
Objectives: 
Students will understand the interaction between the environment and 
human health through epidemiological approaches; relate this interaction to 
social as well as technical issues; and investigate human health in defined 
environments. 

14409 HEALTH EDUCATION IV 
(Bachelor of Education (Physical Education)) 

Semester: VI or VIII 

Pre-requisite: 
Health Education 11 
Objectives: 

4 class contact hours 
8 week hours 

Students will promote methods to help them act as facilitators, resource 
teachers or coordinators of health education in their schools; be familiar 
with standards for hygiene, sanitation, food services and safety in schools; 
understand policies and procedures in schools in regard to accidents, 
emergency care, and disease control; and plan school health programmes 
in the light of all these factors. 

14411 HEALTH STUDIES IV 
(Bachelor of Education (Primary Education)) 
(Bachelor of Education (Physical Education)) 

Semester: IV 

Pre-requisite: 
Health Studies I, 11, and Ill 
Objectives: 

3+1 class contact hours 
9 week hours 

Students will understand the interaction of physical, emotional and social 
health through all stages of human development; and use skills from 
previous units to analyse relevant health problems in this area. 

14511 HEALTH STUDIES V 
(Bachelor of Education (Primary Education)) 
(Bachelor of Education (Physical Education)) 

Semester: V 

Pre-requisite: 
Health Studies IV 
ObJectives: 

3+1 class contact hours 
10 week hours 

Students will investigate aspects of mental health and mental illness, 
including stress and anxiety; understand basic facts concerning drugs and 
their uses and abuses; explore drug related community resources; and 
appreciate the relatedness of mental health and drug usage. 

14611 HEALTH STUDIES VI 
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(Bachelor of Education (Physical Education)) 



Semester: VI 

Pre-requisite: 
Health Studies V 
Objectives: 

3+1 class contact hour;; 
10 week houos 

Students will evaluate health information, services and products affecting 
health and safety; investigate community access to health services; and 
carry out an investigation of a community health problem. 

14701 HEALTH EDUCATION 
Health and Personal Development in the Secondary 
School 
(Graduate Diploma in Education) 

Semester: I 

ObJectives: 

1 class contact hour 
2 week hours 

Students will develop an understanding of social and personal factors 
leading to poor physical, social and mental health in the school and in the 
community; understand the factors that can help teachers to promote 
physical, social and mental health in pupils; and understand the contribution 
all teachers can make to the health and development of students in the 
secondary school. 
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Mathematics 

The Department of Mathematics offers a General Studies sequence for 
students in the Bachelor of Education (Primary Education) and Bachelor of 
Education (Physical Education) programmes and to students in other degree 
programmes desiring a major disciplinary sequence. 

Mathematics I - Statistics A 
Mathematics 11 - Algebra 
Mathematics Ill - Calculus A 
Mathematics IV - Computing A 
Mathematics V - Computing B 
Mathematics VI - Calculus B 
Mathematics VI - Statistics B 
In these units an additional workshop hour Is required 

15112 MATHEMATICS I - STATISTICS A 
(Bachelor of Education (Physical Education)) 
(Bachelor of Education (Primary Education)) 

Semester: I 

Objectives: 

3 class contact hours 
6 week hours 

This unit provides an introduction to the concepts, computational 
procedures and applications of statistics; students will be able to select and 
apply appropriate statistical techniques in the analysis of problems and will 
develop some facility in the interpretation of statistical information included 
in the literature of education and other professional studies. 

15113 MATHEMATICS TEACHING I 
(Bachelor of Education (Primary Education)) 

Semester: I 

Objectives: 

2 class contact hours 
4 week hours 

Students will demonstrate understanding of the concepts of sets, number 
and operations, knowledge of the development and principles of numeration 
systems, understanding of the algorisms for the basic operations with 
counting numbers, knowledge of the laws of number and some appreciation 
of mathematical systems. In these areas, students will demonstrate the 
ability to formulate instructional objectives, to plan learning programmes, to 
select and use appropriate learning materials, and to employ appropriate 
principles of teaching and learning for guiding discovery, for providing 
explanations and for practice of facts and skills, and to show some 
awareness of difficulties experienced by children in attaining these goals. 

15212 MATHEMATICS 11 - ALGEBRA 
(Bachelor of Education (Physical Education)) 
(Bachelor of Education (Primary Education)) 

Semester: 11 
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3 class contact hours 
6 week hours 



Pre-requisite: 
None 
Objectives: 
This unit provides an examination of some important mathematical systems 
and is designed to develop some awareness of the role played by Algebra in 
providing a systematic, logical framework within which quantitative relations 
can be described and analysed. 

