of adult education provision in NSW. 
They develop skills in accessing information about 
policies, research documents, organisational proce
dures relevant to adult migrant education context and 
an understanding of particular adult education philoso
phies and ideologies. This enables them to critically 
reflect on their own ideologies in relation to working in 
an adult migrant context. 

T5255 EVALUATION AND ASSESSMENT 
Four credit points 
This subject aims to develop a range of evaluation and 
assessment tools for a variety of adult ESOL contexts. 
Participants develop a critical awareness of current 
methods used to assess language proficiency and 
examine alternative approaches. Exploration of issues 
such as what is being assessed and why will lead into 
an understanding of how to assess. Methods for 
evaluating lessons and courses, within particular 
educational contexts will also be explored. 

T5256 PRACTICUM 3 
Four credit points 
This subject aims to consolidate and extend practical 
teaching skills. Practicum 3 focuses on designing and 
interpreting the results of needs analyses for adults in 
specific contexts with a focus on language in content 
areas, and integrating listening, speaking, reading and 
writing. 

T5257 ISSUES IN LANGUAGE PLANNING 
Four credit points 
This subject aims to develop an awareness and under
standing of current issues that are relevant to all facets 
of language planning in a variety of contexts. These 
include a range of government policies in the areas of 
migration, multiculturalism, social services, education 
and the workplace. Participants need to understand the 
ways in which these policies are interpreted within a 
variety of contexts relevant to adult migrants (institu
tional and non-institutional) and the relationship 
between the policies of the organisation and the clients' 
needs and how to work within this structure. They 
develop skills in understanding how these organisa
tional structures communicate and how an ESOL 
consultant/teacher could analyse these communication 
networks and utilise them. 

T5258 TESOL PROGRAM DESIGN 
Four credit points 
This subject aims to develop the skills and knowledge 
needed to research, design, develop, implement and 



evaluate a TESOL syllabus, including the appropriate 
resources. Participants learn to understand and 
critically evaluate recent TESOL syllabus design, 
including structural/ functional/ notional syllabuses, task 
based and procedural syllabuses and communicative 
needs based syllabuses, as well as being aware of the 
issues involved in the process versus product debate. 
The role of objective and subjective needs analysis is 
examined and special emphasis is placed on this in 
relation to English for Specific Purposes syllabuses. 
Participants choose a specific group of adult TESOL 
learners and design an appropriate syllabus for them. 

T5259 PRACTICUM 4 
Four credit points 
This subject aims to draw together all practical teaching 
skills and relate them to TESOL syllabus design. 
Practicum 4 has a particular focus on assessment and 
evaluation of learners progress, and of lesson/course 
evaluation. 

TA60 GRADUATE DIPLOMA IN 
EDUCATION (LANGUAGE 
TEACHING) 

PARTICIPANTS 
This course is an initial teacher training qual
ification for native or near native speakers of 
Japanese who have an undergraduate degree 
and want to teach Japanese in secondary 
schools in Australia. it is being offered on a full 
fee paying basis. Applicants must have 
appropriate levels of proficiency in English (above 
ASLPR 3). 

COURSE AIMS 
• to develop the level of English language 

competency needed to interact in a variety of 
roles and contexts within the Australian 
Education system; 

• to become familiar with the nature of Australian 
culture in general, and the culture of the 
Australian Education System in particular; 

• to develop a theoretical understanding of 
current language teaching issues; 

• to understand current Japanese syllabuses and 
be able to interpret and implement them 
effectively at different levels; 

* to develop sound teaching practice in program 
design, lesson planning and delivery, and 
materials development. 

COURSE STRUCTURE 
The course will be offered in six five-week 
modules spread over one year (two semesters) of 

full-time study. Each module will consist of 75 
contact hours (the equivalent of 5 semester 
hours). In addition, there will be regular School 
Attachments involving a total of 15 days in 
Modules 1-4 and a five-week Practicum in 
Module 5. Each module attracts 8 credit points. 
Module I Credit Points 
T5265 Foundations of Language 

Teaching 1 5 
T5266 Advanced English for Classroom 

Purposes 1 3 
Module 2 
T5267 Theory and Practice of Language 

Teaching 1 5 
T5268 Advanced English for Classroom 

Purposes 2 3 
Module 3 
T5269 Theory and Practice of Language 

Teaching 2 5 
T5270 Advanced English for Classroom 

Purposes 3 3 
Module 4 
T5271 Theory and Practice of Language 

Teaching 3 5 
T5272 Advanced English for Classroom 

Purposes 4 3 
Module 5 
T5273 Practicum 8 
Module 6 
T5274 Theory and Practice of Language 

Teaching 4 5 
T5288 Foundations of Language 

Teaching 2 3 

ASSESSMENT 
Participants are assessed in the following ways: 

Learning journals 
• Preparation of language teaching materials 

Written Practicum supervision 
Weekly tasks 
Short reports/essays 

Assessment is either pass or fail. 

ATTENDANCE 
Participants meet for 15 hours per week for 
lectures, 5 hours per week for Special English 
and study skills, and 5 hours per week for School 
Attachment. There is a 5 week Practicum block 
where participants attend a designated school 
full-time. 

FEES 
The course attracts full-fees for overseas 
students (local students pay HECS and 
compulsory University Union and Students' 
Association fees). 
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SUBJECT OUTLINES 

T5265 FOUNDATIONS OF LANGUAGE TEACHING 1 
(45 hours) 

Five credit points 
This subject aims to build up participants' background 
knowledge and understanding of Australian society and 
culture and trends in language teaching in Australia. 

T5266 ADVANCED ENGLISH FOR CLASSROOM 
PURPOSES 1 (30 hours) 

Three credit points 
This subject aims to increase participants' confidence 
and competence in using English by focussing on the 
language and body language needed for working in 
Australian classrooms and interacting with Australian 
teachers and participants. The subject is linked to 
Foundations for Language Teaching 1. 

T5267 THEORY AND PRACTICE OF LANGUAGE 
TEACHING 1 (42 hours) 

Five credit points 
This subject aims to introduce participants to the 
existing syllabus(es) in the target language(s) in New 
South Wales schools, and to the historical, social and 
economic contexts of these syllabuses. School 
Attachment (5 days) 

T5268 ADVANCED ENGLISH FOR CLASSROOM 
PURPOSES 2 (28 hours) 

Three credit points 
This subject continues the work commenced in 
Advanced English for Classroom Purposes 1. lt aims to 
increase participants' confidence and competence in 
tasks important to school life. 

T5269 THEORY AND PRACTICE OF LANGUAGE 
TEACHING 2 (45 hours) 

Five credit points 
This subject aims to introduce participants to principles 
and conditions for communicative language teaching. 
School Attachment (5 days) 

T5270 ADVANCED ENGLISH FOR CLASSROOM 
PURPOSES 3 (30 hours) 

Three credit points 
This subject aims to increase participants' confidence 
and competence in organising and guiding 
communicative activities in classrooms. 

T5271 THEORY AND PRACTICE OF LANGUAGE 
TEACHING 3 (45 hours) 

Five credit points 
This subject aims to raise participants' awareness of the 
stages in lesson-planning and the teaching strategies 
needed at each stage; and to help them to plan and 
teach lessons effectively. School Attachment (5 days) 
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T5272 ADVANCED ENGLISH FOR CLASSROOM 
PURPOSES 4 (30 hours) 

Three credit points 
This subject aims to increase participants' confidence 
and competence in writing, discussing and evaluating 
lesson plans; and in carrying out lesson plans in ways 
that make aims and objectives very clear and facilitate 
smooth transitions and effective classroom 
management. 

T5273 PRACTICUM (25 days) 
Eight credit points 
For the practicum participants are placed in schools. 
The aim is to provide an opportunity for participants to 
work alongside practising teachers, implementing 
principles and practices covered in the course. 
Participants will already have spent a minimum of 15 
days in School Attachments in Modules 2-4. 

T5274 THEORY AND PRACTICE OF LANGUAGE 
TEACHING 4 (42 hours). 

Five credit points 
This subject aims to introduce participants to principles 
and practices involved in planning, implementing and 
evaluating programs. 

T5288 FOUNDATIONS OF LANGUAGE TEACHING 2 
(28 hours) 

Three credit points 
This subject aims to help participants reach realistic 
conclusions and feel confident about their roles as 
language teachers in Australian schools. 

TA54 GRADUATE CERTIFICATE IN 
TEACHING ENGLISH TO 
SPEAKERS OF OTHER 
LANGUAGES 

Course Co-ordinator: Hermine Scheeres 

PARTICIPANTS 
This one year part-time course is for 3 or 4 year 
trained teachers with experience in TESOL who 
wish to gain a basic postgraduate specialist qual
ification in teaching English to speakers of other 
languages. Teachers should have a minimum of 
one year's relevant teaching experience and have 
concurrent teaching experience with a relevant 
class. The program of study represents the first 
year of the Graduate Diploma in TESOL. 

COURSE AIMS 
The course aims to provide participants with 
opportunities to: 
• begin to acquire a framework of linguistic 



theory which supports current approaches to 
teaching English as a second or other 
language; 

• foster successful learning strategies and 
implement successful teaching techniques for 
oracy and literacy development in English; 

• work in supporting and co-ordinating roles with 
their colleagues in designing, monitoring and 
evaluating programs. 

COURSE STRUCTURE 
Participants must earn 24 credit points for the 
award. 
Autumn Semester 
T5154 Foundations of TESOL 1 
T5368 TESOL Curriculum 1 
Spring Semester 
T5156 Foundations of TESOL 2 
T5369 TESOL Curriculum 2 
T5372 Teaching Practice 1 

ASSESSMENT 
Assessment is either pass or fail. 

ATTENDANCE 

Credit Points 
5 
5 

5 
5 
4 

Attendance is for a minimum of four hours per 
week plus four-five Saturdays in the year. 

FEES 
Except for special sponsored groups, the course 
attracts compulsory University Union and 
Students' Association fees, as well as the Higher 
Education Contribution Scheme (HECS). A 
general statement concerning this appears in the 
back section of this booklet. 

SUBJECT OUTLINES 

T5154 FOUNDATIONS OF TESOL 1 
Five credit points 
This subject introduces participants to the study of 
language in context, focusing on genre and register and 
relating analysis to notions of communicative 
competence. 

T5368 TESOL CURRICULUM 1 
Five credit points 
This subject surveys the history of TESOL, 
concentrating on communicative language teaching 
methodologies, key issues in lesson and syllabus 
design and ways of fostering speaking and listening 
development in learners of different backgrounds, 
needs, goals, ages and English language level~. 

T5156 FOUNDATIONS OF TESOL 2 
Five credit points 
This subject introduces participants to the major 

theories of second language development and 
bilingualism and to key issues in researching these 
areas. 

T5369 TESOL CURRICULUM 2 
Five credit points 
This subject examines theories of second language 
literacy and explores ways of fostering successful liter
acy development for learners of different backgrounds, 
needs, goals, ages and English language levels. 

T5372 TEACHING PRACTICE 1 
Four credit points 
This subject gives participants the opportunity to reflect 
on aspects of their own teaching in conjunction with an 
observer/adviser. 

TA54 GRADUATE CERTIFICATE IN 
TEACHING ENGLISH TO 
SPEAKERS OF OTHER 
LANGUAGES 
WORK PLACE FOCUS 

Course Co-ordinator: Hermine Scheeres 

PARTICIPANTS 
This one year part-time course has been 
developed with a specific work place focus and is 
for 3 or 4 year trained teachers with experience in 
TESOL who wish to gain a basic postgraduate 
specialist qualification in teaching English to 
speakers of other languages. Preference is given 
to teachers who are working in labour market 
programs, in the workplace or other related 
contexts. Teachers should have a minimum of 
one year's relevant teaching experience and have 
concurrent teaching experience with a relevant 
class. The program of study represents the first 
year of the Graduate Diploma in TESOL. 

COURSE AIMS 
The course aims to provide participants with 
opportunities to: 

begin to acquire a framework of linguistic 
theory which supports current approaches to 
teaching English as a second or other 
language; 
foster successful learning strategies and 
implement successful teaching techniques for 
oracy and literacy development in English; 
work in supporting and co-ordinating roles with 
their colleagues in designing, monitoring and 
evaluating programs with a workplace focus. 
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COURSE STRUCTURE 
The course is offered over two semesters and 
requires the study of five subjects in order to 
achieve a total of 24 credit points. 
Autumn Semester 
T5154 Foundations of TESOL 1 
T5368 TESOL Curriculum 1 
Spring Semester 
T5156 Foundations of TESOL 2 
T5369 TESOL Curriculum 2 
T5372 Teaching Practice 1 

ASSESSMENT 
Assessment is either pass or fail. 

ATTENDANCE 

Credit Points 
5 
5 

5 
5 
4 

Attendance is for a minimum of four hours per 
week plus four-five Saturdays in the year. 

FEES 
The course does attract compulsory University 
Union and Students' Association fees, as well as 
the Higher Education Contribution Scheme 
(HECS). A general statement concerning fees 
appears in the back section of this booklet. 

SUBJECT OUTLINES 

T5154 FOUNDATIONS OF TESOL 1 
Five credit points 
This subject introduces participants to the study of 
language in context, focusing on genre and register and 
relating analysis to notions of communicative 
competence. 

T5368 TESOL CURRICULUM 1 
Five credit points 
This subject surveys the history of TESOL, 
concentrating on communicative language teaching 
methodologies, key issues in lesson and syllabus 
design and ways of fostering speaking and listening 
development in learners of different backgrounds, 
needs, goals, ages and English language levels. The 
focus for methodology strategies and syllabus design is 
workplace contexts. 

T5156 FOUNDATIONS OF TESOL 2 
Five credit points 
This subject introduces participants to the major 
theories of second language development and bilin
gualism and to key issues in researching these areas. 

T5369 TESOL CURRICULUM 2 
Five credit points 
This subject examines theories of second language 
literacy and explores ways of fostering successful 
literacy development relevant to work and workplaces 
for learners of different backgrounds, needs, goals, 
ages and English language levels. 
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T5372 TEACHING PRACTICE 1 
Four credit points 
This subject gives participants the opportunity to reflect 
on aspects of their own teaching in conjunction with an 
observer/adviser. 

TA54 GRADUATE CERTIFICATE IN 
TEACHING ENGLISH TO SPEAK
ERS OF OTHER LANGUAGES 
(ADVANCED STANDING OPTION) 

Course Co-ordinator: Hermine Scheeres 

PARTICIPANTS 
In special circumstances, this one semester 
version of the Graduate Certificate in TESOL may 
be offered to teachers who have completed a 
substantial in-service course with the Adult 
Migrant English Service, TAFE, the Department 
of School Education or the Catholic Education 
Office. Aims, attendance pattern, assessment 
and fees are as for the Graduate Certificate in 
TESOL. 

COURSE STRUCTURE 
Autumn or Spring Semester 
T5225 Foundations of TESOL 
T5226 Theory and Practice of TESOL 

SUBJECT OUTLINES 

T5225 FOUNDATIONS OF TESOL 
Six credit points 

Credit Points 
6 
6 

This subject aims to give participants the opportunity to 
deepen their understanding of: 

the study of language in context, focusing on genre 
and register; and 
key issues in second language development and 
bilingualism. 

