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CURRICULUM ENGLISH IB — READING |

Semesters: Il or IV 3 class contact hours
(Diploma of Teaching, General Primary) 6 week hours

Pre-requisites:

Curriculum English IA.

Objectives:

To make each student competent to teach reading at the infants and primary levels
and to be aware of the main issues and resources in the field.

DRAMA AND THE THEATRE ARTS |
INTRODUCTION TO WORLD THEATRE

Semester: | 3 class contact hours
(Bachelor of Education; Diploma of Teaching, 6 week hours
General Primary)

Objectives:

Students will be able to identity and assess differences between the origins, place
and nature of drama in different societies and different periods; to recognise and
assess influences which have affected modern theatre; and to evaluate their own
position through performance.

ENGLISH | - LANGUAGE AND LITERATURE

Semester: | 3 class contact hours
(Bachelor of Education; Diploma of Teaching, 6 week hours
General Primary)

Objectives:

To provide insights into the operation of language, and to examine its uses and
development in different periods; to examine some literature of different periods
and to show how a knowledge of language can enlighten the appreciation of
literature and a reading of literature can deepen the understanding of language;
to show the relationship between the language and literature of a period and its
social context; to foster critical perception; to develop the ability to support a
considered point of view.

THEATRE PRACTICUM: CHILDREN’S THEATRE

(Diploma of Teaching) 4 class contact hours
10 week hours

Pre-requisites:

Audition and permission of lecturer.

Objective:

Students will demonstrate ability in production, design and acting for annual

public performances to school children in the metropolitan area.
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(Associate Diploma in Recreation) 3 class contact hours
6 week hours

Pre-requisites:

Drama and Recreation |

Objectives:

At the end of this course students will be able to: plan. execute and assess short-
term and long-term drama projects in various recreational contexts; participate in
the production of a piece of theatre; select and use drama techniques in specific
community contexts; identify a number of uses of drama in the community and
diagnose their suitability for recreational purposes.

ENGLISH TEACHING Il

Semester: 1| 2 class contact hours
{Bachelor of Education) 4 week hours
Pre-requisite:

English Teaching I.

Objectives:

Students will recognize the skills of literacy and develop personal competence in
these skills; demonstrate knowledge of the development of early reading and
writing, and the experience, teaching and resources necessary to the development
of those skills; demonstrate an understanding of the role of literature in the
development of literacy skills.

DRAMA AND THE THEATRE ARTS Il - ACTING

Semester: |l 3 class contact hours
(Bachelor of Education; Diploma of Teaching, 6 week hours
General Primary)

Pre-requisites:

Drama and the Theatre Arts |

Objectives:

Siudents should recognise and demonstrate different styles of acting and assess
and develop relationships between movement, language and location, in
historical perspective.

ENGLISH Il - FORM AND MEANING

Semester: 11 3 class contact hours
(Bachelor of Education; Diploma of Teaching; 6 week hours
General Primary)

Pre-requisites:

Nil.

Objectives:

To show how meaning is a function of form, structure and content; 1o show how
form, as well as content, is a product of the society and culture from which it
emerges; to study, in the light of the above, some major literary works of different
periods, with special emphasis on twentieth century literature and its relationship
to modern mass media.
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ASSOCIATED LEARNINGS — DRAMA

Semester: Ii 2 class contact hours
(Diploma of Teaching, Physical Education) 4 week hours

Objectives:

To examine the origins, nature and role of drama in different societies; to
understand relationships between movement, language and location; development
of technical skills in acting.

DRAMA IN RECREATION |

(Associate Diploma in Recreation) 3 class contact hours

6 week hours

Pre-requisites:

None

Objectives:

At the end of this course students will be able to: use and understand the function
of different modes of drama e.g., games, role play, analogy, improvision,
simulation, mime, movement; exercise some discrimination in the choice of drama
mode for use with various community groups with differing orientations; select and
adapt resource material to the demands of dramatic form and the needs of
community groups; evaluate the potential of drama as theatre and drama as a
medium in recreation; identify and use the elements of theatre in a variety of
recreational contexts.

ENGLISH TEACHING |

Semester: | 3 class contact hours
(Bachelor of Education) 6 week hours
Pre-requisites:

None.

Objectives:

Students will demonstrate some knowledge of the nature and functions of
language; recognize the relationship of language to learning; recognize the skills
of listening, speaking and drama; demonstrate personal competence in these
skills and apply this competence to teaching.

CURRICULUM ENGLISH A

Semesters: | or I 3 class contact hours
(Diploma of Teaching, General Primary) 6 week hours

Pre-requisites:

None.

Objectives:

To examine the central role of fanguage in the teaching of English and to prepare
students to teach the language arts in elementary schools: to consider issues in
Enigish teaching such as Listening and Speaking; Children’s Writing including the
sub skills of Handwriting, Speliing, Syntax and Usage; Literature for children
including Poetry; Planning an English Program.
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DRAMA AND THE THEATRE ARTS Il
THE CRAFT OF THE THEATRE

Semester: 11} 3 class contact hours
(Bachelor of Education; Diploma of Teaching, 8 week hours
General Primary)

Pre-requisites:

Drama and the Theatre Arts 1.

Objectives:

Students will be able to select and use appropriate costume, scenery, lightingand
make-up for specific stage productions; be able to work as a theatre team in the
production process and be able to produce drawings, models and stage detail for
a production.

ENGLISH lll - THE VICTORIANS AND AFTER

Semester: 11| 3 class contact hours
(Bacheior of Education; Diploma of Teaching, 8 week hours
General Primary)

Pre-requisites:

English 1 and Il

Objectives:

To study in depth some of the major works of Victorian and early modern English,
Amercian and Australian literature in the context of the social and intellectual
forces which shaped them; to consider the language of the works studied bothin
the context of the shaping social and intellectual forces, and as the expression of
the thought and feeling of the individual writer concerned; to consider the critical
approaches to literature in the Victorian and modern periods, so as to show how
these are also the product of the culture of the time. Critical and creative writing will
be studied in conjunction.

LITERATURE IVA — LITERATURE OF THE ROMANTIC
PERIOD

Semester: IV 4 class contact hours
(Diploma of Teaching, General Primary) 8 week hours

Pre-requisites:

None, but Literature 1A and Literature UIA are strongly recommended.
Objectives:

To study the work of some of the representative poets and novelists of the
Romantic period; to consider their place in the development of English literature
and thus to the growth of the ideas and attitudes integral to our culture.

LITERATURE IVD — AUSTRALIAN LITERATURE II
Semester: IV 4 class contact hours
(Diploma of Teaching, General Primary) 8 week hours

Pre-requisites:

Literature IIiD.

Objectives:

To study some of the major Australian writers of the twentieth century; to consider
the development of Australian Literature and its contribution to Australian thought
and culture.
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CURRICULUM ENGLISH IIB — CHILDREN'S LITERATURE

Semesters: IV, V and VI 3 class contact hours
(Diploma of Teaching, General Primary) 6 week hours

Pre-requisite:

Curriculum English IA.

Objectives:

To encourage familiarity with and enjoyment of children’s literature; to develop an
understanding of children’s reading interests from early childhood to adolescence:
to consider the place of children’s literature in early childhood and primary school
education.

CURRICULUM ENGLISH IIA — READING 2

Semesters: V and VI 3 class contact hours
(Diploma of Teaching, General Primary) 6 week hours

Pre-requisites:

Curriculum English IA and 1B.

Objectives:

To make each student competent to isolate specific areas of reading weakness in
individual children and to provide suitable intervention to overcome the deficit.

DRAMA AND THE THEATRE ARTS IV
THEMES, SYMBOLS AND ARCHETYPES IN DRAMA

Semester: IV 3 class contact hours
(Bachelor of Education; Diploma of Teaching, 8 week hours
General Primary)

Pre-requisites:

Drama and the Theatre Arts 11,

Objectives:

Students will be able to identify the source and significance of themes and
symbols in drama; to evaluate archetypes in drama and to use themes symbols
and archetypes in production.

ENGLISH IV - REVOLUTION AND ROMANTICISM

Semester: IV 3 class contact hours
(Bachelor of Education; Diploma of Teaching, 8 week hours
General Primary)

Pre-requisites:

Engiish I, Il and I11.

Objectives:

To introduce students to the social and intellectual forces which shaped English
literature in the late 18th and early 19th centuries, and to compare them to the
forces which have shaped the culture of 20th century western society; to consider
the aesthetic theories which emerged from these social and intellectual forces,
and their embodiment in the literature of the period; to consider the theories of
language, especially the theories of poetic and literary language, which emerged
inthe period, and to relate them to the literature of the time; to study closely some of
the major works of literature of the late 18th and early 19th centuries in the light of
above objectives; to consider relationships between the literature and culture of
the Romantic period and that of our own time.
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ENGLISH TEACHING (CONVERSION)

{Conversion Course, Bachelor of Education, 3 class contact hours
Primary) 6 week hours
Pre-requisites:

None.

Objectives:

Students will re-examine the nature and aims of the teaching of English and its
place in the total curricutum, and explore the interaction of the language arts as a
mode of thought, expression and communication. They will examine specifically
the areas of listening, speaking, reading, writing, literature and the mass media,
and explore the processes of programming and evaluating in the English
curriculum.

DRAMA AND THE THEATRE ARTS VB — ELIZABETHAN
AND JACOBEAN DRAMA

Semester: V 4 class contact hours
(Diploma of Teaching, General Primary) 8 week hours

Pre-requisites:
Drama and the Theatre Arts IV or Literature IV.
This unit is identical with Literature VA: Elizabethan and Jacobean Drama.

LITERATURE VA — ELIZABETHAN AND JACOBEAN DRAMA

Semester: V . 4 class contact hours
{Diploma of Teaching, General Primary) 8 week hours

Pre-requisites:

At least two units in Literature, or at least two units in Drama and the Theatre Arts.
Objectives:

To enable studénts to study several of the major works of Shakespeare, and works
by other selected dramatists of the period. The emergence of modern concepts of
man, society and the universe, as reflected in the plays, will be considered.

CURRICULUM ENGLISH IIG — ENGLISH STUDIES IN
THE PRIMARY SCHOOL

Semester: IV, V and VI 3 class contact hours
(Diploma of Teaching, General Primary) 6 week hours

Pre-requisites:
Curriculum English IA and IB.

Objectives: o ‘ _ .
This unit is designed for students who have a special interest in teaching Primary

School English. It explores further some topics studied in Curriculum English | and
introduces additional topics. Students will be encouraged to pursue areas of
particular personal interest.
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CURRICULUM ENGLISH 11D — CHILD DRAMA
Semester: IV, V and VI 3 class contact hours
(Diploma of Teaching, General Primary) 6 week hours

Pre-requisites:

Curriculum English IA.

Objectives:

To create an awareness of the significance of children’s play, free and structured,
and a critical awareness of the rich variety of material available for use in children’s
drama.

CURRICULUM ENGLISH 11E — ENGLISH STUDIES IN
EARLY CHILDHOOD

Semester: IV, V and VI 3 class contact hours
(Diploma of Teaching, General Primary) 6 week hours

Pre-requisites:

Curriculum English 1A and 18B.

Objectives:

To examine methods of teaching basic skills in English studies with reference to
young children: seek ways of developing expression through language and drama;
select and use literature suitable for young children.

CURRICULUM ENGLISH 11F — CHILDREN’'S WRITING
Semester: IV, V and VI 3 class contact hours
(Diploma of Teaching, General Primary) 6 week hours
Pre-requisites:

Curriculum English 1TA.

Objective:

To study children’s writing as part of the language development of children, from
early childhood to adolescence.

READING DEVELOPMENT

Semester: | or 1l 4 class contact hours ) For each
(Primary Resource Teachers) 8 week hours ) part

Pre-requisites:

None.

Objectives:

Part |

To provide primary school teachers with an understanding of the Reading Process
and Models of Reading and Language acquisition, stressing language
development for the English speaking child and those with English as a second
language.

To develop an understanding of the contribution of literature to language
development and reading maturity.

Part I

To enable primary school teachers to test and identify specific Reading abilities of
students and devise programmes to remedy deficiencies in individuals, groups and
schools.
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HIGH SCHOOL READING DEVELOPMENT
Semester: | or Il 4 class contact hours ) For each
(Secondary Remedial Teachers) 8 week hours } part

Pre-requisites:

None.

Objectives:

Part [

To provide secondary school teachers with an understanding of the Reading
Process and Models of Reading and Language acquisition stressing language
development for the English speaking child and those with English as a second
language.

To develop an understanding of the contribution of literature to language
development and reading maturity.

Part 11

To enable secondary school teachers to test and identify specific Reading abilities
of students and devise programmes to remedy deficiencies in individuals. groups
and schools.

CURRICULUM ENGLISH 11H — TEACHING ENGLISH AS
A SECOND LANGUAGE

Semester: Vi 3 class contact hours
(Diploma of Teaching, General Primary) 6 week hours
Pre-requisites:

Curriculum English 1A and-1B.

Objectives:

To develop understanding of the language difficuities of the migrant child; to
develop contrastive analysis skills across languages; to gain practical experience in
Teaching English as a Second Language.

DRAMA AND THE THEATRE ARTS VIA — DIRECTION,
PRODUCTION AND ACTING

Semester: VI 4 class contact hours
(Diploma of Teaching, General Primary) 8 week hours

Pre-requisite:

Drama and the Theatre Arts V.

Objective:

To provide opportunity for exploration in direction, production and acting.

LITERATURE VIC — RESEARCH IN LITERATURE
Semester VI: 4 class contact hours
(DIploma of Teaching, General Primary) 8 week hours

Pre-requisites:

At least four units in Literature, Drama or English Language.

Objectives:

Students will undertake individual research work dealing with an individual writer, a
movement, a period or a particular genre to develop competence in some area of
literary criticism and appreciation. An area will be chosen from English, Australian,
American or European Literatures.
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LANGUAGE AND LEARNING DIFFICULTIES

Semester: | 3 class contact hours
(Graduate Diploma, Learning Difficulties) 6 week hours
Objectives:

On completion of the unit, students will be able to define the phonological, syntactic
and semantic components of language; describe stages of language development;
interpret the language curriculum with reference to pupils with learning ditficulties.

SECONDARY ENGLISH METHOD |
(Graduate Diploma in Education)

Part | 5 class contact hours
10 week hours

Pre-requisites:

None.

Objectives:

To develop an understanding of how competency in language usage is achieved.,
how effective communication and self-expression can be fostered, and how an
appreciation of literature is achieved; examine the secondary school syllabus in
English and to analyse the content in terms of achieving literacy and oracy: give the
students the competency of skill to translate the syllabus into reality by developing
imaginative, creative and sound classroom procedures.

DRAMA IN EDUCATION |

(Graduate Diploma in Education)

Part | 5 class contact hours
10 week hours

Pre-requisites:

None.

Objectives:

At the end of this course students will be able to: use the elements of theatre for
classroom drama; develop a role; shape improvisation through analysis and
understanding of the elements of drama; estimate and use the educational
potential of the various modes of drama in specific learning situations; adapt drama
techniques to various curriculum areas.

LANGUAGE IN SPECIAL EDUCATION |

Semester: | 4 class contact hours
(Graduate Diploma in Special Education) 8 week hours
Objectives:

To provide students with an understanding of the nature of language. Ianguage
acquisition and the language curriculum with relation to the special child; the ability
to diagnose. test and intervene in the context of language disability.
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DRAMA IN SPECIAL EDUCATION

Semester: || 2 class contact hours
(Graduate Diploma in Special Education) 4 week hours
Objective:

This unit is designed to help students understand the nature and use of drama in
special education and to develop some proficiency in using it to meet the special
needs of the children they teach.

READING PROCESS 1

(Graduate Diploma, Reading Education) 2 class contact hours
Objectives: 4 week hours
Students will identify the processes operating in fluent reading, and the factors
influencing these; analyse and compare sefected models of reading; identify the
processes and the major tasks operating in beginning reading, with special
reference to perceptual, cognitive, linguistic and other development factors:
identify the range of individual differences among children aged 4 to 6 and
consider the implications of these for teaching reading; evaluate approaches,
materials and strategies used in beginning reading.

EVALUATION IN READING |

{Graduate Diploma, Reading Education) 1 class contact hour

Objectives: 2 week hours
The student will make use of reliable observational techniques in drawing valid
inferences in regard to early reading behaviours: apply tests of reading readiness
and associated behaviours: select appropriate techniques for the evaluation of
materials and programmes for the teaching of reading.

LANGUAGE AND READING |

(Graduate Diploma, Reading Education) 1 class contact hour
Objectives: 2 week hours
Students will examine the central role of language in the reading process; analyse
English orthography with special reference to its relevance to the reading process;
study selected linguistic aspects of early reading materials and the process of
writing material and to have practice in writing for children; examine language skills
related 1o the reading process with emphasis on the competence of the oral
language ability of the child and the teacher's language model.

LITERATURE AND READING |

{Graduate Diploma, Reading Education) 2 class contact hours
Objectives: 4 week hours
Students will examine closely the art of writing for children and be encouraged to
practise the art; explore the relationship of literature and language development.
including the ‘mechanical’ skills of reading; develop a first-hand knowledge of oral,
printed and pictorial literature appropriate to the pre-reader and the beginning
reader and will examine the ways children can be helped to inter-act with such
literature; explore a wide sampling of that traditional and modern literature suitable
for the early reader and his cognitive and psychological development; analyse and
practise methods of presenting young children with a worth-while literary
experience.
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READING PROCESS |l

(Graduate Diploma, Reading Education) 2 class contact hours
Pre-requisite: 4 week hours
Reading Process 1.

Objectives:

Students will identify the processes operating in the developing reader with special
reference to perceptual, cognitive and linguistic factors; relate developing reading
to the child aged 7 to 11; identify the range of individual differences among
developing readers and consider the implications for practice; select and make use
of varied approaches. materials and strategies for teaching the developing reader.

EVALUATION IN READING II

(Graduate Dipioma, Reading Education) 1 class contact hour
Pre-requisites: 2 week hours
Evaluation in Reading I.

Objectives:

The student will apply appropriate observational techniques and published tests in
assessment of the developing reader; construct, administer and interpret the
results of teacher-made tests in the evaluation of reading: expand and refine
techniques of evaluation of materials and programmes in reading education;
develop techniques for monitoring. recording and reporting the progress of
developing readers.

LANGUAGE AND READING |

(Graduate Diploma, Reading Education) 1 class contact hour
Pre-requisite: 2 week hours
Language and Reading 1.

Objectives:

Students will examine the language development of the child in the middie years;
examine the language of reading matter throughout the curriculum and have
practice in writing for children; study related language and reading aspects peculiar
to the bilinguatl child; examine the language limitations of the printed work as a
communication medium.

LITERATURE AND READING Il

(Graduate Diploma, Reading Education) 2 class contact hours
Pre-requisites: 4 week hours
Literature and Reading |.

Objectives:

Students will read widely in the various genres within the broad category of
literature that is read by children; further examine traditional modern literature as it
meets the needs of pre-adolescents; relate the literature studied to the patterns of
growth in language and reading ability and personality, social and moral
development; further explore methods of presenting literature, especially as part of
a total language experience.

RESEARCH IN READING |

(Graduate Diploma, Reading Education) 1 class contact hour
SEMESTER: H Basic Concepts in Statistics 2 week hours
Pre-requisites:

None.

Objectives:

The student will consolidate introductory statistical concepts; gain an appreci.ation
of the application of these in reading research; be able to use calculators efficiently
in computation.
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PRACTICUM IN READING !
(Graduate Diploma, Reading Education)

Pre-requisites:

None

Objectives:

With reference to a child who is a beginning reader the student will select and use
appropriate evaluation techniques and carry out an effective teaching programme
relevant to a child at this stage.

PRACTICUM IN READING II

{Graduate Diploma, Reading Education)

Pre-requisites:
Practicum in Reading |

Objectives: . .
With reference to individuals and groups of developing readers and remedial

readers the student will select and use appropriate evaluation techniques and carry
out an effective teaching programme relevant to children at this stage.

READING AND LEARNING DIFFICULTIES |

Semester: 1| 3 class contact hours
(Graduate Diploma, Learning Difficulties) 6 week hours
Objectives:

On completion of the unit, students will be able to: identify the processes operating
in fluent reading; identify the problems of the beginning reader with learning
difficulties through appropriate evaluation techniques; compare and evaluate
approaches, reading materials and specific teaching strategies used with the
reader who has learning difficulties in the elementary school; apply approaches
and strategies in practical situations.

SECONDARY ENGLISH METHOD i

(Graduate Diploma in Education)

Part U 5 class contact hours
10 week hours

Pre-requisites:

Secondary English Method |.

Objectives:

To further consider issues in the teaching of High School English, especially the
teaching of Literature and the Media, and to consider Assessment and Evaluationin
English Teaching.

DRAMA IN EDUCATION Ii
(Graduate Diploma in Education)

Part || 5 class contact hours
10 week hours

Pre-requisites:

Drama in Education I.

Objectives:

At the end of this course students will be able 1o bring a text to life through use of
drama techniques; produce a play, a fitm or a videotape: plan and manage a drama
experience area; script an improvised drama.
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Semester: 1| 3 class contact hours
(Graduate Diploma, Special Education) 6 week hours

Pre-requisite:

Language in Special Education i.

Objectives:

To provide students with a understanding of the language problems of children
with particular disabilities and the management of children and resources in the
learning situation: an opportunity to focus on a particular issue in special education
and to deal with that issue in depth at a theoretical and practical level.

READING PROCESS I1I

(Graduate Diploma, Reading Education) 2 class contact hours
Pre-requisite: 4 week hours
Reading Process .

Objectives:

Students will examine in depth the processes and major tasks operating in the
advanced reader; relate social and emotional behaviours to the reader at this stage:
analyse and evaluate materials and strategies used in the secondary schools with a
view to maximum use; show awareness of the range of individual differences and
make provisions for these in the classroom and across school organization.

EVALUATION IN READING EDUCATION Il

(Graduate Diploma, Reading Education) 1 class contact hour
Pre-requisite: 2 week hours
Evaluation in Reading Education Il.

Objectives:

The student will be able to apply appropriate achievement and diagnostic tests to
the assessment of reading behaviours in the secondary school: make use of
suitable techniques in monitoring. recording and reporting pupil progress in
reading; apply appropriate techniques to the evaluation of tests and testing
techniques; evaluate materials, methods and programmes for reading education in
the secondary school; apply suitable techniques to teacher self-evaluation in the
teaching of reading.

LANGUAGE AND READING 11!

(Graduate Diploma, Reading Education) 1 class contact hour
Pre-requisite: 2 week hours
Language and Reading I.

Objectives:

Students will examine language development during the secondary years with
special emphasis on the problems of differences in dialect and the effects of the
mass media upon the language and, hence, reading ability of the child; examine
the language of reading materials across the curriculum in the secondary school
and the resultant problems associated with language and learning; detailed
analyses of materials will ensue; examine the role of language in the study of
literature, the synthesis of language and literature: explore the relationship
between speech and oral reading.
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LITERATURE AND READING IlI

(Graduate Dipioma, Reading Education) 2 class contact hours
Pre-requisites: 4 week hours
Literature and Reading |.

Objectives:

Students will read widely in literature that appeals to young adults, both ‘popular
adult literature, literature written specifically for young adults and so-called adult
literature which particularly meets the personal and social needs of this age group;
consider the place of form, style and techniques in literary appreciation; be made
aware of approaches to literary criticism by a careful examination of some of the
primary literary sources recommended at the beginning of the course; develop
techniques of promoting both extensive and intensive reading especially with
reluctant or disadvantaged readers.

RESEARCH IN READING Il

(Graduate Diploma, Reading Education) 1 class contact hour
Semester: |l Inferential Statistics 2 week hours
Pre-requisites:

Research in Reading I.

Objectives:

The students will gain an appreciation of the usefuiness of the statistical method in
professional fields; develop an understanding of assumptions and logic underlying
the application of introductory statistical methods to analysing data and drawing
conclusions; be able to use calculators in the analysing of some research data: read
applications of introductory experimental designs selected from research literature
with an appreciation of the logic underlying the method of research, the choice of
the experimental design. the analysis of the data; design and be able to implement
the research project in reading required in level V.

RESEARCH PROJECT

(Graduate Diploma, Reading Education) 3 class contact hours
Pre-requisites: 6 week hours
Levels I, Il and Il

in general the pre-requisites will be as the above. For certain research proposals
further pre-requisites or co-requisites may be specified.

Objectives:

Students will survey the current trends and progress in the literature concerned
with the particular specialisation chosen; propose and justify a research problem in
that specialisation; design and carry out an individual research project to solve the
problem, or investigate the issue; report the research in an approved scientific
manner.
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IMPLEMENTING READING

(Graduate Diploma, Reading Education) 3 class contact hours
Pre-requisites: 6 week hours
Levels 1, 11, 111,

Obijectives:

The student will isolate practical applications of Reading Education within an area
of specialisation and the implications of these for institutions, groups and
individuals; evaluate existing curriculum/programmes for the teaching of reading
and make valid decisions concerning education to curriculum/programme
development teams in the school; seek the understanding and endorsement of
those involved directly and indirectly in the developing curriculum (students,
parents, teachers); promote the involvement of key educational personnel, and
provide procedural guidelines for curriculum development and appraisal; develop
a specific reading curriculum/programme for an actual school setting. '

PRACTICUM IN READING IlI

(Graduate Diploma, Reading Education)

Pre-requisites:

Practicum in Reading |

Objectives:

With reference to individuals and groups of advanced readers and remedial readers
the student will select and use appropriate evaluation techniques and carry out an
effective teaching programme relevant to children and adults at this stage.

PRACTICUM IN READING IV
(Graduate Diploma, Reading Education)

Pre-requisites:
Practicum in Reading I, II, Ill
Objectives:

To carry out the practical outcomes of the Reading Project and Implementing
Reading.
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Health Education

Health Studies is a degree level free standing general studies sequence which is
available on application in any degree program. The Heaith Studies course
consists of six units designed and sequenced toform a unified course of study with
afocus onthe development of physical, emotional and social health. They stress a
preventive as distinctfrom a curative health care model and emphasize theraising
of individual and community awareness about factors involved in healthy living, in
attitude change and community responsibility for health.

The units in the sequence are:

14111 Health Studies 1: Personal Health

14211 Health Studies Il Human Safety

14311 Health Studies ll: Environmental Health
14411 Health Studies 1V: Social Health

14511 Health Studies V: Mental Health

14611 Health Studies VI: Health in the Community

The major Health Education sequence noted below is designed for professional
training of health educators:

14109 Health Education |

14209 Health Education Il
14309 Health Education Il]
14409 Health Education IV
14509 Health Education V

AtpresentonlyHealth Education!land IV are offered, inthe Bachelor of Education
(Physical Education) programme.

HEALTH EDUCATION (ASSOCIATED LEARNINGS)

Semester: V 3 class contact hours
{Diploma of Teaching, Physical Education) 6 week hours

Pre-requisites:

None.

Objectives:

To assist the physical educator to gain knowledge and attitudes which will enhance
wise decision making concerning the health of the individual: to identify the foci of
health action in the community; to become acquainted with sources of accurate
health information; to introduce aspects of the teaching of health at the high school
level.

HEALTH STUDIES |

Semester: | 3 class contact hours
(Bachelor of Education) 6 week hours
Objectives:

To involve students in the formulation of a personal concept of health and
responsibility for its maintenance; to develop in students an understanding of
problems and areas of personal health care; to develop an awareness of the
nature, scope and purpose of health education as an enterprise and field of study;
to develop a critical understanding of the significance of nutrition in attainment of
health in a changing society; to investigate in broad terms human nutrition and
health from a biological, technological and sociological viewpoint.
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Semester: { or I{ 5 class contact hours
(Bachelor of Education, Physical Education) 10 week hours

Pre-requisites:

At least four units of Health Studies.

Objectives:

The student will understand the significance of children’s health problems on
learning; appreciate the nature of the total school health program and be able to
promote a meaningful instructional program and healthful school living
conditions as well as being able to understand and utilize health services
available to the school; attempt to develop a standard of personal health practice
which will help to maintain the health of the individual and serve as an example to
pupils or students; identify and utilize a variety of technigues and procedures to
determine the health needs and interests of pupils, be able to organize the health
instruction program for the year/grade being taught around the needs and
interests of students and develop effective teaching units; be able to identify and
utilize sources of current health information and be able to stress the development
of attitudes and behaviours for healthful living based on such health information;
be able to provide a variety of alternative solutions to health probiems to enable
students to make wise decisions; utilize a variety of stimulating and motivating
health teaching techniques that are derived from fundamental principles of
learning; use a variety of evaluative procedures periodically to assess the
effectiveness on students and todetermine the quality and usefulness ofteaching
aids and materials.

HEALTH STUDIES Ii

Semester: Ii 3 class contact hours
(Bachelor of Education) 6 week hours
Objectives:

To investigate individual and societal attitudes towards accidents, accident
causation and accident prevention in a variety of environments; to show how the
conceptual framework and methodology of systems can be applied 10 real
situations and to develop through application a systematic methodology for
studying accidents; to foster an awareness of the nature, scope and purpose of
human safety education as a means of maintaining health.

HEALTH STUDIES 1l

Semester: Il 3 class contact hours
(Bachelor of Education) 8 week hours

Pre-requisite:

Health Studies | and/or Il.

Objectives:

“A man is healthy when he is in harmony with his environment, he is sick when
discord prevails”,

This courseaimstoinvestigate epidemiological approaches to understanding the
interaction between the environmentand the health of man. Itwill seek to show that
the general theme is notjustconcerned with technical issues butis also related to
wider social issues which affect the total health of man. Using the conceptual
framework and critical skills gained in preceding units in this sequence, the
student will investigate human health in a defined environment.
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CURRICULUM HEALTH EDUCATION 1A
HEALTH AND PERSONAL DEVELOPMENT FOR THE PRIMARY SCHOOL

Semesters: |V and VI 3 class contact hours
(Diploma of Teaching, General Primary) 6 week hours

Pre-requisite:

Curriculum Health Education |.

Objectives:

To provide primary teachers with an adequate health information background
which may serve to develop the attitudes, practices and knowledge in the field of
health which are needed by youth, so that they may more fully understand
problems of children. To promote methods, techniques and curriculum
development which will help teachers in health instruction for the primary school.
To help the teacher promote healthful school living conditions, to understand and
utilise the health services available to the school. To help the teacher understand
the child’s physical and emotional needs so that communication with parents may
be facilitated and skill in health appraisai may be gained. To help the teacher
develop and maintain personal health, both physical and mental.

CURRICULUM HEALTH EDUCATION lIB
HEALTH AND PERSONAL DEVELOPMENT FOR THE INFANTS SCHOOL

Semesters: IV and VI 3 class contact hours
(Diploma of Teaching, General Primary) 6 week hours

Pre-requisite:

Curriculum Health Education |.

Objectives:

To provide teachers of infants classes with an adequate health information
background which may serve to develop the attitudes, practices and knowledge in
the field of health which are needed by youth, so that they may more fully
understand problems of children. To promote methods, techniques and curricutum
development which will help teachers in health instruction for the infants school.
To help the teacher to promote healthful school living conditions, to understand
and utilise the health services available to the school. To help the teacher to
understand the child’s physical and emotional need so that communication with
parents may be facilitated and skill in health appraisal may be gained. To help the
teacher to develop and maintain personal health, both physical and mental.

CURRICULUM HEALTH EDUCATION lIC
HEALTH AND PERSONAL DEVELOPMENT FOR SPECIAL EDUCATION

Semaesters: 1V and VI 3 class contact hours
(Diploma of Teaching, General Primary) 6 week hours

Pre-requisite:

Curriculum Health Education .

Objectives:

To provide teachers with an adequate health information background so that they
may more fully understand problems of the retarded child. In this context the
course may be a service course for the broad spectrum of other courses.

To help the teacher understand the retarded child’s physical and emotional needs,
to be able to communicate with the parents and become skilled in health appraisal
of retarded children. To help the teacher promote healthful school living
conditions; to understand and utilise the health services available to the school; to
promote methods, techniques and curriculum development which will help
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teachers in health instruction for special education settings: to help the teacher
develop and maintain personal health, both physical and mental.

CURRICULUM HEALTH EDUCATION IID
HEALTH EDUCATION FOR THE SECONDARY SCHOOL

Semester: V 3 class contact hours
{Diploma of Teaching, Physical Education) 6 week hours

Pre-requisite:

4 Health Studies courses

Objectives:

To provide secondary teachers with an adequate health information background
which may serve to develop the attitudes, practices and knowledge in the field of
health which are needed by youth, so that they may more fully understand
problems of children. To promote methods and techniques which will help
teachers in health instruction for the secondary school. To assist teachers with
initial elements of curriculum development in health education for the secondary
school. To help the teacher understand the child’s physical and emotional needs so
that communication with parents may be facilitated and skill in health appraisal
may be gained. To help the teacher develop and maintain personal health, both
physical and mental.

14409 HEALTH EDUCATION 1V

218

Semester | 5 class contact hours
(Bachelor of Education, Physical Education) 10 week hours

Pre-requisites:

At least four units of Health Studies.

Objectives:

The student will understand the role of the teacher in each of the school healith
program components — services, environmentand instruction; promote methods
and techniques which may help them act as a facilitator, resource teacher or co-
ordinator of health education in the school; liaise and negotiate with school
principals, staff and nurses in the development of school health programs to meet
the needs of children within a defined school; facilitate and plan school health
programs on a K-12 basis and be able to adjust the school program to the
individual health needs of students; be able to relate the health services program
to the health instruction program and liaise with community agencies in the
promotion of health education within the school and community; be famitiar with
the variety of health appraisal procedures used in schools and utilize them to enrich
the health instruction prdgram; identify and follow the policies and procedures in
schools in regard to such matters as emergency care, accidents, disease control,
and referrals, exclusions and readmittance of pupils; be familiar with the standards
for hygiene, sanitation, food services and safety needed in schools to provide a
safe and healthful environment; be familiar with the physical and emotional needs
of teacher and students and adjust classroom activities to help students satisfy
these needs whenever possibie; appreciate problems concerned with health of
special and minority groups within the school system and plan programs to meet
these needs; be familiar with procedures and policies utilized in parentycommunity
involvement in health education.



14411 HEALTH STUDIES IV
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Semester: || 3 class contact hours
{(Bachelor of Education) 8 week hours

Pre-requisites:

Health Studies I, 11 & {11

Objectives:

To investigate human social life and health from a physical, mental and social
viewpoint, focussing on cross cultural comparisons of life crises and their effects
on the total health of man; to utilize skills, attitudinal approaches and technigques
from previous units to analyze social health problems.

HEALTH STUDIES VA

Semester: V 4 class contact hours
(Diploma of Teaching) 8 week hours

Pre-requisites:

Health Studies IA and/or IIA, HIA, IVA.

Objectives:

To investigate aspects of mental health and mental illness; investigate stress,
anxiety and human relationships; understand and recognize relatedness of mental
health and drug usage; understand basic facts concerning drugs and their uses and
abuses and issues arising; recognize the skills necessary in working with students
concerned with drug issues; understand current policies governing drug use;
investigate drug related community resources and their functions.

HEALTH STUDIES VIA
Semaester: VI 4 class contact hours
{Diploma of Teaching) 8 week hours

Pre-requisites:

Health Studies |A and/or lIA, [IIA, IVA, VA,

Objectives:

The student will: evaluate health information, services and products affecting
health and safety; assess major problems involved with maintenance of community
health: investigate community access to health services; carry out an investigation
of a community health problem.

HEALTH EDUCATION

HEALTH AND PERSONAL DEVELOPMENT IN THE SECONDARY

SCHOOL

Semester: | 1 class contact hour
2 week hours

(Graduate Diploma in Education)

Objectives:

To develop an understanding of social and personai factors leading to poor

physical, social and mental health both in the school and in the community; to

extend the understanding of those factors that can help the teacher to promote

physical, social and mental health of his pupils; to examine the contribution all

teachers may make to the personal health and development of students in the

secondary school.
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(Graduate Diploma in Special Education) 2 class contact hours
Semester: | 4 week hours
Objectives:

To provide teachers with adequate background on the health and development of
children in special education settings so that they will be able to identify sequences
in physical, intellectual, social and emotional development; to identify common
patterns of deviation in development and to use etiological and background
information in the teaching and management of handicapped children; to review
and clarify attitudes and values toward the growth and health of the child: to
counsel handicapped and disadvantaged children in their personal development
and ability to meet community problems; to implement a school health program
involving school health services, the school health environment, and health
teaching.



Mathematics

The Department of Mathematics offers a General Studies sequence for
students in the Bachelor of Education (Primary Education) and
Bachelor of Education (Physical Education) programmes and to
students in other degree programmes desiring a major disciplinary
sequence. Students who enrolled in 1980 in the Diploma of Teaching
programme are also following this sequence.

15112 Mathematics | — Statistics

156222 Mathematics [| — Algebra

15322 Mathematics Ill — Calculus A

15422 Mathematics IV — Computing A

15522 Mathematics V — Computing B

15622 Mathematics VI — Calculus B

15108 CURRICULUM MATHEMATICS |

15112

15113

(Diploma of Teaching, General Primary)

Semester: | or Il 3 class contact hours
6 week hours

Objectives:

Through consideration of fundamental concepts and methods of Mathematics, this

unit aims at increasing the student's knowledge and understanding of

Mathematics, as well as providing basic preparation for teaching.

MATHEMATICS | — STATISTICS

(Bachelor of Education; Diploma of Teaching)

Semester: | 3 class contact hours
6 week hours

Obijectives:

This unit provides an introduction to the concepts, computational pro-
cedures and applications of statistics; students will be abie to select
and apply appropriate statistical techniques in the analysis of prob-
lems and will develop some facility in the interpretation of statistical
information included in the literature of education and other profes-
sional studies.

MATHEMATICS TEACHING |

(Bachelor of Education, Primary Education)

Semester: | 2 class contact hours
4 week hours

Objectives:

Students will demonstrate understanding of the concepts of sets,

number and operations, knowledge of the development and principles

of numeration systems, understanding of the algorisms for the basic

operations with counting numbers, knowledge of the laws of number

and some appreciation of mathematical systems.