15213 MATHEMATICS TEACHING 11 
(Bachelor of Education (Primary Education)) 

Semester: 11 

Pre-requisite: 
None 
Objectives: 

3 class contact hours 
6 week hours 

Students will demonstrate understanding of the rational number system, the 
metric measurement system, and knowledge of the applications of 
mathematical operations and of mathematical patterns, and will have 
knowledge of expected levels of understanding and performance in these 
areas. They will be able to formulate appropriate instructional objectives, to 
plan learning programmes, to select and use appropriate learning materials 
and methods, taking account of learning difficulties experienced by children. 
They will also demonstrate awareness of the place of mathematics in the 
school programme and appreciation of the integrated development of 
mathematical knowledge. 

15312 MATHEMATICS Ill - CALCULUS A 
(Bachelor of Education (Physical Education)) 
(Bachelor of Education (Primary Education)) 

Semester: Ill 

Pre-requisite: 
Mathematics I or 11 
Objectives: 

3 class contact hours 
8 week hours 

This unit provides an introduction to the basic principles and methods of 
Calculus. Applications are considered in selected areas of the physical and 
social sciences and in studies in business administration and in economics. 

15313 MATHEMATICS TEACHING Ill 
(Bachelor of Education (Primary Education)) 

Semester: IV 

Pre-requisite: 
Mathematics Teaching I 
Objectives: 

3 class contact hours 
4 week hours 

Students will demonstrate: a knowledge of the nature and common causes 
of children's learning difficulties in mathematics; knowledge of methods for 
identifying differing levels of mathematical performance, and for isolating 
specific deficits in concept and skill attainments; ability to select, develop 
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and operate programmes for remediating specific difficulties in 
mathematics; expertise in the process of materials development and 
evaluation; awareness of professional support services. 

15412 MATHEMATICS IV- COMPUTING A 
(Bachelor of Education (Physical Education)) 
(Bachelor of Education (Primary Education)) 

Semester: IV 

Pre-requisite: 
Mathematics I, 11, Ill 
Objectives: 

3+ 1 class contact hours 
9 week hours 

This unit in computing introduces students to basic machine concepts and 
software principles; students will develop competence in the use of the 
Fortran language and will gain an understanding of an operating system and 
facility in using a job control language. 

15413 MATHEMATICS TEACHING IVA (INFANTS) 
(Bachelor of Education (Primary Education)) 

Semester: V 

Pre-requisite: 
Mathematics Teaching I, 11, Ill 
Objectives: 

2 class contact hours 
5 week hours 

To enable students to develop the competence to analyse the content and 
teaching methods of topics from early childhood programmes in 
mathematics; to consider the development of early childhood programmes 
in mathematics and the influence of mathematics educators on both content 
and teaching methods. 

15414 MATHEMATICS TEACHING IVB (PRIMARY) 
(Bachelor of Education (Primary Education)) 
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Semester: V 

Pre-requisite: 
Mathematics Teaching I, 11, Ill 
Objectives: 

2 class contact hours 
5 week hours 

Students will demonstrate understanding of the development of concepts 
and methods of teaching selected areas of geometry, basic statistics and 
mathematical systems. They will display awareness and knowledge of 
procedures and resources applicable to the enrichment and extension of the 
child's mathematical experiences. They will be aware of current research 
findings relating to the learning of mathematics at the Primary School level 
and be able to translate these findings to the development and selection of 
appropriate instructional procedures and learning materials. Students will be 
aware of principles and methods of programming, curriculum development 
and evaluation specifically related to mathematics in the Primary School. 



15512 MATHEMATICS V - COMPUTING B 
(Bachelor ot Education (Physical Education)) 
(Bachelor of Education (Primary Education) 

Semester: V 

Pre-requisite: 
Mathematics IV 
Objectives: 

3+1 class contact hours 
10 week hours 

This unit is designed to extend the student's knowledge of computing by: 
extending the BASIC language to allow advanced screen formatting 
techniques and file manipulation; giving students facility in the use of 
microcomputers and an awareness of their applications. 

15520 MATHEMATICS TEACHING (Conversion) 
(Conversion Course, Bachelor of Education (Primary Education)) 

Objectives: 

3 class contact hours 
8 week hours 

Students will re-examine various views on how children learn mathematics, 
analyse and develop mathematics curricula, and undertake task analyses of 
various mathematical activities. They will identify specific deficits in concept 
of skill attainment, and select, develop, modify and operate programmes for 
remediating specific difficulties in mathematics. 

15601 INTRODUCTORY STATISTICS (Elective) 
Bachelor of Education (Primary Education) 

Semester: VI 

Pre-requisite: 

3 class contact hours 
8 week hours 

None: Students who have completed Mathematics I - Statistics A will not 
be permitted to select this unit. 
Objectives: 
To provide an introduction to the language and methods of statistics so that 
students can read research literature in education with some understanding 
of the techniques of statistical analysis used and the methods of deriving 
conclusions. 