T5226 THEORY AND PRACTICE OF TESOL 
Six credit points 
This subject aims to give participants the opportunity: 

to deepen their understanding of the processes 
involved in listening and reading and in speaking and 
writing in a second language; and 
to increase their competence in planning, 
implementing and evaluating lessons and units of 
work involving spoken and written language. 



TA54 GRADUATE CERTIFICATE IN 
TEACHING ENGLISH TO SPEAK
ERS OF OTHER LANGUAGES 
(ADVANCED STANDING OPTION) 
WORKPLACE FOCUS 

Course Co-ordinator: Hermine Scheeres 

PARTICIPANTS 
In special circumstances, this one semester 
version of the Graduate Certificate in TESOL 
may be offered to teachers who have completed 
a substantial in-service course with the Adult 
Migrant English Service, TAFE, the Department 
of School English or the Catholic Education 
Office. Aims, attendance pattern, assessment 
and fees are as for the Graduate Certificate in 
TESOL. 

COURSE STRUCTURE 
Autumn or Spring Semester 
T5225 Foundations of TESOL 

Credit Points 
6 

T5226 Theory and Practice of TESOL 

SUBJECT OUTLINES 

T5225 FOUNDATIONS OF TESOL 
Six credit points 

6 

This subject aims to give participants the opportunity to 
deepen their understanding of: 
• the study of language, specifically in workplace 

contexts, focusing on genre and register: 
• key issues in second language development and 

bilingualism. 

T5226 THEORY AND PRACTICE OF TESOL 
Six credit points 
This subject aims to give participants the opportunity: 

to deepen their understanding of the processes 
involved in teaching literacy and speaking and 
listening in a second language; 
to increase their competence in planning, 
implementing and evaluating language and literacy 
programs in the workplace. 

TA53 GRADUATE DIPLOMA IN 
TEACHING ENGLISH TO 
SPEAKERS OF OTHER 
LANGUAGES 

Course Co-ordinator: Mike Baynham 

PARTICIPANTS 
This two year part-time course is for 3 or 4 year 
trained teachers with experience in TESOL who 
wish to gain a comprehensive postgraduate 

specialist qualification in teaching English to 
speakers of other languages. Teachers should 
have a minimum of one year's relevant teaching 
experience and have concurrent teaching 
experience with a relevant class. 

COURSE AIMS 
The course aims to provide participants with 
opportunities to: 

acquire a framework of linguistic theory which 
supports current approaches to teaching 
English as a second or other language; 
foster successful learning strategies and 
implement successful teaching techniques and 
assessment procedures for oracy and literacy 
development in English; 
work in supporting and co-ordinating roles with 
their colleagues in designing, monitoring and 
evaluating programs; 
pursue an area of specialisation related to the 
needs of participants whose first language is 
other than English. 

COURSE STRUCTURE 
The course is offered over two years of part-time 
study in order to achieve a total of 48 credit 
points. 
Year 1 Credit Points 
Autumn Semester 
T5154 Foundations of TESOL 1 5 
T5368 TESOL Curriculum 1 5 
Spring Semester 
T5156 Foundations of TESOL 2 5 
T5369 TESOL Curriculum 2 5 
T5372 Teaching Practice 1 4 
Year2 
Autumn Semester 
T5159 Foundations of TESOL 3 5 
T5370 TESOL Curriculum 3 5 
Spring Semester 
T5161 Foundations of TESOL 4 5 
T5371 TESOL Curriculum 4 5 
T5373 Teaching Practice 2 4 

ASSESSMENT 
Assessment is either pass or fail. 

ATTENDANCE 
Attendance is a minimum of four hours per week 
plus four-five Saturday workshops. 

FEES 
The course does attract compulsory University 
Union and Students' Association fees, as well as 
the Higher Education Contribution Scheme 
(HECS). A general statement concerning fees 
appears in the back section of this booklet. 
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SUBJECT OUTLINES 

T5154 FOUNDATIONS OF TESOL 1 
Five credit points 
This subject introduces participants to the study of 
language in context, focusing on genre and register and 
relating analysis to notions of communicative 
competency. 

T5368 TESOL CURRICULUM 1 
Five credit points 
This subject surveys the history of TESOL, 
concentrating on communicative language teaching 
methodologies, key issues in lesson and syllabus 
design and ways of fostering speaking and listening 
development in learners of different backgrounds, 
needs, goals, ages and English language levels. 

T5156 FOUNDATIONS OF TESOL 2 
Five credit points 
This subject introduces participants to the major 
theories of second language development and bilingual
ism and to key issues in researching these areas. 

T5369 TESOL CURRICULUM 2 
Five credit points 
This subject examines theories of second language 
literacy and explores ways of fostering successful liter
acy development for learners of different backgrounds, 
needs, goals, ages and English language levels. 

T5372 TEACHING PRACTICE 1 
Four credit points 
This subject gives participants the opportunity to reflect 
on aspects of their own teaching in conjunction with an 
observer/adviser. 

T5159 FOUNDATIONS OF TESOL 3 
Five credit points 
The subject aims to extend participants' existing 
knowledge of lexico-grammar and discourse, and to 
develop teaching applications. 

T5370 TESOL CURRICULUM 3 
Five credit points 
This subject has two parts (i) English for Specific 
Purposes; and (ii) assessment. Both apply to learners 
of different backgrounds, needs, goals, ages and levels 
of English. 

T5161 FOUNDATIONS OF TESOL 4 
Five credit points 
This subject aims to develop participants' understand
ing of the multi-cultural, multi-lingual society in which all 
Australians live, and to exam1ne the implications for 
ESOL teachers which arise from Australia's policies and 
social values. it examines ESOL teachers' roles as 
liaison, resource and counselling personnel, addressing 
aspects which go beyond language teaching. 
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T5371 TESOL CURRICULUM 4 
Five credit points 
This subject aims to give each participant the 
opportunity to work on strengthening an area of his/her 
own specific knowledge and/or skills in need of 
consolidation. lt also gives participants the opportunity 
to experience self-directed learning. 

T5373 TEACHING PRACTICE 2 
Four credit points 
This subject aims to develop participants' practical skills 
as ESOL teachers with a special emphasis on teaching 
language through content areas. 

TA71 MASTER OF ARTS (TESOL) 

Course Co-ordinator: Mike Baynham 

PARTICIPANTS 
This course is for trained, experienced teachers 
who wish to gain a higher degree focusing on 
second language learning and teaching in 
classroom, workplace and community settings. it 
builds on the coursework of the existing Graduate 
Diploma in TESOL or equivalent. The course is 3 
years part-time in duration. The first 2 years 
constitute the Graduate Diploma in TESOL. In 
special circumstances it would be possible to 
complete the course in 1.5 years full-time. 

COURSE AIMS 
The course has two main aims: 

to provide opportunities for graduates of the 
Graduate Diploma in TESOL or equivalent to 
continue their studies, focusing on issues 
relevant to second language learning and 
teaching in classroom, workplace and 
community contexts; 

• to serve the needs of the profession for leaders 
whose studies are directly focused on issues 
relevant to learning and teaching in these 
contexts. 

COURSE STRUCTURE 
A total of 72 credit points must be achieved to 
qualify for the award. 
Year 1 Credit Points 
T5154/T5156 Foundations of 

TESOL 1 and 2 10 
T5368/T5369 TESOL Curriculum 1 and 2 10 
T5372 Teaching Practice 1 
Year2 
T5159/T5161 Foundations of 

TESOL 3 and 4 
T5370/T5371 TESOL Curriculum 3 and 4 
T5373 Teaching Practice 2 

4 

10 
10 
4 



Year3 
T5276 Policy and Planning Issues in TESOL 2 
T5277 Discourse Analysis 6 
T5335 Research Project 16 

ASSESSMENT 
Assessment is either pass or fail. 

ATTENDANCE 
In Year 1 and 2 attendance is for four hours per 
week plus four-five Saturday workshops. In Sem
ester 1 of Year 3 attendance is required for four 
hours one evening per week with an additional 
optional tutorial on another evening. In Semester 
2 times are to be negotiated. 

ELIGIBILITY 
Educational qualifications required for admission 
are a three year degree plus a Graduate Diploma 
in Education or equivalent or a three-year 
Diploma in Teaching. Candidates who have com
pleted the Graduate Diploma in TESOL or equiv
alent may be granted up to two year's advanced 
standing; candidates who have completed the 
Graduate Certificate in TESOL or equivalent may 
be granted up to one year's advanced standing. 
Where quota restrictions operate, an additional 
criterion will be applied: strength of contribution to 
the TESOL field. Candidates will be requested to 
offer supporting evidence in writing at the time of 
application. Special Admission Applicants who 
have made significant contributions to the TESOL 
field and who can demonstrate the know-ledge 
assumed of graduates of the Gaduate Diploma in 
TESOL or equivalent will be given the opportunity 
to present a case in writing and at interview for 
advanced standing of up to 50% towards the 3 
year MA (TESOL). Knowledge of general educa
tional theory and practice is assumed of candi
dates who enter the 3 year MA (TESOL) course. 
The following specialist know-ledge is assumed 
of candidates who wish to enter the third year: 
• knowledge of sociolinguistics and of trends and 

issues in second language development; 
• knowledge of trends and issues in TESOL 

curriculum development; 
• knowledge of the social contexts of TESOL; 
• knowledge of language to analyse language. 
This knowledge is assumed of applicants who 
hold the Graduate Diploma in TESOL from this 
institution. lt would need to be demonstrated by 
applicants who hold other Graduate Diplomas in 
related areas. 
Pre-entry occupational requirements 
For Year 3 of the MA (TESOL): a minimum of 
three years' relevant teaching experience. 

~·-~-- -

FEES 
The course does attract compulsory University 
Union and Students' Association fees, as well as 
the Higher Education Contribution Scheme 
(HECS). A general statement concerning fees 
appears in the back section of this booklet. 

SUBJECT OUTLINES 

T5154 FOUNDATIONS OF TESOL 1 
Five credit points 
This subject introduces participants to the study of 
language in context, focusing on genre and register and 
relating analysis to notions of communicative compe
tency. 

T5368 TESOL CURRICULUM 1 
Five credit points 
This subject surveys the history of TESOL, 
concentrating on communicative language teaching 
methodologies, key issues in lesson and syllabus 
design and ways of fostering speaking and listening 
development in learners of different backgrounds, 
needs, goals, ages and English language levels. 

T5156 FOUNDATIONS OF TESOL 2 
Five credit points 
This subject introduces participants to the major 
theories of second language development and bilin
gualism and to key issues in researching these areas. 

T5369 TESOL CURRICULUM 2 
Five credit points 
This subject examines theories of second language lit
eracy and explores ways of fostering successful literacy 
development for learners of different backgrounds, 
needs, goals, ages and English language levels. 

T5372 TEACHING PRACTICE 1 
Four credit points 
This subject gives participants the opportunity to reflect 
on aspects of their own teaching in conjunction with an 
observer/adviser. 

T5159 FOUNDATIONS OF TESOL 3 
Five credit points 
The subject aims to extend participants' existing 
knowledge of lexico-grammar and discourse, and to 
develop teaching applications. 

T5370 TESOL CURRICULUM 3 
Five credit points 
This subject has two parts: (i) English for Specific 
Purposes; and (ii) assessment. Both apply to learners 
of different backgrounds, needs, goals, ages and levels 
of English. 

T5161 FOUNDATIONS OF TESOL 4 
Five credit points 
This subject aims to develop participants' understand
ing of the multi-cultural, multi-lingual society in which all 
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Australians live, and to examine the implications for 
ESOL teachers which arise from Australia's policies and 
social values. lt also examines ESOL teachers' roles as 
liaison, resource and counselling personnel, addressing 
aspects which go beyond language teaching. 

T5371 TESOL CURRICULUM 4 
Five credit points 
This subject aims to give each participant the 
opportunity to work on strengthening an area of his/her 
own specific knowledge and/or skills in need of 
consolidation. lt also gives participants the opportunity 
to experience self-directed learning. 

T5373 TEACHING PRACTICE 2 
Four credit points 
This subject aims to develop participants' practical skills 
as ESOL teachers with a special emphasis on teaching 
language through content areas. 

T5276 POLICY AND PLANNING ISSUES IN TESOL 
Two credit points 
This five-week subject aims to give participants an 
increased awareness of and knowledge about factors 
which influence and shape ESOL provision in Australia. 
The social and political contexts of our multicultural, 
multilingual society will be analysed critically to enable 
participants to develop their language planning, 
teaching, advising, leadership and administrative skills. 
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T5277 DISCOURSE ANALYSIS 
Six credit points 
This fourteen-week subject aims to give participants an 
understanding of the social construction of text and of 
the ways in which features of text are responsible to 
characteristics of the social and cultural context. In 
doing so, the subject will provide a detailed exploration 
and description of important genres in both speech and 
writing. 

T5335 RESEARCH PROJECT 
Sixteen credit points 
This subject has two parts: Part A is a nine-week 
introduction to issues in researching second language 
learning and teaching in context; Part B is the project 
itself. 
Part A has three interrelated aims: 
i) to introduce participants to a range of research 

methods for investigating the social contexts of 
second language learning and teaching; 

ii) to develop skills to identify a research topic, design a 
feasible project and write a research proposal for 
their Semester Two project; 

iii)to develop skills of independent study, networks of 
peer support and insight into the research process, to 
facilitate the outcomes of the Project. 

Part B aims to give each participant the opportunity to 
work with an individual adviser to refine her/his draft 
research proposal and to implement an in-depth study 
of one or more issues relevant to second language and/ 
or teaching in classroom, community and/or workplace 
contexts. 



Department of Human Resource Development 

Head of Department: Andrew Gonczi 

The mission of the Department is to provide a range of courses at undergraduate and postgraduate levels, that 
meet the needs of trainers, human resource personnel and consultants employed in private and government 
enterprises. The main areas for teaching and research in the Department focus on those activities that are 
designed to train the trainers in industry, government departments and various kinds of organisation. Within 
the field, the Department has interests in adult teaching and learning, program development, competency 
based training and assessment, program evaluation and understanding the process of innovation and change, 
as this impacts on all of the above. 

The Department currently delivers courses at three levels: Associate Diploma, Bachelor and Graduate 
Diploma, and also services courses and subjects across two Schools in the Master of Adult Education (by 
Coursework) and the Master of Education (by thesis). 

As part of an emerging philosophy of HRD, this Department is shifting its focus to a new, broad-based model 
of competency-based training that integrates a number of competing perspectives. Such a framework includes 
a commitment to examining the social, political and economic contexts in which training is occurring and a 
realisation that this framework needs to be expanded into higher order competencies such as critical thinking 
and problem solving. To that end, new courses are being planned that will reflect the competency-based model; 
e.g. Graduate Certificate in Adult Education (Training) and at a different level, the professional Doctorate in 
Adult Education (EdD). 

Staff within the Department are also involved in a range of training and consultancy activities that meet the 
needs for (a) short (2-3 day) workshops provided through Training & Development Services, and (b) 
consultancy services to industry in the field of Human Resource Development. 

This Department provides a range of subjects that deal with the theory and practice of training in a variety of 
organisational contexts. More specifically, the field of Human Resource Development in this School focuses 
on the development of competencies required by (a) workplace trainers, (b)training officers or consultants and 
(c) training coordinators or training (HRD) managers. In addition, this Department has adopted a client-focused 
approach to course development and therefore changes in our subjects and courses will reflect some of the 
major technological, economic and social changes occurring in the Australian workforce today. 