In these areas, students will demonstrate the ability to formulate

instructional objectives, to plan learning programmes, to select and

use appropriate learning materials, and to employ appropriate prin-

ciples of teaching and learning for guiding discovery, for providing
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explanations and for practice of facts and skills, and to show some
awareness of difficulties experienced by children in attaining these
goals.

MATHEMATICS TEACHING 1l

(Bachelor of Education, Primary Education)

Semester: I 2 class contact hours
4 week hours

Objectives:

Students will demonstrate understanding of the rational number
system, the metric measurement system, and knowledge of the applic-
ations of mathematical operations and of mathematical patterns, and
will have knowledge of expected levels of understanding and perform-
ance in these areas. They will be able to formulate appropriate
instructional objectives, to plan learning programmes, to select and
use appropriate learning materials and methods, taking account of
learning difficulties experienced by children.

They will also demonstrate awareness of the place of mathematics in
the school programme and appreciation of the integrated develop-
ment of mathematical knowledge.

MATHEMATICS Il — ALGEBRA

(Bachelor of Education; Diploma of Teaching)

Semester: I 3 class contact hours
6 week hours

Objectives:

This unit provides an examination of some important mathematical

systems and is designed to develop some awareness of the role played

by Algebra in providing a systematic, logical framework within which

quantitative relations can be described and analysed.

MATHEMATICS Ill — CALCULUS A

{Bachelor of Education, Diploma of Teaching)

Semester: I 3 class contact hours
8 week hours

Obijectives:

This unit provides an introduction to the basic principles and methods

of Calculus. Applications are considered in selected areas of the

physical and social sciences and in studies in business administration

and in economics.

CURRICULUM MATHEMATICS HIA — PRIMARY

(Diploma of Teaching, General Primary)

Semester: IV, V and VI 3 class contact hours
6 week hours

Pre-requisite:

Curriculum Mathematics |.

Objectives:

Through detailed investigation of approaches to the treatment of topics not

included in Curriculum Mathematics |, this unit will continue the preparation of

students for teaching Mathematics in primary grades.



15407 CURRICULUM MATHEMATICS |IB — INFANTS

(Diploma of Teaching, General Primary)

Semesters: IV, V and VI 3 class contact hours
6 week hours

Pre-requisite:

Curriculum Mathematics |.

Objectives:

To enable students to analyse in detail the content and teaching methods of

relevant topics from Curriculum Mathematics | and of other mathematical studies

essential to the preparation for teaching in infants” grades.

15408 CURRICULUM MATHEMATICS lIC — INTRODUCTION
TO LEARNING DIFFICULTIES
(Diploma of Teaching, General Primary)
Semester: V 3 class contact hours

6 week hours

Pre-requisite:
Curriculum Mathematics |.
Objectives:
To enable students to examine methods of isolating areas of inadequate concept
formation in Mathematics and to develop a variety of techniques for repatterning
the child’s thought processes and Mathematical experiences.

15422 MATHEMATICS IV — COMPUTING A
(Bachelor of Education, Diploma of Teaching)
Semester: IV 4 class contact hours

8 week hours

Objectives:
This unit in computing introduces students to basic machine concepts
and software principles; students will develop competence in the use
of the Fortran language and will gain an understanding of an operating
system and facility in using a job control language.

15505 PRIMARY RESOURCE MATHEMATICS

(Primary Resource Teachers)

Semester: 1 or Il 4 class contact hours
8 week hours

Objectives:

To give an introduction to the theoretical background to the study of mathematical

learning. To enable students to identify specific deficits in concept and skill

attainment; to undertake task analyses and develop programmes and techniques

for remediation. To examine the special needs of fast [earners in mathematics.

15510 SECONDARY RESOURCE MATHEMATICS

(Secondary Remedial Teachers)

Semesters: 1 or |l 3 class contact hours
6 week hours

Objectives:

This subject is designed for secondary teachers who. while not trained specially to

teach mathematics, may in addition to fulfilling their role as reading teachers, be

required to carry out some diagnosis and remediation in mathematics at an

elementary level.
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To enable students to identify specific deficits in concept and skill attainment, to
undertake task analysis and to develop programmes and techniques for
remediation.

MICROCOMPUTING
(Diploma of Teaching, General Primary)

3 class contact hours

6 week hours

Pre-requisite:
None
Objectives:
Students will develop skill in the operation of a microcomputer system;
have a working knowledge of the language BASIC sufficient to write
both linear and branching programmes in this language; demonstrate
expertise in designing algorithms for the solution of appropriate prob-
lems and writing programmes to accomplish the task; have the ability
to evaluate and use effectively commercially available programmes;
have an appreciation of some of the applications of microcomputersin
our society; be aware of the available range of microcomputers and
associated hardware and software.

MATHEMATICS TEACHING (CONVERSION)
(Conversion Course, Bachelor of Education, Primary)

3 class contact hours

8 week hours

Objectives:
Students will re-examine various views on how children learn mathe-
matics, analyse and develop mathematics curricula, and undertake
task analyses of various mathematical activities. They will identify
specific deficits in concept of skill attainment, and select, develop,
modify and operate programmes for remediating specific difficulties
in mathematics.

ALGEBRA

(Diploma of Teaching, General Primary)

Semester: Vi 4 class contact hours
8 week hours

Pre-requisites:

General Mathematics and three other Mathematics units.

Objectives:

To extend the study of mathematical systems commenced in General

Mathematics. It is designed to give further emphasis to the importance of algebraic

structures and to examine some of the applications of particular mathematical

systems.

MATHEMATICS IA

(Graduate Diploma in Education)

Part | 4 class contact hours
8 week hours

Objectives:

Through a detailed analysis of current mathematics curricula, and a study of

methods of planning. organising and implementing these curricula, this unit aims

to introduce students to the teaching of mathematics at the Junior Secondary level.
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MATHEMATICS IB

(Graduate Diploma in Education)

Part | 4 class contact hours
8 week hours

Co-requisite:

Mathematics 1A.

Objectives:

Through consideration of the objectives and some methods of teaching

mathematics and a study of the principles underlying curriculum construction, this

unit is designed to encourage the student to develop his own consistent philosophy

of teaching mathematics and to provide a framework on which he may base his

teaching of mathematics in secondary school.

Particular emphasis will be placed on a detailed study of the content and methods

of teaching current Senior Secondary School curricula in mathematics.

MATHEMATICS IN SPECIAL EDUCATION |

(Graduate Diploma in Special Education)

Semester: | 3 class contact hours
6 week hours

Objectives:

To assist teachers to develop efficient procedures and technigues for the teaching
of mathematical concepts and skills to atypical children.

Specifically the unit aims to : communicate and discuss the observations of
mathematicians, educational psychologists and educators concerning the ways in
which children, both typical and atypical, learn mathematics; develop a better
understanding of the reasons for failure and success in mathematics by improving
understanding of human behaviour in a mathematical learning situation and by
developing insight into the structure of mathematics; encourage flexibility in
thinking in the normal realm of numeracy and to provide open-ended situations so
that the students may themselves experience discovery and hence be better able to
structure an environment in which discovery learning may occur; enable students
to select and develop programmes and techniques for remediating specific
difficulties in mathematics and for repatterning the child's problem-solving
approaches.

DIAGNOSIS AND REMEDIATION IN MATHEMATICS 1A

(PRIMARY AND SECONDARY)

(Graduate Diploma, Learning Difficulties)

Semester: 1| 3 class contact hours
Obijectives: 6 week hours
Students will be able to describe theories and research relating to
mathematical learning and development in typical and atypical
children and to causes of difficulties in mathematics; identify different
levels of mathematical performance and isolate specific deficits in
concept and skill attainment; develop, select, modify and operate
programmes for remediating specific difficulties in mathematics and
for re-patterning the child's problem-solving approaches and mathe-
matical experiences; apply diagnostic and remedial techniques in
teaching children; interpret relevant research on learning and
teaching mathematics.
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MATHEMATICS IIA

(Graduate Diploma in Education)

Part Il 4 class contact hours
8 week hours

Objectives:

See 15703.

MATHEMATICS IIB

(Graduate Diploma in Education)

Part 1l 4 class contact hours
8 week hours

Co-requisite:

Mathematics 1A,

Objectives:

See 16704.

MATHEMATICS IN SPECIAL EDUCATION Il

(Graduate Diploma in Special Education)

Semester: 1] 2 class contact hours
4 week hours

Objectives:

To broaden and deepen the understanding of the Mathematics | unit and 1o provide

opportunities for the application of methods and theories.

Specifically, the unit aims to: enable students to analyse and develop curricula

which are appropriate to mental retardates; enable students to undertake task

analyses of various mathematical activities; involve students in the process of

materials development and evaluation; provide the opportunity forinvolvement in a

diagnostic/remediation programme or a research project.



Music

The Music Department offers a majordisciplinary sequence in Music Studies. The
sequence is centred upon developing musicianship and skills in performance.
The sequence in designed as follows:

Semester [Musicianship|Musicology Practical Studies Contact
1 2 3 Hours
(Students must elect either 1 or 2 or 3)
Choral Studies|instrumental] Choral &
Studies [instrumentai
Studies
1 hr/wk 1 hr/wk 2 hrs/wk 2 hrs/wk 2 hrs/wk
] ! | Choral | 3
£Q
I o £ i fl Choral I 3
© 5
3¢
11 S > Baroque 1 it Choral 1 4
o=
v z 2 i Classical v Y Instrumental 4
8L o Studies IV
o2
O g @ .
% 55 g Romantic Y \ Instrumental 4
w? 9 Studies V
£2x
=2
Vi 20th Vi \ Instrumental 4
Century Studies VI

Itis anticipated that students entering for this sequence will show a keeninterestin
the serious study of music. As it is possible that there may be people with varying
standards of ability wishing to enter the course, each student will be interviewed to
ascertain background, standard and potential.

Because of the very special nature of musical skills, itis recognised that students
in the course may commence with different levels of ability in musicianship. For
this reason, allowance will be made within the course for students to work at their
own levelin this strand, but will be expected to attain a highly satisfactory standard
according to their entering ability.

Course requirements provide for specific learning experiences. In addition to
these, class excursions to opera, concertand recital performances are planned as
an important facet of the students' musical development.

16103 INTRODUCTION TO PIANO |

Semesters Il and V 3 class contact hours
(Diploma of Teaching) 6 week hours

Pre-requisite:

Studenis must be beginners or near beginners at piano.

Objectives:

To provide graded courses of study so students with little or no pianoforte
background may proceed at their own pace, according to their own abilities, to
learn to play the piano with maximum enjoyment and satisfaction.
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16106 MUSIC IN RECREATION |

(Associate Diploma in Recreation) 3 class contact hours
5 week hours

Objectives:

To provide an understanding of the structures supporting music in the community;

to provide students with experiences in music, as an introduction to the

deveiopment of skills which will relate to Music in Recreation.

16107 MUSIC TEACHING |

Semesters | and Il 2 class contact hours
(Bachelor of Education) 4 week hours
Objectives:

Students will demonstrate basic skills in musical literacy, demonstrate elementary
performing skills; apply knowledge of movement, music drama and speech as
integrated activities with musical development.

16113 CURRICULUM MUSIC |

Semester 11| 3 class contact hours
(Diploma of Teaching) 6 week hours
Objectives:

To provide students with experiences in aspects of music asan introductionto the
development of skills basic to the teaching of school music.

16118 CHORAL MUSIC |

Semaester: | 3 class contact hours
(Diploma of Teaching) 6 week hours

Pre-requisite:

Some experience in part-singing an advantage, but not a necessity.
Objectives:

To studyand perform choral music from various periods of musical history; tolearn
the essentials of good voice production and technique so that students may enjoy
the satisfaction that comes from such group music-making.

16120 GUITAR |

16121

228

Semesters: |1l and V 3 class contact hours
{Diploma of Tegching) 6 week hours

Pre-requisite:

Students must be beginners or near beginners at guitar.

Objectives:

To provide instruction in the basic chords of the guitar, so that students may
accompany simple songs; to provide a graded course of study in classical guitar
techniques.

MUSIC STUDIES |

Semester: | 3 class contact hours
(Bachelor of Education) 6 week hours
Objectives:

Students will demonstrate skills in basic notation, musical terminology and
elementary aural perception; have developed some skills associated with the



study of at least one musical instrument, including voice; have acquired skills in
performing in ensemble situations.

16203 INTRODUCTION TO PIANO I

Semester: IV and VI 3 class contact hours
(Diploma of Teaching) 6 week hours
Objectives:

Refer to 16103.

16218 CHORAL MUSIC Ii

Semester: IV 3 class contact hours
(Dipioma of Teaching) 6 week hours
Objectives:

Referto 16118.

16219 ORCHESTRAL STUDIES 1l

Semester: |11 3 class contact hours
(Diploma of Teaching) 6 week hours

Pre-requisite:

Orchestral Studies |

Objectives:

To extend the skills previously developed in the study of a musical instrument, to
use acquired skills in performance, and to gain a greater understanding of music
in general through the study of the historical development of instrumental music.

16220 GUITAR Il

16221

Semesters: IV and Vi 3 class contact hours
{Piploma of Teaching) 6 week hours
Pre-requisite:

Guitar |

Objectives:

To continue further instruction in chords for guitar playing to enable students to
increase repertoire of song accompaniments; to extend the course of study in
classical guitar techniques.

MUSIC STUDIES I

Semester: 1l 3 class contact hours
{Bachelor of Education) 6 week hours

Pre-requisite:

Music Studies |

Objectives:

Students will demonstrate further skills in notation, musical terminology and aural
perception: have developed further skills associated with the study of atleastone
musical instrument including voice; have acquired further skills in performing in
ensemble situations. '

16318 CHORAL MUSIC Il

Semester V : 3 class contact hours
{Diploma of Teaching) 6 week hours
Refer to 16118. : '
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16319 ORCHESTRAL STUDIES Il

Semester: IV 3 class contact hours
(Diploma of Teaching) 6 week hours

Pre-requisite:
Orchestral Studies Il
Objectives:

Refer 16219.

16320 GUITAR III

Semester V 3 class contact hours
(Diploma of Teaching) 6 week hours
Pre-requisite:

Guitar (!

Objectives:

To extend the student’s practical skills in classical guitar playing and in folk song
accompaniment.

16414 CURRICULUM MUSIC IIA

Semesters: lIl, IV, V, VI 3 class contact hours
(Diploma of Teaching) 6 week hours

Pre-requisite:

Curriculum Music .

Objectives:

To provide opportunities for exploring the singing, listening and instrumental
repertoire. To extend creative ideas, and to make students familiar with major
developments in music for early childhood education.

16415 CURRICULUM MUSIC IIB

Semesters: i1, IV, V, Vi 3 ciass contact hours
{(Dipiloma of Teaching) 6 week hours

Pre-requisite:

Curriculum Music 1.

Objectives:

To provide opportunities for the student's development in the understanding and
the skills of music by singing, by playing instruments and by listening to a variety of
music so that greater confidence may be gained in dealing with music in the
Primary School.

16419 ORCHESTRAL STUDIES IV

Semester: V 4 class contact hours
(Diploma of Teaching) 8 week hours

Pre-requisite:
Orchestral Studies Il1
Objectives:

Refer 10 16219

16519 ORCHESTRAL STUDIES V

Semester: Vi 4 class contact hours
(Diploma of Teaching) 8 week hours
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Pre-requisite:
Orchestral Studies IV
Objectives:

Refer to 16219

MUSIC AND SOUND FOR THE HANDICAPPED
Semester: |l 2 class contact hours
(Graduate Diploma In Special Education) 4 week hours
Objectives:

To acguaint the student with uses to which sound and music are being putin the
education of the handicapped. This will cover a number of areas in which music
plays an essential functional role as a medium for, and as an integra! part of,
exercises and experiences designed to promote development in the following:
Speech, Shape, Number, Colour, Sense of pulse and sequence (tempora! and
spatial), Time and sequence (temporal and spatial). Body awareness, Spatial
awareness, Balance, Coordination, Dexterity, Freedom through improvised music
with expressive movement, Relaxation, Stimulation, Self expression, Emotional
response in group interaction.
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Physical Education
OUTDOOR RECREATION

{Associate Diploma in Recreation)
3 class contact hours

Semester: | or |l 6 week hours

Objectives:

To study the organization and development of outdoor recreation; to develop skills
in specialised phases of outdoor recreation such as bushcraft, canoeing,
orienteering and sailing; to develop attitudes and values appropriate 10 outdoor
activity.

PHYSICAL RECREATION |
(Associate Diploma in Recreation)
Semaeaster: | or Il
3 class contact hours
6 week hours
Objectives:
To understand the organisation of physical activity and sport in the community,
and to organise sports competitions, tournaments, track and field and swimming
meetings; to conduct business meetings; to plan programmes in individual and
team sports; to understand the techniques of performance in one individual sport
and one team sport; to plan programmes in physical fitness and conditioning.
DANCE IN RECREATION |
(Associate Diploma in Recreation)
Semester: | or |1
3 class contact hours
6 week hours
Objectives:
To study five forms of dance with an historical perspective; to develop the self
through expression in dance; to choreograph and perform the five dance forms; to
become aware of the aesthetics of dance; to become aware of the socialization
process involved in the study of dance; to become aware of the scope and
organization of dance in the community.
AQUATICS |
(Associate Diploma in Recreation) 3 class contact hours

6 week hours

Pre-requisites:

Intermediate Star or equivalent ability.

Objectives:

To investigate the application of biomechanical principles associated with top levet
aquatic participation: to investigate the application of physiological principles
associated with competitive aguatic performance; to gain understanding of water
confidence, survival and natatory skill development techniques; to gain
understanding of, and competence in, Life Saving and Resuscitation technigues:
to study advanced training methods for competitive swimming.
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PERFORMANCE STUDIES |
(Bachelor of Education, Physical Education)
4 class contact hours
6 week hours
Obijectives:
Elementary conditioning and movement; skills and techniques of
tennis and cricket.

FOUNDATIONS OF HUMAN MOVEMENT STUDIES
(Bachelor of Education, Physical Education)

2 class contact hours

4 week hours

Objectives:
To identify the body of knowledge encompassing human movement
studies and its scope; to develop a personal philosphy towards the
of human movement.

ANATOMY
(Bachelor of Education, Physical Education)

3 class contact hours

6 week hours

Obijectives:
To understand the anatomocal systems of the body; to learn and
identify the various anatomical structures; to develop a sound struc-
tural basis for subsequent physiological and human movement
science studies.

SPORT IN THE SECONDARY SCHOOL

(Diploma of Teaching, Secondary Science)

Semester: I 2 class contact hours
4 week hours

Objectives:

To help students organize a secondary school sports group; teach varied skills and
interesting practices, having regard to appropriate progression in degree of
difficulty of activities; develop a background of knowledge relating to selected
sports presented in the secondary schools proagramme.

PHYSICAL EDUCATION II

(Diploma of Teaching, General Primary)

Semester: || 4 class contact hours
6 week hours

PART A—THE PHYSIOLOGICAL ASPECTS OF HUMAN MOVEMENT I[f

Pre-requisite:

Physical Educaticon I.

Objectives:

To consider the adjustments of the body to training, and to investigate the

application of scientific principles in training for competitive sports; to discuss the

principles and practices of planning for physical fitness programmes.
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PART B—COACHING IN SPORTS

Objectives:

To gain understanding of the retationship between physiological and bio-
mechanical factors and sports performance, practical illustration.

Through practical work to provide an opportunity for development of skill,
understanding of techniques, understanding of rules and tactics in selected sports.

PHYSICAL RECREATION Il — SPORT

(Association Diploma in Recreation)

Semester: | or || 3 class contact hours
6 week hours

Objectives:

To provide an appropriate background for the successful teaching of sports and
games to children and youth, in the areas of skills, tactics, positional playand rules:
to provide for the students’ personal development in knowledge and skill within
these areas.

17227 DANCE IN RECREATION Ii
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(Associate Diploma in Reacreation)

Semester: | or 11 3 class contact hours
6 week hours

Pre-requisite:

Dance in Recreation |

Objectives:

To study two forms of dance at an advanced level: to become aware of the
aesthetics of dance; to develop the self through expression in dance: to become
aware of the socialization process involved in the study of dance.

PERFORMANCE STUDIES II
(Bachelor of Education, Physical Education)
6 class contact hours
9 week hours
Obijectives:
Introduction to dance, gymnastics and aquatics.

KINESIOLOGY AND APPLIED ANATOMY
(Bachelor of Education, Physical Education)

4 class contact hours

10 week hours

Pre-requisite:
Human Biology, Anatomy and Mechanics of Human Motion.
Objectives:
To understand the structurai and functional elements of the muscular,
nervous and skeletal systems; to develop understanding of human
performance as it is affected by the body’s structure; to develop under-
standing of these structures as a basis for biomechanical studies,
exercise physiology and the acquisition of motor skill.
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PHYSICAL EDUCATION IiI

(Diploma of Teaching, General Primary)

Semester: (I 4 class contact hours
6 week hours

PART A—THE BIOMECHANICS OF MOVEMENT

Pre-requisite:

Physical Education II.

Objectives:

To analyse selected physical activities in terms of the mechanical principles

associated with skilful performance. to consider the application of the knowledge

to sports training programmes.

PART B—DANCE |

Obijectives:

To study the development of dance, and its role in various societies in order to gain
an appreciation of dance as an art form.

PERFORMANCE STUDIES Il
(Bachelor of Education, Physical Education)
4 class contact hours
6 week hours
Obijectives:
National dance; intermediate gymnastics.

THE PHYSIOLOGICAL EFFICIENCY OF MOVEMENT
(Bachelor of Education, Physical Education)

4 class contact hours

8 week hours

Pre-requisite:
Kinesiology and Applied Anatomy
Module A:
Physiology of exercise, physical fitness and work capacity.
Obijectives:
To consider the adjustments and adaptations of the human body to
accommodate physical performance; to consider the assessment of
physical work capacity; to consider the physiological parameters and
correlates of the broad concept of physical fitness.
Module B:
Physiology of training and environmental factors affecting work
capacity.
Objectives:
To consider the physiology of training and conditioning in the
development of physical work capacity; to examine the effects of
environmental influences upon human work capacity.

PHYSICAL EDUCATION IV

(Diploma of Teaching, General Primary)
Semester: |V 4 class contact hours
8 week hours

Pre-requisites:

Two of Physical Education 1, 1l or Ill.
Objectives:
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PART A—RESEARCH PROCESSES IN HUMAN MOVEMENT

To introduce students to basic research processes applicable to the study of human
movement; develop competence in the use of current methods of measuring
human movement; conduct a simple research project.

PART B—COACHING IN SPORTS

To provide an opportunity for development of skill and understanding of
techniques and rules of two individual sports.

CURRICULUM PHYSICAL EDUCATION HA—PHYSICAL

EDUCATION IN EARLY CHILDHOOD

{Diploma of Teaching, General Primary)

Semesters: IV, V and VI 3 class contact hours
6 week hours

Pre-requisite:

Curriculum Physical Education |.

Objectives:

To provide students with further understanding of movement suitable for infant

school children and to develop programmes in gymnastics, dance and games, and

teach these to infant classes.

CURRICULUM PHYSICAL EDUCATION IIB—PHYSICAL
EDUCATION IN THE PRIMARY SCHOOL

(Diploma of Teaching, General Primary)

Semesters: IV, V and VI 3 class contact hours
6 week hours

Pre-requisite:

Curriculum Physical Education |.

Objectives:

To provide students with an enriched experience in the three areas of the Primary

School Curriculum, dance, gymnastics and sports and to develop programmes

suitable for primary school children in the three Syllabus areas.

CURRICULUM PHYSICAL EDUCATION |IC—PHYSICAL
EDUCATION FOR ATYPICAL CHILDREN

(Diploma of Teaching, General Primary)
Semesters: IV and VI 3 class contact hours
6 week hours

Pre-requisite:

Curriculum Physical Education .

Objectives:

To introduce students to research evidence concerning the place of physical
activity in the lives of the handicapped; to study principles of skilt development and
to introduce specific activities related to the principles of movement, which are
suggested as of value to children of school age.

SCIENCE OF MOVEMENT IV

(Diploma of Teaching, Physical Education)

Semester: V 4 class contact hours
8 week hours



17429

17430

17508

Pre-requisites:

Science of Movement ilf

EXERCISE PHYSIOLOGY Il

Objectives:

To consider the adjustments and adaptations of the body to accommodate
physical performance and also the changes resulting from training and performance;
to consider the physiology of training and conditioning for sports; to examine the
relationship between exercise and certain environmental conditions (e.g. altitude,
heat, cold); to examine the link between exercise and hypokinetic disease.

PERFORMANCE STUDIES IV
(Bachelor of Education, Physical Education)
6 class contact hours
8 week hours
Objectives:
Jazz and primitive dance; apparatus gymnastics (men); rhythmic
gymnastics (women); introduction to track and field.

ORGANISATION AND ADMINISTRATION
OF PHYSICAL EDUCATION
(Bachelor of Education, Physical Education)

2 class contact hours

4 week hours

Objectives:
To organise sports competitions, tournaments and meetings for
secondary school pupils; to conduct business meetings; to plan for
and maintain facilities and equipment for physical education.

PHYSICAL EDUCATION V

PART A—CURRENT ISSUES IN HUMAN MOVEMENT

(Diploma of Teaching, General Primary)

Semester: V 4 class contact hours
8 week hours

Pre-requisites:

Physical Education Il! and V.

Objectives:

To introduce students to current issues in sport, recreation and leisure with

particular reference to Australian society: develop an ability to analyse and evaluate

issues from a sociological viewpoint; and collect and interpret data related to

current issues in sport, leisure and recreation.

PART B

DANCE il

Objectives:

To enable the students to improve their own dance skills and to communicate ideas

through the medium of dance.

COACHING IN SPORTS Il

Objectives:

To provide an opportunity for development of skill and the understanding of

techniques, rules and tactics related to an individual sport.
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CURRICULUM PHYSICAL EDUCATION I1ID
SPORT IN EDUCATION

(Diploma of Teaching, General Primary)

Semesters: V and VI 3 class contact hours
. 6 week hours

Pre-requisite:

Curriculum Physical Education |

Obijectives:

To examine various aspects of the psychology of motor skill learning and the

implications of competitive sport for children, taking into account physical,

psychological and sociological factors; to provide students with the necessary

knowledge and skill to enable them to coach sports suitable for senior primary and

secondary school children; and to provide knowledge about various coaching and

organisational approaches suitable for school sport.

CURRICULUM PHYSICAL EDUCATION IIE
DANCE IN EDUCATION

(Diploma of Teaching, General Primary)
Semesters: V and VI 3 class contact hours

Pre-requisite: 6 week hours

Curriculum Physical Education .

Objectives:

To further students’ understanding of dance in the Infants and Primary School and
to develop programmes for teaching dance to these children.

CURRICULUM PHYSICAL EDUCATION IIF
GYMNASTICS IN EDUCATION

(Diploma of Teaching, Primary Education)

Semesters: V and VI 3 class contact hours
6 week hours

Pre-requisite:

Curriculum Physical Education .

Objective:

To enrich the theoretical and practical experiences of students in the programming

and teaching of gymnastics in the Infants and Primary schools.

SCIENCE OF MOVEMENT V

(Diploma of Teaching, Physical Education)

Semester: Vi 4 class contact hours
8 week hours

A. SPORTS MEDICINE

Pre-requisite:

Science of Movement IV

Objectives:

To develop the concept of physical education as a paramedical profession involved

in a field of preventative medicine, with specific reference to current knowledge in

the field of sports injuries, their prevention and their treatment (both immediate and

long-term).

B. BIOMECHANICS 1l OR SPECIAL INTEREST STUDIES OR ADAPTED
P.E.



17517

17519

17521

PERFORMANCE STUDIES VA — DANCE

(Diploma of Teaching, Physical Education)
Semester: Vi 3 class contact hours
6 week hours

Objectives:
To increase the students’ practical skill in these areas of dance; to prepare students
to teach these areas of dance in school; to study relevant periods of dance history.

PERFORMANCE STUDIES VB — SPORT

(Diploma of Teaching, Physical Education)

Semester: V 2 class contact hours
4 week hours

Pre-requisite:

Sport |l

Objectives:

Part A

To extend the students’ knowledge of and skill in stroke mechanics. training
methods and lifesaving procedures. so that they will be able to achieve the
R.L.S.S.A.’s Bronze Cross, be able to prepare and implement training programmes
for children and improve their own techniques in swimming and water polo (M) or
synchronised swimming (W).

Part B

To expose students to the skills, tactics and rules of squash and netball (W) or
Australian Rules (M) so that they may be better able to plan and implement
instructional units in these sports.

HUMAN PERFORMANCE STUDIES VC — GYMNASTICS

(Diploma of Teaching, Physical Education)

Semester: Vi 2 class contact hours
4 week hours

Pre-requisite:

Performance Studies IV

A. WOMEN

Objectives:

To extend personal skill development to moderate competition standards in either
“formal” or rhythmical gymnastics; to acquire competence in organization and
judging of gymnastic competitions.

B. MEN

Objectives:

To extend the personal skill development to competition standards; to further
develop competence in methods of teaching gymnastics in the schools.

239



17523

17609

17619

17623

240

PRINCIPLES OF SKILL ACQUISITION |

(Diploma of Teaching, Physical Education)
Semester: VI 3 class contact hours
6 week hours

Objectives:

To develop the theme that skill learning and performance must be studied as an
aggregate — collective and integrative unity of environment, individual, task and
goal, with specific reference to: developing a basic understanding of performing
man as an information processor, i.e., that the individual is the centre of a network
of communication and control around which all of his behaviour takes place;
developing a relevant approach to one of the central concerns of physical
education — the guiding of skill learning and performance.

PHYSICAL EDUCATION VIC — OUTDOOR PURSUITS
(Diploma of Teaching)
Semester: Vi

Objectives:

Students are required to complete a set schedule of items which
include such things as camps; referees’ certificates; first aid certificate;
R.L.5.S.A’’s Instructor's Certificate, etc.

PERFORMANCE STUDIES VIB — SPORT

(Diploma of Teaching, Physical Education)

Semaster: VI 2 class contact hours
4 week hours

Objectives: . _
To introduce students to the content and skills of various sports not prescribed in
earlier courses such as orienteering. badminton, golf, baseball etc.

PRINCIPLES OF SKILL ACQUISITION 1]

(Diploma of Teaching, Physical Education)
Semester: VI 3 class contact hours
6 week hours

Pre-requisite:

Principles of Skill Acquisition |

Objectives:

To demonstrate the relationship of psychological subdisciplines to coaching and
athletics; to demonstrate the use of scientific information related to the athlete’s
potential which is available to the coach. For example, information concerning
personal skills and research in nutrition, physiology, body mechanics, sociology.
anthropology and psychology: to provide information on the effects of the athlete’s
personal qualities on his success and the impact of individual differences and the
effects of associated factors such as warm-up and fatigue.
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{Diploma of Teaching, Physical Education)
Semester: Vi 3 class contact hours
6 week hours

Objectives:

To introduce and analyse some basic sociological concepts and apply these to
sport, recreation and leisure; 1o investigate the relationships and interaction
between sport, leisure, recreation and other critical aspects of Australian society
and culture; to enable students to undertake and analyse field work in socme aspect
of sport or recreation in Australian society.

PHYSICAL EDUCATION

Sport in the Secondary School for Grad.Dip.Ed.

(Graduate Diploma in Education)

Part NI 2 class contact hours
4 week hours

Objectives:

To help students to organise a secondary school sports group, teach varied skills

and interesting practices, understand progression in activities, and develop a

knowledge of selected sports presented in the schools programme.

DEVELOPMENTAL PHYSICAL EDUCATION

(Graduate Diploma in Special Education)

Semester: || 2 class contact hours
4 week hours

48 semester hours

Pre-requisites:

A minor in Human Movement Studies and Curriculum Studies Physical Education

or its equivalent.

Objectives:

To introduce students to research evidence concerning the place of physical

activity in the lives of the handicapped:; to study principles of skill development and

of exercise to aid the functioning of children in perceptual-motor performance and

in physical fitness; to introduce specific activities related to the principles of

movement, which are suggested as of value to children of school age.
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Science

The Science Department offers a major general studies sequence to
students following the Bachelor of Education programme whether in
the Primary Education or Physical Education specialisation. The units
are available to other students of the College.

The Science sequence is centred upon a study of man and his
environment. After basic units in human and plant biology the
sequence examines natural and man made communities and offers
specialisation in the third year in either further general biology or
environmental science. The general biology specialisation studies
genetics, evolution and plant communities while the environmental
science strand considers major dynamic systems, pollution and
environmental impact studies.

The sequence consists of six units, Scnence -V and then either
Science VA and VIA or Science VB or VIB :

18137 Science | — Human Biology

18237 Science Il — Plant Biology

18337 Science Il — Field Ecology

18437 Science IV — Man’s Interaction with the Environment

18537 Science VA — Human Ecology

18538 Science VB — Earth’'s Dynamic Systems

18637 Science VIA — Distribution of Organisms

18638 Science VIB — Environmental Impact Assessment.

For those following the Diploma of Teaching Programme, a wide
choice is available in General Studies. Students are advised to consult
a member of the Science Staff (initial contact through the secretary in
Room 420) before enrolling to ensure that best use is made of the
flexibility offered and that the sequenceis acceptable. Some examples
of sequences, listed by unit numbers only, are:—

General Biology: 18235, 18335, 18435, 18535, 18635, 18634
Environment: 18235, 18333, 18433, 18533

Australian Natural History: 18134, 18234, 18334.

HUMAN BIOLOGY
(Associate Diploma in Recreation)

Semester: |, |I 3 class contact hours
6 week hours

90 semester hours

Pre-requisites:

None

Objectives:

At the conclusion of the Unit students will be able to: relate the structure of

particular organ systems to the function they perform: make comparisons between

systems in man and other animals; demonstrate simple laboratory and recording

skills related to an examination of living systems: discuss some of the biological

consequences of the interaction of man with his environment. demonstrate a

knowledge of the basis of animal classification.

SCIENCE TEACHING |
(Bachelor of Education (Primary Education))

Semester: | 2 class contact hours
4 week hours

Obijectives:

Students will demonstrate attitudes to science and to the teaching of

science, within the primary school curriculum; apply the knowledge of

accepted theories of child development to the development of scien-
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tific ideas in children; demonstrate a knowledge of science and its
processes from which appropriate teaching procedures could be
drawn; demonstrate a knowledge of science teaching resource
materials and an ability to evaluate these for use with particular groups
of children.

SCIENCE MATHEMATICS — A SERVICE COURSE FOR

SCIENCE STUDENTS

(Diploma of Teaching (Secondary Science)) 3 class contact hours

Semester: | 6 week hours
72 semester hours

Pre-requisites:

None.

Objectives:

Students will develop mathematical concepts and skills essential for the

understanding of the scientific ideas and theories of the courses of the college;

Students will select suitable methods of expressing scientific data in graphical form

and interpreting the results; Students will appreciate the significance of calculus

methods in interpreting and giving greater insight into the concepts and

experimental results of science.

CURRICULUM SCIENCE | (PRIMARY)—-THE PROCESSES
OF SCIENCE

(Diploma of Teaching, General (Primary | 3 class contact hours

Semester: |, Il 6 week hours
72 semester hours

Pre-requisites:

None.

Objectives:

To develop interest in, desirable attitudes to, and appreciation of science: 1o help

students to develop the process skills and a scientific approach to problem-solving:

to provide experience in planning and carrying out science activities suitable for

primary grades.

LOCAL NATURAL COMMUNITIES

(Diploma of Teaching and Associate Diploma in Recreation)

Semester: | 4 class contact hours
6 week hours

Pre-requisite:

None.

Objectives:

Students should study in depth some aspects of the natural history of the Sydney

region; gain first hand experience of observation and identification in the field:

develop skills in making scientific records of laboratory and field observations; gain

skill in extracting information from papers and books; learn to use resources such

as Field Studies Centres. Museums and National Parks; learn to use human

resources such as Rangers, Education officers and specialists in various fields; gain

an appreciation of the diversity of environments to be found within the Sydney

region; gain laboratory skills necessary for a study of plants and animals; learn to

think and work independently of others.
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SCIENCE | — HUMAN BIOLOGY
(Bachelor of Education)
3 class contact hours
6 week hours

Objectives:
At the conclusion of the unit students will be able to relate the structure
of particular organ systems to the functions they perform; make com-
parisons between systems in man and other animals; demonstrate
sjmple laboratory and recording skills related to an examination of
living systems; discuss some of the biological consequences of the
interaction of man with his environment; demonstrate a knowledge of
the basis of animal classification.

INTRODUCTORY MECHANICS OF HUMAN MOTION
(Bachelor of Education (Physical Education))
3 class contact hours
8 week hours

Pre-requisite:
18137 — Science | — Human Biology.
Obijectives:
At the conclusion of this unit students will be able to understand the
fundamental concepts of mechanics applicable to a study of human
motion; develop an objective and scientific approach to the study of
human movement; appreciate the limitations imposed by physical
laws on human motion; develop an awareness of the possibility of
optimising human performance through application of mechanicai
principles; develop skills in the use and application of measuring
instruments.

HUMAN PHYSIOLOGY
(Bachelor of Education (Physical Education))
3 class contact hours
8 week hours

Pre-requisite:
18137 — Science | — Human Biology.
Objectives:
At the conclusion of the unit students will be able to describe the role
played by all the organ systems in the control of body movement;
discuss the integrated regulation of organ systems in situations invol-
ving a change from a resting state; demonstrate an understanding of
the processés involved in the production and use of energy in the
human body; demonstrate skill in the use of equipment which measure
physiological parameters under laboratory conditions.

SCIENCE TEACHING I

(Bachelor of Education (Primary Education))

Semester: IV 3 class contact hours
7 week hours

Pre-requisite:

Science Teaching 1.