15602 MICROCOMPUTING (Elective) 
(Bachelor of Education (Primary Education) 

Semester: VI 

Pre-requisite: 

3 class contact hours 
6 week hours 

None - Students who have completed or intend to include Mathematics IV 
Computing A are not permitted to select this unit. 
Objectives: 
Students will develop skill in the operation of a microcomputer system; have 
a working knowledge of the language BASIC sufficient to write both linear 
and branching programmes in this language; demonstrate expertise in 
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designing algorithms for the solution of appropriate problems and writing 
programmes to accomplish the task; have the ability to evaluate and use 
effectively commercially available programmes; have an appreciation of 
some of the applications of microcomputers in our society; be aware of the 
available range of microcomputers and associated hardware and software. 

15612 MATHEMATICS VI - CALCULUS B 
(Bachelor of Education (Physical Education)) 
(Bachelor of Education (Primary Education)) 

Semester: VI 

Pre-requisite: 
Mathematics V 
Objectives: 

3+1 class contact hours 
1 0 week hours 

To extend the examination of the principles, methods of differentiation and 
integration to functions of more than one variable and to explore further the 
applications of calculus to selected topics of particular interest and 
relevance to the students of the course. 

15613 MATHEMATICS VI - STATISTICS B 
(Bachelor of Education (Physical Education)) 
(Bachelor of Education (Primary Education)) 

Semester: VI 

Pre-requisite: 
Mathematics V 

3+1 class contact hours 
1 0 week hours 

This unit is an alternate to Mathematics VI - Calculus B. 
Objectives: 
To extend understanding of the concepts and techniques of the statistical 
procedures used in introductory educational research; to develop 
appreciation of the problems of the educational researcher and an 
awareness of the limitations of conclusions reached and to enable the 
student to read educational research literature critically. 

15703 SECONDARY MATHEMATICS lA 
(Bachelor of Education (Physical Education)) 
(Graduate Diploma in Education) 
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Semester: VII 

Pre-requisite: 
Mathematics I to IV 
Objectives: 

4 class hours 
10 week hours 

Students will demonstrate understanding of the development of concepts 
and methods of teaching selected areas of mathematics in the Primary 
School. They will be aware of the aims, content and structure of mathematics 
curricula for years 7 and 8. They will begin to develop expertise in the 
planning and implementation of suitable learning experiences including the 
involvement of appropriate resources in the teaching of mathematics in 
years 7 and 8. 



15704 SECONDARY MATHEMATICS IB 
(Graduate Diploma in Education) 

Semester: I 

eo-requisite: 
Mathematics lA 
Objectives: 

4 class contact hours 
8 week hours 

Through consideration of the objectives and some methods of teaching 
mathematics and a study of the principles underlying curriculum 
construction, this unit is designed to encourage the student to develop his 
own consistent philosophy of teaching mathematics and to provide a 
framework on which he may base his teaching of mathematics in Secondary 
School. Particular emphasis will be placed on a detailed study of the content 
and methods of teaching current Senior Secondary School curricula in 
mathematics. 

15715 INTRODUCTORY STATISTICS FOR TEACHERS 
(Graduate Diploma, Special Education) 

Semester: I 

Objectives: 

1 class contact hour 
2 week hours 

This unit is designed to introduce students to some of the terms and 
techniques contained in educational research articles. More specifically, to 
develop an understanding of selected elementary concepts; to develop 
familiarity with the initial treatment, analysis and presentation of data; to 
introduce the use of calculators in the processing of data and to introduce 
the study of a probability distribution curve. This is a very brief introduction, 
aiming to increase students' comprehension of research articles, but not 
aiming to enable them to critically evaluate research design. 

15741 TEACHING BASIC SKILLS 11 
(Graduate Diploma, Special Education) 

Semester: I 

Objectives: 

2 class contact hours 
6 week hours 

To assist teachers to develop efficient procedures and techniques for the 
teaching of mathematical concepts and skills to atypical children. 
Specifically the unit aims to: communicate and discuss the observations of 
mathematicians. educational psychologists and educators concerning the 
ways in which children, both typical and atypical, learn mathematics; 
develop a better understanding of the reasons for failure and success in 
mathematics by improving understanding of human behaviour in a 
mathematical learning situation and by developing insight into the structure 
of mathematics; encourage flexibility in thinking in the normal realm of 
numeracy and to provide open-ended situations so that the students may 
themselves experience discovery and hence be better able to structure an 
environment in which discovery learning may occur; enable students to 
select and develop programmes and techniques for remediating specific 
difficulties in mathematics and for repatterning the child's problem-solving 
approaches. 
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15803 SECONDARY MATHEMATICS IIA 
(Bachelor of Education (Physical Education) 
(Graduate Diploma in Education) 

Semester: VIII 

Pre-requisite: 
Secondary Mathematics I 
Objectives: 

4 class contact hours 
10 week hours 

Students will develop an awareness of the aims, content and structure of 
mathematics curricula for years 9 and 10. They will continue to develop 
expertise in the planning and implementation of suitable learning 
experiences and the selection of appropriate resources. They will have an 
awareness of the goals and design of mathematics curricula in the Senior 
Secondary School. They will develop some ability in the identification of, and 
provision for the needs of, talented and low achieving children in 
mathematics. 