One major consultancy this year has been the development of a new Associate Diploma in Adult Education 
(Training), produced for Telecom. This course has been jointly developed by UTS, Telecom and Deakin 
University who provided the expertise to develop the course for delivery through a 'distance mode' to Telecom 
trainers. 

The Graduate Certificate in Adult Education (Training) a one year course for graduates will eventually replace 
the current two-year Graduate Diploma in Adult Education. The major significance of this course lies in the fact 
that it will permit more effective articulation between post-graduate courses. That is, participants who complete 
the Graduate Certificate will be able to gain direct entry into the Master in Adult Education. 

There are a number of research themes that can be identified with this Department. Currently works in progress 
and recently completed research projects have focused on: workplace reform and indicators of organisational 
structure, culture and training; organisational development phases and variations by industry sector; models 
of competency standards; the learning contract and its variations; competency-based assessment in the 
workplace; informal workplace learning and action research; reflection and critical reflection; training for total 
quality management and culture change and developing competency standards in the professions. 
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Courses tor Adult Educators in Training and Development 

The courses described in this brochure provide training and professional development for people involved in 
training adults in both the private and public sector. 

People attending these courses are likely to be working as trainers, consultants, facilitators or managers of 
human resource development units in large organisations such as government departments and instrumentalities 
or in large private enterprises. These could include Federal departments such as the Taxation Office, State 
departments such as the Urban Transit Authority or instrumentalities such as Telecom, the Water Board or the 
TAB. Participants are also drawn from banks, airlines and insurance offices that have large training 
establishments. Persons who have set up their own training consultancies have been attracted to these 
programs because it provides them with a sound theoretical basis for their specialist practices. 

As adult educators, their concerns are likely to be: 
• providing educational activities that will help individuals develop their skills in government and industry 

and enrich their lives; 
• providing educational support for organisational change and development programs such as 

restructuring in industry; 
• improving performance through multi-skilling; 

responding to the social and training needs of people without a "voice" and working with these people to 
develop educational activities that will help them gain more control over their lives. 

Staff working on these courses include trainers and lecturers as well as people who have researched and 
published in the field of adult education, and people who have considerable experience as practitioners in 
various fields of adult education and training. Staff are encouraged to maintain their practice by working as 
consultants and as trainers from time to time through the Faculty's Training and Development Services. In 
addition this group of courses makes use of a network of part-time staff who are drawn from the field to act as 
advisers and tutors. The courses aim to provide an examination of relevant and applicable theory and an 
analysis of good and current practice. This is achieved not only by drawing on the staff and resources of the 
Faculty but also by sharing and pooling the experience of the participants, all of whom are themselves 
practitioners in the field. 
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TA03 ASSOCIATE DIPLOMA IN ADULT 
EDUCATION (TRAINING) 

Course Co-ordinator: Elizabeth Leigh 

PARTICIPANTS 
These will come from a wide variety of 
backgrounds and have differing levels of 
experience in the training field. The common 
factor for the participants is that this will generally 
be their first formal tertiary level course in 
training. Participants will include: training officers, 
instructors, supervisors, training consultants, 
course designers, human resource developers 
and staff development officers. The mixture of 
skills and back-grounds of the participants gives 
the course much of its direction with the pooling 
of information and experience being a feature 
playing a prominent part. Applicants should have 
a Higher School Certificate (or equivalent 
qualifications) and show evidence of successful 
work experience in a field related to training. 
They must also be currently in a job which allows 
the field experience requirement of the course to 
be met. Applicants whose qualifications and 
experience differ from those described above 
may be considered for special admission. 

COURSE AIMS 
The course is designed to cater for those 
individuals who engage in training as part or the 
whole of their job, who do not have formal tertiary 
qualifications. The course will enable such people 
to gain instructional and communication skills 
relevant to training. lt further seeks to allow 
participants to develop skills in the design and 
use of training resources as well as acquiring 
skills in the administration of training programs. 

COURSE STRUCTURE 
The course is offered over two years and requires 
the study of 4 subjects in each semester in order 
to achieve the total of 96 credit points. 
Year 1 
Autumn Semester 
T5171 Training Theory and Practice 
T5173 Study Group 1 
T5174 Training Practice 1 
T5176 Adult Learning 
Spring Semester 

Credit Points 
8 
2 
6 
8 

T5172 Communication in Training 8 
T5180 Program Development and Evaluation 8 
T5177 Study Group 2 2 
T5178 Training Practice 2 6 
Year 2 
Autumn Semester 
T5179 Developing People in Organisations 8 

T5175 Instructional Design 8 
T5181 Research and Development Project 1 2 
T5182 Training Practice 3 6 
Spring Semester 
T5183 Administration of the Training FunctionS 
T5184 Computers and Training 8 
T5185 Research and Development Project 2 2 
T5186 Training Practice 4 6 
The course seeks to provide participants with a 
wide variety of learning experiences. Some of 
these include: lectures, seminars, workshops, 
group discussions, guest speakers, role plays/ 
simulations, learning contracts, computer 
assisted instruction, case studies, workplace 
visits and learning games. All participants are 
assigned an adviser at the start of the course. 
The adviser acts as a mentor for the duration of 
the course and conducts workplace visits as well 
as providing guidance and advice for the 
participant on all aspects of the course and 
training in general. The adviser is one of the 
unique features of the course and the adviser 
trainee relationship is central to the successful 
completion of the course. 

ASSESSMENT 
Much of the assessment and part of the learning 
is done in the form of learning contracts. A 
contract is negotiated between the learner and 
their lecturer or adviser. Learning contracts 
personalise the course for the participant and are 
relevant to their particular training needs. Each 
subject requires the completion of one or two 
learning contracts and the adviser requires one or 
two contracts each semester. Assessment is 
either pass or fail. 

ATIENDANCE 
This is a full-time course but part of the 
requirement is met through participants' 
concurrent work in the field. 
Four semesters of study are made up of: 
• attendance at lectures and seminars for six 

hours per week during each academic year; 
• seven one day workshops spread over the two 

academic years; 
• individual consultations with a staff adviser; 
• supervised field experience. 

FEES 
The course does attract compulsory University 
Union and Students' Association fees, as well as 
the Higher Education Contribution Scheme 
(HECS). A general statement concerning fees 
appears in the back section of this booklet. 
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SUBJECT OUTLINES 

T5171 TRAINING THEORY AND PRACTICE 
Eight credit points 
This subject will concentrate on the facilitation skills of 
the trainer. lt will enable participants to consider the use 
of different teaching strategies and their relevance to 
the workplace, and will include work on presentation 
skills, the development and use of teaching aids, and 
skills in training small groups and understanding the 
process of learning in groups. There will be 
opportunities for the practice of facilitation skills and the 
refinement of teaching techniques, with the aid of video 
feedback. The subject format also provides for 
participants to raise issues related to facilitation and the 
problems they encounter in working with groups. 

T5172 COMMUNICATION IN TRAINING 
Eight credit points 
Key interpersonal skills needed in training are identified 
and practised including listening and assertiveness. The 
influences on effective communication of perception, 
values and attitudes, self esteem and other 
psychological, language and physical barriers are 
discussed. The process of writing so that we are read 
and understood is explained and practised with 
reference to letters, memoranda, reports and 
submissions. The subject also deals with how to choose 
appropriate media for communication. 

T5173/T5177 STUDY GROUP 1/2 
Two credit points 
These subjects incorporate group activities and 
exercises dealing with self-directed learning, 
networking, the planning of contract work, workshop 
planning, competency analysis, and study skills. 

T5174/T5178/T5182/T5186 TRAINING PRACTICE 
1/2/3/4 
Six credit points 
These subjects deal with a number of tasks related to 
human resource development, such as workshop 
planning and evaluation, session planning and 
presentation, and small group work. They also provide 
an opportunity for participants to undertake contract 
work under the supervision of course advisers. 

T5175 INSTRUCTIONAL DESIGN 
Eight credit points 
This subject introduces the principles and practice of 
training design. lt deals with how to write aims and 
objectives, approaches to documenting training, how to 
sequence content and how to structure a program. lt 
also covers the planning and production of training 
materials, such as workbooks and manuals. 

T5176 ADULT LEARNING 
Eight credit points 
This section of the course will examine how adults 
learn, what factors may help or hinder adults' learning, 
and how adults may or may not differ from children in 
the ways they learn. A number of writers on adult 
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learning theory will be compared, and the relevance of 
their ideas to differing Australian contexts assessed. 
Participants will be encouraged to examine their own 
and others learning styles, and to discuss the influences 
on learning of such factors as ageing, gender, states of 
mind, experience, membership of groups, status and 
identity, needs, expectations and motivation. 

T5179 DEVELOPING PEOPLE IN ORGANISATIONS 
Eight credit points 
This subject examines the interaction and relationship 
of technological change, the organisation of work, 
industrial relations and training and development. it 
mainly deals with people in organisations, but also 
investigates the concept of organisational development 
and management principles. The subject also examines 
organisational behaviour in other countries with a view 
to determining appropriate transfer practices. Examples 
are drawn from industry, commerce and the service 
industries in both the public and private sector. 

T5180 PROGRAM DEVELOPMENT AND 
EVALUATION 

Eight credit points 
This subject covers both needs assessment and 
program evaluation. The segment on Training Needs 
Assessment covers areas such as the identification of 
problems and needs, planning needs assessment, the 
industry or enterprise context of investigations into 
training needs, competency profiling, selection of 
assessment procedures, and data analysis. The 
segment on Training Evaluation deals with the major 
design components in evaluation, shows how to focus a 
training evaluation study, and introduces a range of 
evaluation methods. lt also covers the analysis and 
reporting of data, and considers problems associated 
with evaluating transfer of what is learnt to the 
workplace. 

T5181 RESEARCH AND DEVELOPMENT 
PROJECT 1 

Two credit points 
The aim of this subject is to develop in the participants 
the capacity to be a perceptive consumer of research. 
The project will cover ways of locating relevant 
research, evaluating sections of a research project and 
interpreting research findings. The subject will be 
taught using a self-paced learning module. 

T5183 ADMINISTRATION OF THE TRAINING 
FUNCTION 

Eight credit points 
This subject deals with the coordination and 
administration of training. lt covers training policy 
formulation, budgeting, scheduling of programs, 
workshop administration and data base management. 
The issue of change management is also covered, and 
a number of general human resource issues that 
constitute the context of training (such as wages and 
salaries, EEO regulations, appraisal, occupational 
health) are introduced. 



T5184 COMPUTERS AND TRAINING 
Eight credit points 
This subject examines the computer as a training tool. 
The first half of the subject will involve using various 
software programs to assist the trainer in developing 
training packages. The approach will be "hands-on", 
and participants will be assisted to develop their own 
high quality training materials. Participants will be 
encouraged to develop training programs based on 
technologies that are relevant to their workplaces. 

T5185 RESEARCH AND DEVELOPMENT 
PROJECT2 

Two credit points 
The aim of this subject is to put into practice the skills 
and knowledge developed in Research Project 1 
Participants will be expected to take a major research 
project and evaluate it in terms of its methodology, 
value of its results and implications for human resource 
development, or develop a proposal for a topical 
research project to demonstrate skills in selecting 
appropriate methodology. 

TA21 BACHELOR OF EDUCATION 
(ADULT EDUCATION} MAJORING 
IN HUMAN RESOURCE DEVELOP
MENT OR COMMUNITY ADULT 
EDUCATION 

Course Co-ordinator: Susan Knights 

PARTICIPANTS 
The course aims to provide opportunities for 
participants to specialise in either human 
resource development or community education. 
These major areas of study are broadened by a 
sequence of core subjects and a number of 
electives. Electives may be taken from across the 
University and it may be possible to form a sub
major from a given pattern of electives. A feature 
of the course is the variety of teaching and 
learning methods employed. 

COURSE AIMS 
To promote in adult educators and human 
resource developers the development of 
competence in: 
• adult teaching technique; 
• the design and evaluation of learning activities; 
• instructional design; 
• the management and administration of an adult 

education service or training activity; 
• self-directed learning. 
To provide adult educators with a critical 

understanding of: 

• research findings and theoretical concepts in 
adult teaching and learning; 

• the social, political and economic aspects of 
adult education; 

• the growth and development of adult education; 
• the nature and purpose of adult education; 
• the significance and importance of community 

and workplace education and training. 
To provide for adult educators a coherent major 
sequence of study based upon the context in 
which they practice. 

COURSE STRUCTURE 
The course is made up of six part-time years (in 
special circumstances full-time enrolment will be 
considered). In some circumstances participants 
may increase their credit-point load and complete 
in less than six years. In addition, some 
participants will be given advanced standing or 
exemptions for previously completed studies thus 
enabling them to complete in less than six years. 
There are four components in the course: 
1. lectures 
These are designed to provide participants with 
formal input into: 
• a sequence of subjects in either human 

resource development or community 
educations; 

• a sequence of subjects concerned with the 
theoretical foundations of adult education; 

• a number of subjects which are elected from 
across the University. 

2. Skills Workshops 
These provide an opportunity for participants to 
develop, practise and refine their technical skills. 
They complement and extend the material being 
presented in the lectures. They also allow scope 
for small group collaborative work. 
3. Individualised Projects 
These provide scope for participants to develop 
learning contracts tailored to their own interests 
and needs. This is done through small group 
work and in consultation with an adviser. 
4. Practicum 
This refers to the participants' workplace, where 
arrangements are made to supervise, monitor 
and evaluate workplace skills. 