Objectives:

Students will demonstrate a knowledge of and be able to justify aims
and priorities in the teaching of primary science; demonstrate an
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ability to develop in children skills of enquiry; demonstrate the ability
to plan activities which give children the opportunity for developing
their use of the process skills of science; demonstrate the ability to
plan, implement and assess science-based units of work; demonstrate
knowledge of sources from which appropriate information could be
obtained; demonstrate the ability to select and evaluate resources
appropriate for teaching science in relation to the N.S.W. Primary
Science Policy; demonstrate the ability to formulate meaningful
instructional objectives; demonstrate an ability to integrate science
with other areas in the curriculum; demonstrate some skills in the
preparation of appropriate instructional materials; demonstrate the
ability to plan, initiate, conduct and assess a schogl science
programme,

SCIENCE MATHEMATICS 11— A SERVICE COURSE FOR

SCIENCE STUDENTS

(Diploma of Teaching, Secondary Science})

Semester: Il 3 class contact hours
6 week hours

Pre-requisites:

None.

Objectives:

Students will continue to develop the mathematical concepts and skills essential

for successful involvement in the science courses of the college. Students will also

appreciate the application of statistical methods to the expression and analysis of

scientific data.

EARTH SCIENCE Il — THE RESTLESS EARTH

(Diploma of Teaching (Secondary Science))

Semester: Il 4 class contact hours
6 week hours

Pre-requisite:

Earth Science I.

Objectives:

To develop an understanding of the modern theories of earth structure and related

concepts, e.g. plate tectonics, continental drift and convection in the mantle; a

capacity to apply these theories to an understanding of igneous and metamorphic

processes and metalliferous ore formation; an appreciation of the need for an

understanding of the nature of rock-forming minerals and igneous and

metamorphic rocks.

NATIONAL PARK FIELD STUDY

(Diploma of Teaching) and {(Associate Diploma in Recreation)

Semester: |l 4 class contact hours
6 week hours

Pre-requisite:

None.

Objectives:

Students should gain first hand experience of observation and identification in the

field; develop skills in making a scientific record of field observation; gain skill in

extracting information from personnel, papers and books; gain knowledge of the

work of the Ranger and the management of the Park; make value judgements about
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man’s impact on the park e.g. Bobbin Head picnic site and Kalkari; gain an insight
into the history and geography of the area; learn to appreciate and know the area by
walking through a number of the trails in the Park; gain knowledge of the services
available for teachers at the Muogamarra Field Studies Centre; learn to think and
work independently of others.

CELLS, ORGANISMS AND POPULATIONS

(Diploma of Teaching)

Semesters: I, 1l 4 class contact hours
6 week hours

Pre-requisites:

None.

Objectives:

To acquire a knowledge of some basic concepts in the study of living organisms:

deveiop skills in making biological investigations; apply knowledge and skills

gained in a variety of areas related to students’ own needs.

SCIENCE Il — PLANT BIOLOGY

(Bachelor of Education)

Semester |l 3 class contact hours
6 week hours

Objectives:

At the conclusion of this unit students will be able to show an under-

standing of plant structure and function; describe the bases on which

the classification of plants is made; identify plant species using an

appropriate key; illustrate man’s selective use of plants and micro-

organisms; demonstrate simpie laboratory and recording skills related

to an examination of plants.

AUSTRALIAN NATURAL HISTORY

(Bachelor of Education (Primary Education))

Semester: Vi 3 class contact hours
8 week hours

This unit focuses on a study of the geology, vegetation, animals and
prehistory of the Sydney area, and on areas of particular Australian
interest such as the Great Barrier Reef.

Objectives:

Students will be able to demonstrate skills in individual observation of
some aspect of the Australian environment; have developed critical yet
sympathetic attitudes towards problems of conservation and wise land
use; be able to demonstrate knowledge about the geology, plants and
animals of the Sydney area; have developed an appreciation forand an
awareness of their own natural heritage.

CHEMISTRY Il — ORGANIC CHEMISTRY

(Diploma of Teaching)

Semester: Il 4 class contact hours
6 week hours

Pre-requisite:

Chemistry |

Obijectives:

To study the content of organic chemistry, and develop general and particular
experimental skills relevant to organic chemistry.
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PHYSICS Il — ELECTRONICS AND MAGNETIC FIELDS

(Diploma of Teaching)

Semester: 11l 4 class contact hours
6 week hours

Pre-requisites:

Physics |

Objectives:

This unit requires students to examine some of the engineering applications of

electronics and electromagnetism. At this stage the student will be required to

work with less guidance and structure than in Semester Il

EARTH SCIENCE Il

(Diploma of Teaching)

Semester: IV 5 class contact hours
8 week hours

Pre-requisite:

Earth Science I.

Objectives:

Students should become acquainted with methods used in stratigraphic studies

and should build up a general knowledge of the evolution of the Austraiian

continent, with particular reference to the geology of New South Wales.

They should gain experience in identifying common and significant members of

some groups of fossils important in correlation in Australia.

CURRICULUM SCIENCE Il (SECONDARY)

(Diploma of Teaching (Secondary Science)

Semester: I} 3 class contact hours
6 week hours

Pre-requisite:

Curriculum Science {l{Secondary)

Objectives:

To study a variety of resource materials which can be used for teaching science in

the secondary school; to develop and apply criteria for the selection of particular

resources for use in the classroom; to use these resources in designing meaningful

learning experiences for pupils.

TERRESTIAL ECOSYSTEMS

(Diploma of Teaching)

Semester: 111 4 class contact hours
6 week hours

Pre-requisite:

Cells, Organisms and Populations or Maintenance of Organisms or Man and

Microbes or Body Maintenance.

Objectives:

An understanding of the structure and functioning of terrestrial ecosystems:

development of certain scientific skills and techniques, e.g.. use of sampling

technigues, measurement of environmental factors, collection, analysis and

interpretation of data; understanding some of the factors which shaped the

Australian continent.
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REGIONAL NATURAL COMMUNITIES

(Diploma of Teaching) and (Associate Diploma in Recreation)

Semester: il 4 class contact hours
6 week hours

Pre-requisite:

National Park Field Study or Local Natural Communities or Cells, Organisms and

Populations or Maintenance of Organisms or Man and Microbes or Body

Maintenance.

Objectives:

Students should gain knowledge about the major Australian regions such as the

Great Barrier Reef, desert areas, Kosciusko National Park, etc: learn the use of

experts as resources in studying the environment e.g. communication with guest

speakers; develop an appreciation of the diversity of the Australian natural

environment: develop skills in field survey work e.g. study of the Lane Cove River

and its environs; continue to develop skills in individual observation and research;

gain knowledge about the range of Field Studies Centres in N.S.W.

SCIENCE 1ll — FIELD ECOLOGY

(Bachelor of Education)

Semester: 11l 3 class contact hours
8 week hours

Pre-requisite:

Science | or Il

This unit will develop skills in ecological investigation. It entails a study

of selected Australian ecosystems.

Objectives:

At the conclusion of this unit students will be able to demonstrate skills

in environmental measurement; organise data collected from labor-

atory and field studies; analyse relationships within ecosystems and to

compare ecosystems; display skill in communication of environmentail

investigations; develop an appreciation of the problems involved in

ecosystem management, as in a National Park.

CHEMISTRY IV — ENVIRONMENTAL CHEMISTRY

(WATER POLLUTION)

(Diploma of Teaching)

Semester: IV 5 class contact hours
8 week hours

Pre-requisite:

Chemistry If and Il

Objectives:

To consolidate and extend students’ experience of chemistry by relating it to study

of water pollution and its control; and to encourage informed discussion of

environmental problems in terms of their chemistry.

PHYSICS IV — ELECTROMAGNETIC WAVES, CHANGE
AND CHANCE

(Diploma of Teaching)

Semester: IV 5 class contact hours
8 week hours

Pre-requisite:

Physics Il and Physics Il



Obijectives:

To acquire the ability to communicate meaningfully about further aspects of
electromagnetic radiation, heat, nuclear physics and the laws of thermodynamics,
and the applications of these in astronomy.

18428 CURRICULUM SCIENCE IV (SECONDARY)

(Diploma of Teaching (Secondary Science))

Semester: IV 3 class contact hours
6 week hours

Pre-requisite:

Curriculum Science Il {Secondary).

Objectives:

To study the factors that affect pupil response in given teaching situations; to learn

appropriate ways of responding to particular classroom incidents; to develop

resources which can be used in a variety of contexts when teaching science.

18433 AQUATIC ECOSYSTEMS

{Diploma of Teaching)

Semester: IV 5 class contact hours
8 week hours

Pre-requisites:

Cells, Organisms and Populations or Maintenance of Organisms or Man and

Microbes or Body Maintenance.

Objectives:

To compare the structure and functioning of fresh water and estuarine ecosystems;

develop skills in measuring aguatic environment factors, sampling aquatic

communities and interpreting data; assess the impact of man on the ecosystems

studied.

18435 GENERAL GENETICS

(Diploma of Teaching)

Semester: IV 4 class contact hours
7 week hours

Pre-requisites:

Cells, Organisms and Populations or Maintenance of Organisms or Man and

Microbes or Body Maintenance.

Objectives:

To acquire a body of knowledge of the genetics of a range of common organisms,

and to develop laboratory skills involved with genetic investigations of common

organisms.

18437 SCIENCE IV — MAN’S INTERACTION WITH

ENVIRONMENT

{Bachelor of Education)

Semester: IV 4 class contact hours
8 week hours

Pre-requisite:

Science |, Il and Ill.

The unit explores the needs of a human community in terms of the

consequences for the biophysical environment, both local and remote.

Case studies of the availability and management of natural resources
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will be supplemented by field and laboratory studies.

Objectives:

At the conclusion of this unit students will be able to analyse inter-
actions between man and the biophysical environment; apply labor-
atory and field techniques to a study of the biophysical aspects of an
urban environment; compare case studies of resource management;
demonstrate a respect for evidence in analysing environmental issues;
demonstrate skill in communication of environmentat investigations.

CHEMISTRY V — AIR POLLUTION

(Diploma of Teaching)

Semester: V 5 class contact hours
8 week hours

Pre-requisites:

Chemistry Il and Il

Objectives:

To extend the students’ knowledge and experience of chemistry by application to

environmental problems especially those relating to air pollution and its control; to

develop self-reliance in undertaking a scientific project; to provide a factual

background against which value judgements can be made.

PHYSICS V — WAVES AND PARTICLES

(Diploma of Teaching)

Semester: V 5 class contact hours
8 week hours

Pre-requisites:

Physics |l and Physics Ill.

Objectives:
This unit will make a special attempt to prepare students for the major project they

will attempt in Semester VI.

CURRICULUM SCIENCE IIA—SClENCE FOR MIDDLE

CHILDHOOD

(Diploma of Teaching)

Semester: V 3 class contact hours
6 week hours

Pre-requisite:

Curriculum Science | (Primary).

Objectives:

To enable students to develop further their own science skills, and to develop their
understanding and knowledge of techniques, resources and learning-teaching
approaches at the primary school level.

CURRICULUM SCIENCE IIB—SCIENCE FOR EARLY

CHILDHOOD

(Diploma of Teaching)

Semester: V 3 class contact hours
6 week hours

Pre-requisite;

Curriculum Science | (Primary).

Objectives:

To enable students to develop further their own science skills, and to develop their



understanding and knowledge of techniques, resources and learning-teaching
approaches suitable for the early childhood stage.

185627 CURRICULUM SCIENCE IID—ENVIRONMENTAL STUDIES

18528

18529

18530

(Diploma of Teaching) and (Associate Diploma in Recreation)
Semesters: IV and VI 3 class contact hours
6 week hours

Pre-requisite:

Curriculum Science | {Primary).

Objectives:

To develop an understanding of some aspects of man'’s interaction with and impact
on his environment; and awareness of and active concern for the quality of the
environment; to plan and develop an environmental studies programme for use in
schools.

CURRICULUM SCIENCE VA (SECONDARY)—GROUP

PROCESSES IN THE CLASSROOM

(Diploma of Teaching)

Semester: | 2 class contact hours
4 week hours

Pre-requisite:

Curriculum Science IV {Secondary)

Objectives:

To apply communication skills to the practical classroom situation; study and

experience group processes and their application to the science classroom, staff

room and community; consider the role of a teacher during a class discussion of a

controversial issue; devise learning strategies for the social implications of science

and technology.

CURRICULUM SCIENCE VB (SECONDARY)—LEARNING
EXPERIENCES IN CHEMISTRY

(Diploma of Teaching)

Semesten V 2 class contact hours
4 week hours

Pre-requisites:

Chemistry Il and Curriculum Science IV (Secondary).

Gbjectives:

To build on the basic concepts and skills gained from Science | to IV (Secondary)

and in particular to examine the special science method techniques appropriate to

teaching chemistry to the Higher School Certificate.

CURRICULUM SCIENCE VC (SECONDARY)—LEARNING
EXPERIENCES IN GEOLOGY

(Diploma of Teaching)

Semester: V 2 class contact hours
4 week hours

Pre-requisites:

Earth Science Ilf and Curriculum Science IV {Secondary)

Objectives:

To prepare students for the teaching of geology so that they may develop an
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awareness of the needs of pupils, encourage the development of a spirit of inquiry
in pupils. relate teaching approaches to their needs. select subject matter
appropriate to pupils’ needs, motivate their pupils towards a deepening interest in
the discipline, delineate the contributions of geology to scientific achievement in
general and the needs of man in particular.

THE URBAN ENVIRONMENT

(Diploma of Teaching)

Semester: V 5 class contact hours
8 week hours

Pre-requisites:

Terrestial Ecosystems or Aquatic Ecosystems or Geography Il or Regional National

Communities or General Genetics.

Objectives:

To relate environmental studies to that of the city as an ecosystem; develop skills in

the collection and interpretation of data; assess the impact of man on both local

and remote environments.

HUMAN BIOCHEMISTRY

(Diploma of Teaching)

Semester: V 5 class contact hours
8 week hours

Pre-requisites:

Cells, Organisms and Populations, or Maintenance of Qrganisms, or Man and

Microbes, or Body Maintenance.

Objectives:

To develop an understanding of the basic biochemical processes in the human

body; relate human diet and nutrition to biochemical processes; develop a

knowledge of drug action through a study of a limited range of drugs used by man.

SCIENCE VA — HUMAN ECOLOGY

(Bachelor of Education)

Semester: V 4 class contact hours
10 week hours

Pre-requisites:

Science IV,

In this unit the emphasis will be on the genetics and evolution of man

supplemented by discussion on populations and health and disease.

Obijectives:

At the conclusion of this unit students will be able to study the basic

principles of genetics and the theory of evolution, with particular refer-

ence to the human race; make generalizations from diverse data and

recognise the limitations of these generalizations; devise and

implement methods for testing hypotheses; develop skills in analysing

data, both numerical and non-numerical; display proficiency and

originality in communicating results of investigations.

SCIENCE VB — EARTH’S DYNAMIC SYSTEMS

(Bachelor of Education)

Semester V 4 class contact hours
10 week hours

Pre-requisite:

Science V.
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This unit examines the dynamic nature of the atmosphere, hydro-
sphere, lithosphere and biosphere and the interactions between them.
The concepts will be illustrated by means of a detailed ecological
study.

Objectives:

At the conclusion of this unit students will be able to analyse and
reorganise data from original sources; make generalizations from
diverse data and recognise the limitations of these generalizations;
devise and implement methods for testing hypotheses; demonstrate
proficiency in using instruments and techniques in laboratory and
field studies; display proficiency and originality in communicating
results of investigations.

CHEMISTRY VIA
(Diploma of Teaching) 5 class contact hours
Semester: VI 8 week hours

Pre-requisites:

Chemistry IV and V

Chemistry VIA will be chosen from one of the following; Applied Chemistry and
Environmental Chemistry (Air Pollution); Biological Chemistry; Inorganic, Radiation
and Nuclear Chemistry; Mathematical Models in Chemistry.

APPLIED CHEMISTRY AND ENVIRONMENTAL CHEMISTRY (AIR POLLUTION)
Objectives:

To study in depth some specific areas involving the application of a number of
chemical principles.

OR

BIOLOGICAL CHEMISTRY

Objectives:

To develop a specialised knowledge of biological chemistry: provide an insight into
biochemical processes; provide experience in more specialised experimental skills.

OR

INORGANIC, RADIATION AND NUCLEAR CHEMISTRY

Objectives:

To broaden and deepen the knowl!edge and skills of inorganic chemistry developed
in Chemistry Ill and to introduce students to the techniques and theory of radiation
and nuclear chemistry.

OR
MATHEMATICAL MODELS IN CHEMISTRY
Objectives:

An understanding of the mathematics as a tool in chemistry and the role played by
mathematical models.
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(Diploma of Teaching)

Semester: VI 5 class contact hours
8 week hours

Pre-requisites:

Physics IV and Physics V

Objectives:

To give students experience in aspects of the frontiers of physics: to treat aspects of

physics in sufficient depth to give students confidence and competence in physics:

to develop skills in the mathematical methods of physics; to consider the

application of physics to technology.

PHYSICS VIB 5 class contact hours
CHEMISTRY VIB 8 week hours
BIOLOGICAL PROJECTS

(Diploma of Teaching)

Co-requisites:

Physics VIB: 18618 Physics VIA

Chemistry VIB: 18617 Chemistry VIA

Biological Projects: 18635 Distribution of Organisms

Each of these science research units consist of two parts, an individual research
programme and a study of the development of scientific ideas.

INDIVIDUAL RESEARCH PROJECTS

Objectives:

To follow a special interest at some depth, develop skill in surveying journals and
other scientific literature; exercise initiative and original thinking in following a
project; experience some of the features of research work and develop an
appreciation of the research situation.

DEVELOPMENT OF SCIENTIFIC IDEAS

Objectives:

To make an overview of the development of science; discuss some of the
philosophical bases of the sciences; understand the relationship between the
sciences, develop an appreciation of the interrelationships between science and
other areas of human endeavour.

CURRICULUM SCIENCE VIC (SECONDARY)—EVALUATION

IN SCIENCE AND LABORATORY TECHNIQUES

(Diploma of Teaching)

Semester: VI 4 class contact hours
8 week hours

Pre-requisite:

None.

EVALUATION IN SCIENCE

Objectives:

This unit should enable the student to discuss critically the relevance of evaluation

of learning in science; devise appropriate evaluation items for a given purpose;

perceive the need for evaluation at various stages of the learning process; analyse

and interpret data from tests; have a critical attitude towards prepared items and

curriculum materials.
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LABORATORY TECHNIQUES

Objectives:

To enable students to acquire some basic skills, knowledge, and avoidances of
importance for successful working in a school laboratory.

CURRICULUM SCIENCE VIA (SECONDARY)—LEARNING

EXPERIENCES IN BIOLOGY

(Diploma of Teaching)

Semester: VI 2 class contact hours
4 week hours

Pre-requisites:

Maintenance of Organisms and Curriculum Science IV (Secondary).

Objectives:

To study biology in the whole context of science, education and its place in the

school curriculum; to examine a variety of resource matenals that can be used in

teaching biology; to explore ways of introducing pupils to some of the major

generalisations of biological science.

CURRICULUM SCIENCE VIB {SECONDARY)—LEARNING

EXPERIENCES IN PHYSICS

(Diploma of Teaching)

Semester: Vi 2 class contact hours
4 week hours

Pre-requisites:

Physics IV and Curriculum Science IV {Secondary).

Objectives:

To re-examine the aims of science teaching in the secondary school; examine the

contribution which the learning of physics can make to the growth and

development of adolescents; familiarise students with physics curriculum materials

and the criteria by which they might be selected; provide an opportunity for the

student to collect resource material which will be valuable in the design of

worthwhile Jearning experiences; investigate some physics resources outside the

classroom; study how the growth of physics; has been the product of human

endeavour and how physics has interacted with society.

DISTRIBUTION OF ORGANISMS

(Diploma of Teaching)

Semester: VI 5 class contact hours
8 week hours

Pre-requisites:

Two of General Genetics, Human Biochemistry and Aguatic Ecosystems.

Objectives:

To study the distribution and abundance of organisms experimentally; explain and

use ecological methods; build up a body of knowledge of ecological principles.
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18637 SCIENCE VIA — DISTRIBUTION OF ORGANISMS

(Bachelor of Education)

Semester: VI 4 class contact hours
10 week hours

Pre-requisite:

Science V.

Objectives:

At the conclusion of this unit students will be able to retrieve and

interpret information from original sources; show proficiency in using

appropriate analytical technigues in environmental measurement;

formulate hypotheses and devise methods for testing them; analyse

and re-organise data from laboratory and field investigations; display

proficiency in presenting a detailed report of an environmental investi-

gation project; make value judgements and predictions and be able to

justify these in terms of available evidence.

18638 SCIENCE VIiB —

ENVIRONMENTAL IMPACT ASSESSMENT
(Bachelor of Education)

4 class contact hours

10 week hours

Pre-requisite:
Science V.
Problems generated by disturbances to the environment will be
assessed in terms of data obtained from original sources. Advanced
techniques in environmental measurement will be used in undertaking
an environmental impact assessment project.
Obijectives:
At the conclusion of this unit students will be able to retrieve and inter-
pret information from original sources; show proficiency in using
appropriate analytical techniques in environmental measurement;
formulate hypotheses and devise methods for testing them; analyse
and re-organise data from laboratory and field investigations; display
proficiency in presenting a detailed report of an environmental
investigation project; make value judgements and predictions and be
able to justify these in terms of available evidence.

18640 ENVIRONMENTAL EDUCATION
(Bachelor of Education (Primary Education))
Semester: IX or X 3 class contact hours
10 week hours
Objectives:
Students will demonstrate an understanding of the aims of environ-
mental education and be able to justify the inclusion of environmental
education in the primary school programme; demonstrate a know-
ledge of teaching strategies and techniques appropriate to achieving
the aims of environmental education especially in the areas of value,
attitude and skill development; demonstrate an ability to assess
resource material and to prepare appropriate instructional material for
studying the environment; demonstrate an understanding of selected
environmental problems; design an environmental education pro-
gramme for a selected range within the K-6 years, integrating various
subject areas, e.g. science, social studies, mathematics, health,
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language, creative arts; provide a rationale for the designed
programme in terms of appropriate concepts drawn from the fields of
curriculum theory and development and developmental physiology:
trial and evaluation of a selected portion of their designed programme.

TEACHING SCIENCE

(Bachelor of Education (Primary Education))

Semester: IX or X 3 class contact hours
10 week hours

Objectives:

Students will develop criteria for the evaluation of science curriculum

materials; analyse some recent research in Primary Science education,

acquire advanced skills in Primary Science teaching; analyse learning

theory and its application to classroom teaching in science; demon-

strate an ability to modify activities and teaching units to conform to

specified objectives.

SCIENCE METHOD |

(Graduate Diploma in Education)
Part | 6 class contact hours

10 week hours
Pre-requisites:
First degree level or its equivalent in at least one of the science subjects: biology.
chemistry, geclogy. physics.
Objectives:
To provide experiences which will assist the student in developing the basic skills of
science teaching; and foster positive attitudes towards teaching children science.

18706 ADVANCED SCIENCE METHOD IA—BIOLOGY

18707

(Graduate Diploma in Education)
Part | 3 class contact hours

Pre-requisites: None. 6 week hours

This is a one semester unit which will examine the teaching of biology in schools.
While the main emphasis of the unit will be on teaching biology in the senior school,
it will do so in the whole context of Science education and its place in the school
curriculum.

Objectives:

During this unit students should develop the ability to: justify the teaching of this
subject in terms of the stated aims of teaching science in the senior years; evaluate
and select resource materials which could be used in developing curricula;
evaluate and apply different teaching methods suited in various aspects of the
subject; formulate a teaching sequence for sections of the syllabus and plan
suitable time allocations; work co-operatively in developing teaching aids and
other resources that could be used in teaching; integrate biology with other
sciences and disciplines of the curriculum.

ADVANCED SCIENCE METHOD IB — GEOLOGY

(Graduate Diploma in Education)

Part | 3 class contact hours
6 week hours

Pre-requisites:

None.

Objectives:

The course is designed to prepare students for teaching Geology to senior high

school classes.
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During this course the students should develop the ability to justify the teaching of
Geology in a Senior Science course; become aware of, able to evaluate and to
apply a variety of teaching methods suitable for different approaches to each of the
various aspects of this subject; formulate a teaching sequence for any section of the
syllabus and plan suitable time allocations; present content at a leve! appropriate to
the aims of the Higher School Certificate Science Syllabus in suitable teaching
sequence and in accordance with the ability level of pupils whom they will be
teaching in senior school classes; prepare teaching aids relevant to senior school
geology courses.

ADVANCED SCIENCE METHOD IC — CHEMISTRY

(Graduate Diploma in Education)
Part H 3 class contact hours

Pre-requisites: 6 week hours

None.

Objectives:

This is a course to prepare students to teach Chemistry at the senior level in
secondary schools. The design of the course is based upon the assumptions that at
the end of this course students should have an appreciation of the aims of teaching
senior chemistry; an understanding of various teaching methods suitable for senior
chemistry and the psychological background of such methods: an appreciation of
the major conceptual areas which might be studied in a senior chemistry course
and how these concepts may be meaningfully developed in the school situation;
the ability to organise and manage practical classes in senior chemistry; an
overview of current resource materials and curricula appropriate to senior
chemistry and the ability to develop their own resource materials.

ADVANCED SCIENCE METHOD ID — PHYSICS

(Graduate Diploma in Education)

Part il 3 class contact hours
6 week hours

Pre-requisites:

None.

Objectives:

This unit aims to: re-examine the aims of science teaching in the secondary school;

examine the contribution which the learning of physics can make to the growth and

development of adolescents; familiarise students with physics curriculum materials

and the criteria by which they might be selected; provide an opportunity for the

student to collect resource material which will be valuable in the design of

worthwhile learning experiences; investigate some physics resources outside the

classroom; study how the growth of physics has been the product of human

endeavour and how physics has interacted with society.

SCIENCE METHOD i

(Graduate Diploma in Education)

Part Il 6 class contact hours
10 week hours

Pre-requisites:

Science Method I.

Objectives:

To assist students in the application of their educational studies to the teaching of

science. To help students explore and develop their abilities in the design,

organisation and evaluation of methods and materials in science teaching.



Social Sciences

The Social Science Department offers a major strand in History.
The sequence is designed as follows:

Semester Unit Unit Title Class
No. Contact
Hours
| 18125 History 1D: The European Experience A. 3
h 19225 History 11D: The European Experience B. 3
I 19325 History I1ID:  Australia to 1900. 4
v 19425 History IVD: Australia in the Twentieth 4
Century.
\ 19525 History VD: Pacific History. 4
\7! 19625 History VID: Papua New Guinea History. 4
19103 AUSTRALIAN STUDIES |

(Bachelor of Education, Primary Education)

Semester: | 2 class contact hours
6 week hours

Pre-requisite:

None.

Objectives:

To give students an understanding of Australian society through a

multi-disciplinary approach, so as to demonstrate some of the con-

tinuities and changes that have occurred in its historical, geographical,

economic, social and cultural development.

19120 CURRICULUM SOCIAL STUDIES |

(Diploma of Teaching) 3 class contact hours
Semesters: | and I and Il 6 week hours

Pre-requisite:

None.

Objectives:

To introduce students to the purposes and procedures of contemporary social
studies through an assessment of objectives, scope and purpose and selected
introductory strategies; and the development of an integrated study centering on
selected focus questions.
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(Bachelor of Education, Primary Education)
(Bachelor of Education, Physical Education)
(Bachelor of Arts  Library Science)
(Diploma of Teaching)

Semester: |

3 class contact hours
6 week hours

Pre-requisite:

Nil

Objectives:

To introduce students to the study of Modern European History by examining
some of the major forces shaping European society during the last two centuries.
The two units of this survey course are designed to supply a foundation in historical
studies by providing perspectives on significant changes and. by implication,
important continuities evident in the history of Europe since the middle of the
eighteenth century.

Within the perspectives provided, special emphasis wili be given to the influence of
such forces as nationalism, liberalism and war and revolution, on the development
of the state in European society. History | will be largely concerned with such
developments in the nineteenth century! History 1| with developments in the
twentieth century.

Students will be introduced to differing interpretations of a number of historical
issues in order to develop an awareness that informed historical judgments must
rely upon the critical evaluation of available evidence.

AUSTRALIAN STUDIES i

(Bachelor of Education, Primary Education)

Semester: Il 2 class contact hours
6 week hours

Pre-requisite:

Australian Studies I.

Objectives:

To examine particular aspects of contemporary Australian society,

such as multi-culturalism, urbanisation, the formation of values, and

the role of the arts, in order to understand its traditions and its

complexities.

HISTORY 1ID: THE EUROPEAN EXPERIENCE B

(Bachelor of Education, Primary Education)
(Bachelor of Education, Physical Education)
(Bachelor of Arts in Library Science)
(Diploma of Teaching)

3 class contact hours
6 week hours

Semaester: [i

Pre-requisite:

History 1D

Objectives:

To introduce students to the study of Modern European History by examining
some of the major forces shaping European society during the last two centuries.
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The two units of this survey course are designed to supply a foundation in historical
studies by providing perspectives on significant changes and, by implication,
important continuities evident in the history of Europe since the middle of the
eighteenth century.

Within the perspectives provided, special emphasis will be given to the influence of
such forces as nationalism, liberalism and war and revolution, on the development
of the state in European society. History | will be largely concerned with such
developments in the nineteenth century; History Il with developments in the
twentieth century.

Students will be introduced to differing interpretations of a number of historical
issues in order to develop an awareness that informed historical judgments must
rely upon the critical evaluation of available evidence.

HISTORY IIIA—STUDIES IN EUROPEAN HISTORY B
(Diploma of Teaching)

3 class contact hours
Semester: NI

6 week hours

Pre-requisite:

History I1A or IB

Objectives:

To supply a foundation in historical studies by examining some of the major forces
which have shaped the world during the last centuries. Important aspects of
modern European History will be considered in depth, but the continuity and
interrelatedness of European developments will also receive attention. Students
will be introduced to varying interpretations and. as a part of the unit, information
will ‘be offered on the nature of History and on its methodology as a discipline.

GEOGRAPHY IIl—HUMAN GEOGRAPHY
(Diploma of Teaching)

3 class contact hours
Semester: Il

6 week hours

Pre-requisite:

Geography I.

Objectives:

To develop and build on ideas considered in Geography | and Geography |l relating
to human activity; 1o give students an understanding of the nature, cause, size and
space time distribution of significant aspects of human activity.

HISTORY IIIC—HISTORY OF SOUTH-EAST ASIA FROM
EARLIEST TIMES TO 1800
(Diploma of Teaching)

3 class contact hours
Semester: Il

6 week hours

Pre-requisite:

History 1A or IB

Objectives:

To stimulate interest in the formation and development of the classical Indian and
Chinese influenced societies of ancient South-East Asia.
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(Bachelor of Education, Primary Education)
(Bachelor of Education, Physical Education)
(Bachelor of Arts  Library Science)
(Diploma of Teaching)

Semester |lI:

4 class contact hours
8 week hours

Pre-requisite:

History ID and 11D

Objectives:

The unit seeks to use the approaches and methods of history as a discipline to
examine the 19th century historical foundations of Australian society, to expose
the student to conflicting interpretations and to familiarise the student with the use
of source materials.

HISTORY IVC—HISTORY OF SOUTH-EAST ASIA FROM
1800 TO THE PRESENT

(Diploma of Teaching) 4 class contact hours
Semester: IV 8 week hours

Pre-requisites:

History 1A or 1B, IIA or lIB, and IlIC.

Objectives:

To stimulate interest in the history of modern South-East Asia from the penetration
of European influences to the growth of nationalist movements and the formation
of independent nations.

HISTORY IVA—THE RENAISSANCE

(Diploma of Teaching) 4 class contact hours
Semester: IV 8 week hours

Pre-requisites:

History IA or 1B, IIA or 1IB, and HIA or llIC.

Objectives:

To enable students to examine in some depth the European renaissance of the
13th, 14th, 15th and 16th centuries, and to assess the influence on that
movement of the civilisations of mediaeval Europe and the ancient world.

HISTORY IVB—STUDIES IN CIVILISATION A:
THE ANCIENT WORLD

(Diploma of Teaching) 4 class contact hours
Semester: IV 8 week hours

Pre-requisites:

History A or 1B, IIA or lIB, and lIIA or HIC.

Objectives:

To study the concept of Western Civilisation in some of its ancient aspects. Greece
and Rome will be the major studies undertaken and the aim will be to consider not
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only the nature of their particular civilisations but also their enduring legacy to the
tradition commonly called Western Civilisation.

While the unit will be mainly of a survey nature, students will be required to pursue
in depth particular topics largely of their own choosing. The periods will be
surveyed for their great achievement and also for the more everyday life of the time.

CURRICULUM SOCIAL STUDIES I1A

(Diploma of Teaching) 3 class contact hours
Semesters: IV and V 6 week hours

Pre-requisite:

Curriculum Social Studies .

Objectives:

To examine the stucture of contemporary social studies in the primary school and
to examine a variety of teaching strategies appropriate to the new Social Studies,
with particular reference to the impact of the mass media on primary children.

SOCIAL SCIENCE IA—STUDIES IN ASIAN SOCIETIES A

(Diploma of Teaching) 4 class contact hours
Semester: IV 8 week hours

Pre-requisites:

‘A sequence of three units taken from the subject areas Economics, Geography.
History or Political Science.

Objectives:

To bring students to an informed understanding of three Asian societies; to bring
students to an understanding of the interrelationships between political, social and
cultural systems of these societies; to provide some understanding of how these
societies developed to their present stage through an cverview which will elucidate
the intercultural perspective.

SOCIAL SCIENCE IB—RACE RELATIONS IN AUSTRALIA

{Diploma of Teaching) 4 class contact hours
Semester: IV 8 week hours
Pre-requisites:

A seguence of three units taken from the subject areas Economics, Geography,
History or Political Science.

Objectives:

To enable students to examine in some depth the phenomenon of race prejudice in
Australian society, its causes and present ramification’s with particular emphasis on
the Aborigines.

CURRICULUM SOCIAL STUDIES IIB

(Diploma of Teaching) 3 class contact hours
Semesters: IV and V 6 week hours

Pre-requisite:

Curriculum Social Studies I.

Objectives:

To examine the teaching of Social Studies in Early Childhood education. The
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objectives of Social Studies will be re-examined in terms of their particular
significance to the teacher of young children, and students will be required to plan
an appropriate learning environment and experiences to implement these
objectives.

CURRICULUM SOCIAL STUDIES IlIC

(Diploma of Teaching) 3 class contact hours
Semesters: IVand V 6 week hours

Pre-requisite:

Curricutum Social Studies .

Objectives:

To examine the problems of inter-cultural studies as an approach to the teaching of
Social Studies in the primary school and of the development of units for use in the
classroom.

HISTORY IVD:AUSTRALIA IN THE TWENTIETH CENTURY
(Bachelor of Education, Primary Education)

(Bachelor of Education, Physical Education) 4 class contact hours
(Bachelor of Arts . Library Science) 8 week hours
(Diploma of Teaching)

Semster IV:

Pre-requisite:

History 1D, IID and WD

Objectives:

The unit seeks to use the approaches and methods of history as a discipline to
examine the development of Australian society in the 20th century, further to
expose the student to conflicting interpretations and further to familiarise the
student with the use of source material.

HISTORY VA—THE REFORMATION

(Diploma of Teaching) 4 class contact hours
Semester: V 8 week hours

Pre-requisites:

History IA or IB, llA or IIB, and WA or lIIC.

Objectives:

To enable students to examine in some depth the religious reformation in 16th
century Europe and to assass the influence of the renaissance upon it.

HISTORY VB—STUDIES IN CIVILISATION B:
THE MEDIEVAL WORLD
(Diploma of Teaching)
Semester: V

4 class contact hours
8 week hours

Pre-requisites:

History 1A or 1B, IlIA, or 11B, and HIA or {IIC.

Objectives:

As for History VB, except that the emphasis will be on the concept of Western
Civilisation in some of its medieval aspects.
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CURRICULUM SOCIAL STUDIES IIIA
(Diploma of Teaching) 3 class contact hours
Semesters: V and VI 6 week hours

Pre-requisites:

Curriculum Social Studies | and 1.

Objectives:

To develop an understanding of the functions and purpose of Social Studies with
particular reference to problems and opportunities in planning and implementing
Social Studies in Special Education.

SOCIAL SCIENCE IIA—STUDIES IN ASIAN SOCIETIES B

{Diploma of Teaching) 4 class contact hours
Semester: V 8 week hours

Pre-requisite:

Social Science IA or History IVC.

Objective:

To develop the general concepts and issues raised in Asian Studies A by more
detailed examination of their political, social and cultural relationships.

SOCIAL SCIENCE 1IB—RACE RELATIONS IN PAPUA
NEW GUINEA

(Diploma of Teaching) 4 class contact hours
Semester: V 8 week hours

Pre-requisite:

Social Science IB.

Objectives:

To enable students to continue their examination of race prejudice but in New
Guinea as a product of cofonial policies on a particular indigenous cuilture.

CURRICULUM SOCIAL STUDIES IlIB
{Diploma of Teaching) 3 class contact hours
Semesters: V and VI 6 week hours

Pre-requisites:

Curriculum Social Studies | and Il.

Objectives:

To examine in detail the rationale and aims of Jerome S. Bruner's curriculum “Man:
A Course of Study”; and to enable students to become sufficiently familiar with the
cancepts, methods and materials of the course to qualify them as accredited
teachers of M.A.C.O.S.
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SOCIAL SCIENCE [{IB—THE IDEA OF PROGRESS IN
U.S.A.

(Diploma of Teaching) 4 class contact hours
Semester: V 8 week hours

Pre-requisites:

A seguence of three units taken from the subject areas Economics, Geography.
History or Political Science.

Objectives:

To enable students to assess the dichotomy between a particular social theory, i.e..
the idea of progress, and its application in a particular society, the United States of
America.

HISTORY VID: PAPUAN AND NEW GUINEA HISTORY
(Bachelor of Education, Primary Education)

(Bachelor of Education, Physical Education) 4 class contact hours
(Bachelor of Arts in Library Science) 1 directed research
Semester:VI 10 week hours

Pre-requisite:

History ID, IID, 1D, IVD, VD

Objectives:

To apply to a specific area, New Guinea, the methodology and techniques
developed in the previous semester in order to reconstruct the island's history.
To increase students’ awareness of an island with which Australia has had close
connections in order to provide them with a detailed study of the relationship
between two contrasting societies.