15804 SECONDARY MATHEMATICS IlB 
(Graduate Diploma in Education) 

Semester: 11 

eo-requisite: 
Secondary Mathematics I lA 
Objectives: 
Asfor15704 

4 class contact hours 
8 week hours 

15811 DIAGNOSIS AND REMEDIATION - MATHEMATICS IIA 
(PRIMARY) 
(Graduate Diploma in Educational Studies (Learning Difficulties)) 

Semester: IV 2 class contact hours 
Objectives: 
Students will continue to develop procedures for the teaching of 
mathematical concepts and skills to children with learning difficulties in 
mathematics to Senior Primary level. Specifically, students will be able to 
perform task analyses of various mathematical activities; develop and 
evaluate materials for instruction in mathematics; develop individualised 
remedial programmes in mathematics; analyse and evaluate the roles of 
electronic aids and computers in education and in society; design a 
Mathematics Resource Room. 

15812 DIAGNOSIS AND REMEDIATION - MATHEMATICS IlB 
(SECONDARY) 
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(Graduate Diploma in Educational Studies (Learning Difficulties)) 

Semester: IV 2 class contact hours 
Objectives: 
Students will continue to develop procedures for the teaching of 
mathematical concepts and skills to children with learning difficulties in 
mathematics to Junior Secondary level. Specifically, students will be able to 



perform task analyses of various mathematical activities; develop and 
evaluate materials for instruction in mathematics; develop individualised 
remedial programmes in mathematics; analyse and evaluate the roles of 
electronic aids and computers in education and in society; design a 
Mathematics Resource Room. 

15851 ASSESSMENT AND REMEDIATION 11 
(Graduate Diploma, Special Education) 

Semester: 11 

Pre-requisite: 
Teaching Basic Skills 11 
Objectives: 

3 class contact hours 
8 week hours 

To broaden and deepen the understanding of the Teaching Basic Skills 11 
unit and to provide opportunities for the application of methods and theories. 
Specifically, the unit aims to: enable students to analyse and develop 
curricula which are appropriate to mental retardates; enable students to 
undertake task analyses of various mathematical activities; involve students 
in the process of materials development and evaluation; provide the 
opportunity for involvement in a diagnostic/remediation programme or a 
research project. 

15901 COMPUTER BASED LEARNING {Advanced Teaching 
Studies) 
(Bachelor of Education (Primary Education)) 

Semester: VII, VIII, IX or X 3 class contact hours 
10 week hours 

Objectives: 
This unit provides an introduction to the use of computers in instructional 
programmes. Students will develop skill in designing suitable teaching 
sequences and writing programmes to accomplish the objectives of the 
sequences, and gain knowledge of the range of computer facilities available 
for use in schools, and develop ability to evaluate and use effectively 
commercially available programmes. 

15902 CURRICULUM AND RESOURCE DESIGN IN 
MATHEMATICS {Advanced Teaching Studies) 
(Bachelor of Education (Primary Education)) 

Semester: VII, VIII, IX or X 3 class contact hours 
1 0 week hours 

Objectives: 
Students will develop an awareness of theories and research relating to 
mathematical learning and development. They will develop skills in the 
analysis and development of mathematical curricula. They will design and 
evaluate materials for instruction in mathematics. 
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MUSIC 
16121-16621 MUSIC STUDIES I-VI 

The Music Department offers a major disciplinary sequence in Music Studies. The 
sequence is centred upon developing musicianship and skills in performance. 

The sequence is designed as follows: 

Semester Musicianship Musicology Practical Studies Contact 
Hours 

1 hr/wk 1 hr/wk 2 hrs/wk 

I • Piano I Wind I 3 + 1 
.sii 

11 ~.2 • Piano 11 Wind 11 3 + 1 
':;c: 
o=> 

Ill ..,~ 

Baroque Choral I 3 + 1 
~»== 
-~ ~ 

IV !3-9-~ Class1cal Choralll 3 + 1 
0,~ u; 

V o"" Romant1c 3 + 1 a .. ~~ Guitar I 
Cl)"(ijcn 

VI ~i-~ 20th 3 + 1 
Century Guitar 11 

In alternate years, Choral I & 11 will interchange with Guitar I & 11 

lt is anticipated that students entering for this sequence will show keen interest 
in the serious study of music. As it is possible that there may be people with 
varying standards of ability wishing to enter the course, each student will be in­
terviewed to ascertain background, standard and potential. 
Because of the very special nature of musical skills, it is recognised that students 
in the course may commence with different levels of ability in musicianship. For 
this reason, allowance will be made within the course for students to work at 
their own level in this strand, but will be expected to attain a highly satisfactory 
standard according to their entering ability. 
Course requirements provide for specific learning experiences. In addition to 
these, class excursions to opera, concert and recital performances are planned 
as an important facet of the students' musical development. 