HUMAN RESOURCE DEVELOPMENT MAJOR 
Year1 *CP D 
T5124 Individualised Projects 1 6 Y 
T5125 Practicum 1 3 Y 
T5292 Training Methods 1 3 S 
T5293 Communication for HRD 1 3 S 
T5307 Adult Learning and Education 1 3 S 
T5308 Adult Learning and Education 2 3 S 
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T5317 Skills Workshop 1 3 y T5329 Managing Human Resource Develop. 3 s 
Year2 2 Community Education and Society 
T5131 Individualised Projects 2 6 y Select four of the following: 
T5132 Practicum 2 3 y T5134 Current Issues in Adult Education 3 s 
T5294 Training Course Design 1 3 s T5142 International Adult Education 3 s 
T5295 Workplace Relations 3 s T5315 Aboriginal Education 3 s 
T5309 Computing for Adult Educators 3 s T5330 Concepts of Community 3 s 
T5311 Group Dynamics 3 s T5331 Adult Education and Social Action 3 s 
T5318 Skills Workshop 2 3 y 3 Management 
Year 3 12- 24 credit points from the following: 
T5126 Lifespan Developmental Psychology 3 s 21125 Australian Business Environment X s 
T5138 Individualised Projects 3 6 y 21130 Organisational Behaviour X s 
T5139 Practicum 3 3 y 21221 Organisation Design and Change X s 
T5296 Training Methods 2 3 s plus one of: 
T5297 Training Course Design 2 3 s 21321 Organisational Diagnosis and 
T5312 Understanding and Evaluating Evaluation X s 

Research 3 s 21131 Operations Management X s 
T5319 Skills Workshop 3 3 y 21210 Business and Government X s 
Year4 21409 Entrepreneurship and Innovation X s 
T5145 Individualised Projects 4 6 y 21591 International Management X s 
T5146 Practicum 4 3 y 21609 Corporate Strategy X s 
T5298 Training Methods 3 3 s 4 Applied Psychology: 
T5299 Training Course Design 3 3 s 12-24 credit points from the following: 
T5313 20th Century Educational Thought 3 s 21423 Behavioural Science Research 
T5314 Language and Literacy 3 s Methods X s 
T5320 Skills Workshop 4 3 y 21424 Cognitive Processes X s 
Year 5 21425 Industrial Psychology X s 
xxxxx 6 credit points of electives from a 21426 Personality and Development X s 

concentration 6 s 21427 Psychology of Communication X s 
XXX XX 6 credit points of open electives 6 s 21624 Applied Psychology Project X s 
T5321 Skills Workshop 5 3 y T5126 Lifespan Developmental Psychology 3 s 
T5323 Individualised Projects 5 6 y 5 HRD and HRM Strategy 
T5325 Practicum 5 3 y 12-24 credit points from the following: 
Year 6 21430 Advances in Industrial Relations X s 
XXX XX 6 credit points of electives from a 21407 Strategic Human Resource 

concentration 6 s Management X s 
XXX XX 6 credit points of open electives 6 s 21408 Employment Relations Skills X s 
T5322 Skills Workshop 6 3 y T5329 Managing Human Resource 
T5324 Individualised Projects 6 6 y Development 3 s 
T5326 Practicum 6 3 y 

Open electives 

Elective subjects T5129 Australia in the 20th Century 3 s 
Normally electives will be taken during years 5 and 6. T5143 Australia and the World 3 s 
However, they can be taken at any time during the T5315 Aboriginal Education 3 s 
course, subject to places being available and the T5316 Continuing Professional Education 3 s 
meeting of pre-requisites. Participants are required to Participants can choose to take these subjects or other 

complete 24 credit points of electives, at least 12 of approved subjects from across the University. 

which must form a coherent concentration of subjects, • CP=credit points, D=Duration, Y=year long subject, 

and the remainder of which are open electives which S=semester long subject, X=credit points determined by 

can be taken from the set course offerings or from the Faculty of Business. 

across the University. 
COMMUNITY EDUCATION MAJOR 

Elective Concentrations 
Year 1 CP D 

These are examples of approved concentrations of 
T5124 Individualised Projects 1 6 y 
T5125 Practicum 1 3 y 

subjects. Other combinations of subjects may form a 
T5300 Theory & Practice of Teaching Adults 3 s 

concentration for the purpose of meeting this require-
T5301 Communication & Interpersonal Skills 3 s 

ment 
1 Developing the Training Function 

T5307 Adult Learning and Education 1 3 s 
T5308 Adult Learning and Education 2 3 s 

T5305 Innovation and Change in 
T5317 Skills Workshop 1 3 y 

Adult Education 3 s 
T5327 Helping Skills for Trainers 3 s Year2 

T5131 Individualised Projects 2 6 y 
T5328 Communications for HRD 2 3 s T5132 Practicum 2 3 y 
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T5302 Program Development in Community 2 Community Education and Society 
Settings 3 s Select four of the following: 

T5303 Managing Community Adult T5134 Current Issues in Adult Education 3 s 
Education 1 3 s T5142 International Adult Education 3 s 

T5309 Computing for Adult Educators 3 s T5315 Aboriginal Education 3 s 
T5311 Group Dynamics 3 s T5330 Concepts of Community 3 s 
T5318 Skills Workshop 2 3 y T5331 Adult Education and Social Action 3 s 
Year3 3 Management 
T5120 Adult Education in Australia 3 s 12-24 credit points from the following: 
T5126 Lifespan Developmental Psychology 3 s 21125 Australian Business Environment X s 
T5138 Individualised Projects 3 6 y 21130 Organisational Behaviour X s 
T5139 Practicum 3 3 y 21221 Organisation Design and Change X s 
T5304 Designs for Learning 3 s Plus one of: 
T5312 Understanding and Evaluating 21321 Organisational Diagnosis and 

Research 3 s Evaluation X s 
T5319 Skills Workshop 3 3 y 21131 Operations Management X s 
Year 4 21210 Business and Government X s 
T5145 Individualised Projects 4 6 y 21409 Entrepreneurship and Innovation X s 
T5305 Innovation and Change in Adult 21591 International Management X s 

Education 3 s 21609 Corporate Strategy X s 
T5306 Managing Community Adult 4 Applied Psychology: 

Education 2 3 s 12-24 credit points credit points from the following: 
T5313 20th Century Educational Thought 3 s 21423 Behavioural Science Research 
T5314 Language and Literacy 3 s Methods X s 
T5320 Skills Workshop 4 3 y 21424 Cognitive Processes X s 
T5146 Practicum 4 3 y 21425 Industrial Psychology X s 
YearS 21426 Personality and Development X s 
XXX XX 6 credit points of electives from a 21427 Psychology of Communication X s 

concentration 6 s 21624 Applied Psychology Project X s 
XXX XX 6 credit points of open electives 6 s T5126 Lifespan Developmental Psychology 3 s 
T5321 Skills Workshop 5 3 y 5 HRD and HRM Strategy 
T5323 Individualised Projects 5 6 y 12-24 credit points from the following: 
T5325 Practicum 5 3 y 21430 Advances in Industrial Relations X s 
Year6 21407 Strategic Human Resource 
XXX XX 6 credit points of electives from a Management X s 

concentration 6 s 21408 Employment Relations Skills X s 
XXX XX 6 credit points of open electives 6 s T5329 Managing Human Resource 
T5322 Skills Workshop 6 3 y Development 3 s 
T5324 Individualised Projects 6 6 y 
T5326 Practicum 6 3 y Open electives 

T5129 Australia in the 20th Century 3 s 
Elective subjects T5143 Australia and the World 3 s 
Normally electives will be taken during years 5 and 6. T5315 Aboriginal Education 3 s 
However, they can be taken at any time during the T5316 Continuing Professional Education 3 s 
course, subject to places being available and the Participants can choose to take these subjects or other 
meeting of pre-requisites. Participants are required to approved subjects from across the University. 
complete 24 credit points of electives, at least 12 of 

* CP=credit points, D=Duration, Y=year long subject, 
which must form a coherent concentration of subjects, S=semester long subject, X=credit points determined by 
and the remainder of which are open electives which the Faculty of Business. 
can be taken from the set course offerings or from 
across the University 

ASSESSMENT 
Elective Concentrations Assessment is either pass or fail. 
These are example of approved concentrations of sub-
jects. Other combinations of subjects may form a con- ADMISSION 
centration for the purpose of meeting this requirement Normal Entrance 
1 Developing the Training Function 

Applicants will be considered for admission on T5305 Innovation and Change in Adult 
the basis of one of the following categories: Education 3 s 

T5327 Helping Skills for Trainers 3 s 1. Completion of the NSW Higher School 

T5328 Communications for HAD 2 3 s Certificate. 
T5329 Managing Human Resource 2. Completion of an approved certificate or 

Development 3 s diploma course of the NSW Department of 
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Technical and Further Education. 
3. Possession of an equivalent qualification. 
4. Adult entrance. 
5. Accumulated matriculation. 
Advanced Standing 
1. Applicants who hold an Associate Diploma in 

Adult Education or an equivalent educational 
qualification will be eligible for admission with 
60 credit points advanced standing. 

2. Applicants who have satisfactorily completed 
relevant subjects at certificate, diploma or 
degree level will be considered for appropriate 
exemptions. 

Pre-entry occupational requirements 
Applicants will need to provide evidence that they 
have access to relevant work experience through 
which the field-based requirements of the course 
can be met. 

ATTENDANCE 
1. Lectures- two subjects each week, normally of 

two hours duration. 
2. Skills Workshops - two week-ends each year. 
3.1ndividualised Projects - consultation with an 

adviser on appointment, small group work as 
required. 

4. Practicum -work place visits on appointment. 

FEES 
The course does attract University Union and 
Students' Association fees as well as the Higher 
Education Contribution Scheme. A general 
statement concerning fees appears in the back 
section of this booklet. 

SUBJECT OUTLINES 

T5120 ADULT EDUCATION IN AUSTRALIA 
Three credit points 
Corequisite: Adult Learning and Education 1 
This subject aims to give participants an understanding 
of the range and diversity of adult education in Australia 
and knowledge of the ways in which it is funded, 
organised and provided: overview of policies and 
structures relating to the provision of adult education in 
Australia; historical development of adult education; 
participation and access issues; specialist areas of 
provision; professionalism and career opportunities in 
adult education. 

T5124, T5131, T5138, T5145, T5323, T5324 
INDIVIDUALISED PROJECTS 1/2/3/4/5/6 
Six credit points each 
Individualised projects are a feature of the Faculty's 
courses. They are delivered through the learning 
contract method. A learning contract is a structured 
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method whereby each participant, in consultation with a 
staff adviser, designs and implements manageable 
learning activities. The emphasis is on making the 
activity relevant to those professional and personal 
needs of the participant which are consistent with the 
aims of the course. 

T5125, T5132, T5139,T5146,T5325, T5326 
PRACTICUM 1/2/3/4/5/6 
Three credit points each 
Ongoing work experience in adult education (minimum 
12 hpw) is a course requirement. This component of the 
course is referred to as the practicum, which provides a 
context for participants to develop, practise, refine and 
demonstrate their skills. Monitoring and assessment of 
workplace skills is the responsibility of the practicum co
ordinator. 

T5126 LIFESPAN DEVELOPMENTAL PSYCHOLOGY 
Three credit points 
This subject aims to give participants an overview of 
life span developmental psychology; concept of the self 
and its development; psychoanalytic views on 
personality development; stages and phases of the life 
cycle; life cycle as a social construction; intellectual and 
cognitive development during the adult years; the 
concept of practical intelligence. 

T5129 AUSTRALIA IN THE TWENTIETH CENTURY 
Three credit points 
This subject outlines the rise and fall of the working 
class; the decline of White Australia; conscription 1917, 
1942, 1965; Federal/State relations; the rise of 
bureaucracy; immigration; the rise of middle class 
Australia; 11th November, 1975; Australian political 
culture; the new poor. 

T5134 CURRENT ISSUES IN ADULT EDUCATION 
Three credit points 
Prerequisite: Adult Learning and Education 1 
This subject is designed to give participants an 
awareness of current issues and trends affecting adult 
education. The issues concerned may be educational, 
social, political, economic, philosophical or a 
combination of these. The focus will vary from year to 
year depending on developments in the field. 

T5142 INTERNATIONAL ADULT EDUCATION 
Three credit points 
Rationale and methodology in International Adult 
Education Traditions in adult education: e.g. UK, 
Scandinavia, US. Trends and innovations in adult 
education: e.g. action learning in US, popular education 
in South Africa and Canada. How adult education policy 
is made in different countries. Case studies of particular 
programs, focusing on what can be learned for adult 
education practice. Adult education and economic 
restructuring: e.g. in the US, Japan, Sweden. Adult 
education in the workplace e.g. worker self
management in Yugoslavia. Adult education and 
disadvantaged or marginalised groups: e.g. ethnic 
minorities, unemployed people, homeless people, 



women, youth. Adult education and community 
development e.g. in Tanzania, the South Pacific, India. 
The arts and adult education: e.g. popular theatre in 
adult education in various countries (Thailand, Italy, 
Botswana). Adult education campaigns: e.g. literacy in 
Cuba and Nicaragua, health education in Tanzania. 
Theoretical issues: e.g. feminism and adult education, 
liberation theology and adult education, the economy 
and adult education, culture and adult education. 

T5143 AUSTRALIA AND THE WORLD 
Three credit points 
This subject outlines Australia and the British Empire. 
Australia and P.N.G.; towards an Australian Foreign 
Policy 1914-41; Australians at War- South Africa to 
Vietnam; Australia and super power rivalry; Australia 
and the USA; Australia and Japan; Australia and the 
Third World especially foreign aid; Australia's Sphere of 
Influence -the South Pacific; 'New' Australians - their 
countries of origins; Australia and the United Nations; 
Australia Foreign Policy Today- problems and 
prospects; Australia and Antarctica. 

T5292 TRAINING METHODS 1 
Three credit points 
This course aims to develop the trainer's planning, 
presentation and motivational skills. 

Planning and presentation skills. 
Cognitive, Performance and Attitudinal objectives. 
Types of presentations. 
Questioning skills. 
AV strategies- Using OHPs, Slide, Film and Video. 
Competency Based Training- rationale. 
Task analysis. 
Motivational techniques. 
Assessment instruments and their use. 

T5293 COMMUNICATION FOR HUMAN RESOURCE 
DEVELOPMENT 1 

Three credit points 
This subject aims to develop key interpersonal 
communication skills appropriate for the HRD 
professional in face to face situations. 
• Elements of human communication. 

Individual construction of meaning. 
Semantic, psychological and physical barriers to 
communication and strategies to overcome them. 

• Principles of perception. 
• Checking perceptions to reduce communication 

barriers. 
• Stereotyping. Human motivation. 

Values, attitudes and self esteem. 
Effective listening skills. 
Channels of nonverbal communication. 
The importance of congruent verbal and nonverbal 
messages. 
Roles people play in communication situations. 
Assertive, passive/submissive and aggressive 
behaviours. 
Clear and concise writing. 
Written formats for letters, reports and submissions. 

T5294 TRAINING COURSE DESIGN 1 
Three credit points 
This subject aims to introduce participants to a range of 
basic concepts and skills essential to the development, 
design and evaluation of training programs. 
• Role of needs assessment in the training 

development process. 
Approaches to needs assessment. 
Job and task analysis. 

• Needs assessment techniques and procedures. 
• Curriculum and training program approaches. 

Developing instructional objectives. 
• Sequencing objectives and content. 
• Selecting instructional modes. 
• Assessing program outcomes. 
• Design features of a training evaluation strategy. 
• Planning issues in evaluation. 
• Evaluation models and approaches. 
• Procedures for collecting evaluation information. 

T5295 WORKPLACE RELATIONS 
Three credit points 
Workplace Relations is a broadly based introduction to 
the fields of industrial relations and personnel manage
ment. lt aims to: provide participants with an under
standing of the context of the employment relationships 
and how it is influenced by economic, legal, social, 
technological and political forces; develop in partici
pants an understanding of the causes, manifestations 
and results of industrial conflict from an employee and 
employer perspective; outline the form and function of 
industrial relations institutions; introduce participants to 
basic aspects of managing workplace relations and 
develop effective skills in these areas. A lecture 
seminar format will be used to ensure both lecturer and 
participant input to the analysis of issues. Extensive use 
will be made of case studies and exercises to ensure 
the transfer of knowledge and skills. 

T5296 TRAINING METHODS 2 
Three credit points 
This course aims to extend the trainer's repertoire of 
presentation skills in individual and group learning. 

Learning strategies -open learning systems, self
paced learning, problem-based learning, negotiated 
learning, action learning and experiential learning. 
Writing, using, evaluating and selecting learning 
packages. 
Teaching strategies- team teaching, on-the-job
instruction training for the individual. 
Issues involved with changing attitudes. 
Developing and using case studies, games, simu
lations and role plays. 
Self-evaluation methods. 

T5297 TRAINING COURSE DESIGN 2 
Three credit points 
Pre-requisite: Training Course Design 1 
• The empirical, interpretive and action research 

paradigms. 
Research in human resource development: job study, 
skills audits, needs assessment, evaluation of course 
outcomes, materials development, cost-benefit 

School ot Adult and Language Education 35 



analysis, task analysis, investigations into validity and 
reliability of assessment schemes. 
Planning a piece of research and writing proposals. 
Research methods: interviews, observations, 
questionnaires, tests, group discussion, Dacum, the 
delphi technique, critical incident, focus groups, 
experiments, diarys, nominal group technique, cost
benefit analysis. 
The trainer as consultant: approaches to consulting 
and organisational enquiry. 