To examine the imposition of colonial rule in the Dutch, German and British
regions of New Guinea, and to analyse contrasts and comparisons in the reactions
of the island people.

To trace the developments in policy that occurred during the century of Australian
colonial control.

SOCIAL SCIENCE METHOD IB—HISTORY METHOD

(Graduate Diploma in Education) 5 class contact hours
Part | 10 week hours
Obijectives:

This unit is designed for graduates who intend to specialise in the teaching of
History. It will examine the unique claims of History as a discipline and its
relationship to the interdisciplinary studies of man in society now being practiced in
the junior school.

In particular, the course aims at developing competence in and enthusiasm for the
teaching of History through an understanding of the aims and organisation of the
syllabi; an awareness of specialised problems related to the nature of the History at
the junior level of the secondary school; the development of the ability to organise a
well sequenced programme of work suitable for students of differing interests and
abilities; the development of a variety of strategies which make use of a wide range
of teaching materials.
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(Bachelor of Education, Primary Education)
(Bachelor of Education, Physical Education) 4 class contact hours
(Bachelor of Arts in Library Science) 1 directed research

1 k h
Semester V: O week hours

Pre-requisite:

History ID, 11D, KD, IVD

Objectives:

To introduce students to the history of a multi-cultural situation, through a study of
the various island areas of the Pacific, e.g. Hawaii, Samoa, Fiji, Tahiti, New
Zealand, in which the traditional life of the people has been transformed by the
impact of Western culture.

To present students with examples of the selective nature of cultural borrowing as
seen in the various islands, e.g. political organisation in Hawaii, technology and
military tactics in New Zealand: agriculture in Fiji, so as to make an analysis of the
manner in which borrowed institutions, artifacts, and technology have been
modified and in some cases, integrated inta the island culture.

To offer students an opportunity to use and evaluate a variety of source materials,
including oral accounts, traditions gathered from island peoples, observations
made by early Europeans, and the writings of modern historians. It is hoped that
through the use of a variety of evidence, students will come to recognise the
peculiar problems that arise in studying the history of a non-literate people.

HISTORY VIA—CULTURE CONTACT IN THE PACIFIC

(Diploma of Teaching) 4 class contact hours
Semester: VI 8 week hours

Pre-requisites:

History 1A or 1B, IlA or IIB, and IMA or HIC.

Objectives:

To examine tradition and change in the Pacific Islands. Students will look first at
pre-contact Pacific Island cultures. This will be followed by a detailed study cf
culture contact and culture change in the area brought about through contact with
alien cultures.

SOCIAL SCIENCE 1IIA—CONTINUITY AND CHANGE IN
JAPAN

(Diploma of Teaching) 4 class contact hours
Semester: VI 8 week hours

Pre-requisites:

A sequence of three units taken from the subject areas Economics, Geography.,
History or Political Science.

Objectives:

To enable students to assess the extent to which social continuity may modify rapid
but controlled social change. as in Japan since 1867.
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(Graduate Diploma in Special Education) 2 class contact hours
Semester: | 4 week hours
Objectives:

The unit is designed to provide teachers with an understanding of the needs of
atypical children in the field of social studies, and to provide a practical approach to
the planning of a suitable social development course.

SOCIAL SCIENCE METHOD Ii
(Graduate Diploma in Education) 5 class contact hours
Part |1 10 week hours

Pre-requisite:

Social Science Method |.

Note:

Students will select one out of the following teaching methods: Economics,
Geography and History. At least one undergraduate course successfully completed
in the subject chosen is a pre-requisite. The Objectives stated apply to all three
methods.

Objectives:

These units aim to develop competency in and enthusiasm for the the teaching of
Economics and/or Geography and/or History, in Senior classes in New South
Wales secondary schools through an understanding of the aims and organisation of
the particular syllabi relevant to the methods chosen; an awareness of specialised
problems related to the nature of the subject at the senior level: the development of
the ability to organise a well sequenced programme of work suitable for students of
differing interests and abilities; and the development of a variety of strategies which
make use of a wide range of teaching materials.
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Financial and Quantitative Studies

The Department of Financial and Quantitative Studies offers a major sequence in
Accounting, as follows:

Financial Accounting | 31101
Financial Accounting Il 31201
Managerial Decision Making 31301
Managerial Accounting 31401
Contemporary Professional lssues in Accounting 31302
Contemporary Theoretical Issues in Accounting 31303

The major is designed as a disciplinary sequence for students in the Bachelor of
Library Science and Bachelor of Business programmes.

FINANCIAL ACCOUNTING |

Semester: | 4 class contact hours
6 week hours
90 semester hours

Pre-requisites:

None

Objectives:

This unit taken in conjunction with Financial Accounting Il (31201) provides a two
semester introductory course in accounting theory and practice. It aims to
introduce students to the social context, functions and specific uses of accounting
information and to ways of thinking about accounting phenomena.

More specifically to develop a particular view of the function and context of
accounting: to develop an accounting system (incorporating measurement,
recording and control procedures) consistent with that view; this system to be
called continuously contemporary accounting.

To show how a model may be used as a basis for producing accounting reports; to
develop an awareness of the distinction and the connection between “accounting”
as a discipline and “accounting” as a social phenomenon.

The unit will include: An introduction to “accounting” both as a phenomenon to be
investigated and as a discipline designed to investigate the phenomenon; design of
a model, incorporating models of choice, the environment of (market) action,
accounting as an information processing system to delineate a particular view of
the function of financial statements; and application of measurement, recording
and control procedures to produce financial statements with special reference to
Cash, Debtors Inventory, Durable Assets, Liabilities and Income.

STOCK EXCHANGE PROCEDURES

Semester: | 3 class contact hours
6 week hours

90 semester hours

Pre-requisites:

None.

Objectivas:

To inform students about, and practise them in typical dealings on and common

procedures of Australian Stock Exchanges; to practise students in common

procedures used in brokers’ offices; to introduce students to the legal context in

which securities market trading is conducted.
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FINANCIAL ACCOUNTING II

Semester: [l 4 class contact hours
6 week hours
90 semester hours

Pre-requisites:

Financial Accounting |

Objectives:

To reinforce, extend and further apply the skills developed during Financial
Accounting | (31101).

In particular, to present and critically examine the model of traditional accounting:
to practise students in the measurement and recording procedures of traditional
accounting; thus to clarify the assumptions embodied in traditional accounting.
To expand students awareness of issues raised or to be raised by exposing them to
partnership and company accounting, to various modes of company financing and
to conventional financial statement analysis.

To compare and contrast traditional accounting and continuously contemporary
accounting in terms of both their rationale and their outputs; thus to illustrate the
need to evaluate competing ideas and to make judgments about controversial
issues; to provide a general framework of evaluation and to give students some
practice in applying it.

The unit will include: the model of traditional accounting; measurement, recording
and control procedures under traditional accounting with special reference to
debtors, inventory, durables, liabilities, income; partnership accounting; company
accounting and finance; financial statement analysis; comparison of traditional
with continuously contemporary accounting; professional adaptation and
research.

MANAGERIAL DECISION-MAKING

Semester: |11 3 class contact hours
8 week hours
120 semester hours

Pre-requisites:

Financial Accounting H, Quantitative Methods |l.

Objectives:

This unit is designed to introduce the student to the essential concepts of financial
decision making in a business environment. An examination is made of firm
objectives, valuation in the capital market, investment decisions under conditions
of certainty and risk, the cost of capital, capital structure decisions. lease
evaluation and working capital management.

CONTEMPORARY PROFESSIONAL ISSUES IN
ACCOUNTING

Semester: V 3 class contact hours
10 week hours
150 semester hours
Prerequisite:
Managerial Accounting.
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Objectives:

To develop in students some appreciation of the traditions of the accounting
profession, and the changing social contexts and problems faced in attaining
professional status; to compare evidence identifying particular problems in
accounting with the problems recognised from time to time by the accounting
profession as warranting attention. and to attempt to account for any discrepancies
by identifying the social and organisational factors significant in professional
recognition of problems.

To examine the theoretical and practical dimensions of leading contemporary
professional issues in accounting, while concurrently extending the students’
recording competences and their knowledge of professionally recommended
practice; to examine the nature of the accounting profession’s response 1o
problems it has recognised. thus developing some appreciation of the processes
of professional policy formation; to examine the ‘conventional wisdom’ which has
constrained both the accounting profession’s view of, and response to. its
problems.

To consider the accounting profession’s approach to problems and evolving
organisational patterns in relation to the broader social changes in the
phenomenon of professionalism; to distinguish the political processes through
which knowledge is developed.

CONTEMPORARY THEORETICAL ISSUES IN ACCOUNTING

Semester: VI 3 class contact hours
10 week hours
150 semester hours
Pre-requisite:
Contemporary Professional Issues in Accounting.
Objectives:
Ta reinforce and further develop skills in analysing and evaluating the accounting
literature; to deepen insights into the nature of theorising and the uses of theory; to
describe, analyse and evaluate the leading theoretical models presently in dispute
in the accounting literature, while concurrently developing students’ recording
competencies; to examine the problem of corroboration of theories in social
science generally, and of theories in accounting particularly; to consider the
process by which theoretical disputes in accounting may be resolved and theories
developed, by reference to general scientific procedures for resolving problems and
to the social mechanisms by which the scientific community reaches a consensus
about the reliability of particular bodies of ideas.

DEVELOPMENT OF ACCOUNTING THOUGHT

Semaester: VI 3 class contact hours
10 week hours

150 semester hours

Co-requisite:

Contemporary Theoretical Issues in Accounting.

Objectives:

To focus on the question: “What is meant by ‘development’ in accounting

thought?”; to attempt to identify factors or persons which appear to have

influenced substantive changes in accounting thought, new modes of analysis or

new methodologies; to briefly contrast historical changes in the context and

practice of accounting with development in modes of thinking about these

phenomena; to evaluate the relative contributions of professional or academic
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bodies and individual researchers to accounting thought; to analyse certain
persistent themes or controversies in the body of accounting thought; to briefly
relate historical development in accounting thought to historical development in
scientific thought generally.

MANAGERIAL ACCOUNTING (organisation, management

and accounting)

Semester: IV 3 class contact hours

8 week hours

120 semester hours

Pre-requisite:

Managerial Decision-Making.

Objectives:

To practise students in certain techniques of organisation analysis; to familiarise

students with the body of theory and empirical evidence about the dynamics of

organisation adaptation and managerial control; to practise students in techniques

of anticipatory and retrospective financial calculation: to consider systems of

financial analysis and calculation within the broader organisational and social

context of managerial choice and action; to show the fallacy in forming

conclusions about accounting principles or practices in isolation from facts about

organisation processes and the conditions of organisation survival.

AUDITING

Semester: V 3 class contact hours
10 week hours
150 semester hours
Co-requisite:
Contemporary Professional Issues in Accounting.
Obijectives:
To demonstrate the necessary relation between audit and systems of account-
ability, both historically and for different types of organisation; to trace the
concurrent development of the corporate form of organisation and independent
professional audit; to trade the development and codification of professional
auditing standards in Australia and abroad; to examine present anomalies and
leading issues on modern auditing practice, in relation to avenues and possibilities
for their resolution: to introduce students to modern audit procedures and
technigues, and develop in them some limited expertise in conducting an audit; to
consider the present difficulties of the accounting profession in relation to both its
own adaptive mechanisms and the difficulties being experienced by professions
generally in modern society.

GOVERNMENT BUDGETING AND ACCOUNTING

Semester: IV 3 class contact hours
8 week hours

120 semester hours

Pre-requisites:

Managerial Decision-Making, Political Behaviour.

Objectives:

To describe the systems of government budgeting and accounting in Australia at

different levels, making comparisons with overseas procedures and institutions

where appropriate; to familiarise students with Australian budgetary papers.
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Auditor-General, Grants Commission and other Reports and the accounts of
municipal governments, public institutions and business enterprises: to practise
students in fund accounting procedures; to examine major contemporary 1SSues in
public financial administration and accounting in Australia and overseas.

SECURITY ANALYSIS AND PORTFOLIO MANAGEMENT

Semester: V 3 class contact hours
10 hours week

150 semester hours

Pre-requisites:

Managerial Decision Making, Financial Institutions and Markets.

Objectives:

This subject introduces students to the basic theoretical concepts and some

practical techniques of the traditional and the portfolio approach to individuals

investment decisions. The different approaches will be ilfustrated with investment

decision in securities.

The unit will include: objectives of investments, the general concept of risk and

return: financial statement analysis: the traditional theory of valuation; fundamental

stock analysis; the efficient market hypothesis: portfolio theory: capital market

theory; the capital asset pricing model; portfolio approach to investment decision;

applications of the capital asset pricing model; prediction of systematic risk and

corporate failure; the Australian Option Market: its role and some basic trading

strategies.

SECURITIES MARKET REGULATION

Semester: VI 3 class contact hours
10 week hours

150 semester hours

Pre-requisites:

Company Law, Financial Institutions and Markets, Security Analysis and Portfolio

Management.

Objectives:

To develop an understanding of the different theoretical framework within which

the regulation of the capital markets can be analysed; to evaluate the effect of the

current regulations on economic activity in the capital markets.

The unit will include: the economic theories of regulation; an economics/finance

approach to regulation; concepts of allocational and operational efficiency; the

economic role and the regulation of the money supply institutions, non money

supply institutions; alternative institutional and legal frameworks of the securities

market; conduct of brokers. investors. the Stock Exchange, the Corporate Affairs

Commission, the National Securities Exchange Commission; the regulation of

information production and disclosure requirements, takeovers and inside trading.
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Semester: VI 3 class contact hours
10 week hours
150 semester hours
Pre-requisites:
Security Analysis and Portfolio Management, and Advanced Quantitative Methods.
Objectives:
To introduce the student to the theoretical foundation of modern finance; to
examine the implication of the theory for corporate financial decision making.
This unit brings together the different finance subjects in a coherent framework. It
provides knowledge, which enables students to build a career in the areas of
financial decisions, corporate finance, financial management and investment
decisions for firms, institutions, public authorities and individuals.
The unit will include: the economic theory of choice and its application to the
allocation of financial resources; financial decisions under certainty assuming
perfect capital markets: firms financing and investment decision under uncertainty
in perfect and imperfect markets; cost of capital and dividend policy reconsidered;
the theory of option pricing; agency theory; the behaviour and the distribution of
stock market returns; an overview of the empirical evidence of the capital asset
pricing model.

INTRODUCTION TO ACCOUNTING AND FINANCE

Semester: | 2 class contact hours

Pre-requisite:

Social Economics.

Objectives:

To introduce students to the social functions and to specific uses of accounting
information in decision and financing contexts; to practise students in conventional
accounting recording procedures and controls, and in designing systems of
accounting record: to examine certain contemporary issues in accounting; to
practise students in the analysis, interpretation and use of Accounting Reports.

MANAGERIAL DECISION MAKING

Semester: 1 2 class contact hours

Pre-requisites:

Social Statistics A or B, Social Economics A or B

Objectives:

To introduce students to factors involved in choice generally, and in
managerial choices particularly; to introduce students to techniques of
financial analysis and anticipatory caiculation; to practice students in
detailed analyses of typical managerial decision situations; to develop a
financial model of the dynamics of managerial choice, and assess the liter-
ature generally in terms of this model.
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MANAGEMENT INFORMATION SYSTEMS
Semester: Il 2 class contact hours

Pre-requisites:

Managerial Decision Making and Organisation and Management.
Objectives:

To demonstrate the relationship between information feedback and the
dynamics of organisation adaptation and control; to show the different but
related functions of technical and financial information and control
systems; to practice students in techniques of anticipatory and retro-
spective financial calculation; to consider systems of financial analysis and
calculation within the broader organisational context of managerial choice
and action; to practice students in certain techniques of organisational
analysis; to practice students in designing and operating budgeting and
accounting systems for representative organisations.

ACCOUNTING FINANCE AND MANAGEMENT

Semester: Preparatory 2 class contact hours

Pre-requisites:

None.

Objectives:

To develop skills in conventional accounting recording techniques; to
describe the function, and identify limitations of conventional internal con-
trol systems; to identify and understand the application of the rules
governing extant company financial reporting; to apply traditional
approaches to the evaluation of asset acquisition and financing; to analyse
traditional financial statements using conventional tools of analysis; to
understand the relationship between reported performance of firms and
reported data about a firm’s securities; to appreciate the elements of cost
and management accounting.

CORPORATE FINANCIAL POLICY

Semester: | 2 class contact hours

Pre-requisites:

Social Statistics B, Social Economics.

Objectives:

To introduce students to the financial variables involved in managerial
decision-making; to examine the analytic and quantitative techniques used
in investment and financing decisions; to practise students in the analysis
of financial decision situations in the private and public sectors.

CONTEMPORARY ISSUES IN ACCOUNTING

Semester: || 2 class contact hours

Pre-requisites:

Accounting, Finance and Management, or Accounting Degree, or profes-
sional qualification in Accounting. '

Objectives:

To distinguish ‘professional problems’ from ‘research problems’ in
accounting; to examine leading contemporary professional issues and
disputed theoretical models in accounting; to develop an appreciation of
the processes of professional policy formation, by examing the nature of
the accounting profession's recognition of, and response to problems; to
examine emergent research paradigms of accounting; to distinguish the
political processes through which professions adapt from the social and
other processes through which a scientific community reaches a con-
sensus about the reliability of particular bodies of knowledge.
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PORTFOLIO MANAGEMENT

Semester: 1 2 class contact hours

Pre-requisites:

Social Statistics B, Corporate Financial Policy.

Objectives:

To introduce the conceptual and theoretical frameworks of the traditional
and portfolio approaches to investments; to practise students in the tech-
niques of portfolio analysis and management; to demonstrate the general
applicability of portfolio theory to financial decisions in the private and
public sectors; to indicate the contribution of portfolio theory to theories of
decision-making in both the private and public domain.

PUBLIC FINANCIAL CONTROL

Semester: | 2 class contact hours

Objectives:

To consider the economic and social effects of alternative modes and
patterns of government revenue raising and expenditure; to analyse the
general and particular financial environments within which government
decisions are made; to describe the existent systems of public financial
administration within which government decisions are made; to consider
the nature of financial control, and its relationship to other forms of control
and to alternative systems of social accountability; to examine traditional
and emergent notions of the role of budgets in government planning and
control; to analyse budgeting as a process which integrates the political,
technical and economic aspects of complexes of decisions.

FINANCE PROJECT — PRIVATE OR PUBLIC SECTOR

Semester: |V 2 class contact hours

Pre-requisites:

Public Finance, Theory of Corporate Finance.

Objectives:

To examine in depth a selected number of financial issues raised in the
subjects — Corporate Financial Policy and Public Finance; to develop an
appreciation of the effects of economic, legal, political and social factors
on financial decisions; to practise students in the examination of financial
problem-solving situations in the private and public sectors.

THE THEORY OF CORPORATE FINANCE

Semester: I} 2 class contact hours

Pre-requisites:

Portfolio Management.

Objectives:

To introduce students to the theoretical frameword of corporate finance; to
evaluate empirical evidence relating to the theory of corporate finance; to
practise students in the analysis and interpretation of empirical studies.

ADVANCED MANAGERIAL ACCOUNTING

Semester: Il 2 class contact hours

Pre-requisites:

Contemporary Issues in Accounting.

Objectives:

To briefly review the historical developments in management accounting
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thought and practice; to consider systems of financial analysis and report-
ing within the broader organisational and social context of managerial
choice and action; to examine selected contemporary issues in manage-
ment accounting thought; to consider the relationship between the design
of managementaccounting systems and organisational design; to examine
emergent paradigms in management accounting research; to develop
skills in the evaluation of theoretical arguments and empirical studies.

CAPITAL MARKET REGULATION

Semester: IV 2 class contact hours

Pre-requisites:

Portfolio Management

Objectives:

To describe the existing ‘package of regulations’ governing activity in the
Australian Capital Market, to examine interaction between the social, poli-
tical, economic and legal processes in capital markets; to describe alter-
native disciplinary approaches to the explanation of the development and
change in capital market regulations; to develop policy frameworks and
criteria which may be used in evaluating alternative ‘packages of regula-
tions' and institutional arrangements in capital markets.

QUANTITATIVE METHODS | and
QUANTITATIVE METHODS i

Semesters: | and 1| 3 class contact hours
6 week hours

90 semester hours

Pre-requisites:

Quantitative Methods | — none: Quantitative Methods |l — Quantitative Methods .
Objectives:

To develop an understanding of methods of quantitative analysis essential in the
social, political and economic environment in general and the administrative
environment in particular.

To develop a positive attitude to the use of quantitative methods and an
appreciation of their increasingly important contribution to administration and
research; to provide a basic service sequence in quantitative technigues for other
disciplines in the School; to provide a basis for advanced elective courses in
guantitative methods.

The unit will include: mathematics of Finance: Compound interest as the
fundamental tool of the financial community; simple interest; compound interest
applied to a single principle; compound interest applied to repeated payments of
constant amounts; the use of interest tables and of financially-oriented calculating
equipment; determination of effective rates of interest; present and future values;
loans repayable by instalments; preparation of repayment schedules; compound
interest applied to other common financial operations.

Statistics for Administrators: Introduction to administrative statistics; mathematics
review; basic probability theory; basic probability distributions; an examination of
common distributions, with emphasis on the shape of distribution often
encountered and not on their mathematical properties; tabular and graphic
presentation of empirical data; numerical description of empirical data; measures
of location and dispersion with an emphasis on the principles behind choice of
such measures; the normal curve and statistical estimates; use of normal tables.
Further Statistics for Administrators: Distribution of averages: the central limit
property, sampling distributions; basic principles of statistical inference, demon-
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strated by inference based on averages: hypothesis testing; common types of
statistical test —an awareness of the purposes served by t. Chi-square, and Ftests;
a simple discussion of analysis of variance procedures; statistical prediction,
elements of regression and correlation, with emphasis on the statistical nature of
any such study and on the risks of misuse; construction and use of index numbers
in the economic and social environment; non-parametric statistics; Wilcoxon test,
Spearman rank order correlation, Wilcoxon matched pairs signed ranks test.
Introduction to optimization techniques in management, including calculus
approach and linear programming.

MANAGEMENT COMPUTING |

Semaester: | 4 class contact hours
8 week hours
120 semester hours

Pre-requisites:

Nil

Objectives:

To provide a first course in the understanding of hardware and software associated
with knowledgeable use of computers.

The unit will include: basic hardware concepts; CPU and 1/O units: primary
storage: bit patterns and codes; the Fortran language; assignment statements;
arithmetic expressions; input/output lists and formats: branching; arrays and
loops; do loops: sub-routines and functions; machine language: basic concepts
reinforced by programming as a pseudo machine language: systems operations;
the executive (Op system) and job control language, and compilation procedures.

MANAGEMENT COMPUTING II

Semester: |l 4 class contact hours
8 week hours
120 semester hours

Pre-requisites:

37201 Management Computing |

Objectives:

To extend the understanding of both hardware and software of computers.
The unit will include: hardware knowledge of tape, disc,spooled output, terminals
etc. extension of Fortran language to include 1/0 statements for sequential and
random access files both edited and unedited; use of Binary Chop in table
searching; Encode/Decode, Reread Statements; the Cobol language:; introduction
to Cobol with emphasis on how the Cobol compiler uses the machine as opposed
to the Fortran compiler’s action, the philosophy of the language; extension to some
typical business uses involving file manipulating and sorting; further systems
operations; saving of files: tape and disc assignment.
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ADVANCED QUANTITATIVE METHODS

Semester: |V 3 class contact hours
8 week hours
120 semester hours

Pre-requisites:

Quantitative Methods I, or permission of Head of Department.

Objectives:

To provide further quantitative methods necessary for effective interpretation of the
financial and economic environment: to consider basic techniques of econome-
trics and their application; to develop further the mathematical skills required for
advanced financial analysis; to enable students to comprehend the strengths and
limitations of quantitative economic analysis.

The unit will include: simple functions and economic relationships; algebraic
functions and economic relationships, representation of simple functions, models
based on linear functions, non-linear economic relationships; the application of
calculus to economics; the derivative of & function, the economic significance of
derivatives, maximisation and minimisation, the use of simple derivatives in
economic optimisation: integration and business/economic applications; functions
of several variables in economic analysis: functions of several variables, partial
derivatives, homogenous functions and Euler's theorem, optimisation of functions
of several variables, Lagrange Muiltipliers and their application; linear economic
models and matrix algebra; linear models in matrix form, matrix multiplication,
economic equilibrium and the matrix inverse, multiplier analysis. input-output
analysis; elementary econometric method; econometric method and simple
regression, assumptions and significance of the simple regression model,
statistical significance of regression coefficients; multivariate regression: multiple
linear regression, stepwise linear regression,polynomial regression, non-linear
regression; applications in economics and finance.

BUSINESS DATA PROCESSING SYSTEMS

Semester: I, IV 3 class contact hours
8 week hours
120 semester hours

Objectives:

An introductin to computers and electronic data processing; advantages and
limitations of computerised information systems; computer hardware, the central
processor, input and output devices, direct access and mass storage; special
applications, point of sale data entry, microfiche {COM), minicomputers and
microprocessors; an introduction to computer languages and programming.
COBOL. writing a simple program; software packages; business information
systems and control, order entry, accounts receivable, payroll; acquiring computer
resources, an introduction to systems analysis, batch and real-time processing,
centralised and distributed systems; management information systems, data base
systems, economic and social impacts of computers, managing change.
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37401 MANAGEMENT APPLICATIONS OF COMPUTERS

Semester: IV 3 class contact hours
8 week hours
120 semester hours

Pre-requisites: 37302 Business Data Processing Systems or permission of Head
of Department.

Objectives:

An introduction to the application of computers to management problems such as
planning and control; evaluation of an accounting software package, the impact of
computers on the tasks of a public accountant; computer models in management,
simulation languages (GPSS), queueing: forecasting techniques and inventory
control; critical path analysis and project planning: optimization techniques, linear
programming, transportation problems, resource allocation, capital budgeting.

37402 RESEARCH PROJECT

Semesters: IV, V or VI 3 class contact hours
8 week hours
120 semester hours
Pre-requisites:
Quantitative Methods Il and permission of Head of School of Financial and
Administrative Studies.
Objectives:
To provide an opportunity for students to undertake a reseach project individually
or as a member of a small group; to identify, analyse and evaluate the research
literature in the student's chosen project area; to study further the research
methodologies appropriate to the project interests of the individual student and of
the total group; to develop an understanding of selected advanced statistical
procedures necessary for analysis of empirical data; and a positive attitude to the
use of research in the administrative and social environments: to provide a forum in
which students may share their research experiences.

37501 ADVANCED RESEARCH PROJECT

Semaester: V or VI 3 class contact hours
10 week hours

150 semester hours

Pre-requisites:

Research Project and permission of Head of School of Financial and Administrative

Studies.

Objectives:

To provide an opportunity for students to extend the research begun in 37402

Research Project.

37502 OPERATIONS RESEARCH FOR MANAGERS

Semester: V 3 class contact hours
10 week hours
150 semester hours

Pre-requisites:
Advanced Quantitative Methods or Management Applications of Computers or
permission of Head of Department,
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Objectives:

An introduction to the discipline of Operations Research, its current literature and
applications to planning, managerial decision making and control; detailed study
of selected topics to include mathematical programming, multiple objective
problems, allocation and network problems, simulation and queueing models;
case studies emphasising the formulation of problems, collection of data and
interpretation of results.

ADVANCED OPERATIONS RESEARCH

Semester: VI 3 class contact hours
10 week hours

150 semester hours

Pre-requisites:

Operations Research for Managers and permission of Head of Department.

Objective:

To provide an opportunity for students to extend the study begun in 37502

Operations Research for Managers.

SOCIAL STATISTICS A

Semester: | or Il 2 class contact hours

Pre-requisites:

None.

Objectives:

To develop the basic quantitative skills necessary for future studies in the
Graduate Diploma in Administration; to develop an appreciation of the
uses of quantitative methods in analysing problems encountered in
administrative settings and situations; to develop skills necessary for the
interpretation of Australian social statistics; to analyse typical social
research procedures through the examination of a representative selection
of research studies; to develop an awareness of how numerical datacan be
used to convey an impression that is either untrue or less than the whole
truth; a realisation that individual occurrences cannot be viewed in isola-
tion, since they are part of a probabilistic world; and an ability to convey
numerical information in a meaningful way; to develop a positive attitude to
the use of quantitative methods.

FINANCE — CONTEMPORARY PERSPECTIVES
AND QUANTITATIVE TECHNIQUES

Semester: | 2 class contact hours

Pre-requisite:

Social Statistics B.

Objectives:

To introduce ‘Finance’ as a social phenomenon, and the disciplines which
focus on its explanation; to distinguish ‘public finance’ from ‘corporate
finance’; to outline the analytic and quantitative tools used by ‘finance
practitioners’ in both the public and private sectors; to outline methodo-
logies and associated quantitative techniques used in disciplines which
seek to explain financial phenomena.
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SOCIAL STATISTICS B

Semester: | or i 2 class contact hours

Pre-requisites:

None.

Objectives:

To consider the basic techniques of quantitative and statistical analysis
essential for effective interpretation of the financial and economic
environment; to provide the minimum quantitative and statistical skills
necessary foraninformed appreciation of contemporary literature in finan-
cial management and in the theory of finance; to consider basic techniques
of econometrics and their application in finance; to develop a positive
attitude to the use of quantitative and statistical analysis in finance; to
enable students to comprehend the strengths and limitations of quantit-
ative economic and financial analysis.

INTRODUCTORY COMPUTING

Semester: | 2 class contact hours

Pre-requisites:

None.

Objectives:

To develop an awareness of the basic hardware and software concepts
associated with computing; to develop an awareness of analytical
approaches to problems solving using the computer, and some techniques
used; to appreciate the capabilities and limitations of computerised sys-
tems; to gain some appreciation of a computer programmer’s task; to
compare the costs and benefits of different computer systems for various
applications; to develop a positive attitude towards the computer as a
resource.

SYSTEMS DESIGN

Semester: IV 2 class contact hours

Pre-requisite:

Introductory Computing.

Objectives:

To develop a deeper understanding of the information requirements of various
organizations and the interaction of the different information systems within an
organization; to develop basic skills for analysing and designing information
systems which solve information problems; to develop familiarity with electronic
computers and their use in different organizational systems; to develop
competence in programming simple system applications; to provide an
opportunity for students to undertake (individually or in groups) an approved
systems project, such as manpower planning, capital works planning, admissions,
personnel, student administration, timetabling, budgeting; to develop competence
in planning and controlling systems projects.

RESEARCH PROJECT

Semester: IV

Pre-requisites:

Approval of Head of Department.

Objectives:

To provide an opportunity for students to undertake a research project
individually or as a member of a small group; to identify, analyse and
evaluate the research literature in the student’s chosen project areas, to



37804

study further the research methodologies appropriate to the project
interests of the individual student and of the total group; to develop an
understanding of selected advanced statistical procedures necessary for
analysis of empirical data; to develop a positive attitude to the use of
research in the administrative and social environments; to provide a forum
in which students may share their research experiences.

FINANCIAL AND MANAGERIAL APPLICATIONS
OF COMPUTERS

Semester: )| 2 class contact hours

Pre-requisites:

Introductory Computing.

Objectives:

To familiarise students with the variety of computer applications which can
make a valuable contribution to financial and management decision-
making; to develop skills necessary for students to be able to make use of
computer packages for solving financial and management problems; to
provide students with experience in the preparation of data for, and inter-
pretation of results from computer software packages designed for
financial and managerial applications.
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Economic Studies

The Department of Economic Studies offers a major strand of studies in
economics. The sequence is as follows:

32101 Economy and Society |

32201 Economy and Society Il

32301 Economy and Society Hl

32402 Financial Institutions and Markets

32502 Competition and Welfare

32602 International Economics
The major is designed as a disciplinary sequence for students in the Bachelor of
Library Science and Bachelor of Business programmes.

ECONOMY AND SOCIETY |

Semester: | 3 class contact hours
6 week hours
90 semester hours
Pre-requisites:
None.
Objectives:
To confront students with economic phenomena, and the ways in which they may
be patterned; to introduce students to basic concepts used by economists to
describe and analyse patterns of economic behaviour; to develop an appreciation
of the effect of particular social and political structures on the patterning of
economic behaviour; to describe the structural characteristics of the Australian
economy and its social and cultural determinants; to examine certain
contemporary social problems as consequences of the structure and functioning of
the Australian economy; to develop in students recognition of different
methodological approaches to the study of economic phenonema, of the cultural
and historical origins of these approaches, and an awareness that each approach
may lead to different interpretations of the same phenomena.

ECONOMY AND SOCIETY {I—THE MODERN
CORPORATION

Semaester: 1l 3 class contact hours
6 week hours
90 semester hours
Pre-requisite:
Economy and Society |.
Objectives:
To describe the dominant roles of, and the interrelations between, corporations
and organised labour in modern western societies; to develop an understanding of
the corporation as an uneasy coalition of competing interest groups and of the
different dimensions in the relations between these groups; to examine in some
detail the economic dimensions of corporate activity, using the analytic tools and
models of micro-economics; to examine the social and economic determinants of
the supply and demand for labour in the Australian institutional setting, using
conventional tools of economic analysis; to assess the performance of the modern
corporation on the basis of both corporate and social criteria, using conventional
techniques of economic analysis where applicable.
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ECONOMY AND SOCIETY {II—GOVERNMENT AND
ECONOMY

Semester: |11 3 class contact hours
8 week hours

120 semester hours

Pre-requisite:

Economy and Society Il

Objectives:

To develop an understanding of the role and significance of government activity in

the economy; to develop an understanding of the structure and working of the

economic system so that students may appreciate the need for and the effect of

government economic policy; to develop an understanding of the analytical tools

and the models appropriate to economic policy decisions; to briefly consider the

evolution of economic ideas and their influence on policy making.

LABOUR MARKET ECONOMICS

Semester 1 3 class contact hours
120 semester hours

Pre-requisite:

Economy and Society H

Objectives:

To familiarise students with the basic concepts used by economists to
describe and analyse the workings of labour markets, with particular
appreciation of the effects of institutional structures on the operation of
Australian labour markets. The course will describe the manner in which
the Australian labour market is performing and the role of government
policy in influencing that performance. It will examine possible changesin
the Australian economy in the 1980's and the resultant changes in the
Australian job structures and the issues this generates. Finally, the course
will aim to examine labour market issues appropriate to personal
management policies in an organisation context.

REGIONAL AND URBAN ECONOMIES

Semester: IV 3 class contact hours
8 week hours

120 semester hours

Pre-requisite:

Economy and Society Il

Objectives:

To examine contemporary social problems as consequences of the structure and

functioning of urban economies in Australia and abroad: to increase students’

abilities in applied economic analysis through the consideration of economic

activity and problems of sub-national areas; to assess the efficacy of policies

proposed for the amelioration of urban probiems against both economic and social

criteria.

FINANCIAL INSTITUTIONS AND MARKETS

Semester: IV 3 class contact hours
8 week hours
120 semester hours
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Pre-requisite:

Economy and Society IIl.

Objectives:

To develop an understanding of the functioning of financial institutions and markets
and the ways in which they influence the financial management decisions of
governments and firms; to describe sources of finance within the Australian
institutional setting and internationally; and the economic relations that hold
between domestic and international sources of finance; to examine the role and
functioning of government monetary policy; to practise students in financial
analysis and in the selection of financial strategies, by simulating the type and range
of decisions that would be made by government and semi-government institutions
and private firms.

THE UNDERDEVELOPED ECONOMY

Semester: VI 3 class contact hours
8 week hours

120 semester hours

Pre-requisite:

Economy and Society .

Objectives:

To broaden students’ outlook and vision of economic phenomena, by exposing

them to different economic systems in the process of development; develop an

understanding of the characteristics and problems of developing countries as a

major part of the world economy; to increase proficiency in applied economic

analysis.

SOCIALIST ECONOMIC SYSTEMS

Semester: VI 3 class contact hours
8 week hours

120 semester hours

Pre-requisite:

Economy and Society Iil.

Obijectives:

To broaden students’ outlook and vision of economic phenomena, by exposing

them to socialist economic systems; develop an understanding of the principles of

socialist economics and the workings of socialist economic systems in practice;

increase proficiency in applied economic analysis, particularly in the field of

economic planning.

TOPICS IN ECONOMIC STUDIES

Long Vacation 0 class contact hours
8 week hours

120 semester hours

Pre-requisites:

A superior performance in Economy and Society lil, and permission of the Head of

the Department of Economic Studies.

Objectives:

To provide students with an opportunity to undertake a course of study whereby

they can, during the long vacation, further their understanding of economics by

making an in-depth study of specific topics in economics which are not rigorously

treated in existing economics units; develop their familiarity with the sources of
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economic literature and statistics by undertaking a literature search; improve their
facility with economics by making a critical evaluation and assessment of the
literature.

COMPETITION AND WELFARE

Semester: V 3 class contact hours
10 week hours

150 semester hours

Pre-requisite:

Financial Institutions and Markets.

Objectives:

To further examine the bases of consumer behaviour and market demand; the

theory of production and costs, the firm in different market structures, the theory of

distribution and the achievement of economic welfare; to investigate the theory of

social goods and criteria for public expenditure, public utility pricing policy; to

enquire into the use of tax base in relation 10 equity and efficiency: to enquire into

the principles of multi-unit finance (fiscal federalism).

INTERNATIONAL ECONOMICS

Semester: Vi 3 class contact hours
10 week hours

150 semester hours

Pre-requisite:

Competition and Welfare, or with the permission of Head of Department of

Economic Studies

Objectives:

To provide students with a basic understanding of the principal theories of

international trade and capital movements; to examine the causes and effects of

international trade on the Australian economy and indicate in general terms those

areas in which Australia might/might not be able to compete in the international

market place; to examine the effects of international direct investment on host

countries and attempts to assess the likely gains or losses incurred by the host

country.

SOCIAL ECONOMICS A

Preparatory Semester 2 class contact hours
6 week hours

Pre-requisites:

None.