* All students taking the course should already have, or will be expected to ac­
quire, a basic ability in piano, as this is the most useful and approachable har­
monic instrument. To this end, all students will be given an entrance test on the 
piano, and those that need it will be given one or two semesters instruction on 
the instrument. These students will be required for 4 contact hours in semester 
I and/or 11. 
The practical strand will be taught using a variety of learning experiences. Some 
of the time will be devoted to the teaching of the chosen instrument, some will 
be spent on working in the ensemble situation, some will be spent on workshops, 
etc. 
In alternate years, second and third year students will combine for two semesters 
of choral work. 
lt should be noted that practical hours additional to the notional number of class 
hours will be required in all units. This is indicated in unit descriptions. 

236 



16106 MUSIC IN RECREATION I 
(Associate Diploma in Recreation) 

ObJectives: 

3 class contact hours 
6 week hours 

To provide an understanding of the structures supporting music in the community; 
to provide students with experiences in music, as an introduction to the develop­
ment of skills which will relate to Music in Recreation. 

16107 MUSIC TEACHING I 
(Bachelor of Education (Primary Education)) 
Semester: I or 11 

ObJectives: 

2 class contact hours 
4 week hours 

Students will demonstrate basic skills in musical literacy; demonstrate elementary 
performing skills; apply knowledge of movement, music drama and speech as 
integrated activities with musical development. 

16121 MUSIC STUDIES I 
(Bachelor of Education (Primary Education)) 
Semester: I 

ObJectives: 

3 + 1 class contact hours 
6 week hours 

Students will demonstrate skills in basic notation, musical terminology and elemen­
tary aural perception; have developed some skills associated with the study of 
at least one wind instrument; have, or have acquired, some skills associated with 
the study of the piano; have acquired skills in performing in ensemble situations. 

16207 MUSIC TEACHING IIA 
(Bachelor of Education (Primary Education)) 
Semester: Ill or IV 

Pre-requisite: 
Music Teaching I 
ObJectives: 

3 class contact hours 
6 week hours 

Students will gain knowledge of the role of music as a continuing educational pro­
cess and its role in the total culture of our society; have a sound knowledge of 
how musical skills are acquired and developed in order to plan a programme ex­
hibiting logical development of subject matter; have a further understanding of 
the use of movement, music drama and speech as integrated activities with music 
education; have an understanding of content, repertoire and approaches su1table 
for music at the early childhood level. 

16208 MUSIC TEACHING IlB 
(Bachelor of Education (Primary Education)) 
Semester: Ill 

Pre-requisite: 
Music Teaching I 
ObJectives: 

3 class contact hours 
6 week hours 

Students will gain knoweldge of the role of music as a continuing educational pro­
cess and its role in the total culture of our society; have a sound knowledge of 
how musical skills are acquired and developed in order to plan a programme ex­
hibiting logical development of subject matter; have a further understanding of 
the use of movement, music drama and speech as integrated activities with music 
education; have an understanding of content, repertoire and approaches suitable 
for music at the middle childhood level. 
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16221 

16321 

16421 

16521 
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MUSIC STUDIES 11 
(Bachelor of Education (Pnmary Education)) 
Semester: 11 

Pre-requisite: 
None 
Objectives: 

3 + 1 class contact hours 
6 week hours 

Students will demonstrate written and oral skill in the use of diatonic tonality, elemen­
tary transposition and modulation, and use of compound time; have developed 
further skills associated with the study of at least one wind instrument; have, or 
have acquired, further skills associated with the study of the piano; have acquired 
further skills in performing in ensemble situations. 

MUSIC STUDIES Ill 
(Bachelor of Education (Primary Education)) 
Semester: Ill 

Pre-requisite: 
Music Studies I or 11 
Objectives: 

3 + 1 class contact hours 
8 week hours 

Students Will demonstrate basic skill in the use of diatonic primary chord construction 
and melody writing; display extended aural perception including minor tonality 
and cadences; have knowledge of basic musical forms; have an understanding 
of the historical and musical developments of the Baroque period; be able to per­
form in choral music from various periods of musical history; demonstrate a 
knowledge of the essentials of good voice production and technique. 

MUSIC STUDIES IV 
(Bachelor of Education (Primary Education)) 

Semester: IV 

Pre-requisite: 
Music Studies I, 11 and Ill 
Objectives: 

3 + 1 class contact hours 
9 week hours 

Students will demonstrate aural written skills in elementary harmonic construction; 
have an understanding of the historical and musical developments of the classical 
period; be able to perform in choral music from various periods of musical history; 
demonstrate a further knowledge of the essentials of good voice production and 
technique. 

This progressrve course in Musicianship will run for all six semesters. 