T5298 TRAINING METHODS 3 
Three credit points 
Pre-requisite: Training Methods 2 
This course aims to encourage trainers to develop 
innovative and reflective practices. 

Seminar presentations. 
Using the specialist trainer. 
Networking. 
Peer training. 
Reflection in action (What we do, How we do it). 

T5299 TRAINING COURSE DESIGN 3 
Three credit points 
Pre-requisites: Training Course Design 2 
This subject aims to develop participants ability to 
design and set up a comprehensive training system. 
• The nature of skills and the terminology associated 

with skills: upskilling, cross-skilling, multiskilling, skill 
formation. 
Skills needed to for computer-integrated systems. 
Types of workplace research, and the use of 
research data in course design. 
Competency-based training: merits of the approach, 
how to develop a competency profile, setting up a 
competence-based program. 
Types of job aids: job reference aids, user manuals, 
on-line job aids. 
Structuring a segment of training; combining 
explanations, demonstrations and practice; training 
for complex computer-integrated technologies; 
transfer of training. 
Conducting and managing on-the-job training. 
The workplace as a learning place. 
Modular programs and self-pacing. 
Learner self-direction. Introducing modular training. 
Assessment concepts for an assessment system: 
validity, reliability, norm-referenced and criterion
referenced tests, computer-managed learning, 
assessing skills and knowledge, managing an 
assessment scheme. 

T5300 THEORY AND PRACTICE OF TEACHING 
ADULTS 

Three credit points 
This subject aims to provide participants with a general 
overview of the competency area: "Theory and Practice 
of Teaching Adults". it will also illustrate the variety of 
ways in which adult educators can help adults learn. 
Terms, trends and tribes in adult education. Good 
teaching: what is it? Key principles of effective adult 
teaching and learning. Metaphors for teaching and 
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learning. The successful teacher as a reflective 
practitioner. Reading and matching as the key to 
successful teaching. The contingency approach to 
organising learning. Preparing to teach: accurately 
reading your learners. Preparing to teach: learning 
objectives and lesson plans. Preparing to teach: 
alternative teaching and learning strategies. Preparing 
to teach: the effective use of a range of interesting 
learning resources. Preparing to Micro-teach. Learning 
through reflection on experience. From preparation to 
practice: the dilemmas of daily teaching and learning. 

T5301 COMMUNICATION AND INTERPERSONAL 
SKILLS 

Three credit points 
This subject aims to develop the community adult 
educator's interpersonal communication skills required 
to work effectively as teachers of adults, co-ordinators 
of teachers or managers of community adult education 
organisations. The communication process and 
influences on that process. Perception, values and 
attitudes. Non-verbal communication and the 
importance of congruence in verbal and non-verbal 
messages. Effective listening skills. Ways of using 
questions, types of questions and their purpose. 
Assertive and non-assertive behaviours. Ways of giving 
and receiving feedback. Public speaking - planning and 
presenting speeches. Clear and concise writing. 

T5302 PROGRAM DEVELOPMENT IN COMMUNITY 
SETTINGS 

Three credit points 
This subject has practitioners examine the social 
context of program development in an adult education 
setting, taking into account factors such as social and 
polit-ical influences on 'community-based' action. 
Participants will carry out procedures in community 
profiling and needs analysis in adult education. A range 
of constraints on planning and implementing a program 
of adult education will be explored. Finally, participants 
will develop their skills in designing courses of various 
types, as well as learning approaches to the evaluation 
of a program. 

T5303 MANAGING COMMUNITY ADULT 
EDUCATION 1 

Three credit points 
This subject will encourage participants to explore 
different kinds of community adult education organ
isation and different ways of responding educationally 
to the needs, interests and aspirations of different kinds 
of community. Community development, community 
action, outreach and committee-managed models will 
be examined. Organisational theorists will be discussed 
with reference to the ways they may illuminate the 
conduct and management of community adult 
education. Different legal frameworks will be examined, 
including incorporated associations, companies, and 
cooperatives; the advantages and disadvantages of 
each kind will be explored; and the legal obligations and 
responsibilities under each system will be listed and 
discussed. The legal and industrial questions relating to 



the employment of staff within a community adult 
education context will be examined, with reference to 
possible appropriate awards, pay scales, conditions and 
grievance settling mechanisms. Occupational health 
and safety law and responsibilities will be examined. 
Finally, the processes of funding community adult 
education will be explored. Grant-giving bodies will be 
listed and their criteria for funding examined and 
compared. And the various ways of applying for funds 
will be studied and practised. 

T5304 DESIGNS FOR LEARNING 
Three credit points 
Pre-requisite: Program Development and Theory 
and Practice of Teaching Adults 
This subject aims to develop participants' awareness of 
the range of teaching and learning strategies upon 
which they can draw in designing programs for adult 
learners: the course design process; review of possible 
strategies including, lectures,field trips, workshops, 
simulation/role play,self directed learning strategies, 
peer teaching,use of video and photographic resources; 
strengths and weaknesses of each approach and skills 
needed for effective implementation. 

T5305 INNOVATION AND CHANGE IN ADULT 
EDUCATION 

Three credit points 
Pre-requisite: Theory and Practice of Teaching 
Adults 
This subject will cover the following issues 
Why bother studying/improving change management in 
education? Different types of educational change. 
Trends in educational change in the last 20 years. 
Judgements about the success of a change project 
Key influences on the educational change process. 
Dynamics of the change process/ the effective change 
manager. Case studies of educational change. 

T5306 MANAGING COMMUNITY ADULT 
EDUCATION 2 

Three credit points 
Pre-requisite: Managing Community Adult 
Education 1 
This subject builds on the previous course Managing 
Community Adult Education 1 theory, issues and 
information and will encourage participants to examine 
and practise a number of management skills. They will 
compare different ways of managing organisations and 
of organising work, comparing Taylorist forms of work 
organisation with other forms proposed by theorists 
such as Mathews, Ford, Schon and Argyris and relating 
them to the community adult education world. The 
problems and tensions that can arise in some forms of 
committee-managed community adult education 
provider will be analysed, and solutions sought 
Management skills will be discussed, using theorists 
such as Dunphy, and Fisher and Ury, and these will be 
tested and practised through simulation and role play. 
Part-icipants will be encouraged to examine, compare 
and discuss methods of budgeting and exercising 
control over the finances of a community adult 

education provider. Since the participants will be 
practitioners in the field a great deal of the course will 
be based on exchange of information and comparison 
by the participants of their own practice. 

T5307 ADULT LEARNING AND EDUCATION 1 
Three credit points 
Focus on the place of theory and the relationship of 
theory and practice in adult education. This subject is 
designed to develop participants' understanding of the 
place of theory and the relationship of theory and 
practice in adult education. lt will introduce participants 
to a core body of adult education knowledge and 
provide opportunities for them to critically reflect on their 
own theories of adult education. 

T5308 ADULT LEARNING AND EDUCATION 2 
Three credit points 
This subject outlines psychology as a foundation 
discipline in adult education; motivation, personality and 
learning; emotional aspects of teaching and learning; 
theoretical approaches to learning; concept formation; 
intelligence and cognition; memory and information 
processing; cognitive styles; the acquisition of skills. 

T5309 COMPUTING FOR ADULT EDUCATORS 
Three credit points 
This subject aims to develop the participants' compet
ence in using basic computer software applications 
suitable for adult educators, and to expand their under
standing of computer systems. Graphics, word
processor, spreadsheet, and database; computer 
hardware systems; computer operating systems; 
computer memory and storage systems; computer 
network systems; the educational uses of computers. 

T5311 GROUP DYNAMICS 
Three credit points 
The nature and definitions of 'group' in terms of 
perceptions, motivation, goals, interdependency, 
organisation and interaction. Notions of group syntality, 
synergy and the functionalistic viewpoint of 'exchange'. 
Social facilitation and the effects of passive and of 
coacting audiences. The risky-shift phenomenon. 
Risktaking and the diffusion of responsibility. Group 
formation and development Reasons for people joining 
groups e.g., interpersonal attraction, proximity, 
similarity, group goals etc. Phases in group 
development e.g., orientation, evaluation and control in 
problem solving task-oriented groups. Coalition 
formation. Social tension as a phaselike pattern. 

T5312 UNDERSTANDING AND EVALUATING 
RESEARCH 

Three credit points 
This subject aims to develop the participants' capacity 
to question, analyse and critique research articles 
relevant to adult education practice. Types and levels of 
critique (theoretical, empirical, practical, ideological). 
Reading research and identifying appropriate forms of 
critique. Writing evaluations of research proposals and 
research articles. 
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T5313 20TH CENTURY EDUCATIONAL THOUGHT 
Three credit points 
The content of this subject will cover: a) Survey of 
leading educational ideas prior to the 20th century: 
Plato, Aristotle, Roman education, Medieval education, 
Rousseau, Pestalozzi, Herbart, Froebel. b) Detailed 
study of 20th century developments: Pragmatism -
Dewey (USA), Kerschensteiner (Germany), British 
influences- Russell, Whitehead, Tawney, Lawrence, 
T.S. Eliot. Fascism- Education in Nazi Germany. 
Existentialism - Martin Buber and others. Mysticism -
Krishnamurti and others. Progressive education. 
Marxism and education- Russia: post 1917 and China: 
post 1949. The New Radicals- Freire, lllich, Bowles and 
Gintis. The content of both (a) and (b) will be examined 
critically within the bounds set by the following 
questions: Why do we educate? Who shall be 
educated? Which subjects and skills should be in the 
curriculum? What should be the relation between work 
and education? What is the role of technical and adult 
education? 

T5314 LANGUAGE AND LITERACY 
Three credit points 
This subject aims to develop some understanding of 
language and how it works. The subject focuses on the 
four macro-skills of reading, writing, speaking and 
listening and builds on basic communication skills. it 
provides insights into language for specific purposes. 
The subject covers: introduction to a range of text types 
for a variety of purposes and audiences; the processes 
involved in reading and writing and the reading I writing 
relationship; the importance of context of culture and 
context of situation in communication; the language 
continuum from spoken to written language; ways of 
enhancing communicative interaction: strategies and 
skills for reading, writing, speaking and listening; issues 
involved in language and culture; introduction to the 
development of spoken and written communication 
which minimises linguistic and cultural bias; arguments 
for and against plain English. 

T5315 ABORIGINAL EDUCATION 
Three credit points 
Pre-Colonial Aboriginality. The origins of Aboriginal 
people. Pre-colonial Aboriginal history. Pre-colonial 
Aboriginal economics, politics, culture and education. 
Aboriginals and Colonialism. Phases in colonial policy 
towards Aborigines. Forms of Aboriginal resistance. 
Aboriginal colonial education. Aboriginals and 
Contemporary Australia. Size and location of Aboriginal 
population, nationally and in NSW. Contemporary 
Aboriginality; its characteristics; Aboriginal views. 
Significant contemporary economic and political issues 
affecting Aboriginal people; land rights, mining, law, 
health, political action. Aboriginals and Contemporary 
Education. Participation rates and performance in 
primary, secondary and tertiary education. Curricula for 
Aboriginal people and Aboriginals in the curriculum. The 
planning and administration of Aboriginal education in 
the 1990s. Aboriginals and Adult Education. Provision 
for Aboriginal people in Adult Education. Course 
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development for Aboriginal people in Adult Education. 
Teaching Aboriginal participants. 

T5316 CONTINUING PROFESSIONAL EDUCATION 
Three credit points 
Pre-requisite: Adult Learning and Education 1 
The concept of profession - historical development, 
identifying characteristics and limitations. The 
professionalization process - the rise of the new 
professions. Continuing education and learning -
historical development, current issues including -quality 
control, mandatory continuing education, questions of 
control and authority. Developing, implementing and 
evaluating a comprehensive situation - specific continu
ing professional education/learning program for a 
particular group of practitioners. 

T5317, T5318,T5319, T5320,T5321, T5322 SKILLS 
WORKSHOPS 112/3/4/5/6 
Three credit points each 
Participants are required to attend four days of 
workshops in each stage of the course. The purpose of 
workshops is to provide an opportunity for participants 
to develop, practise and refine their skills. They 
complement and extend the material being presented in 
the professional and foundation lecture strands. 

T5327 HELPING SKILLS FOR TRAINERS 
Three credit points 
This subject aims to develop the participant's ability to 
help people deal with personal problems that interfere 
with their efficiency at work. The place of helping skills 
in the work environment. A three-stage model: Iden
tifying and clarifying problem situations; conceptual
izing, evaluating and choosing preferred scenarios; 
moving towards preferred scenarios. The communi
cation skills: attending, listening, empathy, probing, 
information sharing, advanced empathy, confrontation, 
helper self-sharing, immediacy. Some useful coping 
strategies: To be selected from strategies such as 
progressive relaxation, assertiveness training, time 
management exercise, conflict management, self
hypnosis, decision-making and problem solving, 
thought-stopping and others. 

T5328 COMMUNICATION FOR HUMAN RESOURCE 
DEVELOPMENT 2 

Three credit points 
Pre-requisites: Communication for Human 
Resource Development 1 
This subject aims to develop participants' skills in 
managing key communication practices within the 
organisation. 

Understanding the forces impacting on people in 
systems. 
Key features of organisational culture. 
Hierarchical, centralised, goal orientated and 
communication characteristics of organisations. 

• Theoretical approaches to organisation behaviour 
and communication implications: scientific 
management, human relations, systems school. 
Characteristics of informal and formal communication 
networks. 



Assessment of power and micropolitics within the 
organisation. 

• Identification of the purpose of meetings, preparing 
and conducting meetings; formal and non-formal 
meetings; procedural rules; the role of the 
chairperson; recording meeting outcomes. 
Identification of common time wasters and 
developing strategies to save time. 
Efficient compared to effective time management: the 
Pareto Principle; strategic action planning. 
The effects of degrees of stress on performance. 
Identification of sources of stress at work and basic 
stress management techniques. Interviewing 
including performance appraisal, selection and exit 
interviews; major stages of the interview process, 
questioning skills. 
Negotiation skills in relation to soft, hard and 
principled (mutual interest) approaches. 
Roles and techniques of the negotiator including 
preparation, planning, bargaining, use of power and 
best alternative to a negotiated agreement (BATNA). 
Identification of types and causes of conflict; handling 
the emotional component of conflict; conflict 
management styles and strategies. 

• Counselling in the workplace including skills for 
setting up and conducting the counselling session; 
performance counselling for career path planning. 
Principles of human communication and the 
development of effective strategies for decision
making and problem solving. 

T5329 MANAGING HUMAN RESOURCE 
DEVELOPMENT 

Three credit points 
This subject aims to develop the participant's planning 
and implementation skills required to effectively 
manage the human resource development function. 
Factors influencing human resource development. 
Relating the human resource development function to 
the organisation's business and goals. Strategic 
planning in human resource development. Planning 
human resource development purposes and objectives. 
Roles and out-put for the human resource development 
manager. Resourcing training and development 
activities. Scheduling training and development 
activities. Monitoring and auditing the training and 
development function. Financial planning and designing 
human resource development budgets. Marketing the 
human resource development functions. 