Objectives:

To introduce and develop a framework for economic analysis with the twin
aims of familiarising students with an economic approach to society’s
problems and of providing students with some of the skills pre-requisite to
the core courses in the Postgraduate Diploma in Educational, Public, Re-
creational and Social Administration. More specifically the unit’s aims are:
To introduce economic concepts; to practice students in the application of
those concepts to the types of resource allocation problems faced by
administrators; to consider the role of government in managing the
economic system.
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CAPITAL MARKETS

Semester: | 2 class contact hours

Pre-requisites:

Social Statistics B, Social Economics.

Objectives:

To introduce the elements of monetary theory as an analytical framework
for examining the function and functioning of financial institutions and
capital markets; to describe the workings of international capital markets
and their relation to domestic capital markets; to show the relationship
between the functioning of capital markets and the financial decision-
making of governments and firms.

PUBLIC FINANCE

Semester: I 2 class hours

Pre-requisites:

Social Economics A or Social Economics B.

Objectives:

To examine the fiscal functions of government; to investigate the justific-
ation for, and role of public utilities; and the rationale for public utility
pricing policy; to enquire into the use of the tax base in relation to equity,
efficiency and simplicity; to determine the financial capacity of govern-
ment units, to examine the considerations of surpluses and deficits in
federal, state-local government financial relationships and their effect on
decisions of government units; to examine the economics of public debt; to
investigate traditional and emerging notions of the role of budgets in
government planning and control; to analyse budgeting as a process which
integrates the poilitical, technical and economic aspects of decisions.

SOCIAL ECONOMICS B
Preparatory Semester. 2 class contact hours
6 week hours

Pre-requisite:

None.

Objectives:

To introduce and develop a framework for economic analysis with the twin
aims of familiarising students with an economic approach to society’s
problems and of providing students with some of the skills pre-requisite to
the core courses in the Post Graduate Diploma in Finance and Financial
Administration. More specifically, the course aims are: to introduce
economic concepts; to practice students in the application of these con-
cepts to current problems; to examine criteria for evaluating economic
policy and to develop an appreciation of problems inherent in prescribing
policy.
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Legal Studies

The Department of Legal Studies offers sequences of legal studies for
students in the Bachelor of Business programme and a major sequence for
students in the Bachelor of Library Science programme.
34101 Law and Society is the introductory prerequisite for units in both
programmes.
The subsequent units in the Business programme are designed for
students seeking professional accounting, management and adminis-
trative qualifications. Students in the fcllowing specializations are required
to take the units indicated in addition to 34101 Law and Society:
Accounting 34201 Commercial Law
34301 Company Law and
34401 Revenue Law;
Business Management 34201 Commercial Law and
34402 Industrial and Labour Law

Local Government 34202 Administrative Law and
34203 Local Government Law;

Social Administration 34206 Health and Welfare Law;

Public Administration 34202 Administrative Law.

Elective units are also offered. In addition, the units in the Library Science
programme and the core units of a specialization may be taken as elective
units by students in other specializations.

The major disciplinary sequence for students in the Bachelor of Library
Science programme is intended to give persons who do not intend to
practice law as a result of this study an understanding of the social context
of law and legal institutions as well as the role of law in society.

The sequence is composed of six units. Two units must be taken in each
year commencing with Law and Society.

34101 Law and Society

34205 Judicial Process

34305 Foundations of Law |

34405 Foundations of Law Il

34505 Foundations of Law Il

34605 Law and Justice

LAW AND SOCIETY

Semesters: | and 1l 3 class contact hours
6 week hours

90 semester hours

Pre-requisite:

None.

Objectives:

To familiarise students with the Australian legal framework, the sources of law in

Australia and the techniques of legal research and reasoning: to explore the nature

and function of law by reference to the relationship between the law and the

{Australian) society in which the law develops, is applied and changes: to serve as

an introduction to subsequent legal courses.
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COMMERCIAL LAW

Semester: |1 3 class contact hours
8 week hours

120 semester hours

Pre-requisite:

Law and Society.

Objectives:

To familiarise students with the more important legal concepts and rules governing

the conduct of business; to familiarise students with legal techniques; to serve as

an introduction to subsequent legal courses.

ADMINISTRATIVE LAW

Semester: 1| 3 class contact hours
8 week hours

120 semester hours

Pre-requisite:

Law and Society.

Objectives:

To familiarise students with the legal problems and issues associated with the

exercise of delegated power and the administration of rules in governmental and

other organisations; to make students aware of the limits of the administrator’s role

in the governmental or semi-governmental organisation; to make students aware

of the obligations cast upon the administrator in the exercise of his role and the

remedies available to persons and, in appropriate circumstances, to the

administrator.

LOCAL GOVERNMENT LAW

Semester: IV 3 class contact hours
8 week hours

120 semester hours

Pre-requisite:

Law and Society.

Objectives:

To introduce students to local government administration including the adminis-

trative structure of councils and their relationship to one another and to other

government agencies and authorities; to familiarise students with the law relating

to the nature and functioning of Councils; to indicate the more important of

Councils’ powers and duties and the law and administrative practice relating to the

exercise of these functions. The emphasis would be on those powers and duties

generally and regularly exercised by Councils in the metropolitan area of Sydney.

TRADE PRACTICES — CONSUMER PROTECTION
Semester: V 3 class contact hours
8 week hours

120 semester hours

Pre-requisite:

Law and Society

Objectives:

To examine the law in relation to conduct in restraint of trade and to consumer

protection; to review the history of legislative intervention in these areas and the

critiques of the law and policy of such intervention.
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JUDICIAL PROCESS

Semester: |1 3 class contact hours
8 week hours

120 semester hours

Pre-requisite:

Law and Society.

Objectives:

To examine the machinery and adjectival Jaw of the Australian legal system; to

evaluate the existing models for judicial law making. adjudication, fact finding.

representation, etc; to critically evaluate the role or roles played by the courts,

tribunals and the legal profession in contemporary society and the implications of

these roles for the functioning of the legal system.

HEALTH AND WELFARE LAW

Semester: VI 3 class contact hours
8 week hours
120 semester hours

Pre-requisite:

Law and Society.

Objectives:

To give a broad overview of the bodies of law which regulate the provision of health
and welfare services; to examine in detail how these bodies of law impinge on
individuals and groups; to examine legal constraints on the formation, administra-
tion and operation of health and welfare organisations; to examine major issues in
the law relating to health and welfare situations.

COMPANY LAW

Semester: IV 3 class contact hours
8 week hours

120 semester hours

Pre-requisite:

Law and Society.

Objectives:

To describe the development of the corporation as an element in the development

of western economic society; to analyse how the division between control and

ownership of the modern corporation has led to the development of legal rules

governing its administration; to study in detail certain of these rules; to assess the

adequacies of the present legal rules in the light of changing social and economic

pressures.

FOUNDATIONS OF LAW |

Semester: 11| 3 class contact hours
8 week hours

120 semester hours

Pre-requisite:

Law and Society and approval of Department.

Objectives:

To examine the social role of property law and the impact of socio-economic

influences on the development of a concept of property: to examine the basic rules

of the Australian legal system relating to the creation and assignment of interests in

places, ideas and things; to examine the economic role of property in a capitalist

society and its implications for social control and planning; to consider the role of

property as a vehicle for social regulation. 291
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REVENUE LAW

Semester: VI 3 class contact hours
10 week hours

150 semester hours

Pre-requisite:

Law and Society and approval of Department.

Objectives:

To study the legal basis of the Australian taxation system and the more important

revenue laws of both the Commonwealth and New South Wales: to examine the

objectives of fiscal policy in Australia and the legislative and administrative means

by which these are achieved; to examine the effect of income taxes on the legal

structure of the business entity; to consider proposals for reform of Australian

income tax law.

INDUSTRIAL AND LABOUR LAW

Semester: IV 3 class contact hours
8 week hours

120 semester hours

Pre-requisite:

Law and Society.

Objectives:

To examine the framework within which the ‘confrontation’ between employer and

employee takes place; to show how and why the trade union movement acquired

its present position and role; to explain the rights and obligations of workers viz-a-

viz trade unions; to analyse the operations of a trade union; to consider the future of

industrial law as a discipline in the changing climate of industrial relations today.

FOUNDATIONS OF LAW |!
Semester: IV 3 class contact hours
8 week hours

120 semester hours

Pre-requisites:

Law and Society and approval of Department.

Objectives:

To examine the elements of the general law of obligations; to examine the

theoretical and the actual role of the contract in social and economic affairs; to

examine the reasons for and the modes of social intervention affecting ‘freedom of

contract’; to examine the re-emergence of status as a basis for legal rights and

obligations; to consider the future of the law of contracts.

FOUNDATIONS OF LAW III
Semester: V 3 class contact hours
8 week hours

120 semester hours

Pre-requisite:

Foundations of Law II.

Objectives:

To examine the notion of anti-social conduct; to examine the existing concepts of

tortious and criminal liability and to evaluate alternative models; to examine the

role of law as a modifier of conduct: to examine the relationship between injury,

social harm and legal response.
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LAW AND JUSTICE

Semaester: Vi 3 class contact hours

) 10 week hours
150 semester hours

Pre-requisite:

Law and Society and approval of Department.

Objectives:

To examine the concept of law and its role in society; to examine the concept of

justice: to explore the relationship between theories of law and theories of justice:

to examine the criteria by which law may be evaluated and the place of social

values in the evaluation of law; to examine the concept of the law of nations.

LAW AND ADMINISTRATION

Semester: | 2 class contact hours
6 week hours

Pre-requisite:

Social Dynamics.

Objectives:

To examine the development and the use of rules as an institutional
response to the need to codify conduct and compose conflict; to examine
the development and application of rules in diverse situations in order to
indicate the limits of regulatory and administrative systems based on rules
as vehicles for problems solving and conflict resolution; to investigate
alternatives to rule making and enforcement in the regulation of human
conduct; to examine the legal system as a social system for the formation
and application of rules; to develop skills in problem analysis, definition

- and resolution by the identification of elements of conductthat are relevant

to the operation of a legal system, by the structuring of problems as
justiciable problems, by the characterisation of ways in which the law
resolves legal problems; to assess the legal process as a vehicle for
composing social conflict.
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Administrative, Social and Political Studies

Political Science Major

The Department of Administrative, Social and Political Studies offers a major
strand of studies in politics. Politics units are divided into three levels; level 1
(introductory); level 2 {special areas) and level 3 {theory and practice). Students are
required to choose two units from level 1 in their first year; two from level 2 in their
second year, and two from level 3 in their third year. At present, there is little choice
available, but as staff members increase, so too will the choice. Units currently

taught are:
Level 1:

Level 2:

Level 3:

35102 Political Behaviour

35202 Introduction to American Politics
35403 Politics and Information

36301 Community Politics

35402 Potitics and Welfare

35501 Australian Political Issues

35502 The Modern State: Theory and Practice

The major is designed as a disciplinary sequence for students in the
Bachelor of Arts (Library Science) and Bachelor of Business sequence.

These Politics units are also available to students enrolled in the Diploma of
Teaching course.

Pre-requisites:

Level 1

Level 2

Level 3

Political Behaviour. No pre-requisite.
Introduction to American Politics. Sole
pre-requisite is Political Behaviour.

All courses. Students must have passed Political Behaviour and
be enrolled in at least the third semester of a full-time
course (or its part-time equivalent).

All courses. Students must have passed Political

Behaviour and at least one Level 2 politics course and be
enrolled in at least the fifth semester of a full-time course (or its
part-time equivalent).

Administrative Studies Major

The Department also offers a major strand in Administrative Studies. For
students enrolled in the Bachelor of Arts (Library Science) the sequenceis
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as follows:
35102
36201
36301
36404
36601
36603

Political Behaviour

Organisation Behaviour

Industrial Sociology

Bureaucracy

Organisation Adaptation and Change
Management Theory

The sequence is the same for Bachelor of Business students, with the exception
that the original unit is Society and Culture 35101,
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SOCIETY AND CULTURE
Semesters: | and 1| 3 class contact hours
6 week hours

90 semester hours

Pre-requisites:

None.

Objectives: _

To introduce students 1o the sociological perspective as a way of understanding

Australian Society through an examination of phenomena such as family,

migration, community, professionalism. ineguality. The course seeks to develop an

awareness of the structural and “meaning” aspects of sacial systems and how these

affect social institutions, practices and beliefs.

POLITICAL BEHAVIOUR

Semesters: | and Ii 3 class contact hours
6 week hours
90 semester hours
Pre-requisites:
None.
Objectives:
To develop in students an interest in political behaviour as a social phenomenon, in
contemporary political issues, and in the application of ideas about political
behaviour to the Australian context; an understanding of the structure and
functioning of the Australian system of government within Australian society; and
an ability to analyse the political dimensions of situations.
After an extended look at the meaning of politics and power amongst individuals,
the distribution of power in Australian society and the operation of the legal system
in this.context, the course proceeds to an analysis of the main institutions and
processes at work in the Australian political system. Federalism, the Constitution,
the Cabinet, electoral practices and behaviour, are all topics dealt with at some
length. These are followed by a close look at the two major parties as well as fringe
parties before the concluding section on selected issues. e.g. welfare and
community politics.

INTRODUCTION TO AMERICAN POLITICS

Semester: || 3 class contact hours
6 week hours

90 semester hours

Pre-requisite:

Political Behaviour.

Objectives:

To develop in students an understanding of the American system of government

and the role that various institutions and organisations play in the American political

system; to broaden students’ comprehension of political behaviour by examining

another political culture: 1o extend skills in political analysis by confronting students

with some of the problems connected with comparative approaches to politics: to

introduce students to the systems theory approach to political analysis and its

application in the American context.
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After an examination of some of the approaches to comparative political analysis,
the course proceeds to a consideration of the ideological, philosophical and
historical characteristics of the American system. A detailed analysis follows of the
roles and functions of the main institution {President, Congress, Supreme Court},
as well as organisations and interest groups. The course concludes with an
examination of certain controversial issues in American politics, e.g. welfare, civil
rights and civil liberties.

THE SOCIOLOGY OF COMMUNITY
Semester: |1 3 class contact hours
6 week hours

90 semester hours

Pre-requisite:

Society and Culture

Objectives:

This unit introduces students to the variety of social groups and cultural values at

the local level in Australia, and critically evaluates the concept of community as the

term is used in the sociological literature, government reports and the mass media.

It examines in detail the processes of social interaction and the dynamics of

social change in different communities in Australia and provides students with a

theoretical overview of the social planning aspects of residential change. The

spatial and localised effects of social policy and wider social structures are

examined in terms of social structure, social interaction and social equity at the

local level.

SOCIOLOGY OF LEISURE
Semester: VI 3 class contact hours
6 week hours

90 semester hours

Pre-requisite:

Society and Culture

Objectives:

To examine the concepts of work, leisure and recreation in industrial societies; to

trace the historical development of Australian patterns of leisure and recreation; to

analyse sub-cultural variables relevant to participation in, and commitment to,

particular leisure activities; to examine the relationship between particular forms of

leisure and other aspects of the social structure; to relate changes in the nature of

employment to the development of new requirements in leisure.

GENDER AND POWER

Semester: |! 3 class contact hours
8 week hours

120 semester hours

Pre-requisite:

Society and Culture or Education and Society

Objectives:

The purpose of this course is to introduce students to a variety of approaches to

gender and power, and to investigate the links between sexual inequalities and

other forms of social inequalities. It will develop an analysis of the sexual division

of labour within the family and in the workforce, with particular reference to

Australian society. It will provide an account of masculinity and femininity through

an analysis of the dominant pattern of sexuality.
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COMMUNITY POLITICS

Semaester: 1| 3 class contact hours
8 week hours
120 semester hours
Pre-requisite:
Political Behaviour, and enrolment in at least the third semaster of the full-time
course (or its part-time equivalent)
Objectives:
To provide tools for analysing poltical behaviour among relatively small
aggregations of people; to develop an awareness of political processes, both
formal and informal in Australian communities; to study the interrelationship in
Australia of community politics with state and national politics; to examine theories
of representation, devolution and accountability in context of community decision
making; to develop skills in systematic and rigorous empirical analysis by
examining recent manifestations of community political organisation and the
impact of government programmes designed to encourage community politics.
After an examination of some of the case studies of Australian communities
(Bradstow, Newtown) and a brief survey of some relevant theories, the course
proceeds to analyse the framework, processes and procedures of decision making
at the community level. Topics covered include the role and influence of state and
federal government, the ‘new’ community politics and political ‘linkages” at the
local level. The course concludes with a detailed analysis of the community-power
debate and other theories. Students will also have the opportunity to share the
resuits of their own research.

SOCIOLOGY OF IMMIGRATION
Semester: 1l 3 class contact hours
8 week hours

120 semester hours

Pre-requisite:

Society and Culture.

Objectives:

This unit is designed to provide students with a sociological perspective on the

effects within Australia of mass immigration to Australia in the post-war period.

Specific aims of the unit are:

To enable students to recognise the economic and cultural impact of immigration

upon Australian society; to impart an appreciation of the social value of cultural

diversity; to critcally assess various theoretical approaches to the problems of a

muliti-ethnic society, to enquire into the policy aspects of the post-war Australian

migration programme, as a means to understanding the pattern of migrantarrivals;

toexamine the locational distribution of various ethnic communities in Australia; to

investigate specific migrant sub-cultures, their traditional origins, and the

processes of social change within these sub-cultures in the Australian context; to

demonstrate to students the special needs of some migrant communities in

health, housing, employment, education and welfare.

SOCIAL INEQUALITY AND SOCIAL ACTION

Semester: |V 3 class contact hours
8 week hours
120 semester hours
Pre-requisite:
Society and Culture.
Objectives:

To enable students to recognise the extent and meaning of human deprivation. and
297



35401

35402

35403

298

its psychological and social dimensions; to develop an understanding of the causes
of deprivation and its consequence for individuals and society: to examine ways in
which western society intervenes in the cycle of deprivation at both private and
governmental levels, and the values underlying such intervention; to examine the
impact of different modes of intervention on deprived individuals and groups, the
range of responses available to them, and the longer term social consequences
intended and unintended:; to develop an appreciation that all needs cannot be met
all the time, and that social priorities as determined by political and other processes
will define which needs are to be met.

LOCAL AND REGIONAL GOVERNMENT

Semester: VI 3 class contact hours
10 week hours
150 semester hours
Pre-requisites:
Political Behaviour and at least one Level Two Politics course and enrolment in at
least the fifth semester of the full-time course (or its part-time equivalent)
Objectives:
To pose the question: “Why local government?” and to seek to answer in
theoretical and practical terms; trace the development of local government in
Australia to help in understanding its present position in Australian government
and society; gain an understanding of local politics as a process; consider the role
of planning in local and regional government and its relation to the local pofitical
process; equip students with the ability to undertake a critical analysis of proposals
for local and regional government reforms.

POLITICS AND WELFARE

Semester: IV 3 class contact hours
8 week hours
120 semester hours
Pre-requisites:
Political Behaviour and enrolment in at least the third semester of the full-time
course {(or its part-time equivalent).
Objectives:
To create an awareness of the salient features of the political environment
processes of the “welfare state”, to study in detail the politics surrounding and
generated by recent Australian government initiates in social welfare policy; to
examine recent attempts to apply theories of participation and principles of co-
ordination in welfare policy; to examine the inter-relationship between poverty,
inequality and class under advanced forms of capitalism; to critically review the
literature on community politics and community action, paying particular attention
to the United States’ “war against poverty”; to develop skills in analysing the politics
of communities and of welfare delivery systems and an appreciation of modes and
possibilities of intervention and community mobilisation. This unit will be
substituted by Politics and Information in 1981.

POLITICS AND INFORMATION
Semester: 11| 3 class contact hours
8 week hours
120 semester hours
Pre-requisite:
Political Behaviour, and enrolment in at least the third semester of the full time
course (or its part-time equivalent).
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Objectives:

Introduction to concepts and idea of information as a political resource.
Information and the Professions: the institutionalization of specialized knowledge
in professions fosters the development of power-powerless relations between
professional and client seeking meaningful information.

Information and Organizations: internal and external information needs; gatekeeper
roles; formal and informal information networks.

Information and Governments: role of information in policy processes of
government. Public Access to Information: relationship between public access to
information and liberal democracies; access to information as pre-requisite to
participation; freedom of information legislation and ‘open government’; role of
information brokers.

Public Freedom from Information: the fate of individual and organizational rights to
privacy in the face of technological developments in information storage and
combination; government intelligence agencies and difficulties of control over
them.

AUSTRALIAN POLITICAL ISSUES
Semesters: V and VI 3 class contact hours
10 week hours
150 semester hours
Pre-requisites:
Political Behaviour and at least one Level Two politics course, and enrolmentin at
least the fifth semester of the full-time course (or its part-time equivalent).
Objectives:
This course requires the student to select a contemporary Australian political
topic, research a specific aspect of it, research it (using, for example, public
documents, private interviews, observation or survey)and presenta written, 6000-8000
word report. The research must be supervised by an appropriately-qualified staff
member and students will not be permitted to undertake a study for which no
adequate superviser can be found. While this is not a formal, lecture-and-
workshop course, students will be expectto meetregularlyforthe firstfew weeks to
report progress and discuss problems.

THE MODERN STATE: THEORY AND PRACTICE

Semester: V 3 class contact hours
10 week hours
150 semester hours
Pre-requisites:
Political Behaviour and at least one Level Two Politics course, and enrolment in at
least the fifth semester of the full-time course (or its part-time equivalent),
Objectives:
To introduce students to some important bodies of systematic thought about the
State developed during the past three hundred years; bring students to an
awareness of the historical processes of the development of political thought and
its inter-relationship with social development; examine methodologies of
theoretical development especially of normative theory; raise and develop
important theoretical questions concerning the State and its inter-relationship with
society; political theorists considered will include Hobbes. Locke, Rousseau, Mill,
Miliband and Poulantzas; refine students” ability to appraise critically theoretical
writings.
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SOCIAL ENQUIRY

Semester: V 3 class contact hours
10 week hours
150 semester hours
Pre-requisites:
Society & Culture, Communication I, Quantitative Methods I, and
enrolment in at least the fifth semester of the fulltime course or its
part-time equivalent.

Objectives:

The Social and Political Context of Enquiry: Enquiry as both a social and a political
enterprise; research into the social domain; social and political judgements on
research methodology and product.

The Ethics of Social Research: social research, by its very nature, cannot be
ethically neutral; there are two aspects to the problem of ethics in social research
— first the more general problem of moral treatment of other human beings and
second, the particular ethical problems associated with scholarly research.
Modes of Social Research: there is a variety of possible modes of social research
and students will be encouraged to develop criteria for determining the most
appropriate research method for a particular problem.

Policy Implications of Research Findings: drawing conclusions from the data for
policy evaluation; presenting conclusions and/or recommendations in order to
influence poticy formulation.

Relationship between Policy Recommendation and Statement and Implementation.

SOCIAL DYNAMICS

Semester: | or Il 2 class contact hours

Pre-requisite:

None

Objectives:

To develop an analysis of the processes of social change in post
World War Il Australian society, with particular emphasis on the
relationship between changes in economic, social and political
structures.

To develop an analysis of the ways in which these processes of
social change impinge upon the work situations of students in the
course.

To develop the ability to apply conceptual frameworks in order to
provide explanations of social phenomena and processes. Of
particular importance here is the application of concepts to the
work situations of the students.

COMMUNITY STUDIES

Semester: Il 2 class contact hours
Pre-requisites:

Social Dynamics A, Social Economics A.

Objectives:

To increase students’ awareness of their social environment and to provide them
with the skills and theoretical perspectives required for the analysis of local social
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systems as elements within Australian society. These perspectives and skills will be
drawn from sociology. politics and economics and will be chosen with the
particular needs of administrators in mind.

The unit examines the meaning of the term “community” in contemporary
Australian society and analyses the concept as it is used by administrators at the
local level and in wider social policy. The particular characteristics of a number of
types of local social system are explained in terms of wider social processes
through a consideration of the economic and political aspects of spatial
development in Australia. In an examination of population concentrations, urban
structure is considered as an allocative mechanism that influences the social
composition and real income of particular local areas. Once students have a
theoretical understanding of the issues of spatial development, skills are developed
in the empirical investigation of social interaction, participation and political
organization at the local level, placing particular emphasis on the role of
administrators within the local social system.

EDUCATIONAL ANALYSIS

Semester: | 2 class contact hours

Pre-requisite:

Social Dynamics A.

Objectives:

To develop an understanding of the nature and function of education as a social
process and as a field of study: to develop an appreciation of significant concepts of
the nature of learmning and teaching; to examine basic concepts and methods used
in the analysis of educational situations, and in the construction of educational
thearies; to examine major contemporary approaches to educational design and
practice; to analyse and evaluate the philosophical and psychological assumptions
underlying contemporary approaches to educational analysis and design; to
examine curricular manifestations of alternative approaches to educational design.
identifying in general terms the teaching strategies most commonly associated
with each approach.

DEPRIVATION AND INTERVENTION

Semester: | 2 class contact hours

Pre-requisite:

Social Dynamics A.

Objectives:

To enable students to recognise the extent and meaning of human deprivation, and
its psychological and social dimensions; to develop an understanding of the causes
of deprivation and its consequence for individuals and society; to examine ways in
which western society intervenes in the cycle of deprivation at both private and
governmental levels, and the values underlying such intervention; to examine the
impact of different modes of intervention on deprived individuals and groups, the
range of responses available to them, and the longer term social consequences,
intended and unintended; to develop an appreciation that all needs cannot be met
all the time, and that social priorities as determined by political and other processes
will define which needs are to be met.

SOCIAL SERVICE SYSTEMS

Semester: || 2 class contact hours

Pre-requisite:

Deprivation and Intervention
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Objectives:

To study the development and role of social services in modern industrial societies:
to examine the main features of the social service systems of selected countries,
with special reference to Australia; to study in some detail the arrangements for the
delivery of social services in Australia; to look briefly at the way some roughly
comparable countries organize the delivery of their social services: to examine
theoretical tools available for analysing the structure and functioning of social
service organizations and systems; to examine problems involved in the delivery of
social services.

EDUCATIONAL INSTITUTIONS AND SYSTEMS

Semester: || 2 class contact hours

Pre-requisite:

Educational Analysis

Objectives:

To describe the evolution of educational systems and institutions in Australia in
terms of sociaf, cultural and other factors; to examine the contemporary scene in
Australian education, focusing on salient issues and controversies; to develop
skills in the analysis and evaluation of the literature; to develop skill in the selection
and use of primary and secondary sources of information.

LEISURE AND RECREATION

Semester: l or I 2 class contact hours

Pre-requisites:

None

Obijectives:

To examine the concepts of work leisure and recreation in industrial societies; to
trace the historical development of Australian patterns of leisure and recreation; to
analyse sub-cultural variables relevant to participation in, and commitment to
particular recreational forms; to assess the psychological and sociological
functions of various leisure activities and examine the relationship between
recreational values and wider societal values; to examine the relationship between
particular recreational forms and other aspects of social structure; to predict future
trends in leisure and recreational needs and seek new directions and alternative
choices for workers in the field.

RECREATION INSTITUTIONS AND SYSTEMS

Semaster: |l 2 class contact hours

Pre-requisite:

Leisure and Recreation, Social Dynamics

Objectives:

To study the development and the role of recreation and leisure services in modern
industrial societies; to examine the main features of the recreation and leisure
service systems of selected countries, with special reference to Australia; to study
in some detail the arrangements for the delivery of recreation and leisure services in
Australia; to examine theoretical tools available for analysing the structure and
functioning of recreation and leisure service organizations and systems; to examine
problems involved in the delivery of recreation and leisure services; to examine the
literature on some of the current issues relating to the institutional forms and
practices of administrators in recreation/leisure settings.
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THE PUBLIC/PRIVATE DOMAIN

Semester: | 2 class contact hours

Pre-requisites:

Social Dynamics A; Social Economics A.

Objectives:

To develop an understanding of the structural linkages which exist between what
have been termed the “public” and “private” sectors; to develop an appreciation of
how these structural interdependencies emerged, and how they are likely to
develop in the immediate future; to develop an appreciation of how the
public/private domain affects and constrains managerial activity in both sectors; to
examine cases of the inter-action between “public” and “private” structures and
develop an understanding of the processes, relationships, tensions and
contradictions which result; to examine how practitioners and observers of
management in both sectors have perceived the public/private domain, and to
examine the implications of such perspectives.

PUBLIC INSTITUTIONS AND SYSTEMS

Semester: || 2 class contact hours

Pre-requisite:

Public/Private Domain.

Objectives:

To provide an understanding of the institutional environment of public
administration in Australia; to examine the traditional concept of the role of the
public administrator and the challenges to which it is now subjected:; to develop an
appreciation of the administrative process as a set of relationships both inside and
outside formal organizational structures; to introduce the current debate about the
nature and composition of public organizations (e.g. accountability, a representative
public service etc.) and the structure of government organizations
(e.g. organizational design, decentralisation, access, etc.); to examine the extent to
which there have been changes in the nature, composition and structure of public
organizations.

EDUCATIONAL POLICY

Semester: i1 2 class contact hours

Pre-requisites:

Educational Institutions and Systems; Managerial Decision Making.
Objectives:

To introduce students to the study of policy-making, with particular emphasis on
the field of educational policies; to develop an appreciation of the political, social
and institutional pressures which affect the formation and implementation of
educational policy in Australia; to provide students with a range of skills and
technigues for use in policy making; and, as a corollary, develop an understanding
of what social science can and cannot do for policy-makers; to practise students in
aspects of the policy-making process by a thorough examination of one or two
recent major cases of educational policy formation.
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SOCIAL POLICY

Semester: |l| 2 class contact hour

Pre-requisites:

Social Service Systems; Managerial Decision Making.

Objectives:

To introduce students to the study of policy-making with particular emphasis on
the field of social policy: to develop an appreciation of the political, social, and
institutional pressures which affect the formation and implementation of social
policy in Australia; to provide students with a range of skills and techniques for use
in policy making; and. as a corollary, to develop an understanding of what social
science can and cannot do for policy makers; to practice students in aspects of the
policy-making process by a thorough examination of one or two recent major cases
of social policy formation.

SOCIAL ADMINISTRATION

Semester: IV 2 class contact hours

Pre-requisite:

Social Policy; Management Information Systems.

Objectives:

To assess leading issues in ‘social administration’; to practise students in dealing
with administrative (as distinct from policy) situations in the field of social welfare:
to consider and evaluate individual research projects.

EDUCATIONAL ADMINISTRATION.

Semester: IV 2 class contact hours

Pre-requisites: o
Educational Policy; Organisation Structure and Change; Manage-

ment information Systems.

Objectives:

To examine changing concerns in the literature of educational administration, in
historical perspective; to investigate problems commonly associated with the
tasks, personnel and environment of educational institutions; to identify major
factors influencing personnel to initiate, accept or resist change; to practise
students in dealing with administrative situations in education; to consider and
evaluate samples of current research in educational administration.

RECREATION POLICY

Semester:; Il1 2 class contact hours

Pre-requisites:

Recreation Institutions and Systems; Managerial Decision Making.
Objectives:

To introduce students to the study of policy-making with particular emphasis on
the field of recreation policy; to develop an appreciation of the political, social and
institutional pressures which affect the formation and implementation of recreation
policy in Australia; to develop insights into the political alternatives available to
sporting and recreational decision-makers by exploring the political resources,
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tactics and successes of some of the major pressure groups associated with sport
and recreation in Australia; to acquaint students with the concepts of value theory
as a ‘rational’ basis for the formation and comparison of policy objectives; 1o
provide students with the basic skills and techniques for the definition and analysis
of problems, the generation of alternative policy options and the evaluation and
prescription of policy recommendations; to practise students in the analysis of the
policy-making process by a thorough examination of one or two recent major cases
of recreation policy formation.

RECREATION ADMINISTRATION

Semester: IV 2 class contact hours

Pre-requisites:

Recreation Policy, Management Information Systems

Objectives:

To assess leading issues in recreation administration; to investigate problems
commonly associated with the tasks, personnel and environment of recreation
administration; to develop the skills and technigues necessary for the planning
(including implementation analysis), administration, monitoring and evaluation of
projects; to develop skills in dealing with administrative problems in leisure/
recreation settings.

THE POLICY PROCESS

Semester: || 2 class contact hours

Pre-requisites:

Managerial Decision-Making: Public Institutions and Systems.

Objectives:

To consider the values and assumptions underlying the concept of policy; to
distinguish “policy’ as an organizational outcome from ‘policy’ as administrative
action; and by examining both the literature on the subject and actual practice to
assess the extent to which ‘policy’ is an appropriate concept for explaining or
controlling the pattern of organization activity; to examine the pattern of structural
linkages. inside organizations and between them, within which the policy process
takes place, and to identify administrative and other roles within the policy process:
to survey attempts to develop rational aids to policy formulation; specifically those
concerned with understanding complex choice situations, identifying and tapping
relevant data sources, assessing costs and benefits, and predicting outcomes; to
examine the relationship between the policy process and the outcomes of
organizational activity, and in particular, to survey attempts at assessing the impact
of organizational action, programme evaluation and feedback and learning in the
policy process.

MANAGEMENT IN THE PUBLIC SECTOR

Semester: IV 2 class contact hours

Pre-requisites:

The Policy Process; Management Information Systems.

Objectives:

To investigate problems commonly associated with the tasks, personnel and
environment “of public administration; to develop the skills and techniques
necessary for the planning {including implementation analysis), administration,
monitoring and evaluation of projects; to develop skills in dealing with middle
management problems in the public sphere.
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CURRICULUM DESIGN

Semester: |V 2 class contact hours

Pre-requisite:

Social Dynamics.

Obijectives:

The purpose of the unit is to provide students of administration with skills in
curriculum design and insight into the complementary professional roles and
responsibilities of administrators and others directly engaged in educational
processes at all levels in various types of institutions. More specifically the purpose
is to enable the student: to apply the systems approach to curriculum design; to
identify the assumptions underlying some curriculum practices and to consider
their validity for contemporary purposes: to deepen insights into the nature and
function of theories and theorising by examining ‘Curriculum Theory’; to develop
skills in making decisions relating to curriculum matters consistent with the
professional role of the administrator and the professional concerns of others
directly involved in the educative process.

ORGANIZATION BEHAVIOUR

Semesters: | and I 3 class contact hours
6 week hours

90 semester hours

Pre-requisite:

None.

Objectives:

To develop an understanding of the organizational, structural, socio-cultural and

psychological variables affecting the actions and interaction of people in

organisations; to analyse the causal relationships between these variables,

developing an appreciation of the organization as a source of confiict between

organizational role requirements and individual role requirements and individual

satisfactions; to consider and evaluate various models used in the analysis of

organizational behaviour and their utility for practitioners and for the development

of the discipline.

INDUSTRIAL SOCIOLOGY
Semester: IlI 3 class contact hours
8 week hours

120 semester hours

Pre-requisites:

Society and Culture.

Objectives:

To examine the organization of work in industrial societies paying special attention

to the distribution of control with a view to demonstrating that it does not devolve

meritoriously: that authority is not ordered with efficiency as the only goal; to

demonstrate the role of ideologies and that the flow of work and distribution of

technology are not natural outcomes of modern science; to examine and explain

the response patterns of subordinates to work; to study the implications of new

forms of technology on workplace relations.
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CORPORATE STRATEGY

Semester: V 3 class contact hours
10 week hours
150 semester hours
Pre-requisites:
Economy and Society II; Commercial Law; Managerial Decision Making.
Objectives:
To develop an understanding of the process of strategy formuiation in the firm,
which will serve as a framework for studying major policy decisions in business
situations. To understand the market structure of important segments of Australian
industry and draw implications for individual firms; to study in some depth the legal
and regulatory environment influencing major policy decisions in Australian firms;
to develop an ability to consider environmental change and assess its likely impact
on the firm; to gain some insight into the process of policy-making by simulating
typical practical situations.

MARKETING FOR MANAGERS

Semeasters: IV or VI 3 class contact hours
8 week hours
120 semester hours
Pre-requisites:
Economy and Society II: Quantitative Methods Il and Managerial Decision Making.
Objectives:
To develop an understanding of the marketing environment; to understand the total
marketing function in particular with respect to planning and decision-making: to
study the legal and regulatory environment influencing major marketing decisions
in Australia; to apply a knowledge of accounting techniques, economics and
quantitative methods to marketing and market research decisions; to increase the
practicability of business education by simulating typical business situations.

BUREAUCRACY

Semester: IV 3 class contact hours
8 week hours
120 semester hours
Pre-requisite:
Industrial Sociology.
Objectives:
To analyse the major theories of bureaucracy, their historical backgrounds, and the
main disputes surrounding them; to examine in detail major empirical studies of
bureaucracy in different settings as one basis for assessing the merits of disputed
theories; to assess the utility of the bureaucratic model for the analysis of patterns
of authority and leadership and processes of change in Australian society and in
different types of organization; to examine the effect of increasing bureaucracy on
the social, occupational and organizational structures of modern society; to
examine modifications of, and suggested alternatives to, the bureaucratic model
as desirable organizational patterns.
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Pre-requisite:
Economy and Society i 3 class contact hours
10 week hours
150 semester hours
Objectives:
To introduce students to the academic study of Employee Relations; to describe
and analyse the Australian system of employee relations, its actors and their
interactions, within the system: to consider the indicators by which the
effectiveness of Austraiian Employee Relations may be assessed. and in this
context, to evaluate the outcomes of interaction; to practice students in the
practical skills and techniques required in the ongoing employee relations function;
to provide an adequate framework and level of understanding within which to
subsequently discuss and assess the theoretical and professional issues of
Employee Relations.
The course will discuss the history, structure and practice of trade unions;
employers associations:; legal, economic and social arbitration: wage determination;
job evaluation; job analysis; the selection process; performance appraisal; strikes,
absenteeism and labour turnover.

PUBLIC ADMINISTRATION

Semester: V 3 class contact hours
10 weeks

150 semester hours

Pre-requisites:

Political Behaviour; Bureaucracy.

Objectives:

To examine the role and character of the public service in modern societies, with

particular reference to Australia; to develop an understanding of the institutional

environment in which the public administrator operates, and provide a basis for a

critical evaluation of the nature, scope and special problems of public administration.