MUSIC STUDIES V 
(Bachelor of Education (Primary Education)) 
Semester: V 

Pre-requisite: 
Music Studies IV 
Objectives: 

3 + 1 class contact hours 
10 week hours 

Students will display extended knowledge of diatonic harmonisation and modula­
tion to related keys; have an understanding of historical and musical developments 
of the Romantic period; demonstrate skills in the techniques of classical and folk 
guitar playing; have acquired skills in performing in ensemble situations. 



16603 MUSICAL THEATRE 
(Bachelor of Education (Primary Education)) 
Semester: VI 

Pre-requisite: 

3 class contact hours 
8 week hours 

Some experience in musical theatre an advantage but not a necessity. 
Entry to unit by audttion. 
Objectives: 
Students will participate in a public performance of a musical production; 
demonstrate skill in the technical and musical aspects of a production. 

16604 MUSIC AND SOCIETY 
(Bachelor of Educatton (Primary Education)) 
Semester: VI 

Objectives: 

3 class contact hours 
8 week hours 

Students will study the influence of social history on the development of Western 
Music; examtne the relationship between selected aspects of society (e.g. political, 
religious, economic) and styles of music, develop a sensitivity to the musically signifi­
cant aspects of selected works. 

16621 MUSIC STUDIES VI 
(Bachelor of Education (Primary Education)) 
Semester: VI 

Pre-requisite: 
Music Studies V 
Objectives: 

3 + 1 class contact hours 
10 week hours 

Students will have a knowledge of orchestration and arrangement for various 
ensembles; have an understanding of historical and musical developments of 20th 
century music; demonstrate further skills in the techniques of classical and folk 
guitar playmg; have acquired skills in performing in ensemble situations. 

16901 TEACHING MUSIC 
(Bachelor of Education (Primary Education)) 
Semester: IX or X 

Pre-requisite: 
Nil 
Objectives: 

3 class contact hours 
10 week hours 

Students will develop an understanding of the nature of the development of musical 
concepts and skills, and their relationship to the programming of work in the 
classroom and school; develop an understanding of the utilisation and availability 
of equipment and resource material; attatn skill and confidence in the organisa­
tion of choral and instrumental groups and musical productions. 

16902 TEACHING MUSIC: PERFORMANCE 
(Bachelor of Education (Primary Education)) 
Semester: IX or X 

Pre-requisite: 
Nil 
Objectives: 

3 class contact hours 
10 week hours 

Students will develop an understanding of Orff Schulwerk; develop performance 
and teaching techniques on the recorder; acquire skills in teaching part-singing 
and in-choir training. 
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PHYSICAL EDUCATION 

17104 WATER SAFETY 
Bachelor of Education, (Primary Education)) 

Objectives: 

2 class contact hours 
2 week hours 

To develop understanding of and proficiency in the skills related to Life 
Saving, Resuscitation, Swimming Stroke Mechanics, Learn to Swim 
Methods, Water Safety and Elementary First Aid. 

17106 PHYSICAL EDUCATION TEACHING I 
Bachelor of Education, (Pnmary Education)) 

Objectives: 

3 class contact hours 
6 week hours 

To be able to describe the aims of physical education; to understand the 
scope of physical education in early to middle childhood; to be able to 
analyse mechanical principles of movement and apply these to the 
techniques of basic skills; to be able to construct a perceptual-motor 
developmental programme for specific weaknesses; to know the teaching 
methods used in phys1cal education; to understand the principles of 
organisation of class. apparatus and teaching aids; to plan lessons using a 
variety of teaching methods. 

17127 DANCE IN RECREATION I 
(Associate Diploma in Recreation) 

Semester: I or 11 

Objectives: 

3 class contact hours 
6 week hours 

To study five forms of dance with an historical perspective; to develop the self 
through expression in dance; to choreograph and perform the f1ve dance forms; to 
become aware of the aesthetics of dance; to become aware of the socialization 
process involved 1n the study of dance; to become aware of the scope and 
organisation of dance in the community 

17129 PERFORMANCE STUDIES I 
Bachelor of Education (Physical Education) 4 class contact hours 

6 week hours 
Objectives: 
To develop capacity in conditioning and movement skills and basic 
techniques for court and field games. 

17130 FOUNDATIONS OF HUMAN MOVEMENT STUDIES 
(Bachelor of Education (Physical Education)) 
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2 class contact hours 
4 week hours 

Objectives: 
To identify the body of knowledge encompassing human movement 
studies and its scope; to develop a personal philosophy towards the study 
of human movement. 



17131 ANATOMY 
(Bachelor of Education (Physical Education)) 

Objectives: 

4 class contact hours 
6 week hours 

To understand the anatomical system of the body, to learn and 
identify the various anatomrcal structures; to develop a sound struc­
tural basis for subsequent physiological and human movement 
scrence studres. 

17206 PHYSICAL EDUCATION TEACHING 11 
(Bachelor of Education (Prrmary Education)) 

Pre-requisite: 
Physrcal Education Teaching I 
Objectives: 

2 class contact hours 
5 week hours 

To understand the role of the teacher in supervrsion. observation. 
coaching, diagnosis of error and evaluation procedures: to plan lessons 
and units of lessons of various types in physical education, to understand 
the principles for programmrng physical education in the primary school. 