T5330 CONCEPTS OF COMMUNITY 
Three credit points 
The subject will focus participants on what the meaning 
of 'community' contributes to a rationale for their 
professional practice as adult educators working at the 
local level. lt will acquaint them with the richly confused 
heritage of meanings embodied in the term 
'community'. A range of theories will be canvassed, with 
general reference to related sociological traditions and 
particularly in terms of the contrast between consensus 
and utopian models of community on the one hand, and 
conflict models on the other. The importance of 

progressive and alternative educational movements in 
the communitarian tradition is studied. This leads to 
examination of a range of case studies of adult 
education as community development, in search of a 
workable rationale for what is now termed 'community 
adult education'. 

T5331 ADULT EDUCATION AND SOCIAL ACTION 
Three credit points 
This will encourage participants to explore the role of 
adult education in both the nineteenth and twentieth 
centuries in periods of social reform and political 
change, and to analyse the adult educational compon
ent in contemporary movements such as the women's 
movement, the environmental movement, the Aboriginal 
people's struggle, and other movements concerned with 
combating poverty and repression. Examples will be 
drawn from the non-English speaking as well as the 
English speaking traditions of adult education. Writers 
and practitioners will be discussed such as F.D.Maurice 
and the Christian Socialists, Tawney, Mansbridge, 
Freire, Lovett, Jackson, Thompson, Gelpi and Horton. 