HEALTH/WELFARE SYSTEMS

Semester: IX 3 class contact hours
10 week hours
150 semester hours
Pre-requisites:
Management Theory, Deprivation and Intervention.
Objectives:
To examine in some detail the arrangements for the delivery of health and welfare
services in Australia. To develop some critical perspectives on the Australian
delivery system by comparison with selected overseas countries. To understand
the dynamics of growth of health and welfare services in western industrial
societies, particularly Australia. To examine the theoretical tools available for
analysing the structure and functioning of health and welfare organizations and
systems. To examine the criticisms offered of Australia’s health/welfare system and
evaluate various remedies. To develop in students an appreciation of how to
operate effectively within the health/welfare system.



36504 RESEARCH FOR MARKETING PROBLEMS
3 class hours
10 week hours
150 semester hours
Pre-requisites:
Marketing for Managers.
Objectives:
To impart a knowledge of research applications to marketing problems as a
systematic and analytical process harnessed to the identification, understanding.
and solution of problems associated with the marketing management process. As
a corollary to this, students will become acquainted with the language, literature,
and procedures of marketing research design and analysis; the formulation and
testing of hypotheses; sources of data and their prescription; methods of data
callection and organisation, including univariate, multivariate applications and
techniques of model-building; and develop skillsin both the application of research
techniques and the interpretation and implication of research findings.
To develop an appreciation of the relationship between knowledge and action on
the one hand, and the researcher/policy-maker on the other. This will involve a
knowledge of the theory and method of evaluation of the justification for
undertaking research, in relation to the decision-making process of problem
solving.
To develop students to a point whereby they can either efficiently conduct
marketing research, initially under supervision, or, alternatively, be able to
rationally evaluate the results of marketing as it specifically applies to their function
within the business organisation. In both cases. students will be capable of using
their acquired skills as part of a disciplined approach to the solution of marketing
problems.

36506 EMPLOYEE RELATIONS i
Semester: V 3 class contact hours
8 week hours
120 semester hours
Pre-requisite:
Employee Relations |
Objectives:
To build on and develop the framework of Australian Employee
Relations introduced in Employee Relations |. The unit will
consider conflict and methods of control at the organisational
level of employee relations, expanding to contrast and compare
different industry systems, in both bilue collar and white collar
industries. The role of the state in employee relations will then be
examined, in conjunction with case studies of public policy
initiatives. The unit will also analyse the role of theories of
industrial relations and personnel management, and develop an
integrating conceptual framework.

36601 ORGANIZATION ADAPTATION AND CHANGE
Semester: V 3 class contact hours
10 week hours
150 semester hours
Pre-requisites:
Bureaucracy and Organization Behaviour.
Objectives:
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To recapitulate upon the disciplinary skills developed and knowledge acquired
through the previous study of alternative perspectives and theories explaining the
phenomenon of organizations and the behaviour of man in organizational settings;
to analyse the concepts of change, adaptation and progress; to uncover the
theoretical, ideological and philosophical bases of the concept of change and
adaptation in organizations and to measure these concepts against the record of
events, thereby to provide new insights into the nature of organizations and
organizations in action; to explore, describe and classify organizational reaction to
internal and external pressures for change and the adequacy of the response to
resistance to change; to examine the motives, strategies, techniques and
measures employed in planned organizational adaptation and change; to examine
in detail major empirical studies of planned and unplanned organization adaptation
and change, in business and in organizations generally.

ORGANIZATION DESIGN

Semester: VI 3 class contact hours
10 week hours

150 semester hours

Pre-requisite:

Organization Adaptation and Change.

Co-requisite:

Management Theory.

Objectives:

Organization Design is a co-termination unit in the Administrative Studies Major in
the Bachelor of Business Degree. Its overall aim is to provide the student with the
opportunity to apply skills acquired in earlier units of the sequence, and to equip
him with those disciplinary, analytical and vocational skills peculiar to organization
design problems. Its specific objectives are:

To recapitulate upon the disciplinary skills and knowledge contributed by
organization theory to the diagnosis and analysis of organizational behaviour: to
introduce the student to the theory and practice of organization design by way of a
comparative analysis of historical design approaches; to explore various
conceptual frameworks for understanding an organization’s current strengths and
weaknesses and to help determine what design changes will move a particular
organization towards a better fit with the demands of its specific environment: to
develop in students the analytic ability to be able to identify and measure the
system of variables affecting organization design: to equip students with those
synthetic skills and techniques required for the systematic design and planning of
organizational structures, practices and operating mechanisms: to practice
students in prescriptive design skills within a vocational context (i.e. designs for
specific purposes), through a field project in either business or government.

MANAGEMENT THEORY

Semester: VI 3 class contact hours
10 week hours

150 semester hours

Pre-requisite:

Organization Adaptation and Change.

Objectives:

To examine management as a social phenomenon; to examine modes of thinking

about management, by analysing leading “theories” and empirical studies of

management, in relation to alternative historical settings: alternative management

structures; the decision-making. implementation and control functions of

management; alternative institutional settings.
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To develop an appreciation of the dynamics of managerial behaviour and the nature
of managerial “success”; to deepen insights into the nature of theorising and the
cumulative “development” of bodies of knowledge: to develop intellectual and
appreciative skills which are likely to be transferable to managerial situations: to
practise students in the analysis of managerial situations.

PUBLIC POLICY

Semester: VI 3 class contact hours
10 week hours
150 semester hours
Pre-requisites:
Economy and Society lll, and Public Administration or Health/Welfare Systems.
Objectives:
To develop in students an understanding of the dimensions of public policy issues;
give some insights into how economic policy is made in the public sector, using
contemporary Australian problems and issues as case studies; to develop an
understanding of the social and political context in which economic policy is
formulated and implemented; give an understanding of the analytical tools and
models relevant to public policy problems.

EMPLOYEE RELATIONS lii

Semester VI 3 class contact hours
10 week hours
150 semester hours
Pre-requisite:
Employee Relations Il
Objectives:
To consider the major professional and practical issues in
employee relations management. The unit will examine the
requirements involved in setting up an organisation’s Employee
Relations function and the development of appropriate policies
and practices. A comparison of the conventional areas of
employee relations policies and practices with more recent
innovative strategies will be made. Practice in traditional areas
such as advocacy and negotiation in dispute settlement will be an
integral part of the unit, as will an understanding of the developing
areas of employee relations, such as Human Resources
Accounting and “Organisational Development” (broadly defined).

INDIVIDUAL AND ORGANISATION

Semester: |l 2 class contact hours
Pre-requisite:

Organisation and Management

Objectives:

To develop understanding of the actions and interactions of people in organisations;
to critically evaluate theories of organisations; to examine relationships between
existing organisations, and between individuals working within organisations and
those groups the organisations serve; to provide experiential insights into
relationships in organisational situations; to introduce students to modes of
thinking about organisations and analyses of them:; to provide students with means
to critically evaluate the practices of their own organisations.
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ORGANIZATION AND MANAGEMENT

‘Semester | 2 class contact hours

Pre-requistite:

Social Dynamics A or B or Social Economics A or B

Objectives:

To describe current knowledge and modes of thinking about organizations and
management; to further practise studentsin organization analysis; to assess modes
of thinking about management by analysing leading “theories” and empirical
studies of management; to develop an appreciation of the dynamics of managerial
behaviour and the nature of managerial “success”; to deepen insights into the
nature of theorising and the cumulative “development” of bodies of knowledge: to
develop intellectual and appreciative skills that are likely to be transferable to
managerial situations; to examine management as a social phenomenon.

ORGANIZATION STRUCTURE AND CHANGE

Semester: | 2 class contact hours

Pre-requisites:

Organization and Management

Objectives:

To examine major theories of organization structure, in the context of differing
environmental and organizational situations; to describe and classify empirical
data about organizational reactions to internal and external pressures; to examine
strategies and technigues used in planning adaptation and change in organizations:
to examine in some detail major empirical studies of planned and unplanned
organizational change: to develop an appreciation of the structural implications of
strategic management action and most importantly, how management
manipulates and changes organizational structures to achieve its specific
objectives.

ORGANIZATION DESIGN

Semester: |V 2 class contact hours

Pre-requisites:

Organization Structure and Change

Objectives:

To familiarise students with theories and techniques of organization design and
design models: to analyse historical change in design theories; to practise students
in organization design generally; to practise students in applying design theories
and models to existent or simulated situations in their area of specialisation.
The prerequisite unit Organization Structure and Change examined how
organizations are structured and may be changed to achieve specific objectives of
management. Organization design explores alternative ways of achieving
restructuring organisations in particular stages of development, operating in
particular markets or publics, or facing various environmental contingencies. The
relationship between organization design as the accumulation of incremental
management decisions and/or as a ‘learning model’ directed towards the
achievement of a self-designing organization, is explored in the course.
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Library and Information Studies

INFORMATION AGENCIES IB

Semester: | 2 class contact hours
6 week hours
78 semester hours
Pre-requisite:
None.
For Objectives see 41105 Information Agencies {A.

INFORMATION RESOURCES 1B

Semester: | 3 class contact hours
6 week hours
78 semester hours
Pre-requisite:
None.
For Objectives see 411086 Information Resources IA.

INFORMATION METHODS IB

Semester: || 3 class contact hours
6 week hours
78 semester hours
Pre-requisites:
None.
For Objectives see 41108 Information Methods IA.

INFORMATION AGENCIES IA

Semester: | 3 class contact hours
6 week hours

78 semester hours

Pre-requisites:

None.

Objectives:

To introduce students to the variety of information agencies; identify the role and

tasks of the librarian/information worker. examine the requirements for his/her

education and training; identify the agencies’ role, characteristics and organization

against a background of historical development; indicate types and levels of

personnel required against a background of the development of education for

information studies; familiarise students with the development of the profession of

librarianship and information science.

INFORMATION RESOURCES IA

Semaeaster: | 3 class contact hours
6 week hours

78 semester hours

Pre-requisite:

None.

Objectives:

To study the generation of information, examine the variety of formats, the types of

resources, with special emphasis on basic reference, determine criteria for the

selection of the variety of types of resources; identify general selection guides and

reviewing aids for types: familiarise students with the formulation of policies for

selecting resources for types of libraries/information services.
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INFORMATION USERS IA

Semester: Il 3 class contact hours
6 week hours

78 semester hours

Pre-requisites:

None.

Objectives:

To determine the characteristics of users’ categories in relation to age. physical

environment, social, economic and cultural conditions, education and work:

establish their information needs through a study of information surveys and user

studies; to provide the student with first hand experience of an individual person’s

information needs; guide and assist the student to meet these.

INFORMATION METHODS IA

Semester: || 3 class contact hours
6 week hours

78 semester hours

Pre-requisites:

None.

Objectives:

To understand the methods of organizing information to ensure retrieval: analyse

information materials according to content, subject and form; describe, evaluate

and apply methods of classifying and indexing information materials: and of

compiling subject heading lists, indexes and abstracts.

INFORMATION USERS

For objectives see 41114 Information Users IB.

INFORMATION RESOURCES IIB

Semaester: | 2 class contact hours
5 week hours
65 semester hours
Objectives:
To examine the variety of non-print resources; determine criteria for the selection:
identify and evaluate against the criteria and in relation to a selection policy;
examine the variety of related equipment and establish criteria for the selection of
any equipment required for the use of resources; identify. evaluate and operate;
produce. adapt and supervise the production of materials when such resources are
unavailable commercially.

INFORMATION RESOURCES IIB and
INFORMATION RESOURCES II

For objectives see 41212 Information Resources 1B, Sections 1 - 2, Sections 2
must be Young Adult Reading Resources.

INFORMATION USERS IB

Semester: | 4 class contact hours
8 week hours

104 semester hours

Pre-requisites:

None.

Objectives:

To determine the characteristics of users’ categories in relation to age. physical

environment, social, economic and cultural conditions, education and work:
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establish their information needs through a study of information surveys and user
studies; provide the student with first hand experience of an individual person’s
information needs; guide and assist the student to meet these. To identify and
evaluate existing patterns and systems of meeting information needs for categories
of users, and services which have evolved to meet them; provide first hand
experience of the success of an existing library system in meeting an idividual
person’s information needs; guide and assist the student to meet these from
additional existing library systems.

ISSUES IN LIBRARIANSHIP IB

Semester: |1 2 class contact hours
6 week hours
78 semester hours
Pre-requisites:
Information Users IB; Information Methods IB.
For Objectives see 41508 Issues in Librarianship 1A

INFORMATION METHODS IiB

Semester: || 6 class contact hours
15 week hours
195 semester hours
Pre-requisite:
Information Methods 1B.

SECTION 1

Objectives:

To understand the methods of organizing and controlling information to ensure
retrieval; analyse information materials according to identification and control;
describe, evaluate and apply methods of identifying and controlling information for
retrieval; identify the problems of information retrieval and the library's response to
such problems.

SECTION 2

Objectives:

To examine the library as a complex system and as an organization; describe,
evaluate and apply methods of organizing libraries and information services (other
organizations); allocate financial provision (preparation of estimates and budget
control).

To describe and evaluate the utilisation of personnel within types of libraries and
information agencies and apply the principles of personnel management and
supervision to the selection and management of staff; develop architectural briefs
for designing facilities for library and information services; describe, evaluate and
apply methods of acquiring information sources, of cataloguing and classifying,
and of organizing. controlling and making available for use.

To consider methods of evaluating the effectiveness of the library as an information
system, compile and maintain statistics and prepare and submit reports relevant
to the development of library service; consider relevant research reports on the
effectiveness of library systems; devise objectives for service and carry out plans for
implementation, promotion and innovation.
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SECTION 3

Objectives:

To delineate the major factors which are causing pressures on library information
systems; describe and evaluate the application of computer-based systems to
library organizations; gain an understanding of the fundamentals of computer
science relevant to the professional needs of librarians; describe and evaluate
various data base systems of direct concern to libraries and library networks;
examine and evaluate the MARC system as an example of a national machine
readable cataloguing data base; consider the management aspects of computer-
based information systems in libraries; develop the sequence of steps essential to
the introduction of automated systems into the library.

INFORMATION USERS IIA

Semester: IV 3 class contact hours
6 week hours
78 semester hours

Pre-requisites:

Information Users |A.

Objectives:

To identify and evaluate existing patterns and systems of meeting information
needs for categories of users; identify and evaluate existing services which have
been evolved to meet information needs for categories of users; provide the
student with first hand experience of the success of an existing library system in
meeting an individual person’s information needs; guide and assist the student to
meet these information needs from additional existing library systems.

INFORMATION METHODS IIA

Semester: 111 3 class contact hours
6 week hours

78 semester hours

Pre-requisite:

Information Methods IA.

Objectives:

To understand the methods of organizing and controlling information to ensure

retrieval; analyse information materials according to identification and controf;

describe, evaluate and apply methods of identifying and controlling information for

retrieval; identify the problems of information retrieval and library's response to

such problems.

INFORMATION METHODS IIA
For Objectives see 41204 Information Methods 1B, Sections 1, 2.

INFORMATION RESOURCES IIIB

Semester: || 4 class contact hours
10 week hours
130 semester hours
Pre-requisite:
Information Resources IB.

SECTION 1
Objectives:
To study specific aspects in the generation of information in the humanities, social
sciences, sciences, and applied sciences; examine the variety of resources in these
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areas; determine criteria for the selection; identify specific selection guides and
reviewing aids in these subject areas; identify and evaluate against the determined
criteria and in relation to selection policies.

SECTION 2

Objectives:

To enable students to work independently in ONE selected area of information
resources listed below; within the area, to identify the methods of generating these
information resources; determine the criteria for the selection of such resources:;
identify, evaluate and select such resources on the basis of this criteria and in
relation to a selection policy for a specific library.

INFORMATION RESOURCES IIA
Semester: H 3 class contact hours
8 week hours

104 semester hours

Pre-requisite:

Information Resources IA.

Objectives:

To examine the variety of non-print resources: determine criteria for the selection of

such resources: identify and evaluate such resources against the criteria and in

relation to a selection policy: examine the variety of related equipment and

establish criteria for the selection of any equipment required for the use of

resources: identify, evaluate and operate such equipment: produce, adapt and

supervise the production of materials when such resources are unavailable

commercially.

INFORMATION USERS IIB

Semester: |l 2 class contact hours
Pre-requisite: 4 week hours
Information Users IB 52 semester hours
Objectives:

To prepare and present a proposal for an investigation into the information needs of
a specific group of people; understand basic research methods used in such an
investigation.

INFORMATION USERS IIIA

Semester: V 2 class contact hours
8 week hours

104 semester hours

Pre-requisite:

Information users IIA.

Objectives:

To prepare and present a proposal for an investigation into the information needs of

a specific group of people; understand basic research methods used in such an

investigation.

INFORMATION METHODS IlIIA

Semester: |V 3 class contact hours
8 week hours

104 semester hours

Pre-requisite:

Information Methods A,

Objectives:

To examine the library as a complex system and as an organization; describe,

evaluate and apply methods of organizing libraries and information services in
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relation to other organizations; allocate financial provision in relation to preparation
of estimates and budget control; describe and evaluate the utilisation of personnel
with types of libraries and information agencies and apply the principles of
personnel management and supervision to the selection and management of staff;
develop architectural briefs for the designing of facilities for library and information
services; describe, evaluate and apply methods of acquiring information sources,
of cataloguing and classifying such materials, and of organizing, controlling and
making available such materials for use; consider methods of evaluating the
effectiveness of the library as an information system and compile and maintain
statistics and prepare and submit reports relevant to the development of library
service, and consider relevant research reports on the effectiveness of library
systems; devise objectives for service and carry out plans for implementation,
promotion and innovation.

INFORMATION RESOURCES lIIA

Semester: 11| 3 class contact hours
6 week hours

78 semester hours

Pre-requisite:

Information Resources IIA.

Objectives:

To study specific aspects in the generation of information in the humanities, social

sciences, sciences, and applied sciences; examine the variety of resources in these

areas; determine criteria for the selection; identify specific selection guides and

reviewing aids in these subject areas; identify and evaluate against the determined

criteria and in relation to selection policies.

INFORMATION RESOURCES IVA, IVB, IVC

Semesters: IV, V, VI 2 class contact hours
8 week hours

104 semester hours

Pre-requisite:

Information Resources IHA.

Objectives:

To enable students to work independently in THREE selected areas of information

resources. In each area to identify the methods of generating these information

resources: determine the criteria for the selection of such resources: identify,

evaluate and select such resources on the basis of this criteria and in relation to a

selection policy for a specific library.

INFORMATION USERS IVA

Semester: VI 2 class contact hours
8 week hours

104 semester hours

Pre-requisite:

Information Users (A,

Objectives:

To carry out an investigation into the information needs of a specific group of

people; utilise basic research methods in such an investigation; comment on the

existing types and recommend new or varied types of information patterns systems

to meet the information needs of the group of people selected; comment on the

effectiveness of existing information services and recommend new or varied types

of information services to meet the information needs of the group of people

selected.
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INFORMATION METHODS IVA

Semester: V 3 class contact hours
8 week hours
104 semester hours
Pre-requisite:
Information Methods IIA.
Objecitves:
To delineate the major factors which are causing pressures on library information
systems; describe and evaluate the application of computer-based systems to
library organizations; gain an understanding of the fundamentals of computer
science relevant to the professional needs of librarians: describe and evaluate
various data base systems of direct concern to libraries and library networks;
examine and evaluate the MARC system as an example of a national machine
readable cataloguing data base; consider the management aspects of computer-
based information systems in libraries; develop the sequence of steps essential to
the introduction of automated systems into the library.

ISSUES IN LIBRARIANSHIP IA

Semester: VI 2 class contact hours
8 week hours

104 semester hours

Pre-requisites:

Information Users [IIA; Information Methods IVA.

Objectives:

To provide an opportunity for students to synthesise the knowledge and learning

experiences gained in the course; to recognise the need to consider change and the

issues resulting from change in the light of the total information scene; to

reconsider previous units of the course in the light of new developments which in

turn may suggest reshaping of these units.
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Recreation and Community Studies

The Department of Recreation and Community Studies offers a series of
specialized units in Recreation and Field Work. All other units in the
Associate Diploma in Recreation are serviced by other departments.
Descriptions of these units, listed below, can be found in the appropriate

department’s semester unit outlines.

Leisure/Recreation Studies

Sociology of Leisure

Vocational Studies
Recreation |, 11, IIIA, 11iB

Participant Skills

Aquatics | & Il

Children’s Literature

Dance in Recreation | & Il
Information Resources 1A, IVA
Leisure Craft |, 1A, 1IB, IIC
Local Natural Communities
National Park Field Study
Regional Natural Communities
Music in Recreation | & Il
Outdoor Recreation

Physical Recreation

1 &Il

Field Work
I, HA, 1B, 1A, 1IB, IVA, IVB

Preparatory Studies

Communication |
Educational Psychology |
Organizational Behaviour
Human Biology
Sociology of Community
Society and Culture

Electives

35205

51101, 51201, 51301, 51401

17128, 17228

13431

17127, 17227

41313, 41404

10130, 10230, 10330, 10430
18134

18234

18334

16106, 16206

17103

17125, 17225

51102, 51202, 51302, 51402,
51502, 51602, 51603

11111

12106
36201
18102
35203
35101



51101
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51201

RECREATION |

The Nature and Scope of Recreation Programmes

Semester: || 3 class contact hours
6 week hours

Objectives:

To examine the place of recreation in Australia; to become aware of the aims and
structures of current recreation delivery systems; to evaluate community needs; to
enable students to acquire knowledge and skills in planning recreation
programmes; to enable students to develop skills in implementing and evaluating
programmes; to enable students to develop skills in programme planning for
particular groups within the community.

FIELD WORK |
LEADERSHIP SKILLS & INSTRUCTIONAL TECHNIQUES
IN RECREATION

(Associate Diploma in Recreation)

Semester: | 3 class contact hours
6 week hours

Objectives:

To explore alternative instructional technigues appropriate for the organisation and
conduct of recreation programmes, in clinical and graded laboratory experiences;
to observe and practise these techniques in typica! situations; to explore the role
and techniques of the recreation programme leader; to illustrate appropriate
procedures in the context of suitable recreational activities; to enable students to
acquire a sound knowledge of appropriate techniques for the instruction and
leadership of recreation programmes.

RECREATION |

Organisation and Administration of Recreation

Semester: VI 3 class contact hours
6 week hours

Objectives:

To provide knowledge and skills relevant to recreation management and
supervision; to develop skills in dealing with problems arising in recreation settings;
1o investigate problems associated with the tasks, environment and personnel in
recreation administration.
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51202, FIELD WORK IIA AND IIB
51302 Semesters: IIl & IV 90 contact hours

Pre-requisite:

Field Work |

Objectives:

To further apply models and procedures developed in Field Work |, 10 gain
experience in a variety of recreational settings in the handling of small groups of
people; to augment lectures and make classroom knowledge more meaningful.

51301 RECREATION IIIA

Planning and Facility Design
Semester: V]I 3 class contact hours
6 week hours

Objectives:

To be able to assess recreational requirements for particular comrnunity sectors; to
be able to identify facilities suitable for various recreational needs: to be able to
assess the effect of change in the community on area and facility planning.

51401 RECREATION 1IiB

Directed Study — in Selected or Approved Recreation Settings
Semester: VIit 3 class contact hours
6 week hours

Objectives:

To provide an opportunity for students to develop and conduct an in-depth
appraisal or programme for a particular recreation setting or project; to develop
and apply integrated technigues of policy and planning and implement these in a
project or programme.

51402, FIELD WORK I(lIA AND {1IB
51502 Semesters: V & Vi 90 contact hours

Obijectives:

To augment skills developed in Recreation 1 and II: to gain experience at
the various levels of delivery, viz., operative and service delivery, including
leadership, programming, organization, and basic administration.

51602, FIELD WORK IVA AND IVB
51603 Semesters: VI & VII! 90 contact hours
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Objectives:
To apply skills required of operative/service delivery personnel in recreation.



Legislation and By-Laws

The Colleges of Advanced Education Act
College By-Law
Affiliation By-Law
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Short title.
Commencement.

Interpretation.

THE COLLEGES OF ADVANCED EDUCATION ACT

Introduction

The William Balmain College was declared to be a College of Advanced Education
as from the 1st September, 1971, by virtue of the notification published in the
Government Gazette of the 27th August, 1971 (page 3299). above the signature
of the Hon. C. B. Cutler, M.L.A. Minister for Education and Science in the State of
New South Wales.

On the 1st July, 1973, a Planning Committee was appointed by the New South
Wales Minister for Education and Science to prepare to govern the College during
the intervening period preparatory to the incorporation of the College as a College
of Advanced Education under Section 16.1 of the Higher Education Act.

in April, 1974, the Minister for Education endorsed a recommendation of the
College Planning Committee that its name be changed to the Kuring-gai College of
Advanced Education.

By virtue of the notification published in the Government Gazette of 25th October,
1874 {page 4129), the Hon. E. A. Willis, M.L.A., Minister for Education in the
State of New South Wales, constituted a body corporate to be a College of
Advanced Education under the corporate name of Kuring-gai College of Advanced
Education.

On 1stJune, 1975, The Colleges of Advanced Education Act. 1975, replaced Part
VI of the Higher Education Act, 1969. The Colleges of Advanced Education Act
allows colleges in New South Wales to exercise more responsibility and
individuality in administering their affairs.

Pending the approval of the College By-Law prepared and submitted under Section
23 of The Colleges of Advanced Education Act the Kuring-gai College of Advanced
Education shall be governed by the regulations appearing in this Calendar and such
regulations as are adopted pro tem by the College Council.

Act No. 11, 1975.

An Act with respect to the constitution of new colleges of advanced education and
the continuation of established colieges of advanced education; to enlarge the
powers, authorities, duties and functions of colleges of advanced education:; to
amend the Higher Education Act, 1969, and certain other Acts; and for purposes
connected therewith. {Assented to, 10th April, 19765.)

Be it enacted by the Queen’s Most Excellent Majesty, by and with the advice and
consent of the Legislative Council and Legislative Assembly of New South Wales in
Parliament assembled, and by the authority of the same, as follows —

1. This Act may be cited as the “College of Advanced Education Act, 1975".

2. (1) This section and sections 1 and 3 shall commence on the date of assent
to this Act.
(2} Except as provided in subsection (1). this Act shall commence on such
day as may be appointed by the Governor in respect thereof and as may be
notified by proclamation published in the Gazette.

3. {1} In this Act, except to the extent that the context or subject-matter
otherwise indicates or requires—
“advanced education course” means a course of study approved under the
Higher Education Act, 1969, as an advanced education course;
“appointed day” means the day appointed and notified under section 2 (2),
"Board” means the New South Wales Advanced Education Board constituted
under the Higher Education Act, 1969;
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(a)
(b)

)

(b

{a

(b

(a)
(b)
{c)
(d)
(e)

“college” means—

an institution declared under section 4 to be a coliege of advanced education;
and

a college of advanced education constituted under section 5;

“corporate college” means a coilege of advanced education constituted
under section 5;

“regulations” means regulations made under this Act.

(2) A reference in this Act, express or implied, to by-laws in relation to a
corporate college is a reference to by-laws made by that college.

(1) The Minister may, by order published in the Gazette—

declare any educational institution that forms part of a Department of the
Government to be a college of advanced education with the name specified in
the order; and

specify the Department of which it forms part.

{2) Where the Minister wholly revokes an order published under subsection
(1). he may constitute a corporate college to take the place of the college to
which the revoked order related.

{3) The Minister shall not exercise his powers under this section in respect of
an institution that forms part of a Department of the Government not
administered by him except with the concurrence of the Minister administering
that Department.

(1) The Minister may, by notification published in the Gazette—
constitute a corporation that is a college of advanced education with the
corporate name specified in the notification; and

appoint the first council of that corporate college, being a council constituted
as provided by section 6.

(2} The members of a corporation constituted under subsection (1) consist of
the persons who are, for the time being—

members of the council of the college;

servants of the college:;

students at the college;

graduates of the college; and

within any other class of persons specified in the by-laws of the college as
members of the corporation,

unless, in the case of a person referred to in paragraph (b), {c). (d). or (e). he is
exempted by the Council of the college, on grounds of conscience, from
membership of the corporation.

{3} The governing body of a corporate college is its council which shall act in
such manner as to it appears best calculated to promote the purposes and
interests of the college.

{4) A decision supported by a majority of votes at a meeting of the council of
a corporate college at which a quorum is present is a decision of the
corporation of which it is the governing body.

{5) The Minister may, by notification published in the Gazette, change the
corporate name of a corporate college.

{6) A change under subsection (5) in the name of a corporate college does
not affect the identity of the corporation or any rights or obligations of the
corporation or render defective any legal proceedings by or against the
corporation, and any legal proceedings that might have been continued or
commenced by or against it by its former name may be continued by or
against it by its new name.

(7) Except as provided by subsection (8), a corporate college shall not
alienate, mortgage, charge or demise any land or interest in land except with
the consent in writing of the Minister.



First council of
corporate
college.

Council (other
than first
council) of a
corporate
college.

(a)

(b

)

(a)

b

)

{c)

(
(b

(b

o

(8) A corporate college may, without the consent in writing of the Minister,
demise any land where—

the term of the lease does not exceed 21 years; and

subject to subsection (9) (b). there is reserved for the whole of the term the
best rent that may reasonably be obtained without fine.

{9) A lease by a corporate college for the purposes of an affiliated residential
college shall—

be for a term not exceeding 99 years;

be at a nominal rent;

include a condition providing for forfeiture of the lease and re-entry by the
lessor if the lease is assigned; and

include such other conditions, and such convenants, as the coliege approves.

{1) The first council of a corporate college appointed by a notification under
section (B) (1) shall consist of not more than twenty-five persons.

(2) The members of the first council of a corporate college shafl, subject to
subsection (3), hold office for such period as the Minister specifies in the
notification by which they are appointed.

(3) The Minister may, by notification published in the Gazette, from time to
time extend the period for which the members of the first council of a
corporate college specified in the notification hold office.

(1} After the expiration of the term of office of the members of the first council
of corporate college, the council of the college shall be reconstituted to
consist of—

not more than twenty-five members; or

where the college is a college in respect of which the regulations specify a
greater number of members — not more than greater number of members, as
approved by this section.

(2) The council of a college shall consist of—

official members, comprising—

(i) the principal officer of the college: and

(i) afull-time servant of the college who is the holder of the office, or the
full-time servants of the college who are the holders of the offices
(not exceeding two), in the college prescribed by the by-laws for the
purposes of this paragraph;

Members elected in the manner and {except in the case of subparagraph (iii)
by the persons prescribed by the by-laws in respect of each class of member,
comprising—

(i) a servant of the College classified by the by-laws as a full-time
servant and having the qualifications and experience prescribed by
the by-laws or, where the by-laws so provide, not more than a
specified greater number (not exceeding three) of servants of the
college (including at least one member of the non-academic staff) so
classified and having the qualifications and experience prescribed by
the by-laws for all of them or having the different qualifications and
experience so prescribed for each or any of them;

(i) 'a student of the college having the qualifications and experience
prescribed by the by-laws or, where the by-laws so provide, two
students of the college so qualified and experienced; and

{iii) 'where the by-laws provide for the election of an additional member,
or two additional members, by the other members of the council—a
person or, as the case may be, two persons so elected; and

{c) appointed members, being persons {other than servants or students of the

college) appointed by the Minister as far as practicable from the following
categories—
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{b)
(c)

(d)

(e

{f)

(h

(i)

(a)
{b)

{i) persons experienced in the field of education;
(i) persons experienced in industry or commerce;
(iii) persons who are practising. or have practised, a profession:;
{iv) persons associated with trade unions;
{v) persons having such other qualifications and experience as the
Minister thinks appropriate.
{3) A person may not be elected or appointed under subsection (2) if he
is of or above the age of seventy years.
(4) Subject to this Act, a member (other than an offical member) of a council
holds office—
in the case of an elected member, until—
() the expiration of such period (not exceeding four years) after he takes
office as is prescribed by the by-laws in respect of that member; or
(i) the accession to office of his successor, whichever is the later; and
in the case of an appointed member—for a period of four years,
and any elected or appointed member is, if otherwise qualified, eligible for
re-election or re-appointment, as the case may be.
{5} Notwithstanding subsection {4) (b), where the number of appointed
members of a council is less than the maximum number of those members
permitted by subsection (1), any member subsequently appointed under sub-
section {2) (c) otherwise than to fill a casual vacancy holds office for the period
specified in the instrument of his appointment.
(6) Notwithstanding subsection {4), section 30 of the Interpretation Act,
1897, applies to and in respect of an appointment made under subsection (2)
(c).
(1) A member (other than an official member) of the council of a corporate
college vacates his office, and there is a casual vacancy in his office, if—
he attains the age of seventy years:;
he dies;
he becomes a temporary patient, a continued treatment patient, a protected
person or an incapable person within the meaning of the Mental Health Act,
19568, or a person under detention under Part VIl of that Act;
he becomes bankrupt, applies to take the benefit of any law for the relief of
bankrupt of insolvent debtors, compounds with his creditors or makes an
assignment of his estate for their benefit.

he is convicted in New South Wales of a felony or misdemeanour punishable
by imprisonment for twelve months or longer, or if he is convicted outside
New South Wales of an offence which, if committed in New South Wales,
would be a felony or misdemeanour so punishable;

he resigns his office by writing under his hand addressed, in the case of an
appointed member, to the Minister or, in the case of an elected member, to
the principal officer of the college;

he is absent from three consecutive meetings of the council of which
reasonable notice has been given to him personaily or in the ordinary course
of post and is not, within six weeks after the last of those meetings, excused
by the council for his absence;

being a member elected under section 7 {2) (b) (i) he ceases to be a servant of
the college classified by the by-laws as a full-time servant; or

being a member elected under section {7) (2) (b) (i) he ceases to be a student
of the college.

(2) Where a casual vacancy occurs in the office of a member of the council
{including the first council) of a corporate college. the vacancy shall be filled
by the appointment or election of a member—

in the manner provided by the by-laws; or

where no provision is made by the by-laws—in the same manner as his
predecessor in office.
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(3) A member elected or appointed to fill a casual vacancy holds office for the
balance of the term of office of his predecessor but is eligible for re-election or
re-appointment, as the case may be.

(1) The procedure for calling meetings of the council of a corporate college
and the procedure at those meetings shall, subject to the by-laws, be such as
is determined by the council.

(2) A quorum at a meeting of the council of a corporate college shall be the
number prescribed by the by-laws or a number calculated in the manner
prescribed by the by-laws.

{1) Subject to this Act and the regulations, a corporate college—

has, by its council, the control and management of any real or personal

property vested in or acquired by the college and is, by its council, responsible

for its maintenance;

shall, at such place as is, or such places as are, approved by the Minister in

respect of the college, provide such advanced education courses as are so

approved;

may confer academic awards and grant and issue certificates evidencing

those awards in respect of the classes of students or other persons eligible

under the by-laws;

may acquire any property for the purposes of this Act by gift, devise or

bequest and may, by its council, agree to carry out the conditions of any such

gift, devise or bequest;

may, within such limits, to such extent and upon such conditions {as to

security or otherwise) as the Governor upon the recommendation of the

Treasurer approves, borrow money for the purpose of carrying out and

performing any of its powers, authorities, duties or functions, the renewal of

loans or the discharge of any indebtedness to a bank;

may invest any funds belonging to or vested in the college in any manner—
(i) for the time being authorised for the investment of trust funds; or
(i) approved by the Governor, upon the recommendation of the

Treasurer, either generally or in a particular case, or in a particular
class of cases;
may, under conditions acceptable to the Board, provide courses or
programmes of study that are not advanced education courses;

{h) shall, at such times as may be required by the Board, forward to the Board

(a)
{b)

such estimates as are specified by the Board as to the financial and other
needs of the college, and such other information as the Board requires in
order to discharge its responsibilities.

(2) The rule of law against remoteness of vesting does not apply to or in
respect of any condition of a gift, devise or bequest to which a corporate
college has agreed.

(3) Where a college is not a corporate college—

subsection (1) {c) applies to it as if it were a corporate college: and

the Minister or other person administering the college shall cause subsections
{1){f) and (1) (h) to be complied with as if the college were a corporate college.

Delegation 11. (1} The council of a corporate college may, by resolution, delegate to—

(a)

of powers,
etc.

b
{c

(d

)
)

a member of the college;

a servant of the college;

the holder for the time being of a specified office in the service of the college;
or

a committee appointed by the council.

the exercise or performance, in any specified case or specified class of cases,
of any power, authority, duty or function of the college other than this power
of delegation and any power conferred on it under section 23.
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)

13.

(2) A delegation by the council of a corporate college pursuant to subsection
(1—

may be revoked by a resolution of the council; and

does not prevent the exercise or performance by the college of the power,
authority, duty or function delegated.

(1) Subject to subsection (2), a corporate college may not appoint a person
as a member of its academic staff unless the position to which he is appointed
is within the academic staff establishment of the college determined by the
Board.

(2} To the extent to which a corporate college may, pursuant to a delegation
under section 6 (1B) of the Higher Education Act, 1969, determine its own
academic staff establishment, it may appoint a person as a member of its
academic staff as if its determination were a determination of the Board.
(3) Subject to subsection {4), a corporate college may not employ a person
as a member of the staff (other than academic staff) of the college unless the
position in which he is to be employed is within the staff (other than academic
staff) establishment of the college determined by the Public Service Board.
(4) To the extent to which a corporate college may, pursuant to a delegation
under subsection (9), determine its own staff (other than academic staff)
establishment, it may appoint a person as a member of its staff (other than
academic staff) as if its determination were a determination of the
Public Service Board.

{5} Subject to this Act, a corporate college may—

determine what promotions may be made, whether or not of academic staff;
determine the qualifications required of persons to be appointed or promoted
within the academic staff of the college;

in accordance with the by-laws, discipline servants of the college whether or
not they are members of the academic staff; and

in accordance with the by-laws, impose penalties for any such breaches of
discipline.

{6) Except in so far as provision is otherwise made by law, the conditions of
employment (including salary, wages or remuneration) of servants of a
corporate college shall be such as are from time to time determined by the
council of the college after consultation with, and with concurrence of, the
Public Service Board.

(7) Inany proceedings before a tribunal having power to deal with industrial
matters within the meaning of the Industrial Arbitration Act, 1340, the Public
Service Board shall act for a corporate college in so far as the proceedings
involve a matter in respect of which subsection (6) confers power on a
college.