17227 DANCE IN RECREATION 11 
(Assocrate Diploma in Recreatron) 

Semester: I or 11 

Pre-requisite: 
Dance in Recreation I 
Objectives: 

3 class contact hours 
6 week hours 

To study two forms of dance at an advanced level; to become aware of the 
aesthetrcs of dance: to develop the sell through expressron in dance: to become 
aware of the socialrsation process rnvolved in the study of dance. 

17229 PERFORMANCE STUDIES 11 
(Bachelor of Education (Physical Educatron)) 

Objectives: 

6 class contact hours 
9 week hours 

To develop skill and knowledge in dance, gymnastics and track and field. 

241 



17230 KINESIOLOGY AND APPLIED ANATOMY 
(Bachelor of Education (Physical Education)) 

Pre-requisite: 

4 class contact hours 
10 week hours 

Human Biology, Anatomy and Mechanics of Human Motion. 
Objectives: 
To understand the structural and functional elements of the muscular, 
nervous and skeletal systems; to develop understanding of human 
performance as it is affected by the body's structure; to develop under­
standing of these structures as a basis for biomechanical studies, 
exercise physiology and the acquisition of motor skill. 

17329 PERFORMANCE STUDIES Ill 
(Bachelor of Education (Physical Education)) 

Objectives: 

4 class contact hours 
6 week hours 

To develop skill and knowledge in dance and gymnastics. 

17330 PHYSIOLOGICAL EFFICIENCY OF HUMAN MOVEMENT 
(Bachelor of Education (Physical Education)) 

Pre-requisite: 
Kinesiology and Applied Anatomy 

Module A: 

4 class contact hours 
8 week hours 

Physiology of exercise, physical fitness and work capacity. 
Objectives: 
To consider the adjustments and adaptations of the human body to 
accommodate physical performance; to consider the assessment of 
physical work capacity; to consider the physiological parameters and 
correlates of the broad concept of physical fitness. 
Module 8: 
Physiology of training and environmental factors affecting work 
capacity. 
Objectives: 
To consider the physiology of training and conditioning in the 
development of physical work capacity; to examine the effects of 
environmental influences upon human work capacity. 

17429 PERFORMANCE STUDIES IV 
(Bachelor of Education (Physical Education)) 
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Objectives: 

6 class contact hours 
9 week hours 

To develop skill and knowledge in apparatus gymnastics (men); rhythmic 
gymnastics (women); aquatics and selected court and field sports at the 
elementary level. 



17430 ORGANISATION AND ADMINiSTRATION 
OF PHYSICAL EDUCATION 
(Bachelor of Educat;on (Phys;cal Educat;on)) 

2 class contact hours 
4 week hours 

Objectives: 
To organise sports competitions, tournaments and meetings for 
secondary school pupils; to conduct business meetings; to plan for 
and maintain facilities and equipment for physical education, 

17431 ADAPTED PHYSICAL EDUCATION 
(Bachelor of Education (Physical Educat1on)) 

Pre-requisite 
Education VP 
Objectives: 

2 class contact hours 
4 week hours 

To ;nvestigate and study the nature of act1vities su;table for mclus1on 1n 
programmes of adapted phys1cal educat1on; to adapt methods of 
organisation and planning of programmes to specific handicaps, 

17433 CURRICULUM PHYSICAL EDUCATION 18 
(Bachelor of Education (Physical Education)) 

2 class contact hours 
4 week hours 

Pre-requisite: 
Swimming, Diving and Lifesaving; Track and Field; Principles and 
Practices of Teaching Physical Education 
Objectives: 
To acquire an understanding of organisation and programme planning 
procedures pertinent to the teaching and coaching of swimming and track 
and field; to acquire an understanding of the characteristics of motor skill 
development as they relate to the teaching and learning of swimming and 
track and field, 

17434 CURRICULUM PHYSICAL EDUCATION IC 
(Bachelor of Education (Physical Education)) 

Pre-requisite: 

2 class contact hours 
4 week hours 

Education IVP, successful completion of at least three court and three field 
sports. 
Objectives: 
To effectively plan teaching and learning strategies for court and field 
activities; to plan fori ndividual differences in instruction of court and field 
games. 
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17513 BIOMECHANICAL EFFICIENCY OF MOVEMENT 
(Bachelor of Education (Physical Education)) 

Pre-requisite 
KinesiOlogy and Applied Anatomy 
Objective: 

4 class contact hours 
8 week hours 

To develop knowledge and understanding of the applications of 
biomechanical laws to !Jhysical performance 

17529 PERFORMANCE STUDIES V 
(Bachelor of Education (Physical Education)) 

Objectives: 

6 class contact hours 
9 week hours 

To develop skill and knowledge in court and field sports at the elementary 
level. 