TA65 GRADUATE CERTIFICATE IN 

~~~u~!is~~~?a~!l~~v£TRAINING) 

Course Co-ordinator: Hank Schaafsma 

PARTICIPANTS 
This one year part-time course is for practising 
trainers and adult educators who already have a 
degree but who have no formal qualifications in 
training or human resource development. For 
those applicants with acceptable though different 
qualifications, there will be a requirement to 
demonstrate that they do have 'equivalence' to 
other graduates in terms of their qualifications 
and experience (including evidence of prior 
learning in this field). 

ARTICULATION 
The Graduate Certificate articulates with other 
courses offered by the School in the following 
way: 
o you may apply for and enrol in the Graduate 

Certificate and exit after one year with a Grad
ucate Certificate in Adult Education (Training); 

o If you wish, once you have completed the 
Graduate Certificate you may apply to continue 
into the first year of the Master of Adult 
Education (by Coursework) and exit either at 
the end of that first year with a Graduate 
Diploma in Adult Education (Training) or at the 
end of the second year with the Master of Adult 
Education. 

School of Adult and Language Education 39 

_j 



COURSE AIMS 
The aims of this course have been formulated to 
meet the specific needs of those practitioners 
who are required to develop their generic training 
competencies in adult teaching and learning, 
program development, instructional design, 
course assessment and evaluation. 
As part of this adult education course, partici
pants will be provided with opportunities to: 
• apply adult learning theory and principles to 

training practices; 
• demonstrate a basic set of presentation and 

training skills that are appropriate to a wide 
range of adult learners and learn to critique 
their own practices; 

• expand competence as self-directed learners 
through the use of a learning journal, learning 
contracts and participation in self-directed 
learning groups; 

• gain experience in designing, developing, 
implementing and evaluating training programs 
that are based on a competency-based model 
of training; 

• critically evaluate existing training practices in 
the light of educational design principles and 
competency-based assessment models; 

• upgrade the ability to plan, organise, promote, 
manage and provide advice on the delivery of 
adult education programs in a variety of 
workplace settings; 

• facilitate workplace learning through programs 
or provisions that address the needs of workers 
in developing literacy and numeracy. 

COURSE STRUCTURE 
The course will be offered over one year of part
time study. As part of this course, all participants 
will be required to arrange one semester of an 
industry-based 'supervised practical' experience. 
Within this 'Practicum' subject, participants will be 
given the choice of completing the 'competency
based training' either in Autumn or Spring 
semester. 
Autumn Semester 
T0123 Adult Teaching and Learning 
T5147 Skills Workshop 1 
T5148 Tutorial1 
T5149 Practicum 1 or 
T5245 Learning Journal 1 
Spring Semester 
TO 122 Program Development, 

Implementation and Evaluation 
T5151 Skills Workshop 2 
T5152 Tutorial2 
T5149 Practicum 1 
T5245 Learning Journal 1 or 

Credit points 
6 
2 
2 

2 

6 
2 
2 

2 
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ASSESSMENT 
Each subject in this course will be assessed by 
means of various criterion-referenced forms of 
assessment. These include learning contracts, 
group-based assessments of workshops, and 
various forms of tutorial group evaluation. 
Individual course work is done primarily through 
learning contracts. Contracts are negotiated 

NOTE ON PRACTICUM 
This is an essential component of the course 
which must be completed by each trainer as part 
of an assessment of training competencies in the 
workplace. The basic requirement is for each 
applicant to find a person who is willing to act as 
a mentor or 'co-operating trainer' for one semes
ter. During this time, the trainer will need to be 
able to plan, implement and evaluate a range of 
training activities associated with helping adults 
learn, program development and evaluation. lt is 
suggested that applicants identify their co
operating trainer in the workplace as soon as is 
practicable. 

ATTENDANCE 
Attendance will be one evening a week, plus four 
weekend workshops. 

FEES 
Except for special sponsored groups the course 
does attract compulsory University Union and 
Students' Association fees, as well as the Higher 
Education Contribution Scheme (HECS). A 
general statement concerning fees appears in the 
back section of this booklet. 

SUBJECT OUTLINES 

TOI22 PROGRAM DEVELOPMENT, 
IMPLEMENTATION AND EVALUATION 

Six credit points 
This subject develops participants" competence in the 
planning, implementation, administration and evaluation 
of educational programs for adults. 

TOI23 ADULT TEACHING AND LEARNING 
Six credit points 
This subject develops participants' competence as 
facilitators of adult learning. 

T5147, T5151 SKILLS WORKSHOP 1/2 
Two credit points each 
This learning experience gives participants opportuni
ties to develop skills in the planning, implementation 
and evaluation of adult education programs. 



T5148, T5152 TUTORIAL 1/2 
Two credit points each 
This learning experience enables participants, in a 
small group setting, to extend and apply their 
knowledge in the areas of adult teaching, learning and 
program development. 

T5149 PRACTICUM 1 
Two credit points 
This learning experience enables participants, with the 
support of adult education practitioners, to develop their 
expertise as facilitators of adult learning. 

T5245 LEARNING JOURNAL 1 
Two credit points 
This subject is aimed at developing participants' ability 
to reflect on their practice and to develop their learning 
skills. Participants will be required to record significant 
learning events and to reflect critically upon them. The 
journal will need to be completed according to a number 
of criteria, and sighted at regular intervals by the 
participant's tutor. A major criterion is that journal 
entries should relate to the participant's work in the 
field. 

TA58 GRADUATE DIPLOMA IN ADULT 
EDUCATION (TRAINING) 

The Graduate Diploma in Adult Education 
(Training) is not offered as a discrete course. 
Participants may apply for and enrol in the 
Graduate Certificate in Adult Education (Training) 
and exit after one year with a Graduate 
Certificate. If participants wish they may continue 
into the first year of the Master of Adult Education 
(by Coursework) and exit at the end of that first 
year with a Graduate Diploma in Adult Education 
(Training). Participants may then complete the 
two years of the Master of Adult Education (by 
Coursework) and exit with a Masters degree. 

TA70 MASTER OF ADULT EDUCATION 
(BY COURSEWORK) 

Course Co-ordinator: Griff Foley 

PARTICIPANTS 
This course is designed for experienced adult 
educators who wish to systematically and 
critically reflect on their practice and to broaden 
and deepen their professional skills and knowl
edge. The course is particularly appropriate for 
people occupying strategic or higher-level 
positions in adult education. Participants in the 
course come from a diverse range of back
grounds, including human resource development, 
community adult education, TAFE, TESOL, adult 
basic education, higher education, and health 
education. lt is anticipated that applicants will 
possess a first degree and be active in adult 
education. 

COURSE AIMS 
The general aims of the Master of Adult Education 
are for the participant to: 

develop further competence in understanding 
and managing adult communication and 
learning; 
refine and further develop competent adult 
teaching techniques; 
acquire new and more advanced skills in 
designing, implementing, and evaluating 
educational programs for adults; 
upgrade the ability to organise, manage, 
promote and provide advice in the delivery of 
adult education; 
expand and evaluate the personal capacity to 
be self-directed in learning; 
develop an understanding of the social, political 
and economic context of adult education; 
formulate a personal stance on the nature and 
purposes of adult education. 

COURSE STRUCTURE 
Each particiapant, in consultation with a member 
of academic staff, will negotiate a course of study 
related to their individual learning needs. 
1. To qualify for the award, participants must 

complete a total of 8 subjects comprising 48 
credit points. 

2. A choice of subjects is available from four 
groups or concentrations, together with an 
option to undertake an Independent Study 
Project. 

3. Apart from the requirement outlined in 4), 
concentrations are non-compulsory and it is 
anticipated that many participants will choose a 
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range of subjects from more than one area of 
concentration. 

4. To ensure that all course graduates have been 
introduced to a common core of adult 
education knowledge. All participants must 
complete or demonstrate previously acquired 
competence in three integrative subjects. 
Participants with no previous formal study in 
adult education will be required to complete 
Theory and Practice in Adult Education and 
Adult Learning and Program Development. 

S.Availability of subjects and concentrations will 
depend on resources and student numbers. 

Integrative Subjects Credit Points 
T3332 Theory and Practice in 

Adult Education 6 
T3333 Adult Learning and Program 

Development 6 
T3334 Adult Education and Social Change 6 
T3335 Australian Adult Education: 

Influences and Tendencies 6 
T3336 Contemporary Issues in 

Adult Education 6 
T3358 Experience-Based Learning 1 6 
T3359 Experience-Based Learning 2 6 
Note: All participants must complete or demonstrate pre
viously acquired competence in three of these. 
Adult Education Management Concentration 
T3337 Managing the Program Change 

Process in Post-Secondary Education 6 
T3338 Industrial Relations, Work Organisation 

and Adult Education 6 
T3339 Skill Formation, Technological Change 

and Adult Education 6 
T3340 Higher Level Competencies in 

Adult Education 6 
T3342 Ethics and Leadership in 

Adult Education Administration 6 
T3343 Adult Communication Management 1 6 
T3344 Adult Communication Management 2 6 
T3345 Continuing Professional Education for 

Adult Educators 6 
T3346 Computer Based Adult Education and 

Training 6 
T334 7 Issues in Computer Based 

Adult Education and Training 6 
T3360 Language, Literacy and Power 6 
Adult Education Research and Evaluation 
Concentration 
T3348 Issues for Adult Education 

Researchers 6 
T3349 Research Methodologies for 

Adult Educators 6 
T3350 Issues in Adult Education Evaluation 6 
T3362 Researching Educational Practice 6 
Community Adult Education Concentration 
T3352 Adult Education and Social 

Movements 6 
T3353 The Enrichment Tradition in Adult 

Education 6 
T3354 Freire's Influence in Adult Education 6 
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T3355 Organisation Theory and Community-
based Adult Education 6 

T3361 Women and Adult Education 6 
New subjects to be introduced in 1993 
T3363 Supporting Workplace Learning & 

Reform 
T3365 Workers' Education - Comparative 

Perspectives 
T3364 Philosophy of Adult Education 
Note: Availability of subjects and concentrations will 
depend on resources and student numbers. In addition, 
concentrations are non-compulsory and it is anticipated 
that many participants will choose a range of subjects 
from more than one area of concentration. 
T3356/7 Independent Study Project 1 and 2 6 each 
The independent study projects: 

will allow participants to design their own learning 
experiences in negotiation with a member of 
academic staff; 

• will take a variety of forms, e.g. a reading course, a 
field-based study, an action research project 
must relate to an aspect of adult education not dealt 
with in other subjects in the course; 

• will be the equivalent of one or two subjects. 
An example of a possible part-time course of study might 
be as follows, 
Year 1 
T3332 Theory and Practice in Adult Education 
T3333 Adult Learning and Program Development 
T3336 Contemporary Issues in Adult Education 
T3340 Higher Level Competencies in Adult Education 
Year 2 
T3348 Issues for Adult Education Researchers 
T3349 Research Methodologies for Adult Educators 
T3356/71ndependent Study Project 1 and 2 

ASSESSMENT 
Assessment is either pass or fail. The assessment 
load in each subject will be 7000 words or their 
equivalent in other forms of work. 

ATTENDANCE 
The course will involve attendance on one evening 
each week through the academic year. 

FEES 
The course does attract compulsory University 
Union and Students' Association fees, as well as 
the Higher Education Contribution Scheme 
(HECS). A general statement concerning fees 
appears in the back section of this booklet. 



SUBJECT OUTLINES 

T3332 THEORY AND PRACTICE IN ADULT 
EDUCATION 

Six credit points 
This subject is designed to develop participants' 
understanding of the place of theory and the relation
ship of theory and practice in adult education. lt will 
familiarise participants with a core body of adult 
education knowledge and provide opportunities for 
them to critically reflect on their own theories of adult 
education. The subject is a compulsory course 
requirement for participants with no previous academic 
background in adult education. 

T3333 ADULT LEARNING AND PROGRAM 
DEVELOPMENT 

Six credit points 
This subject is designed to provide opportunities for 
participants to develop the skills necessary to be 
competent facilitators and designers of adult learning 
experiences. The unit is a compulsory course require
ments for participants with no previous study in adult 
education. 

T3334 ADULT EDUCATION AND SOCIAL CHANGE 
Six credit points 
This subject will help participants to develop their 
understanding of the relationship of adult education and 
social change, and to further develop their capacity to 
act on adult education issues. Particular attention will 
be paid to (a) developing an expanded notion of adult 
learning and education, one that incorporates informal, 
incidental and embedded learning, as well as formal 
education; (b) understanding and acting on adult 
learning and education in workplaces, communities, 
social movements, families and other situations; (c) 
developing contextual explanations of adult education 
and learning situations. 

T3335 AUSTRALIAN ADULT EDUCATION: 
INFLUENCES AND TENDENCIES 

Six credit points 
This subject is designed to enable participants to clarify 
their own personal beliefs about adult education by 
providing opportunities for them to develop a sound 
understanding of the historical and social contexts of 
Australian adult education. 

T3336 CONTEMPORARY ISSUES IN ADULT 
EDUCATION 

Six credit points 
This subject is designed to provide an opportunity for 
the participant to consider in some depth a range of 
emerging and sometimes contentious issues in adult 
education. Skill in critically analysing significant issues 
in the field will be promoted. 

T3337 MANAGING THE PROGRAM CHANGE 
PROCESS IN POST-SECONDARY 
EDUCATION: RESEARCH AND STRATEGY 

Six credit points 
This subject is designed for practitioners with responsi
bility for the management of educational changes in 
post-secondary educational institutions including TAFE, 
community education centres, workplace training and 
higher educational organisations. it aims to help part
icipants develop a practical, theoretical and research 
base to enable them to examine critically and influence 
positively the processes of change management and 
research for which they are or will be responsible. 

T3338 INDUSTRIAL RELATIONS, WORK 
ORGANISATION AND ADULT EDUCATION 

Six credit points 
The aim of this subject is to examine changing Austral
ian approaches to industrial relations and work 
organisation, and to understand the implications of 
these changes for education and training. 

T3339 SKILL FORMATION, TECHNOLOGICAL 
CHANGE AND ADULT EDUCATION 

Six credit points 
This subject will examine changes in workplace tech
nologies and their implications for skill formation 
policies and practices. it will provide participants with 
skills and knowledge in the design and facilitation of 
training programs related to skill formation and 
technological change in the workplace. 

T3340 HIGHER LEVEL COMPETENCIES IN ADULT 
EDUCATION 

Six credit points 
Competency-based learning is receiving increasing 
attention in Australia and will continue to do so as 
issues to do with economic and workplace restructuring 
and educational accountability dominate the adult 
education agenda in Australia over the next decade. 
This subject will develop participants capacity to design 
and critically analyse competency based adult educa
tion programs. 

T3342 ETHICS AND LEADERSHIP IN ADULT 
EDUCATION ADMINISTRATION 

Six credit points 
This subject will examine organisations from various 
perspectives with a view to helping adult educators/ 
trainers function more effectively in their particular 
environments. Emphasis will be placed on the impact 
on individuals of different organisational theories and 
the implications of these for the management function in 
adult education. Particular emphasis will be placed on 
the role of ethics in educational decision making. 

T3343 ADULT COMMUNICATION MANAGEMENT 1 
Six credit points 
This subject will develop participants' ability to manage 
communication in adult education settings. lt will pay 
particular attention to research and theory related to the 
notion of 'interpersonal communication competence'. 
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T3344 ADULT COMMUNICATION MANAGEMENT 2 
Six credit points 
This subject will develop participants' ability to under
stand and act on communication in adult education set
tings. lt will pay particular attention to the management 
of communication in adult learning groups in education
al institutions, in work organisations and in the commu
nity. 

T3345 CONTINUING PROFESSIONAL EDUCATION 
FOR ADULT EDUCATORS 

Six credit points 
This subject is designed to provide an introduction to 
the field of continuing professional education for adult 
educators. The subject is built around three clusters of 
interrelated concepts and understandings: profession 
and professionalisation; adult development and lifelong 
learning; and continuing professional learning and its 
facilitation. 

T3346 COMPUTER BASED ADULT EDUCATION 
AND TRAINING 

Six credit points 
This subject is designed to provide participants with an 
overview of Computer Based Education and Training, to 
help them develop skills in the design, development and 
evaluation of Computer Based Training software, and 
acquaint them with research evidence on the effective
ness of Computer Based Education. 

T3347 ISSUES IN COMPUTER BASED ADULT 
EDUCATION AND TRAINING 

Six credit points 
This subject is designed to provide participants with an 
understanding of the technological, social, educational 
and historical issues involved in computer-based adult 
education. Particular attention will be paid to issues of 
effectiveness, delivery and equity. 

T3348 ISSUES FOR ADULT EDUCATION 
RESEARCHERS 

Six credit points 
This subject introduces participants to the nature, 
design, implementation, interpretation and use of adult 
education research. lt will aim to develop practitioners' 
competence in critically analysing those issues that are 
essential for understanding, conducting and using 
research in community and organisational settings. 

T3349 RESEARCH METHODOLOGIES FOR ADULT 
EDUCATORS 

Six credit points 
This subject aims to develop participants' ability to 
undertake quantitative research into adult education. 
The course is divided into three segments that reflect a 
range of methodologies used in the empirical, interpre
tive and critical research paradigms. The competencies 
developed in this course will enable participants to 
design, implement and report on research in their own 
field of adult education by developing their ability to 
align their research questions with an appropriate array 
of research methodologies. 
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T3350 ISSUES IN ADULT EDUCATION EVALUATION 
Six credit points 
This subject provides opportunities for participants to 
develop a greater understanding of the operation of 
program evaluation in a broad range of adult education 
and training contexts. The issues related to program 
evaluation dealt with include: concepts, need, purposes, 
performance indicators, political and ethical issues. 

T3352 ADULT EDUCATION AND SOCIAL 
MOVEMENTS 

Six credit points 
This subject is designed to help participants to develop 
their understanding of the roles adult education and 
adult educators play in social movements and social 
change. Particular attention will be paid to understand
ing the theory and practice of four adult educators: 
Coady, Horton, Lovett and Thompson. 

T3353 THE ENRICHMENT TRADITION IN ADULT 
EDUCATION 

Six credit points 
This subject is designed to help participants develop 
their understanding of the liberal and humanistic adult 
education tradition, and of the influences on this 
tradition of the theories and techniques drawn from the 
fields of psychotherapy and the personal growth 
movement. 

T3354 FREIRE'S INFLUENCE IN ADULT 
EDUCATION 

Six credit points 
This subject will help participants develop their 
understanding of the influence of Paulo Freire's work 
and writings on the practice of adult education in both 
developing and developed countries. 

T3355 ORGANISATIONAL THEORY AND 
COMMUNITY-BASED ADULT EDUCATION 

Six credit points 
This subject is designed to help participants develop 
their understanding of the kinds of organisation that can 
operate within a community education context, and to 
encourage them to develop an organisational theory 
that will inform their practice as providers of community
based adult education. 

T3358 EXPERIENCE-BASED LEARNING 1 
Six credit points 
This subject is designed to identify ways in which adults 
learn from experience in a variety of settings 
(workplace, education, community, etc.) and how this 
process might be enhanced. lt will focus on the learner 
in context and the process involved in promoting 
experience-based learning. Participants should have 
engaged in prior study of adult learning. 

T3359 EXPERIENCE-BASED LEARNING 2 
Six credit points 
This subject extends the study of learning from 
experience from Experience-Based Learning 1. The 
particular focus is on ways in which others (teachers, 



trainers, facilitators, supervisors, eo-learners, etc) can 
contribute to experiential learning in a variety of 
contexts. 

T3362 RESEARCHING EDUCATIONAL PRACTICE 
Six credit points 
This subject is designed to explore ways in which 
participants might critically reflect upon and undertake 
studies of their own educational practices. 

T3360 LANGUAGE, LITERACY AND POWER 
Six credit points 
This subject will develop participants' understanding of 
the politics of language and literacy policy and practice. 
it will enable them to develop a critical framework within 
which to interpret and act on current educational dev
elopments within a range of adult educaton contexts. 

T3361 WOMEN AND ADULT EDUCATION 
Six credit points 
This subject will develop participants' understanding of 
the pattern of participation by women in adult education, 
the role of the curriculum, gender and learning and the 
implications for adult education provision. 

T3356/7 INDEPENDENT STUDY PROJECT 1/2 
Six credit points each 
The independent study projects: 

will allow participants to design their own learning 
experiences in negotiation with a member of 
academic staff; 
will take a variety of forms, e.g. a reading course, a 
field-based study, an action research project; 
must relate to an aspect of adult education not dealt 
with in other subjects in the course; 
will be the equivalent of one or two subjects. 

T3363 SUPPORTING WORKPLACE LEARNING AND 
REFORM 

Six credit points 
An important aspect of current pressures to enhance 
the competence of Australia's worktorce is the need to 
support workplace learning. Approaches to learning 
need to be developed and established that are inte
grated with other aspects of workplace technoculture. 
This subject will encourage participants to look beyond 
a narrow focus on structured training and to think about 
a more holistic perspective on learning. This perspec
tive encompasses both incidental and organisational 
learning, and takes into account the way work is 
organised, industrial relations and interpersonal and 
intergroup issues in the workplace.The aim of this 
subject is to examine changing Australian approaches 
to industrial relations and work organisation, and to 
understand the implications of these changes tor 
education and training. 

T3365 WORKERS' EDUCATION- COMPARATIVE 
PERSPECTIVES 

Six credit points 
This course explores the development of workers' 
education in Australia, New Zealand, Canada, United 

Stated of America and Great Britain. lt considers that 
process in five stages or phases: 