(8) A corporate college shall give effect to any order or determination made
in respect of the college by a tribunal referred to in subsection (7).

(9) to the extent to which the Public Service Board may, under section 11A
of the Public Service Act, 1902, delegate any power, authority, duty or
function to an officer it may, under that section, delegate the power,
authority, duty or function to a corporate college or to a servant of a corporate
college.

{1) In this section “superannuation scheme” means a scheme, fund or
arrangement under which any superannuation or retirement benefits are
provided and which is established by or under an Act.

(2) Where the Minister constitutes a corporate college he may, in the
notification that constitutes the college or in another notification published in
the Gazette with respect to the coilege, specify the names of members of the
Public Service and of the Teaching Service who are to be transferred to the
service of the college, but he shall not so specify the name of a person unless
that person —



(a) is a member of the Public Service or Teaching Service employed in

(b)

(a

connection with the provision of the courses or programmes of study
provided or to be provided by the college; and

agrees in writing to the inclusion of his name in the notification.

(3} Where, immediately before the day on which a notification referred to in
subsection (2) is published, a person whose name is specified in the
notification was a member of the Public Service or the Teaching Service, that
person becames on that day a servant of the college to which the notification
relates.

(4} A person who, pursuant to subsection {3}, becomes a servant of the
college shall be paid salary or wages at a rate not less than the rate that was
payable to him immediately before he became a servant of the college,
subject to any adjustment necessary to give effect to any fluctuation in the
basic wage for aduft males, or adult females, as the case may be, for the time
being in force within the meaning of Part V of the Industrial Arbitration Act,
1940, until his salary is, or his wages are, varied in accordance with law.

{8) Where any condition of employment of a person who, pursuant to
subsection {3), becomes a servant of a college was, immediately before he
became such a servant, regulated by an award or industrial agreement, or an
agreement made under the Public Service Act, 1902, or the Teaching Service
Act, 1970, that condition shall continue to be so regulated until an award or
industrial agreement regulating that condition and binding on the college is
made by a competent tribunal.

(6) Subject to subsection (7). a person who, pursuant to subsection (3),
becomes a servant of a college—

retains any rights accrued or accruing to him as a member of the Public
Service or the Teaching Service, as the case may be.

may continue to contribute to any superannuation scheme to which he was a
contributor immediately before becoming a servant of a corporate college:
and

is entitled to receive annual, sick and long service leave and any payment,
pension or gratuity.

as if he had continued to be a member of the Public Service or the Teaching
Serivce, as the case may be, and—

his service as a servant of the college shall be deemed to be service as a
member of the Public Service or the Teaching Service, as the case may be, for
the purposes of any law under which those rights accrued or were accruing,
under which he continues to contribute or by which that entitlement is
conferred; and

he shall be deemed 1o be a member of the Public Service or the Teaching
Service, as the case may be, for the purposes of any superannuation scheme
to which, by the operation of this subsection, he is entitled to contribute.
(7) A person who, but for this subsection, would be entitled under
subsection (6} to contribute to a superannuation scheme or to receive any
payment, pension or gratuity under that scheme shall not be so entitied upon
his becoming a contributor to any other superannuation scheme, and the
provisions of subsection (6) (e) cease to apply to or in respect of him in any
case where he becomes a contributor to another superannuation scheme.
(8) Subsection {7) does not prevent the payment 1o a servant of a coliege,
upon his ceasing to be a contributor to a superannuation scheme, of such
amount as would have been payable to him if he had ceased, by reason of
resignation, to be such a contributor.

{9) Where, pursuant to subsection (6} (b). a person continues to contribute to
a superannuation scheme, the college shall contribute to the superannuation
scheme the same amount as would have been payable by the Government of
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New South Wales if that person had remained a member of the Public Service
or the Teaching Service, as the case may be, and been paid salary or wages at
the rate paid to him by the college.

(10) A person who, pursuant to subsection (3). becomes a servant of a
college is not entitled to claim, both under this Act and any other Act, benefits
in respect of the same period of service.

(11) Nothing in this section affects the operation of the Industrial Arbitration
Act, 1940.

(1) The Government may, on the recommendation of the Minister, resume or
appropriate any land under Division | of Part V of the Public Works Act, 1912,
for the purposes of a corporate college.

(2) The Minister shall not make a recommendation for the purposes of
subsection (1) unless he is satisfied that adequate provision has been or will be
made for the payment, by the college for the purposes of which the
resumption or appropriation is to be effected, of compensation for the
resumption or appropriation and of all necessary charges and expenses
incidental to the resumption or appropriation.

{3) A resumption or appropriation effected pursuant to subsection (1} shall
be deemed to be for an authorised work within the meaning of the Public
Works Act, 1912, and the Minister shall, in relation to that authorised work,
be deemed to be the Constructing Authority within the meaning of that Act.

(4) Sections 34, 35, 36 and 37 of the Public Works Act, 1912, do not, but
Section 38 of that Act does, apply in relation to a resumption or appropriation
under this section.

{1} Where land on which a corporate college is conducted is vested in the
Crown or a Minister of the Crown (whether as Constructing Authority or
otherwise) the land may —

where it is vested in the Crown — be granted to the college subject to such
trusts, conditions, covenants, provisions, exemptions, and reservations as
the Governor thinks fit; or

where it is vested in a Minister of the Crown — be conveyed or transferred to
the college for such estate, and subject to such trusts and rights of way or
other easements, as the Minister thinks fit.

{2) A grant, conveyance, transfer or other instrument executed for the
purposes of subsection (1) —

is not liable to be stamped with stamp duty under the Stamp Duties Act,
1920; and

may be registered under any Act without fee.

A college shall not confer any academic award in respect of a course or
programme of study conducted by it unless the award is of a nomenclature
approved by the Board.

(1) Subiject to this section, the Minister may fix the fees to be charged by a
college.

(2) Subsection (1} does not authorise or require the Minister to fix the fees to
be charged —

in respect of residential facilities provided by a college; or

in respect of courses or programmes of study other than advanced education
courses.

(3) Before he fixes fees under subsection (1) in respect of a college that
forms part of a Department of the Government, the Minister shall take into
consideration any representations with respect to those fees made by the
Minister administering that Department or made by a person or body
nominated by him for the purpose.

(4) Where any fees have been fixed under this section in respect of any
matter, a college shall not make any change, other than the fees so fixed, in
respect of the matter.
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A certificate evidencing any academic award conferred by a corporate college
shall be under the seal of the college.

(1) A corporate college shall cause to be kept proper books of account in
relation to all of its operations and shall, as soon as practicable after the thirty-
first day of December in each year, prepare and transmit to the Minister for
presentation to Parliament a statement of accounts in a form approved by the
Auditor-General exhibiting a true and correct view of the financial position and
transactions of the college.

(2) The Minister shall cause each statement of accounts transmitted to him
under subsection (1) to be laid before Parliament within fourteen sitting days if
Parliament is in session and, if not, within fourteen sitting days after the
commencement of the next session.

(1) The accounts of a corporate college shall be audited by the Auditor-
General who shall have in respect thereof all the powers conferred on the
Auditor-General in relation to the audit of public accounts.

(2) The Audit Act, 1902, applies to the members of the council of a
corporate college, and to the servants of a corporate college, in the same way
as it applies to accounting offices of a public department.

A college and any other institution that conducts an advanced education
course shall, as soon as practicable and not later than the thirty-first day of
March in each year cause a report on its work and activities in relation to
advanced education courses during the year that ended on the last preceding
thirty-first day of December to be prepared and shall —

cause a copy of the report to be forwarded to the Minister; and

where the college forms part of a Department of the Government not
administered by the Minister — also cause a copy to be forwarded to
the Minister administering that Department.

No palitical or religious test shall be administered to any person in order to
entitle him to be admitted as a student at a college, or to hold office therein, or
to be eligible to receive any academic award or to enjoy any benefit,
advantage or privilege thereof.

(1) A corporate coliege may, by its council, make by-laws for or with respect
to —

all matters that by this Act are required or permitted to be prescribed by by-
laws or are necessary or convenient for the purpose of giving effect to this Act;
the discipline of servants of the college and the imposition of penalties for
breaches of discipline by servants of the college;

the management and good government of the college, the discipline of
students at the college and the imposition of penalties for breaches of
discipline by those students;

the use and custody of the common seal of the college;

the conduct of meetings of the council of the college:;

the election of the elected members of the council of the college and their
accession to office;

the person entitled to preside at a meeting of the council of the college and his
voting powers at such a meeting;

the constitution of a quorum at a meeting of the council of the college:;
the membership and method of appointment of committees and boards of
the college and of the council of the college and the quorum, powers and
duties of any such committee or board;

the manner of appointment, promotion and dismissal of servants of the
college;

the gualifications for admission and continuation as a student of the college:
the examinations for, and the conferring of, awards and the attendance of
candidates therefor;
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26.

27.

and prizes;

the admission of students of other educational institutions to any status within
the college;

the conferring of graduates of other educational institutions, or on other
persons, of academic awards without examination;

the establishment of residential cofleges and halls of residence and their
conduct, and the affiliation of residential colleges within the college;

the affiliation with the college of an educational or research establishment;
the payment of out-of-pocket expenses to members of the council;

the powers, authorities, duties and functions of the prinicpal officer of the
college;

the establishment and membership of a convocation.

(2) The by-laws may provide for empowering the council or principal officer
of the college, subject to any restrictions and conditions specified in the by-
laws, to make rules {(not inconsistent with this Act or a by-law) for regulating,
or providing for the regulation of, a specified matter that is a matter with
respect to which by-laws may be made or for carrying out and giving effect to
the by-laws, and any such rule has the same force and effect as a by-law.
(3) A by-law made by the council of a college shall be sealed with the seal of
the college and submitted for the consideration and approval of the Governor.
(4) Aby-law made by a college may be proved by the production of a verified
copy under the seal of the college or by the production of a document
purporting to be a copy of the by-law and to be printed by the Government
Printer.

{1} The Governor may make regulations for or with respect to —

any matter with respect to which by-laws may be made by a corporate
college;

the keeping of records and accounts by corporate colleges and the supply to
the Board of information relating to those colleges and to advanced education
courses;

the administration and functions of colleges;

prescribing all matters that, by this Act, are required or permitted to be
prescribed by regulations or which are necessary or convenient for carrying
out or giving effect to this Act.

{2) A regulation made under subsection (1} may apply to all corporate
colleges or to a corporate college specified in the regulation and shall, to the
extent of any inconsistency with any by-law made by a corporate college to
which it applies, prevail over that by-law.

Schedule 1 has effect.

The Local Government Act, 1919, isamended by omitting section 132 (i) (fiv)
and by inserting instead the following paragraph —
{fiv) land which is vested in a corporate college of advanced education
constituted or continued under the Colleges of Advanced Education
Act, 1975, and is used or occupied by the corporate college solely
for the purposes thereof: and
The Metropolitan Water, Sewerage. and Drainage Act, 1924, is amended by
omitting section 88 (1) (f} and by inserting instead the following
paragraph—
(f2) land which is vested in a corporate college of advanced education
constituted or continued under the Colleges of Advanced Education
Act, 1975, and is used or occupied by the college solely for the
purpose thereof.
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The Hunter District Water, Sewerage and Drainage Act, 1938, is amended

by omitting section 91 (1) (m} and by inserting instead the following

paragraph —

{m) land which is vested in a corporate college of advanced education

constituted or continued under the Colleges of Advanced Education
Act, 1975, and is used or occupied by the college solely for the
purposes thereof.

A provision of the Higher Education Act. 1969, specified in the First Column

of Schedule 2 is amended in the manner specified opposite that provision in

the Second Column of that Schedule.

Schedule 1.

1.

(a

b
3.

(b

(a

In this Schedule —

“established college” means a college of advanced education (including a
corporate college of advanced education) established under the Higher
Education Act. 1969, and in existence immediately before the appointed
day;

“established corporate college” means a corporate college of advanced
education established under the Higher Education Act, 1969, and in
existence immediately before the appointed day.

This Act applies to and in respect of an established colliege (other than an
established corporate college) as if —

this Act had been in force on the day on which the notification by which the
college was constituted was published; and

that notification had been an order under section 4,

On the appointed day. an established corporate college is hereby
reconstituted as a corporation having as its members the persons referred to
in section 5 (2).

An established corporate college continues on and after the appointed day as
reconstituted by clause 3 and its continuity as a corporation is not affected by
that reconstitution’or by any amendments effected by this Act.

Subiject to this Schedule, this Act applies to and in respect of an established
corporate college as if—

this Act had been in force on the day on which the notification by which the
college was constituted was published; and

that notification had been a notification under section 5 (1}. )
(1) The members of a body corporate comprising an established corporate
college constituted under section 16 (1), or reconstituted under section16
(7). of the Higher Education Act, 1969, who held office immediately before
the appointed day continue on and after that day as the councit of that
corporate college to the extent provided by this clause.

(2) Where a body corporate referred to in subclause {1) had not. before the
appointed day, been reconstituted under section 16 (7) or the Higher
Education Act, 1969 — )

the members of the body corperate holding office immediately before the
appointed day shall be deemed to be members of the first council of the
college holding office pursuant to section 5 (1}; and

any notification with respect to those members published under section 18
(6) of the Higher Education Act. 1969. shall be deemed to be a notification
published under section 6 {2) of this Act.

(3) Where a body corporate referred to in subclause (1) had, before the
-appointed day, been reconstituted under section 16 (7) of the Higher
Education Act; 1969 —

the members of the body corporate holding office immediately before the
appointed day shall be deemed to be the council of the college as
reconstituted under section 7;
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{b) the persons who, immediately before the appointed day. were official

(c

(d

(a

(b

(c

{a

(b

10

)

members of that body corporate hold office, subject to this Act, on and from
the appointed day as official members of the council, as so reconstituted;
the persons who immediately before that day, were elected members of that
body corporate hold office, subject to this Act, on and from the appointed day
as elected members of the council, as so reconstituted, for the balance of the
term of office for which they were last appointed as members of that body
corporate; and

the persons who, immediately before that day, were nominated members of
that body corporate hold office, subject to this Act, on and from the
appointed day as appointed members of the council, as so reconstituted, for
the balance of the term of office for which they were last appointed as
members of that body corporate and so hold that office as if they had been
appointed thereto by the Minister under section 7 {2} {c).

To the extent to which a determination made under section 18 of the Higher
Education Act, 1969, was in force immediately before the appointed day, the
determination —

shall, where it was made under section 18 (1) (a) of that Act, be deemed to
have been made under section 12 (1);

shall, where it was made under section 18 (1) (b) of that Act, be deemed to
have been made under section 12 (3); and

shall, where it was made under section 18 (3) of that Act, be deemed to have
been made by the council of the college to which it relates under section 12
(6).

Section 13 applies to and in respect of a servant of a college to whom section
19 of the Higher Education Act, 1969, applied immediately before the
appointed day in the same way as it would apply to him if —

his employment as such a servant had been —

(i) where, before he became such a servant, he was a member of the
Public Service — employment as a member of the Public Service;
or

(i) where, before he became such a servant. he was a member of the
Teaching Service — employment as a member of the Teaching
Service; and

he had, pursuant to section 13 (3). been transferred to the service of the
college on the appointed day.

. Any fees that, immediately before the appointed day. were in force under

11.

(a

(b

(c

)

)

section 22 of the Higher Education Act, 1969, shall be deemed to have been
fixed on that day under section 17.

To the extent to which a by-law made under the Higher Education Act, 1969,
would, but for this clause, have ceased on the appointed day to
have any force or effect but could have taken effect on that day had it been
made under this Act, the by-law shall be deemed to have been made under
this Act and to have taken effect on that day.

A reference in any other Act, or in any by-law, regulation or statutory
instrument, or in any other instrument, shall be construed —

where the reference is to a college of advanced education constituted under
the Higher Education Act, 1369 — as including a reference to a college;
where the reference is to a corporate college of advanced education
constituted under the Higher Education Act, 1969—as including a reference
to a corporate college;

where the reference is to a college of advanced education constituted under
this Act—as including a reference to an established college; and
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Interpretation
Act, 1897.

(d) where the reference is to a corporate college of advanced education

12.

constituted under this Act—as including a reference to an established
corporate college.

To the extent to which a delegation by an established corporate college under
section 21 of the Higher Education Act, 1969, was in force immediately
before the appointed day, it shall be deemed to be a delegation under section
11 by resolution of the council of that college.

Nothing in this Schedule affects any saving effected by the Interpretation Act,
1897.
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COLLEGES OF ADVANCED EDUCATION ACT, 1975-BY-LAW

His Excellency the Governor, with the advice of the Executive Council and in
pursuance of the provisions of the Colleges of Advanced Education Act, 1975,
has been pleased to approve the By-law made by the Kuring-gai College of
Advanced Education and set forth hereunder.

ERIC BEDFORD, Minister for Education.

Kuring-gai College of Advanced Education By-Law

CHAPTER 1—Preliminary
1. This By-law may be cited as the “Kuring-gai College of Advanced Education

By-law”.
2.This By-law applies to and in respect of the Kuring-gai College of Advanced
Education.
3.This By-law is divided as follows:—
CHAPTER I. — Preliminary.
CHAPTER 1l. —The Council.

Division 1 — Preliminary.

Division 2 —Official Members.

Division 3 —Academic and Non-academic Staff Members.
Division 4 —Student Members.

Division 5 —Conduct of Elections.

Division 6 —Additional Members.

Division 7 —General.

CHAPTER Ill. —The Chairman and Deputy Chairman of the Council.
CHAPTER V. —Meetings of the Council.
CHAPTER V. —The Principal.
CHAPTER VI. —Committees and Boards of the Council.
Division 1 —General.
Division 2 —The Academic Board.
Division 3 —Boards of Studjes.
CHAPTER VII. —The Common Seal.
CHAPTER VIII. —Admission to Courses.
CHAPTER IX. —Rules.
CHAPTER X. —The Conduct and Discipline of Servants and Students.
Division 1 —Servants.
Division 2 —Students.
CHAPTER XI. —Appeals.
Division 1 —Preliminary.
Division 2 —General.
Division 3 —Appeals by Servants.
Division 4 —Appeals by Students.
CHAPTER Xli. —Appointment, Progression, Promotion and Resignation of
Servants.
CHAPTER Xill.—Honorary Awards.

4.In this By-law and in a rule, except in so far as the context or subject-matter
otherwise indicates or requires—
“absence”, in relation to an office of a member of the Council or of a Chairman
or Deputy Chairman, includes a vacancy in that office;
“approved course” means an advanced education course in the College
leading to an award;
“Chairman” means the Chairman of the Council;
“clause” means a clause of this By-law;
“Council” means the Council of the College:
“Deputy Chairman” means the Deputy Chairman of the Council:



“Praefectus” means the person appointed to that office by the Council;
“Praelector” means the person appointed to that office by the Council;
“Principal” means the principal officer of the College:;
“rule” means a rule made under this By-law;
“Secretary” means the person appointed as Secretary of the College:
“servant” means a servant of the College:
“student” means a student of the College;
“the Act” means the Colleges of Advanced Education Act, 1975;
“the College” means the Kuring-gai College of Advanced Education.

5.1n this By-law. or a rule. except in so far as a contrary intention appears. a
reference to an authority, a servant or an office shall be construed as a
reference to an authority, a servant or an office in or of the College.

6.Where this By-law or a rule provides for the appointment of a person to an
office by virtue of some other office held by him, such other person as may for
the time being be acting in that office shall hold that appointment ex officio
unless the Council resolves that he should not do so.

7.Except as provided in section 7 (4) of the Act and in so far as a contrary
intention appears, a person appointed or elected under this By-law orarule to
an office shall, if otherwise qualified, be eligible for re-appointment or re~
election to that office on ceasing to hold that office.

8.(1) A notice or other document which is authorised or required to be served
on any person by this By-law or a rule may be served—

(a) by delivering it to that person personally:

(b) where that person is resident at or has an office at the College, by forwarding
it to him through the internal mail of the College: or

{(c) by pre-paid post to that person’s address as last known to the Secretary
(2} Service of a notice or other document in accordance with subclause (1)
(b) or (c) shall be deemed to have been effected 72 hours after the day of
forwarding or posting.

CHAPTER II.—The Council

Division 1— 9.In this Chapter—

Preliminary “absolute majority”, in relation to votes, means a number greater than one-
half of the total number of voting papers accepted by the Returning Officer in
respect of an election;

“academic staff member” means a full-time servant of the academic staff
elected to the Council in accordance with Divisions 3 and 5 of this Chapter;
“final count”, in relation to an election of members of the same class or
description, means the count as a consequence of which the number of
remaining candidates for election is equal to the number of members to be
elected:;

“full-time servant” means a servant classified as a full-time servant in
accordance with clause 11 (a);

“member” means a member of the Council;

“non-academic staff member” means the full-time servant of the non-
academic staff elected to the Council in accordance with Divisions 3 and 5 of
this Chapter;

“Roll of Academic Staff* means the roll referred to in clause 21 (1) (a):
“Roll of Non-academic Staff” means the roll referred to in clause 21 (1) (b);
“Roll of Students” means the roll referred to in clause 21 (1) (o)

“student member” means a student elected to the Council in accordance with
Divisions 4 and 5 of this Chapter.

Division 2— 10.For the purposes of section 7 {2} (a) (ii) of the Act, the prescribed offices are the
Official Members. offices of—
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(a) Praelector; and

(b) Praefectus.

11.For the purposes of section 7 (2) (b} (i} of the Act —

{a) a servant is classified as a full-time servant if he is a servant other than a

servant whose service with the College is, by the terms of his appointment by

or contract with the College, expressed to be part-time service; and

the specified number of full-time servants is 3 of whom 2 shall be members of

the academic staff and one shall be a member of the non-academic staff.

12.For the purposes of section 7 {2) (b) (i) of the Act, in respect of a person
seeking election as an academic staff member—

the prescribed qualification is entry of the name of that person in the Roll of

Academic Staff as at the date and time referred to in clause 24 (2) {(d); and

the prescribed experience is being appointed, as at the date and time referred

to in clause 24 (2) (d). to an office which carries tenure in excess of one year.

13.For the purposes of section 7 (2} {b) of the Act, the academic staff members
shall be elected by the persons whose names are entered in the Roll of
Academic Staff as at the date and time referred to in clause 24 {2) (d).

14.For the purposes of section 7 {2) (b) (i) of the Act, in respect of a person
seeking election as the non-academic staff member—

{a) the prescribed qualification is entry of the name of that person in the Roll of
Non-academic Staff as at the date and time referred to in clause 24 (2) (d):
and

(b} the prescribed experience is being appointed, as at the date and time referred
to in clause 24 (2) (d), to an office which carries tenure in excess of one year.

15.For the purposes of section 7 (2) (b) of the Act, the non-academic staff
member shall be elected by the persons whose names are entered in the Roll
of Non-academic Staff as at the date and time referred to in clause 24 (2} (d).

16.For the purposes of section 7 (2) (b) {ii) of the Act, the number of students to
be elected to the Council is 2.

17.For the purposes of section 7 (2) (b} (i) of the Act, in respect of a person

seeking election as a student member —

b

(a

(b

(a) the prescribed qualifications are —
{i) that he is enrolled in an approved course;
(i) that he is not a full-time servant; and
(iii) that his name is entered in the Roll of Students, as at the date and
time referred to in clause 24 (2) (d); and
the prescribed experience is being a student in an approved course as at the
date and time referred to in clause 24 (2} (d).
18. For the purposes of section 7 (2) (b) of the Act, the student members shall be
elected by the persons whose names are entered in the Roll of Students as at
the date and time referred to in clause 24 (2) {d).
19. The Secretary shall be the Returning Officer.
20. The Returning Officer —
{a) shall conduct all elections held under this Chapter;
{b) may be assisted in the performance of any of his powers or duties under this
Chapter by such persons as he appoints;
shall be the final arbiter on all matters concerning the eligibility of candidates
or voters; and
shall not be eligible to stand as a candidate for election and shall maintain an
attitude of impartiality in relation to candidates.
21. (1) The Returning Officer shall keep —
(a) a roll containing the names and last known addresses of those full-time
servants of the academic staff who have entered upon duty following their
appointment to offices which carry tenure in excess of one year;

(b

(c

(d



(b) a roll containing the names and last known addresses of those full-time

servants of the non-academic staff who have entered upon duty following
their appointment to offices which carry tenure in excess of one year; and

{c) aroll containing the names and last known addresses of students in approved

{a

courses who are not full-time servants.
(2) A reference to a roll kept by the Returning Officer under subclause (1) {a).
(b} or {c) includes a reference to a copy of a roll kept under that subclause.
(3) The Returning Officer shall delete from —

) the roll kept under subclause (1) (a) the name of any person who ceases to
come within the provisions of subclause (1) (a);

{b) the roll kept under subclause (1) (b} the name of any person who ceases to

(c

22.

come within the provisions of subclause (1} (b); and
) the roll kept under subclause (1) (c) the name of any student—
(i) who ceases to come within the provisions of subclause (1) {(c); or
(i) while he is on leave of absence.

(4} A person who is entitled to have his name entered in a rol! referred to in
subclause (1) {a). (b) or {c} may inspect that roll during the times that the office
of the Secretary is ordinarily open.

An election conducted under this Chapter shall not be invalid by reason only of
the omission of the name of a person who is entitled to have his name entered
in the Roll of Academic Staff, the Roll of Non-academic Staff, or the Roll of
Students, as the case may be.

23.(1) Where an election is necessary because of—

(a)

the expiration of the term of office of an elected member: or

(b) the occurrence of a casual vacancy in the office of an elected member. except

where that casual vacancy occurs within 3 months of the date on which, but
for that casual vacancy, the term of office of that member would otherwise
expire.

the Returning Officer shall conduct an election in accordance with this
Division.

(2) Where a casual vacancy occurs in the office of a member within 3 months
of the date on which, but for that casual vacancy, the term of office of that
member would otherwise expire, the Council may appoint a person having
the same qualification and experience as is prescribed in respect of that
member to fill the vacancy for the unexpired portion of the term of that office.
(3) Nothing in this Division applies to a member referred to in section 7 (2) (b)
(iii) of the Act.

24.(1) The Returning Officer shall give notice of an election by displaying a

notice of election on such notice boards in the premises of the College as the
Council nominates as official notice boards and by such other means, if any,
as the Council thinks fit.

(2) The notice of election shall—

{a) specify the class or classes of Council members to be elected;

(b) state the number of persons to be elected and the qualifications for
candidature;

(c) specify the form of nomination;

(d) specify a date and time by which nominations must reach the Retuning
Officer; and

(e) contain such other information relating to the elction as the Returning Officer
thinks fit.

25. In the conduct of the election of a member the following intervals shall be

allowed: —

{a) between the date when the notice of election is given and the time specified in

the notice of election as the time by which nominations must reach the
Returning Officer—not less than 14 days and not more than 28 days;
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(b

between the time specified in the notice of election as the time by which

nominations must reach the Returning Officer and the date that the notice of

the holding of a ballot is given—not more than 48 hours; and

(c) between the date of despatch of voting papers by post in accordance with
clause 28 (3) and the date by which those voting papers must be returned to
the Returning Officer—not less than 14 days and not more than 28 days.

26.{1) The Returning Officer shall not accept a nomination unless it is—

{a) in writing in the form specified in the notice of election;

(b) signed by 2 persons who are eligible to vote at the election for which the
candidate is nominated;

(c) endorsed with or accompanied by the candidate’s written and signed consent

to his nomination; and

received by the Returning Officer before the time specified in the notice of

election as the time by which nominations must reach the Returning Officer.

{2) There shall be a separate nomination for each candidate.

27.1f, following the close of nominations—

(a} the number of accepted nominations does not exceed the number of persons

to be elected, the Returning Officer shall declare the persons whose

nominations have been accepted to be elected; or

the number of accepted nominations does exceed the number of persons to

be elected, the Returning Officer shall give notice of the holding of a ballot in

the same way as he gives notice of an election under clause 24 (1).

28.{1} The notice of the holding of a ballot—

(a) shall state that voting papers—

(i) will be posted to those persons who are eligible to vote and who,
within 5 days after the date when that notice is given, apply to the
Returning Officer for postal votes; and

(i} will be available, at the places designated as voting places under
paragraph {b) and on the date and between the hours specified in
paragraph {(c). to those persons who are eligible to vote and who
have not applied. in accordance with subclause (2}, for postal votes
in that ballot;

(b) shall specify the place or places at which voting will take place:

(c) shall specify a date on which and the hours during which voting will take

place;

shall specify a date and time by which voting papers posted to those applying

for postal votes under subclause (2) must be returned to the Returning Officer,

being the same Officer being the same date as the date on which voting will
take place and being the time at which voting will coincide as specified in
paragraph (c); and

(e) may contain such other information relating to the ballot as the Returning
Officer thinks fit.

(2) A person who is eligible to vote in a ballot may, within 5 days after the
date when the notice of the holding of that ballot is given, apply to the
Returning Office for a postal vote.

(3) Where a person who is eligible to vote in a ballot applies. in accordance
with subclause (2), for a postal vote, the Returning Office shall post to that
person a voting paper for that ballot.

29. A voting paper shall contain the names of the candidates in alphabetical order
and shall be initialled by the Returning Officer or by such person as the
Returning Officer appoints.

30.A voting paper posted to a person under clause 28 (3) shall be accompanied
by—

{a) aform of declaration that the person voting is qualified to vote at the election;

(b) 2 envelopes. one marked “voting paper” and the other addressed to the

Returning Officer; and

{d

(b

(d



(c) a notice which—

(i) states the date and time by which the completed voting paper must
reach the Returning Officer; and

(i} contains instructions for the transmission of the complete voting
paper to the Returning Officer.

31.{1) If the Retumning Officer is satisfied that a voting paper posted under clause
28 (3) has been lost or destroyed he may. upon written application by the
voter to whom the lost or destroyed voting paper was addressed, supply a
duplicate voting paper to that person.

(2) An election conducted under this Chapter shall not be invalid because a
person who applied for a postal vote under clause 28 (2} did not receive a
voting paper.

32. A voter who has received a voting paper sent to him by post under clause 28
(3). after having recorded his vote on the voting paper, shall—

{a) place the voting paper in the envelope marked “voting paper”;

(b} complete the form of declaration;

(c) place the envelope marked “voting paper” together with the completed form

of declaration intc the envelope addressed to the Returning Officer; and

transmit the envelope addressed to the Returning Officer to the Returning

Officer in accordance with the instructions for its transmission.

33.0n the date specified in the notice of the holding of a ballot as the date on
which voting is to take place, the Returning Officer or such person as he
appoints shall—

{a) set up a voting place or places;

{b) during the hours specified in the notice of the holding of a ballot as the hours
during which voting will be conducted, issue to each person applying to vote,
who is qualified to do so and who has not applied under clause 28 {2} for a
postal vote in that ballot—

(i) a voting paper; and
(i) instructions setting out the manner in which the voter's vote is to be
recorded; and

{c) witness the placing of voting papers by voters in a locked box provided for the
receipt of those voting papers.

(d

34.The Returning Officer or such person as he appoints shall place his initials
against the name of a voter in the Roll of Academic Staff, the Roll of Non-
academic Staff or the Roll of Students, as the case may be, when the voter is
posted a voting paper under clause 28 (3) or issued personally wiith a voting
paper under clause 33 (b), as the case may be, and those initials shall be
evidence of that voter having cast his vote in that ballot.

35. A voter shall record his vote on a voting paper posted or issued to him by
placing the number “1” opposite the name of the candidate to whom he
desires to give his first preference vote and he may then, at his discretion, give
contingent votes to some or all of the remaining candidates by placing the
numbers “27, “3", “4”, and so on, as the case may require, opposite the
names of the other candidates respectively so as to indicate by numerical
sequence the order of his preference for those candidates.

36.All envelopes addresssed to the Returning Officer and purporting to contain
voting papers and all ballot boxes shall remain unopened until the time
specified in the notice of the holding of a ballot as the time at which voting will
conclude.

37. After the time specified in the notice of the holding of a ballot as the time at
which voting will conclude, the Returning Officer or such person as he
appoints shall —

open each outer envelope addressed to the Returning Officer and purporting
to contain a voting paper transmitted under clause 32 (d):

(a
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(b)

(c)

(d)

38.

39.

40.

(@

if he is satisfied that the form of declaration has been properly completed.

open the envelope marked “voting paper” and place the voting paper

contained therein in a place convenient for counting;

after opening all the postal votes, open the ballot box or boxes, as the case

may be, and place the voting papers contained therein with the voting papers

referred to in paragraph (b); and

count, in accordance with this Division, the votes recorded on the voting

papers referred to in paragraphs (b) and (c).

A voting paper received in respect of a ballot by the Returning Officer after the

date and time specified in the notice of the holding of that ballot as the date

and time at which voting will conclude shall not be taken into account at that
ballot.

The Returning Officer shall reject as informal any voting paper in respect of

which the voter has not compiled with the provisions of this Division.

The result of a ballot shall be ascertained by the Returning Officer in

accordance with the following provisions:—

Where there is only 1 vacancy to be filled, the candidate to be elected, or

where there are 2 vacancies tobefilled, the firstcandidate to be elected, shall

be ascertained in the following manner—

(i) atthefirstcountthe Returning Officer shall countthe total number of first

preference votes given for each candidate;

the candidate who has received the largest number of first preference

votes shall, if that number constitutes an absolute majority of votes, be

declared elected;

if no candidate has received an absolute majority offirst preference votes,

the Returning Officer shall make another count;

on that other count the candidate who has received the fewest first

preference votes shall be excluded, and each voting paper counted to

him shall be counted to the candidate next in order of the voter's
preference;

(v} if any candidate then has an absolute majority of votes he shall be
declared elected, but if no candidate then has an absolute majority of
votes, the process of excluding the candidate who has the fewest votes
and counting each of his voting papers to the continuing candidate next
in the order of the voter's preterence shall be repeated untit one
candidate has received an absolute majority of votes;

(vi} the candidate who has received an absolute majority of votes shall be
declared elected.

Where there are 2 vacancies to befilled, the second candidate to be elected

shall be ascertained in the following manner—

(i) the Returning Officer shall rearrange ail the voting papers under the
names of the respective candidates in accordance with the first preference
votes indicated thereon, except that each ballot paper on which a first
preference for an elected candidate is indicated shall be placed in the
parcel of the candidate next in order of the voter's preference;

(i) the Returning Officer shall then count the voling papers in the parcel of

each continuing candidate and so ascertain the total number of votes

given for each such candidate;

if any such candidate then has an absolute majority of votes he shall be

declared elected, butif no such candidate then has an absolute majority

(ii

(iii

(iv

(iii

of votes the procedure shallbe as provided in paragraph (a) (i)}, {iv},(v}and
(vi);
(iv) in the application of paragraph (a) (iii), (iv), (v) and (vi) a reference to first

preference votes shall be read as areference to all the votes counted toa
candidate in pursuance of subparagraph (ii).
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47.

{a

(1) For the purposes of this Division, if, after any count two or more
candidates have received an equal number of votes and one of those
candidates has to be excluded, the Returning Officer shall determine by lot
which of those candidates shall be excluded.
(2) Where,undersubclause (1), the exclusion of a candidate in an electionis
required to be determined by the Returning Officer by lot, the Returning
Officer shall—
write the names of each candidate in respect of whom the determination is to
be made on separate and similar slips of paper;
fold the slips so as to prevent identification:
place the folded slips in a receptacle and mix them together;
draw out a slip at random; and
exclude the candidate whose name appears on the slip drawn out by him.
Each candidate in an election shall be entitled to nominate from among
those persons eligible to vote at that election, other than candidates, a
scrutineer to be present at the counting of votes and any determination by lot
in that election.
The Retuming Officer. any person appointed by him in connection with the
conduct of an election or any scrutineer shall not in any way disclose or aid in
disclosing in what manner a voter has voted in an election under this Division.
For the purposes of section 7 (2) (b) (iii) of the Act there shall be 2 additional
members.
(1} An election of additional members shall be conducted at a meeting of the
Council, convened by the Secretary, of which the Secretary has given at least
10 days’ notice by posting or delivering to each member a notice of election
stating—
the date, time and place of the meeting:
that an election of additional members is to be held at the meeting; and
the number of additional members to be elected at the meeting.
(2) Anelection referred to in subclause (1) shall be conducted in such manner
as may be determined at the meeting of the Council convened in accordance
with that subclause.
{1) Inthis clause, “nominal term of office”, in relation to an elected member,
means a period during which that member holds office other than by virtue of
section 7 {4} {a) (i) of the Act.
(2) A person who is elected as a member (other than a member referred to in
section 7 (2) (b} (iii) of the Act) shali—
if he is elected as a member of the Council to be constituted under section 7 of
the Act on the expiration of the term of office of the members of the first
Council—take office on the day following the date of that expiration: and
if he is elected to a Council, other than the Council referred to in paragraph
(a)—
(i} before the date of expiration of his predecessor's nominal term of
office—take office on the day following the date of that expiration; or
(i) after the date of expiration of his predecessor's nominal term of
office—take office on his election.
(3) A personwhois elected as a member referred to in section (7) (2)(b) (iii) of
the Act shall take office on his election.
(4) For the purposes of section 7 (4) (a) (i) of the Act, the prescribed period in
respect of an elected member (other than a member referred to in section 7 (2)
(b} (iii) of the Act) is—
in the case of elected members of the Council constituted under section 7 of
the Act on the expiration of the term of office of the members of the first
Council—2 years; and
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{b) inthe case of elected members of a Council, other than the Council referred to
in paragraph {a)—

{i) where that elected member takes office on the day following the
date of expiration of his predecessor's nominal term of office—2
years; and

(i} where that elected member takes office after the day referred to in
subparagraph {i}—2 years, less a period equivalent to the period
during which his predecessor held office by virtue of section 7 {4) {a)
(i} of the Act.

(5) For the purposes of section 7 {4) {a) (i} of the Act, the prescribed period in
respect of an elected member referred to in section 7 {2) {b) {iii) of the Act is—
if he is elected as a member of the Council constituted under section 7 of the
Act on the expiration of the term of office of the members of the first
Council— 2 years, less a period equivalent to the period commencing on the
day following that expiration and ending on the day before the day when the
elected member takes office; and
{b) if he is elected to a Council other than the Council referred to in paragraph
(a)—2 vears, less a period equivalent to the period during which his
predecessor held office by virtue of section 7 (4) (a) (ii) of the Act.
{6) Where the elected member referred to in subclause (2) (b) or (4) (b} is a
member who has been re-elected to an office on the expiration of his previous
nominal term of office—
{a) subclause (2) (b} or (4) (b). as the case may be, shall be read asiif the references
to “his predecessor's nominal term of office” were references to that previous
nominal term of office; and
subclause {4) (b) {ii} shall be read as if the reference 10 “his predecessor” was a
reference to that elected member.
48.The Council may direct that reasonable out-of-pocket expenses be paid to
members acting pursuant to their duties as Council members.
CHAPTER 111 The Chairman and Deputy Chairman of the Council.

49.This Chapter applies to and in respect of the Council after the Council is
resconstituted under section 7 of the Act.

50.{1) As soon as practicable after the Council is reconstituted under section 7
of the Act, the Secretary shall conduct an election to elect a Chairman and a
Deputy Chairman in accordance with this Chapter.

{2) As soon as practicable after the election of the members of the Council in
accordance with Chapter Il of this By-law, other than—

{a) the election whereby the Council is reconstituted under section 7 of the Act;

{b) the election of members referred to in section 7 (2) (b} {iii) of the Act: or

{c} the election of a member to fill a casual vacancy.
the Secretary shall conduct an election to elect a Chairman and a Deputy
Chairman in accordance with this Chapter.

(3) Official members of the Council shall not be eligible to be elected as
Chairman or Deputy Chairman under this Chapter.

51.Subject to this By-law and the Act, the Council may make rules regulating or
providing for the conduct of elections for the offices of Chairman and Deputy
Chairman.

52.(1) The Secretary shall conduct elections for the offices of Chairman and
Deputy Chairman.

(2) An election conducted under subclause (1) shall be by secret ballot.

53.Where an election is to be held to fill the office of Chairman or Deputy
Chairman. the Secretary shall send to each member of the Council a notice
which shall—

(a

(b



(a)
b

54.

55.

(a)
{b)

(c

56.

{a

{b)
(c)
(d)

57.

state that an election is to be held for the office of Chairman or Deputy
Chairman or both; and

invite nominations and specify the date and time by which those nominations
must reach the Secretary, which date and time shall not be earlier than 14
days after the date on which the notice is sent.

(1) A nomination for the office of Chairman or Deputy Chairman shall be
made only with the written consent of the person nominated and shall be
delivered to the Secretary before the date and time specified by the Secretary
under clause 53 (b).

(2) Each nomination shall be in writing on a separate paper signed by 2
members of the Council.

(3) A person may be nominated for the office of Chairman and for the office of
Deputy Chairman.

(4) If a person is nominated for the office of Chairman and for the office of
Deputy Chairman, the election for Chairman shall be completed first and if
that person is elected Chairman, then his nomination shall be withdrawn from
the election for Deputy Chairman.

(1) If only one nomination is received by the Secretary for the office of
Chairman or the office of Deputy Chairman, as the case may be, by the date
and time specified under clause 53 (b). the Secretary shall declare that
nominee for the office of Chairman or that nominee for the office of Deputy
Chairman, as the case may be, to be elected.

{2) If more than one nomination is received for the office of Chairman or the
office of Deputy Chairman, as the case may be, the Secretary shall send to
each member of the Council in respect of the office or offices for which he has
received more than one nomination—

a voting paper;

instructions setting out the manner in which the voter's vote is to be recorded
and specifying the date and time by which completed voting papers must
reach the Secretary, which date shall not be earlier than 14 days after the
instructions are sent; and

2 envelopes, one marked “voting paper” and the other addressed to the
Secretary.

(3) The Secretary shall ascertain the result of the voting under subclause (2) in
accordance with the procedure used to ascertain the result of a ballot to elect
one member from two or more candidates under clause 40.

The Chairman and the Deputy Chairman shall hold their respective offices for
the period from their election until—

the close of the ordinary meeting of the Council next preceding the expiration
of 2 years from the date of their election;

their successors are elected:

they resign from those offices; or

they cease to be members of the Council pursuant to section 7 {4) or 8 (1) of
the Act,

whichever event shall first occur.

{1} An election to fill a casual vacancy in the office of the Chairman or the
Deputy Chairman shall be held at a meeting of the Council within 2 months
after the vacancy occurs.

{2) A member elected to fill a casual vacancy in the office of the Chairman or
Deputy Chairman shall hold office for the balance of the term of office of his
predecessor.
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58. Subject to this By-law, the Chairman or, in his absence, the Deputy Chairman,
shall by virtue of his office, be a member of any committee appointed under
this By-law, or any rule or resolution of the Council.

59.In the absence of the Chairman, the powers, authorities, duties and functions
conferred or imposed upon the Chairman by this By-law may be exercised
and performed by the Deputy Chairman.

60.At any meeting of the Council, the Chairman or, in his absence, the Deputy
Chairman, shall preside, but if the Chairman and the Deputy Chairman are
both absent from that meeting, a person, other than an official member,
elected from among their number by the members present shall preside at
that meeting.

61.The person presiding at any meeting of the Council in accordance with clause
60 shall have a deliberative vote and, in the event of an equality of votes, a
second vote.

CHAPTER IV Meetings of the Council.

62.In this Chapter, “meeting” means a meeting of the Council.

63.The Council shall meet in ordinary session not fewer than 6 times each year
and at such other times as it resolves.

64.(1) A guorum ata meeting shall be one-half of the members of the Council for

the time being. but if one-half of the members is not a whole number, a

qguorum shall be the next higher whole number.

(2) Ifa quorum of the Council is not present within half an hour after the time

appointed for the commencement of a meeting. the members then present

may either—

appoint a future date as the date on which the meeting shall be held, in which

case, that date shall be far enough in the future to enable the secretary of the

Council to give all members 7 clear days' notice of the meeting: or

appoint the date of the next ordinary meeting as the date on which the

meeting shall be held, in which case the business which was to have been

dealt with at the meeting lacking a quorum shall take precedence over the

business of the ordinary meeting of the Council convened for that date.

65.The Secretary of the College or such other officer as is appointed by the
Council shall act as secretary of the Council.

66.(1) Not less than 7 days’ written notice of an ordinary meeting shall be given

by the secretary of the Council to the members of the Council, setting out the
date. time and place of the meeting.
(2) An agenda for a meeting shall be forwarded by the secretary of the
Council to members not less than 7 days before the date of the meeting.
(3) Items of business not included in the agenda forwarded under subclause
(2) may be considered by the meeting if a majority of the members present
agrees so to do, but not otherwise.

67.(1) The secretary of the Council shall give notice of a special meeting of the

Council upon receipt of—

a written request for a special meeting made by not fewer than 5 members of

the Council; or

an instruction to convene a special meeting given by the Chairman and the

Principal or by the Chairman and the Deputy Chairman.

(a

(b

(a

b



{2) Not less than 7 days’ notice in writing of a special meeting shall be given
by the secretary of the Council to the members of the Council setting out the
date, time and place of, and the agenda for, the special meeting.

68. Proceedings of the Council shall be valid notwithstanding nan-receipt of a
notice of meetings by a member.

CHAPTER V The Principal.

69.The Principal shall—
{a) be the chief executive officer of the College;
{b) be the chief academic and administrative officer of the College; and
{c} subject to the Act, this By-law and the direction and control of the Council—
(ilexercise a general superintendence over the educational and
administrative affairs of the College; and
(i) be responsible for maintaining the discipline of the Callege.
70. Subject to this By-law and any direction by the Council, the Principal shall be,
by virtue of his office, a member of all committees of the College and may, if
he so desires, be the chairman at any meeting of a committee.

. CHAPTER VI—Committees and Boards of the Council
Division 1-— 71.Subject to the Act and this By-law, the Council may—
General. (a) appoint such committees and boards, consisting of such persons, whether
members of the Council or not, as it thinks fit;

(b} confer or impose upon a committee or board appointed under paragraph (a)

such powers and duties as it may from time to time determine; and

(c) fix the date, time and place of a meeting of a committee or board appointed

under paragraph (a) and the manner of convening and conducting the
proceedings of that meeting.
72.Unless the Council otherwise decides in a particular case, a quorum at a
meeting of a committee or board shall be one-half of the members of the
committee or board for the time being, but if one-half of the membersis nota
whole number, a quorum shall be the next higher whole number.

73.1faquorum of a committee or board is not present within half an hour after the
time appointed for the commencement of a meeting, the members of the
committee or board then present may either—

{a) appoint a future date as the date on which the meeting shall be held, in which
case that date shall be far enough in the future to enable the secretary of the
committge or board to give all members 7 clear days’ notice of the meeting: or
appoint the date of the next ordinary meeting of the committee or board as
the date on which the meeting shall be held. in which case the business which
was to have been dealt with at the meeting of the committee or board lacking
a quorum shall take precedence over the business of the ordinary meeting of
the committee or board convened for that date.

Division 2— 74 (1) The Council shall appoint a board to be known as the Academic Board.
The Academic {(2) The Academic Board shall be the principal academic advisory body to the
Board. Council and shall exercise and perform such powers and duties as the Council
may from time to time determine.
(3) The Academic Board shall meet at least 4 times each year.
(4) The Secretary or his nominee shall act as secretary to the Academic

(b

Board.
Division 3—  75.(1) The Council shall appoint a board for each School of the College. to be
Boards known as a Board of Studies.
of Studies. {2) A Board of Studies shall exercise and perform such powers and duties as

the Council may from time to time determine.
(3) A Board of Studies shall meet at least once in each semester.
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CHAPTER VIi The Common Seal.

76.

77.
(a)

b

78.

(a)
(b)
(c)

79.

(a)
(b}
{c)
(d)

The Common Seal of the College shall be kept in the custody of the Secretary
and shall not be used except as resolved by the Council or as provided by the
Act or this By-law.

The Secretary shall affix the Common Seal of the College—

to the certificate issued to any person as evidence that an award has been
conferred on him by the College;

to other documents which are required to be under the Common Seat and to
which the Council has resolved that the Common Seal be affixed.

Every document to which the Common Seal of the College is affixed shall be
signed by—

the Chairman or the Deputy Chairman;

the Principal; and

the Secretary.

The Secretary shall keep a register of the use of the Common Seal of the
College and shall record in that register, in relation to each occasion on which
the Common Seal of the College is affixed to a document—

the authority for the affixing of the Common Seal;

the nature of the document to which the Common Seal is affixed:;

the date on which the Common Seal is affixed; and

the names of the persons referred to in clause 78 who signed the document.

CHAPTER ViiI—Admission to Courses

80.

(1) Subject to subclause (2), students shall be admitted to an approved
course on the basis of their achievement in the Higher School Certificate
examination or an examination that is, in the opinion of the Academic Board,
equivalent to the Higher School Certificate examination.

{2) A student may be admitted to an approved course on the basis of a
qualification other than that referred to in subclause (1) where he has reached
a standard of education acceptable to the Academic Board and will, in the
opinion of the Academic Board, probably succeed in that course.

(3) Subject to this By-law, the Council may make rules for or with respect to
the terms and conditions upon which a student may be admitted to an
approved course and the continuance by that student in that approved
course.

CHAPTER IX—Rules.

82.

(a)
{b)

(1) The Principal may from time to time makes rules, notinconsistent with the
Act or this By-law, for carrying out and giving effect to this By-law and for
regulating or providing for the regulation of the management and good
government of the College.

(2) The Principal may from time to time make rules amending. adding to or
repealing any rules made under subclause (1).

(3) Arule made by the Principal shall come into force when a copy thereof is
posted on such notice boards of the College as the Council nominates as
official notice boards.

(4) The Secretary shall table a rule at the next ordinary meeting of the Council
after that rule comes into force under subclause (3).

(5) The Secretary shali—

keep a copy of any rules made by the Principal under this clause;
incorporate in the copy of the rules kept under paragraph (a) any amendments
or additions to the rules made under subclause (2) when those amendments
or additions come into force under subclause (3); and



Division 1—
Servants.

()

produce the copy of the rules kept under paragraph {a) when reasonably
required to do so by a member of staff, a student or an office bearer of the
Students’ Representative Council.

(8) The Council may disallow any rule made by the Principal at a meeting of
the Council held within 3 months of the coming into force of the rule.

CHAPTER X—The Conduct and Discipline of Servants and Students

83.
(a)
(b)
{c)

(d

84.

(a

®

(a)
(b)
(c)
(c)

{e!

(f)
(9)

(a)
{b}
{c)

In this Division, a servant who—

commits a breach of any provision of this By-law, a regulation or a rule;
is grossly or persistently negligent, careless orinefficient, or is incompetent, in
the discharge of his duties;:

wilfully disobeys or disregards any lawful order or direction made or given
under the Act, this By-law, a regulation or a rule; or

is guilty of any improper conduct,

shall be deemed to have committed a breach of discipline.

(1} If the Principal is of the opinion that he has reasonable grounds for
believing that a servant has committed a breach of discipline he may—
immediately suspend that servant from duty and, if he thinks fit, exclude him
from the College and shall, where he so suspends that servant or so suspends
and excludes that servant—

(i) at the time of the suspension verbally inform that servant of the
grounds on which that servantis alleged to have committed a breach
of discipline and afford that servant an oppartunity to verbally explain
his conduct: and

(i) as soon as practicable after the time of the suspension, give that
servant a written statement specifying the grounds on which that
servant is alleged to have committed a breach of discipline and
indicating that that servant may forward an explanation of his
conduct in writing to the Principal; or

give that servamt a written statement specifying the grounds on which that
servant is alleged to have committed a breach of discipline and seek an
explanation from that servant of his conduct which that servant may give
verbally or in writing, or both.

(2) After hearing and considering any explanation given by a servant pursuant
to subclause (1), the Principal may take any one or more of the following
courses of action:—

lift the suspension of that servant;

terminate the exclusion of that servant;

censure that servant;

suspend that servant; with pay, for such period, not exceeding 3 months, as
the Principal may determine;

suspend that servant, without pay, for such period. not exceeding 21 days, as
the Principal may determine;

demote or withhold the progression of that servant;

dismiss that servant from the employment of the College.

(3) The Principal shall, within 10 days after the exercise of any of the powers
referred to in subclause (2) in respect of a servant, notify that servant of the
exercise of that power.

{4) A servant who has received a notification under subclause {3) may appeal
to a Staff Appeal Committee against the decision of the Principal by serving a
notice in writing in accordance with subclause (5) on the Secretary within 30
days after the receipt of that notification.

{5) The notice referred to in subclause (4) shall state—

the full name and address of the servant appeliant;

the decision of the Principal in respect of which the appeal is brought;
the grounds of the appeal; and
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Students.

(d)

85.

86.

(a)
(b}

87.

88.

(a)
(b)

(c

(d

(a)
(b}

the name of the member of the Council or another servant nominated by the
servant appellant as a member of the Staff Appeal Committee, and shall be
endorsed with the consent in writing of the nominated member of the Council
or servant to his appointment as a member of the Staff Appeal Committee.
In this Division and in Clause 95 {c), "misconduct” means misconduct in
relation to the affairs of the College and includes non-compliance with this By-
law, a regulation or a rule.

(1) Where misconduct is committed by a student in, or in connection with, a
class conducted by a member of the academic staff of the College, that
member may, if he is a Head of a School or has authority to do so vested in
him by the Head of the School in respect of which that class is conducted,
exclude that student from the class then being conducted.

(2) A member of the academic staff who excludes a student from his class for
misconduct under subclause {1) shall, if he is not the Head of the School in
respect of which that class is conducted, report the student’s behaviour and
his exclusion to the Head of the School concerned as soon as practicable after
excluding that student.

{3) A Head of a School—

who excludes a student under subclause (1}); or

to whom misconduct by a student is reported by a member of the academic
staff of the College under subclause (2).

may suspend that student from attendance at his classes or the classes
conducted by that member for a period not exceeding 2 weeks.

Where misconduct is committed by a student in or in connection with the
Library or its precincts, the Principal Librarian may suspend that student from
the Library and its precincts for a period not exceeding 2 weeks.

(1) Where misconduct is suspected by a servant on reasonable grounds to
have been committed by a student—

within the precincts of the College; or

in or in connection with an examination conducted by the College,

that servant—

if he is not the Principal, may report that misconduct to the Principal in writing
who shall conduct such inquiries and interview such persons in relation
thereto as he sees fit; or

if he is the Principal—may conduct such inquiries and interview such persons
in relation thereto as he sees fit.

(2) AHead of a School shall report to the Principal, in writing, the exclusion of
a student for misconduct, by himself under clause 86 (1) or reported to him by
a member of staff under clause 86 (2), whether or not he has suspended the
student by whom the misconduct was alleged to have been committed.
(3) The Principal Librarian shall report to the Principal, in writing, his
suspension of any student under clause 87 for misconduct.

(4) Where a report is made to the Principal under subclause (2) or {3) or an
appeal is made to him under clause 89, he shall conduct such inquiries and
interview such persons in relation thereto as he sees fit.

{5) Where the Principal is satisfied, after conducting such inquiries or
interviews as are required by subclause {4), that alleged misconduct by a
student as referred to in subclause (2) or {3) or clause 89 was not committed,
he shall—

take no further action against the student concerned; and

cancel any period of suspension imposed on that student by a Head of a
School or by the Principal Librarian.

(6) Where the Principal is satisfied, after conducting such inquiries or
interviews as are authorised by subclause (1) (d) or required by subclause (1)
(c) or (4). that alleged misconduct by a student as referred to in subclause {1).



Division 1—
Preliminary.

Division 2—
General.

{2). or {3) or clause 89 was committed, he may do any one or more of the
following things:—

{a) take no further action against the student concerned:

{b} cancel orreduce a period of suspension imposed on that student by a Head of
a School or by the Principal Librarian;

{c) reprimand that student;

{(d) suspend that student from the College for a period not exceeding one month;

{e) suspend that student from attendance at a particular class or classes for a
period not exceeding one month;

{f) suspend that student from the use of any facility of the College for a period not

exceeding one month; or

expel that student.

{7} The Principal may. in respect of a student. exercise any of his powers

under subclause (6) notwithstanding that that student may have been

suspended from attendance at classes under clause 86 (3) or from the Library

and its precincts under clause 87.

(8) The Principal shall, within 10 days after the exercise of any of the powers

referred to in subclause (6) in respect of a student, notify that student of the

exercise of that power.

89.A student affected by a decision of a servant, other than the Principal, in
respect of alleged misconduct may appeal against that decision to the
Principal within 21 days after being informed of that decision by that servant.

90.(1) A student affected by a decision of the Principal whether on appeal or
otherwise, in respect of alleged misconduct, may appeal against that decision
to the Student Appeal Committee by serving a notice in writing in accordance
with subclause (2) on the Secretary within 14 days after the receipt of a
notification under clause 88 (8).

{2) The notice referred to in subclause {1) shall state—

{a) the full name and address of the student appellant;

(b) the decision of the Principal in respect of which the appeal is brought; and

(c} the grounds of the appeal.

{9

CHAPTER Xi—Appeals.

91.1n this Chapter, “Appeal Committee” means, in the case of an appeal by—

{a) a servant—the Staff Appeal Committee; and

{b) a student—the Student Appeal Committee.

92.An Appeal Committee shall be appointed in accordance with the provisions of
this Chapter and shall be deemed to be a committee of the Council.

93.The Chairman, the Deputy Chairman and the Principal are not eligible to be
members of an Appeal Committee.

94.(1) An Appeal Committee—

{a) shall not proceed with the hearing of an appeal unless all members of that

Committee are present;

may determine an appeal and any matter arising for determination during the

course of an appeal, by a majority;

(c) shall not be bound by the rules of evidence or by precedent; and

{d} may adjourn a hearing of an appeal for such period, notexceeding 21 days, as
it may determine from time to time.
{2} The Council may. by resolution, extend the period referred to in subclause
{1) {d) where it feels the circumstances so warrant.

95.An Appeal Committee may—

(a) uphold an appeal and set aside the decision of the Principal;

(b} dismiss an appeal and confirm the decision of the Principal; or

{c} find the breach of discipline by a secvant, or the misconduct by a student, as
the case may be. proved but vary the penalty imposed by the Principal.
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Appeals by
Servants.

96.

-~

(a
(b)

97.

(a)
(c)

98.

99.

{1) A person appearing before an Appeal Committee shall be entitled to be
represented by another person.

(2) Subject to subclause (3], the decision of an Appeal Committee shall be
final and conclusive of the matters raised by an appeal.

{3} The Council may, within 3 months of the date of a decision of an Appeal
Committee, decide to reduce a penalty—

imposed by the Principal and confirmed by that Appea! Committee; or
imposed by that Appeal Committee in place of a penalty imposed by the
Principal.

(4) An appeliant shall not be entitled to be heard by the Council at any
meeting at which consideration of an Appeal Committee’s decision takes
place, but the Council may decide to hear that appellant.

(B} in the event that an Appeal Committee confirms a penalty or imposes a
different penalty, it shall state in the statement of its decision the date from
which the penalty. confirmed or imposed, shall take effect and, subject to
subclause (3), the penalty shall take effect from that date. .

(1} The Council shall, on receipt by the Secretary of an appeal under clause
84 (4), appoint a Staff Appeal Committee to hear and determine that appeal.
(2) The members of a Staff Appeal Committee shail be—

a member of the Council nominated by the Principal;

a member of the Council or anather servant nominated by the appellant; and
a person nominated jointly by the 2 members of the Staff Appeal Committee
referred to in paragraphs (a) and (b).

{3) Ifthe 2 members of a Staff Appeal Committee referred to in subclause (2)
{a) and (b) are unable to reach agreement as to the person to be nominated
under subclause (2) (¢}, a Council member shall be appointed to that position
by a special meeting of the Council called for that purpose.

(4) No person, whether nominated under subclause (2} or appointed under
subclause (3}, as the case may be, shall form part of a Staff Appeal Committee
unless he agrees to do so.

{5} The members of a Staff Appeal Committee shall elect a chairman from
among their number as may be necessary from time to time.

(1) On receipt of a notice of appeal from a servant under clause 84 (4), the
Secretary shall forthwith inform the Principal who shall, within 3 days,
nominate a member of the Council to sit on a Staff Appeal Committee in
accordance with clause 97 (2) (a).

(2) The Secretary shall, as soon as practicable after receiving the Principal's
nomination under subclause (1), inform the member nominated of his
nomination.

{3) Within 3 days of being informed by the Secretary of his nomination under
subclause (2), the nominated member shall, if he is willing to sit on the Staff
Appeal Committee for that appeal. sign and forward to the Secretary a written
notice to that effect.

(4) If the member after being informed of his nomination by the Secretary
under subclause (2] informs the Secretary that he is unwilling to sit o1 does not
forward to the Secretary a notice in accordance with the provisions of
subclause (3), the Secretary shall inform the Principal to that effect and the
procedure outlined by this clause shall be followed until a member nominated
by the Principal indicates his willingness to sit in accordance with the
provisions of subclause (3).

{1) As soon as practicable after a person nominated by the Principal under
clause 98 (1) as a member of a Staff Appeal Committee has consented to be a
member of that Staff Appeal Committee, that member and the member
referred to in clause 97 (2) {b) shall meet for the purpose of nominating the
third member of the Staff Appeal committee in accordance with clause 97 (2)

(c).



(2) The same procedure shall be followed in reiation to a person nominated
under clause 97 {2} {c) notifying his willingness or otherwise to sit on a Staff
Appeal Committee as is followed by the case of a Principal’'s nominee under
clause 98 (3) and {4).

100.(1) A Staff Appeal Committee shall be deemed to be appointed at such time
as the third member agrees to a nomination made under clause 37 {2){c) or is
appointed under clause 97 (3). as the case may be.

(2} The Secretary shall, in respect of an appeal, give notice at the next
meeting of the Council at which it is practicable to do so that a Staff Appeal
Committee has been appointed.

101.At such time as an Appeal Committee has been appointed the Secretary
shall—

(a) appoint a date, not later than 7 days after the date on which the Staff Appeal
Committee is appointed, a time and a place for the hearing of the appeal in
respect of which the Committee was appointed; and

{b) notify the members of the Staff Appeal Committee, the Principal and the
appellant servant of the date, time and place appointed for the hearing of the
appeal.

102.{1} ¥ a member of a Staff Appeal Committee is not present at the hearing of
an appeal. the members present may—

{a) adjourn the hearing; or

{b) notify the Secretary that the Staff Appeal Committee is dissolved and that a

new Staff Appeal Committee should be appointed for that appeal.
(2) Should the appointment of a new Staff Appeal Committee be necessary
under subclause (1) (b) the same procedure shall be followed to appoint that
Committee as was followed to appoint the dissolved Staff Appeal Committe.
(3) A person nominated or appointed as a member of a Staff Appeal
Committee dissolved under subclause (1) (b} shall be efigible 10 be re-
nominated or reappointed, as the case may be, to the new Staff Appeal
Committee.

103.{1) At a hearing of a Staff Appeal Committee both the Principal and the
appellant servant have a right to appearance, to be present throughout the
hearing and to call witnesses.

(2) A Staff Appeal Committee, when hearing an appeal, shall—

(a) consider firstly the material presented by the Principal to support his decision:
and

(b) after considering the material presented by the Principal under paragraph {(a),
consider the material presented by the appellant servant and any explanation
offered by him.

(3) A record of the proceedings of a Staff Appeal Committee shall be kept
and a copy made available to the appellant servant if he so desires.
104.(1) A Staff Appeal Committee shall, at the conclusion of a hearing. prepare a

written statement of its decision and forward it to the Secretary.
(2) the Secretary. on receipt of the statement referred tc in subclause (1),
shall—

{a) forward a copy of that statement to the appellant servant and a copy to the
Principal; and

{b) table that statement at the first meeting of the Council at which it is practicable

to do so.
Division 4— 105.{1} in respect of each year, the Council shall appoint a Student Appea!
Appeals Committee to hear and determine appeals made under clause 20 during that
by Students. year.
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(a)
{b)

106

107.

{a

(b

108.

E)

b

109.

{2) Subject to subclause (3), a Student Appeal Committee shall be appointed
for a period of 12 months commencing on 1st January in each year.

{3) If the hearing of an appeal, commenced within the period for which the
Student Appeal Committee dealing with the appeal was appointed. is
adjourned to a date outside that period, that Student Appeal Committee is
authorised to proceed with the hearing and determination of that appeal
notwithstanding that it has been replaced by a new Student Appeal
Committee.

(4) Subject to subclause {5). the members of a Student Appeal Committee
shall be—

a member of the Council nominated by the Principal:

a member of the Council nominated by the Students’ Representative Council;
and

a member of the Council nominated by the Council.

{5) In addition to the 3 members of the Student Appeal Committee referred
to in subclause (4}, the Principal, the Students’ Representative Counci! and the
Council shall each nominate an alternate member who will sit on the
Committee in the place of the nominees for whom they are the alternates in
the event of any of those nominees being unable or unwilling to sit on an
appeal.

(1) With the consent of the appellant and the Principal, an alternate member

nominated under clause 105 (5} may replace a member of a Student Appeal
Committee on an adjournment of a hearing of an appeal if that member is
unwilling or unable to act and, in like manner, a member of a Student Appeal
Committee may replace an alternate member so nominated.

(2} The members of a Student Appeal Committee shall elect a chairman from
among their number as may be necessary from time to time.

On receipt of a notice of appeal from a student under clause 90 (1), the
Secretary shall—

appoint a date, not later than 7 days after the date on which he received that
notice of appeal, a time and a place for the hearing of the appeal; and
notify the persons who will be members of the Student Appeal Committee on
the date appointed for the hearing of the appeal or, if necessary, their
alternates, the Principal, the Secretary of the Students’ Representative
Council and the appellant student of the date, time and place appointed for
the hearing of the appeal.

{1) The hearing of an appeal by a Student Appeal Committee shall not proceed
unless reasonable opportunity is afforded to both the Principal and the
appellant student to be present.

{2) At a hearing of a Student Appeal Committee both the Principal and the
appellant student have a right of appearance, to be present through the
hearing and to call withnesses.

{3) A Student Appeal Committee, when hearing an appeal, shall—
consider firstly the material presented by the Principal to support his decision:
and

after considering the material presented by the Principal under paragraph (a),
consider the material presented by the appellant student and any explanation
offered by him.

(4) Arecord of the proceedings of a Student Appeal Committee shall be kept
and a copy made available to the appellant student if he so desires.

(1) A Student Appeal Committee shall, at the conclusion of a hearing,
prepare a written statement of its decision and forward it to the Secretary.
{2) The Secretary, on receipt of the statement referred to in subclause (1),
shall—



{a) forward a copy of that statement to—
(i) the appellant student;
(i) the Principal; and
{iii) the Secretary of the Students’ Representative Council: and
{b) tablethat statement at the first meeting of the Council at which it is practicable
to do so.

CHAPTER X!l—

Appointment, Progression, Promotion and Resignation of Servants.

110. Subject to the Act and this Chapter, the Council may make rules for regulating
or providing for the regulation of the manner of appointment, progression
and promotion of servants.

111.(1) Subject to the Act and to subclause (2}, a vacancy in the academic or
non-academic staff establishment shall be filled—
(a) following advertisement within the College; and
{b) if the Council feels it appropriate, following public advertisment.
(2) Subject to the Act, the Council may resolve to fill a vacancy in the
academic or non-academic staff establishment by invitation.

112. An advertisement inviting applications to fill a vacancy under clause 111 (1}
shall specify the criteria according to which the appointment is to be made or,
if this would result in the advertisement being of undue length, shall state that
a copy of the relevant criteria will be available upon request from the
Secretary.

113.(1) Where vacancies are advertised, appointments shali be made by the
Council or it may delegate this function to the Principal, who shall first
consider the recommendation of a selection committee before making a
decision on an appointment.

{2) The members of a selection committee referred to in subclause {1). in so
far as they are not designated by this Chapter, shall be appointed by the
Principal.

114.(1) When a selection committee referred to in clause 113 (1) meets with
respect to a vacancy in the position of—

{a) a Principal Lecturer or with respect to a vacancy in a position senior to that of
Principal Lecturer, other than the position of Head of a Schaol, the selection
committee shall consist of —

{) the Principal;

(i} a member of the Council;

(i} an outside academic of standing in the field in which the
appointment is to be made;

(iv) the Head of a School: and

(v) a member of the College academic staff of comparable standing to
the level of the appointment elected by the members of the College
academic staff in accordance with the rules;

(b} a Head of a School, the selection committee shall consist of—

(i) the Principal;

{il a member of the Council;

(i} 2 outside academics of standing in the field in which the
appointment is to be made; and

{iv) a member of the College academic staff of comparable standing to
the level of the appointment elected by the members of the College
academic staff in accordance with the rules;
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(c) a Senior Lecturer, the selection committee shall consist of—

(i) the Principal;

(i) an outside academic of standing in the field in which the
appointment is to be made;

(i) the Head of a School;

(iv) the Head of the Department to which the appointment is to be
made: and

(v} a member of the College academic staff of comparable standing to
the level of the appointment.

(d) a Lecturer, the selection committee shall consist of—

{i) the Head of a School;

(i} the Head of the Department to which the appeintment is to be
made;

(ili) a Senior Lecturer;

(iv) an outside academic of standing in the field in which the
appointment is to be made; and

(v) the Secretary or his nominee;

(e) an Administrative Officer or with respect to a vacancy in a position senior to
that of Administrative Officer on the College non-academic staff, other than
Secretary or Staff Recruitment Officer, the selection committee shall consist
of—

{i) the Principal;

{i) a member of the Council;

(i) a senior administrative staff member of an outside educational
institution;

(iv) the Staff Recruitment Officer; and

(v} the Secretary or his nominee;

(f) the Secretary or the Staff Recruitment Officer, the selection committee shall

consist of—

{i} the Principal;

(i) & member of the Council; and

{iii} 2 senior administrative staff members of an outside educational

institution; or
{g) a member of the non-academic staff other than a member of the non-

academic staff referred to in paragraph (e} or (f}, the committee shall consist
of —

(i} the Secretary or his nominee;

(i) the Head of the Administrative Department to which the

appointment is to be made; and

(i) the Staff Recruitment Officer.
(2) The Secretary or his nominee shall be the secretary of any selection
committee appointed under this Chapter of which the Secretary is a member
and, where the Secretary is not a member of a selection committee the
Principal shall be secretary of that selection committee.
(3) A selection committee shall consider the merits of an applicant for a
position according to the criteria which have been specified for that position
under clause 112.
(4} A selection committee shall not be bound to interview each applicant,
but may arrange to interview one or more applicants as it sees fit.

115.(1} Inrespect of a servant who is a member of the academic staff or the non-
academic staff, progression on the salary scale shall be subject to—
(a) clause 84 (2} (f);
(b) the provisions of the appropriate salary determination; and
{c) the approval of the Principal, which shall only be given after consultation with
the appropriate Head of Department.
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(b
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116.

(a)
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(2) Should progression on the salary scate not be recommended in respect of
a servant that servant may—

if he is a Senior Lecturer, appeal to a committee appointed by the Principal
and made up in the same way as a selection committee for Senior Lecturers
under clause 114 (1) (c);

if he is a Lecturer, appeal to a committee appointed by the Principal and made
up in the same way as a selection committee for Lecturers under clause 114
(1) (AN

if he is an Administrative Officer or the holder of a position on the non-
academic staff (other than Secretary or Staff Recruitment Officer) Senior to
that Administrative Officer, appeal to a committee appointed by the Principal
and made up in the same way as a selection committee provided for under
clause 114 (1) {e):

if he is the Secretary or the Staff Recruitment Officer, appeal to a committee
appointed by the Principal and made up in the same way as a selection
committee provided for under clause 114 {1} (i}, or

if he is a member of the non-academic staff (other than a member of the non-
academic staff referred to in paragraph (c) or (d), appeal to a committee
appointed by the Principal and made up in the same way as a selection
committee provided for under clause 114 (1) (g).

(1) the promotion of a servant who is a member of the academic staff or non-
academic staff shall be made on the basis of merit.

{2) The question of promotion under subclause (1} shall be considered
annually by—

the Council; or

subject to subclause (3), the Principal under delegation from the Council.
{3) M the question of promotion is delegated to the Principal under subclause
{2) (b), the Principal shall consider the recommendation of a promotion
committee before making a decision on a promotion.

{(4) Inthe case of promotion of a member of the academic staff, the members
of the promotion committee referred to in subclause (3) shall be the Principal.
an outside academic of standing, the Heads of Schools and a servant who is a
member of the academic staff of comparable standing to the level of
appointment elected by the members of the College academic staff in
accordance with the rules.

(5} In the case of promotion of a member of the non-academic staff, the
members of the promotion committee referred to in subclause (3) shall be the
Principal, the Secretary, a senior administrative staff member of an outside
educational institution and a member of the non-academic staff of
comparable standing to the level of appointment elected by the members of
the College non-academic staff in accordance with the rules.

{6) Inso far as the members of a promotion committee are not designated by
subclause (4) or (5). they shall be appointed by the Principal.

.(1) Subject to subclause (2), a servant who is a full-time member of the

academic staff and who wishes to resign shall submit his resignation in writing
to the Principal at least 3 months before the date from which he wishes the
resignation to take effect.

(2) The Principal may agree to the resignation of a servant who is a full-time
member of the academic staff taking effect from a date less than 3 months
from the date of the submission of his resignation where the Principal feels the
circumstances justify that action.
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118.(1) Subject to subclause (2). a servant who is a full-time member of the non-

118,

academic staff and who wishes to resign shall submit his resignation in writing
to the Principal at least 14 days before the date from which he wishes the
resignation to take effect.

(2) The Principal may agree to the resignation of a servant who is a full-time
member of the non-academic staff taking effect from a date less than 14 days
from the date of the submission of his resignation where the Prinicpal feels the
circumstances justify that action.

(1) No resignation shall be effective until it has been accepted in writing by
the Principal.

(2) If aresignation is not accepted by the Principal he shall advise the servant
in writing to that effect and the reason for the non-acceptance.

CHAPTER Xill—Honorary Awards

Honorary 120. The Council, of its own motion or on the recommendation of the

Awards

Academic Board, may make an award ad eundem gradum or honoris causa
to a person who, in the opinion of the Council, is eligible for or might properly
be honoured by such an award.



COLLEGES OF ADVANCED EDUCATION ACT,
1975—BY-LAW.

Affiliation By-Law

His Excellency the Governor, with the advice of the Executive Council, and in
pursuance of the provisions of the Colleges of Advanced Education Act, 1975, has
been pleased ta approve the By-law made by the Kuring-gai College of Advanced

Education and set forth hereunder.
ERIC BEDFORD, Minister for Education

1.This By-law may be cited as the “Kuring-gai College of Advanced Education
College of Law Affiliation By-law”.

2.This By-law applies to and in respect of the Kuring-gai College of Advanced
Education.

3.In this By-law:—
“Kuring-gai College” means the Kuring-gai College of Advanced Education:
“The College of Law” means the educational establishment established by the
Law Society of New South Wales to provide {amongst other things) practical
legal training for graduates in law and other persons qualified for admission as
graduates in law and those who by the passing of examinations prescribed
under the rules relating to admission of solicitors in New South Wales or
otherwise have satisfied the relevant requirements for such admission other
than completion of practical legal training to equip them with the arts, skills
and techniques required for practice as solicitors and in particular the practical
legal training course which is now by law part of the compulsory qualifications
for admission in New South Wales as a solicitor and to provide continuing
legal education to practising solicitors.

4.The College of Law is hereby affiliated with the Kuring-gai College to the
following extent only, that is to say:—
For the purposes and to the intent that the Practical Lega! Training Course
heretofore provided by The College of Law and conducted by its Practical
Lega! Training Department shall henceforth during the period of affiliation be
provided by Kuring-gai College as a course in advanced education and be
conducted by the Practical Legal Training Department of The College of Law
functioning as a School of Kuring-gai College, to be known as “school of
Practical Legal Training”.

5.The School of Practical Legal Training shall be conducted in accordance with
the terms and conditions of the Agreement made the 23rd day of December.
1976, between The Law Society of New South Wales, The College of Law
(Properties} Pty Limited and Kuring-gai College. {8526)
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