Workers' Education: Initiation and Insurgency 1890-
1920. 
Workers' Education: Consolidation and 
Institutionalisation 1920-40. 
The Beginnings of Trade Union Education 1940-70. 
The Ascendency of Trade Union Training 1970-
1980s. 
New Stage or Steady Decline? 1990s-

T3364 PHILOSOPHY OF ADULT EDUCATION 
Six credit points 
The methods of philosophy provide an important 
complement to the other ways of researching and 
understanding adult education, e.g. empirical, historical, 
sociological, etc. This subject will develop participants' 
capacity to critically analyse adult education literature 
and deepen their understanding of key concepts, 
theories and practices in adult education. 
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Research Degrees 

The two research degrees available in the School are the Master of Education (by Thesis) and Doctor of 
Philosophy (PhD). Both these degrees assume a high level of research expertise prior to admission. 
Candidates work with a supervisor in planning and conducting a major research project (thesis) which will 
normally take 3-5 years to complete. Candidates are allocated to supervisors on the basis of shared 
research interests. Upon completion, the thesis is subject to external examination and candidates may be 
required to undertake an oral defence of their work. 

Throughout their candidature research participants are expected to be active members of the academic 
community, attending and presenting seminars and conference papers, contributing to academic journals 
and disseminating research and scholarship in the wider community. 

TA81 MASTER OF EDUCATION 
(BY THESIS) 

This course is for participants who wish to undertake a major research project in the field of adult 
education. 

Prior to admission candidates will be required to submit a 2/3 page outline of their area of research interest 
(normally following consultation with the Head of School and/or a potential supervisor). This may occur 
before a formal application is lodged but in any case should be attached to the application. See pp 48-49 
for list of staff research expertise. 

There are no course work requirements, however coursework may be prescribed for some participants as a 
condition of their candidature. 

ELIGIBILITY FOR ADMISSION (under University rule 3.4.2) 

To qualify for admission to a Masters Degree program applicants shall: 
(a) (i) possess a Bachelors degree of the University of Technology, Sydney, or 

(ii) possess an equivalent qualification, or 
(iii) submit such other evidence of general and professional qualifications as will satisfy the Academic 

Board that the applicant possesses the educational preparation and capacity to pursue graduate 
studies, 

(b) and shall satisfy such additional requirements for admission to a particular program, if any, as may 
be prescribed by the Academic Board. 
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TA95 DOCTOR OF PHILOSOPHY 

This course is for participants who wish to prepare a doctoral thesis in the field of adult education. 
Prior to admission candidates will be required to submit a 2/3 page outline of their area of research interest 
(normally following consultation with the Head of School and/or a potential super-visor). This may occur 
before a formal application is lodged but in any case should be attached to the application. See pp 48-49 
for list of staff research expertise. There are no course work requirements, however coursework may be 
pre-scribed for some as a condition of their candidature. 

ELIGIBILITY FOR ADMISSION (under University rule 3.5.3) 
1. To qualify for admission to a Doctoral Degree program applicants shall: 
(a) hold from this University a Bachelors Degree with First or Second Class Honours, Division 1 or a 

Masters Degree; or 
(b) hold from this University or another tertiary educational institution a Bachelors Degree with Second 

Class Honours for which there is no division of Second Class Honours, and the Academic Board is 
satisfied that the standard attained by the candidate is equivalent to that which is required at this 
University for Second Class Honours, Division 1 or equivalent; or 

(c) hold from another tertiary educational institution a Bachelors Degree with First Class Honours or 
Second Class Honours Division 1 or a Masters Degree approved by the Academic Board as a sufficient 
qualification for admission as a candidate; or 

(d) be a graduate of this University or another tertiary educational institution and have after at least one 
years study in this University as a Masters or Masters Qualifying student reached a standard equivalent 
to that of a Bachelors Degree with Honours; or 

(e) be a graduate of at least two years standing of this University or another tertiary educa-tional institution 
whose research publications and written reports on work carried out by the applicant satisfy the 
Academic Board that he/she has the ability and experience to pursue his/her proposed course of study; 
or 

(f) transfers from a Masters degree 
2. (a) Applicants will be required to provide satisfactory evidence of their ability to undertake advanced 

research appropriate to their doctoral program. 
(b) Where such evidence is not available the candidate will be required to undertake a prescribed course in 

research methodology appropriate to the relevant discipline. 
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STAFF RESEARCH EXPERTISE 

Experience-based Learning 

David Boud 
Griff Foley 
Sue Knights 
Jane Sampson 

Problem-based learning 
Self-directed learning 
Action learning 
Learning in the workplace 
Role of reflection 
Models of learning 

Analysis of Competence 

Clive Chappell 
Paul Hager 

Ruth Cohen 
John Garrick 
Mike Newman 
Hermine Scheeres 

Andrew Gonczi 
Mike Kaye 

Higher level competencies especially critical thinking 
Assessment of competence 
Establishment of competency standards 
Analysis of changes in competence 

Evaluation/Research Strategies 

David Boud 
John Mclntyre 
Grahame Peak 
Mark Tennant 

Geoff Hayton 
Roger Morris 
Geoff Saville 

Illuminative/responsive approaches 
Co-operative enquiry 
Methodological issues 
Interpretive research 
Ethnography of education settings 

Professional Development 

David Boud 
Sue Knights 
Mike Newman 

Staff/professional development 
Organisational aspects 
Role of supervisors 
Development review/appraisal 

John Garrick 
Roger Morris 

The professional development of adult educators and 
teachers 
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Training and Development 

Laurie Field 
Andrew Gonczi 
Geoff Hayton 
Mike Newman 
Anthony Watson 

Skill formation 
Industrial training 

John Garrick 
Paul Hager 
Rod McDonald 
Grahame Peak 

Evaluation of educational and training programs 
Competency-based education 
Workplace reform and training 

Historical, Philosophical and Social Foundations 

Joe Bright 
Andrew Gonczi 
Sue Knights 
Roger Morris 
Hank Schaafsma 
Rosie Wicker! 

Griff Foley 
Paul Hager 
John Mclntyre 
Mike Newman 
Hermine Scheeres 

Philosophy of adult and vocational education 
History of adult education 
Sociology of education 
Sociology of curriculum change 
International/comparative adult education 
Adult education in the third world 
Comparative adult and vocational education 

Learning and Social Action 

Rick Flowers 
Sue Knights 
Mike Newman 

Computer Based Learning 

Rod Sims 

Griff Foley 
John Mclntyre 

Credit Transfer/Articulation Recognition of Prior 
Learning 

Ruth Cohen 
Rick Flowers 

Lann Dawes 
Mark Tennant 



Educational Management 

Mike Kaye 
Shirley Saunders 
Geoff Scott 

Bob Pithers 
Hank Schaafsma 

Applied communication theory and research 
Organisational psychology 
Group and organisational communication 
Managerial development in education and HRD 
Change process in educational organisations 

Adult and Vocational Education Policy 

Joe Bright 
Andrew Gonczi 
Norma lngram 
John Mclntyre 

Politics of adult education 

Griff Foley 
Paul Hager 
Sue Knights 
Mike Newman 

The role of government in adult education 
Policy studies in post secondary education and training 
Social movements 
Trade union education 
Aboriginal adult education 
Community adult education 

Adult Learning and Development 

David Baud 
John Garrick 
Sue Knights 
Grahame Peak 
Jane Sampson 

Adult development 
Learning styles 
Motivation studies 
Development and counselling 
Transfer of learning 

Assessment of Learning 

Jim Athanasou 
Ruth Cohen 

lan Cornford 
Mike Kaye 
Zita McLure 
Bob Pithers 
Mark Tennant 

David Baud 
Paul Hager 

Assessment and accreditation of prior learning 
Self, peer and collaborative processes 
Assessment of skills and competencies 
Assessment of vocational interests and abilities 

Program Design, Implementation and Evaluation in 
Adult and Vocational Education 

Rick Flowers 
Roger Morris 
Geoff Saville 
Mark Tennant 

Geoff Hayton 
Jane Sampson 
Geoff Scott 

Models of program development 
Needs assessment 
Collaborative processes of program design 
Implementation strategies 
Instructional design 
Evaluation models and procedures 

First or Second Language Development 

Mike Baynham 
Susan King 
Hermine Scheeres 

Ross Forman 
Clare Painter 
DianaSiade 

Studies o !language and literacy in specific contexts 
especially workplaces 
Interface between linguistic and social contextual 
approaches to literacy 
Linguistics and the ABE curriculum 
Studies of classroom interaction 
Linguistics and language teaching 
Conversational analysis 
TESOL curriculum 
Bilingual education 
Socially contexted approaches to second language 
development 
Ethnography of communication 
Discourse analysis 
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DEPARTMENT OF COMMUNITY AND ABORIGINAL EDUCATION 

Rick Flowers Or Griff Foley Norma lngram 

Sue Knights 
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DEPARTMENT OF COMMUNITY AND ABORIGINAL EDUCATION 

John Mclntyre Assoc. Prof. Roger Morris Mike Newman 

Jane Sampson 
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DEPARTMENT OF HUMAN RESOURCE DEVELOPMENT 

Geoff Anderson Ruth Cohen Laurie Field 

John Garrick Andrew Gonczi 

52 School of Adult and Language Education 



DEPARTMENTOFHUMANRESOURCEDEVELOPMENT 

Geoff Hayton Elizabeth Leigh Dr Hank Schaafsma 

Assoc. Prof. Mark Tennant Ron Young 
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DEPARTMENT OF LANGUAGE AND LITERACY 

Dr Michael Baynham Ross Forman Sheilagh Kelly 

Sue King Hermine Scheeres 
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DEPARTMENT OF LANGUAGE AND LITERACY 

Diana Slade Rosie Wickert 

HEAD OF SCHOOL 

Professor David Boud 

School of Adult and Language Education 55 



APPLICATIONS FOR ADMISSION IN 
AUTUMN SEMESTER 1993 
Application forms for all courses are available 
from the UTS Information Service, Street level in 
the Tower Building, 15-23 Broadway or the 
School Office on the City Campus, Quay Street 
Haymarket. 

CLOSING DATE FOR APPLICATIONS 
The closing date for all applications is Friday 30 
October 1992. 
All applications must be lodged personally with: 
Information Service 
University of Technology, Sydney 
Street Level in the Tower Building 
15-73 Broadway 
Telephone: (02) 330 1222 

Or mailed to: 
lnformationService 
University of Technology, Sydney 
PO Box 123 
Broadway NSW 2007 

Do not send your application to the School. 

DOCUMENTATION 
An original or certified* copy of original 
documentation is required to support all 
applications. Failure to submit required 
documentation may delay or even jeopardise an 
applicant's admission to a course. Supplementary 
information sheets are also required to support all 
applications. 
Applicants with overseas qualifications are 
advised to contact the UTS Information Service to 
determine whether their qualifications lie within 
the University's assessment guidelines. 
Those applicants who are subsequently advised 
that their qualifications lie outside the guidelines, 
must contact the following body to request an 
educational assessment of their qualifications: 

National Office of Overseas Skills Recognition 
(NOOSR) 
PO BOX 25 
Belconnen ACT 2616 
Telephone: (062) 64 1111 

As the processing of a NOOSR assessment may 
take some weeks, applicants are advised to 
contact the UTS Information Service well before 
the closing date of 30 October 1992 for 
assessment advice. 
"Photocopies certified by a Justice of the Peace will not be accepted wrrh 
an undergraduate application for admission. Copies must be certified by 
the UTS Information Service, other tertiary institution or government body. 
Photocopies certified by a Justice of the Peace are acceptable with a 
postgraduate application for admission. 
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DOCTOR OF PHILOSOPHY AND MASTERS 
BY THESIS 
Applications for Doctoral and Masters courses by 
Thesis will be accepted at any time and a 
decision advised as soon as possible. However, 
as processing can sometimes be quite lengthy, 
applicants are advised to apply well in advance of 
the time they hope to commence their research. 

LATE APPLICATIONS AFTER 
30 OCTOBER 1992 
Persons interested in applying for admission after 
30 October 1992 are advised to contact the UTS 
Information Service for further details. 
After 30 October 1992 the University may 
exercise discretion in its application of late fees 
and the following conditions may apply to all late 
applicants: 
1. A non-refundable application fee. The 1992 

fee was $55. The fee may be subject to 
revision for 1993. 

2. Subject to available class places, late 
applications will be considered for offers only 
after all "on-time" applications have been 
considered. 

3. Successful late applicants will be notified in 
late February. 

4. The University reserves the right to close late 
applications at any time for any course 
without prior notice. 

ABORIGINAL AND TORRES STRAIT 
ISLANDER ENTRY 
Jumbunna, the Aboriginal Education Centre 
provides assistance to both prospective and 
enrolled participants. lt offers a resource/common 
room and employs staff experienced in tertiary 
education. In 1992 over 250 Kooris, Murris and 
TSI are studying at UTS. Enquiries can be made 
to Sheilagh Delaney at Jumbunna (02) 330 1901. 

INTERNATIONAL PROGRAMS 
From 1989, participants who are permanent 
residents of countries other than Australia have 
been able to enrol in certain courses on a full-fee 
paying basis. All enquiries regarding full-fee 
courses and subsequent applications and 
enrolments as well as contact on arrival and 
counselling where necessary, are the 
responsibility of the International Programs 
Office. The Director, Peter lnman, can be 
contacted on (02) 330 1531 or (02) 330 1990. 
The Overseas Student Counsellor, Linda Tan, 
can be contacted through Student Services on 
(02) 330 1170, Fax (02) 330 1530. 



ENGLISH PROFICIENCY TEST 
An applicant whose secondary or tertiary 
education was conducted in a language other 
than English will be required to demonstrate 
proficiency in the English language. If suitable 
evidence of English proficiency is not forwarded 
with the application for admission, the applicant 
will be requested by the University to complete 
an English test. UTS uses the International 
English Language Testing System (IEL TS) 
conducted by the International Programs Office at 
UTS. The UTS English proficiency requirement 
is satisfied by a minimum score of an overall 
grade of 6.5 with a minimum of 6 in Writing in 
IEL TS, obtained in a test conducted within the 
last 12 months. An application for admission will 
not be considered until proficiency in English has 
been demonstrated. 

OFFER OF ENROLMENT 
All offers of enrolment at UTS are made by the 
Academic Registrar and are forwarded by mail 
normally in late January prior to enrolment. If you 
are made an offer of enrolment at UTS and you 
wish to accept the offer you must enrol on the 
day and at the time specified by UTS. it is 
possible for someone else to enrol for you. You 
should contact the UTS Information Service in 
advance of your enrolment day to obtain a 
special authority form to allow someone else to 
enrol for you. Your nominee will have to sign 
enrolment, taxation and HECS documents on 
your behalf. 
If you do not enrol as specified by UTS your offer 
will lapse. 

ENROLMENT 
Successful applicants are required to enrol and 
pay all due fees in person on the specified 
enrolment day. Final details of enrolment will be 
sent with offers of admission. Most participants 
can expect to enrol in early February. 

FEES AND THE HIGHER EDUCATION 
CONTRIBUTION SCHEME (HECS) 
Compulsory annual service fees are payable to 
the University Union and Students' Association. 
The 1992 fees were $252 for new students and 
$232 for continuing students. These fees are 
subject to revision for 1993. The Higher 
Education Contribution Scheme (HECS) has 
been introduced by the Commonwealth Govern
ment to collect a contribution from higher 
education students towards the cost of their 
education. In 1992 the HECS payment was 
$2250 for a full-time course load. Under HECS, 
an annual course charge of $2250 will apply for 

each year of equivalent full-time study under
taken from 1 January 1992. Relative charges will 
apply according to the actual proportion of 
equivalent full-time load being undertaken. At the 
time of enrolment participants advise the method 
of payment by completing a Payment Option 
form. Options available are: 
1. PAY NOW Participants make an up-front 

payment each semester. You pay 85% of your 
HECS for that semester thus receiving a 15% 
discount. 

2. PAY LATER You pay later when your income 
reaches a minimum level. 

The charge is subject to revision for 1993 and will 
increase in line with the Consumer Price Index. 
Compulsory fees and HECS upfront charges are 
due and payable by a date determined by the 
Academic Registrar. Detailed advice on fees will 
be mailed to successful applicants with their offer 
of enrolment. 

COMMENCEMENT OF STUDIES 
Lectures usually commence on the Monday of 
the first week in March. 

DEFERMENT OF ENROLMENT 
All undergraduate courses offer deferment upon 
written application. Applicants who receive an 
offer of enrolment to undergraduate courses are 
advised that they may apply for deferment, which 
will be granted automatically. Successful 
applicants for deferment will be advised that their 
offer of enrolment has been deferred until 
Autumn semester of the following year. Such 
applicants must reapply at the appropriate time 
for the particular course where deferment was 
granted. An offer will be automatic provided the 
applicant has not enrolled in a degree, diploma or 
associate diploma at any other tertiary institution 
during the period of approved deferment. 
Deferment of enrolment to postgraduate courses 
is not permitted. However subsequent 
applications for admission are encouraged. 

ADVANCED STANDING AND SUBJECT 
EXEMPTIONS 
Provision is made for participants who have 
previously completed appropriate subjects in 
courses at recognised tertiary institutions and 
Australian technical colleges to be admitted to 
courses with advanced standing. 
Details of the procedure for applying for 
exemptions will be forwarded to successful 
applicants with their offer of admission. 
Participants will be formally advised by the 
Academic Registrar of the outcome of their 
exemption applications early in the semester. 
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Applications for exemption must be accompanied 
by evidence of completion of subjects and the 
relevant syllabus for each of those subjects on 
which the exemption is based. 

THE STUDENTS' ASSOCIATION (SA) 
The Association represents all students at the 
Univers~y. The Student's Council is the 
governing body of the SA. Elected by students, it 
is accountable to the student body. Each Faculty 
is represented on the Council along with a 
number of general members elected by all 
students. The full-time paid President of the SA 
is directly elected by students. An Executive 
Committee assists the President in carrying out 
the directions of the Students' Council and the 
day to day management of the Association. The 
Education Vice-President is employed full-time to 
represent student education interests. A 
Women's Officer and International Students' 
Officer represent the needs of these people on 
campus. A Special Needs Officer provides 
support and representation for students with 
disabilities. 
In general the SA plays a representative and 
advocacy role on behalf of students. it liaises 
closely with the University Union and the Student 
Services Unit. Additionally, it negotiates with, 
and/or lobbies government and welfare issues in 
the interests of the students. 
The Students' Association maintains close links 
with student bodies in other tertiary institutions 
and has a political role to play in maintaining 
educational standards and conditions for students 
both within the University and the tertiary sector 
as a whole. 
The main office of the SA is located at the City 
Campus on Level 3A of the Tower Building, 
Broadway telephone (02) 330 1155. 

THE UNIVERSITY UNION 
The Union acts as the University's community 
contact centre and provides a focus for the social, 
cultural and recreational activities of the whole of 
the University community. All participants are 
members of, and pay fees, to the Union. All 
University staff, whose fees are paid by way of an 
annual lump sum grant from the University to the 
Union, are also members. 
The Union provides food services, licensed bars, 
lounge, meeting and function rooms, stationery 
shops, a newsagency, sporting facilities 
(including squash courts, gymnasium, weight 
rooms and basketball/volleyball court), sports 
programs and activities programs which include 
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dances, concerts, lunchtime speakers and 
entertainment, films and creative leisure courses. 
The Union also provides considerable financial 
and other assistance to affiliated clubs and 
societies. Miscellaneous services include free 
legal advice, free diaries and other publications, 
lockers, telephones and T.V.'s. The Union also 
runs the University's Careers and Appointments 
Service, which provides a graduate placement 
service, casual employment and careers 
counselling. 
The Union is controlled by a board of 15 persons, 
including eight students. Elections are usually 
held in September of each year and all interested 
students are encouraged to stand for a position 
on the board. 
For further information, contact the Union Office 
on Level 4 of the Tower Building, Broadway on 
(02) 330 1445. 



...... 

TRANSPORT TO THE FACUL TV 

By car: from George Street, turn into either Hay Street, 
Quay Street or Ultimo Road. 

The most convenient parking station is the Haymarket 
(Entertainment Centre) Car Park across the road from 
the Faculty of Education; access from Merino Boulevard 
or Quay Street. 

By public transport: The Faculty is ten minutes easy 
walk from Central Station or fifteen minutes from Town 
Hall. There are numerous buses travelling from the City 
Centre along George Street to Railway Square. 

By Monorail: Haymarket Station is just opposne the 
Faculty. 

Telephone Sydney (02) 330 1990 
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COURSES AND COURSE CODES 

School of Adult and Language Education 
Duration Course Code 

Associate Diploma in Adult 
Education (Aboriginal Education) 2 YR F!f TA01 

Associate Diploma in Adult 
Education (Community Education) 2 YR F!f TA02 

Associate Diploma in Adult 
Education (Training) 2 YR F!f TA03 

Bachelor of Education (Adult Education) 
Community Adult Education Major 

6 YR P!f TA21 

Human Resource Development Maior 

Graduate Diploma in Adult 
Education (Basic Education) 2 YR P!f TA 52 

Graduate Diploma in Adult 
Education (TESOL) 2 YR P!f TA 57 

Graduate Diploma in Adult 
Education (Training)* 2 YR P!f TA 58 

Graduate Diploma in Adult 
Education (Community)* 2 YR P!f TA 59 

Graduate Diploma in Education 
(Language Teaching) 1 YR F!f TA60 

Graduate Certificate in TESOL 1 YR P!f TA 54 

Graduate Certificate in Adult Education 
(Community)** 1 YR P!f TA66 

Graduate Certificate in Adult Education 
(Training)** 1 YR P!f TA65 

Graduate Diploma in TESOL 2 YR P!f TA 53 

Master of Arts (TESOL) 3 YR P!f TA 71 

Master of Adult Education 
(by Coursework) 2 YR P!f TA 70 

Master of Education 
(by Thesis) 3 YR P!f TA81 

Doctor of Philosophy 3-4 YR P!T, 2-3 YR FIT TA95 

• not offered as a discrete course 
**subject to final approval 
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INFORMATION ON THE FOLLOWING COURSES IS AVAILABLE IN A BOOKLET FROM THE 
SCHOOL OF ADULT VOCATIONAL EDUCATION 

Title Duration Course Code 
Bachelor of Teaching 
(Adult Vocational Education)* 2 YR FIT (Equivalent) TT22 

Bachelor of Teaching 
(Adult Vocational Education) Residential* 2 YR FIT (Equivalent) TT23 

Bachelor of Education 
(Technical) 2 YR PIT TT21 

Graduate Diploma in Computer 
Based Learning 2 YR PIT TT 54 

Graduate Diploma in 
Education (Technical) 1 YR FIT TT51 

Master of Education 
(Thesis) 3 YR PIT TT81 

Doctor of Philosophy 3-4 YR PIT, 2-3 YR FIT TT95 

*subject to final approval 
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