17530 OUTDOOR PURSUITS I 
(Bachelor of Education (Physical Education)) 

Objectives: 

2 class contact hours 
2 week hours 

To gain knowledge and experience in established camp settings; to be able 
to organise and administer camps for children. 

17531 OUTDOOR PURSUITS IIA 
(Bachelor of Education (Physical Education)) 

Objectives: 

2 class contact hours 
2 week hours 

To learn the basic skills of canoeing; to participate in a canoeing trip. 

17532 OUTDOOR PURSUITS IlB 
(Bachelor of Education (Physical Education)) 

Objectives: 

2 class contact hours 
2 week hours 

To learn the bas1c skills of sk1ing; to attend a ski camp. 

17602 PSYCHOLOGY OF PHYSICAL ACTIVITY 
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(Bachelor of Education (Physical Education)) 

Pre-requisite: 

4 class contact hours 
1 0 week hours 

Kinesiology and Applied Anatomy and Education IB 
Objectives: 
To understand the underlying information processing mechanisms that contribute 
to perceptual-motor performance; to understand how the various structures rele­
vant to motor performance function interact; to understand the study of human 



behaviour in relation to the social environment; to understand some of the research 
problems, performance phenomena and research tools utilised in the study of 
motor behaviour. 

17629 PERFORMANCE STUDIES VI 
{Bachelor of Education {Physical Education)) 

2 class contact hours 
4 week hours 

Objectives; 
To develop skill and knowledge at an intermediate level in selected 
physical activity. 

17701 PHYSICAL EDUCATION 
Sport in the Secondary School 
(Graduate Diploma in Education) 

Objectives: 

2 class contact hours 
4 week hours 

To help students to organise a secondary school sports group, teach vaned 
skills and interesting practices, understand progression in activities, and 
develop a knowledge of selected sports presented in the schools 
programme. 

17703 SOCIAL BASIS OF SPORT AND RECREATION 
(Bachelor of Education (Physical Education)) 

Pre-requisite: 
Education IIIB 
Objectives: 

3 class contact hours 
8 week hours 

To introduce and analyse some basic sociological concepts and apply 
these to sport and physical recreation; to investigate the relationships and 
interaction between sport and recreation and other critical aspects of 
Australian society and culture; to enable students to undertake and analyse 
field work in some aspect of sport or recreation in Australian society. 

17705 MEASUREMENT AND DEVELOPMENT 
OF PHYSICAL ABILITY 
(Bachelor of Education (Physical Education)) 

Objectives: 

2 class contact hours 
4 week hours 

To examine the interrelationships between physical activ1ty and the 
physiological and anatomical development of the individual; to provide 
students with a sound knowledge of the growth process and· the 
implications of this knowledge for the prescription of physical activity; to 
enable students to develop proficiency in the measurement of fundamental 
human capacities. 
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17706 PREVENTION AND CARE OF ATHLETIC INJURIES 
(Bachelor of Education (Physical Education)) 

Pre-requisite: 
Kinesiology and Applied Anatomy 
Objectives: 

2 class contact hours 
4 week hours 

To understand the mechanisms of inJury, methods of diagnosis, choice of 
treatment. usual time of healing, and the expected functional results of 
those rnjuries commonly assocrated with sport and physical activity; to 
apprecrate the paramedical role of the physical educator; to be able to 
recognise and deal effectively with varrous situations in sport and 
physrcal activity, including life-threatening situations. 

17729 PERFORMANCE STUDIES VII 
(Bachelor of Education (Physical Education)) 

Objectives: 

4 class contact hours 
6 week hours 

To develop skill and knowledge in dance and selected sports at the 
elementary level. 

17801 DIRECTED STUDIES IN HUMAN MOVEMENT 
(Bachelor of Education (Physical Educatron)) 

Pre-requisite: 

4 class contact hours 
10 week hours 

One of Bromechanical Effrcrency, Physiologrcal Effrcrency, Psychology of Physical 
Actrvrty, Social Basis of Sport and Recreation. 

Objectives: 

To develop competence in the conduct of research in the areas of 
physrological and bromechanrcal efficrency and the psycho-social aspects 
of physrcal actrvrty: to engage in an origrnal research project on an 
rndivrdual or group basrs. 

17829 PERFORMANCE STUDIES VIII 
(Bachelor of Educatron iPhysrcal Education)) 

2 class contact hours 

Objectives: 
4 week hours 

To develop skrll and knowledge at an rntermediate level in selected 
physrcal activity 

17901 ANALYSIS AND TEACHING OF MOTOR SKILLS 
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(Bachelor of Education (Prrmary Education)) 

Objectives: 

3 class contact hours 
10 week hours 

To understand the underlyrng information processrng mechanisms that 
contrrbute to perceptual-motor performance; to understand the social 
processes and motor behaviour: to develop a relevant approach to one of 
the central concerns of physical education -the guiding of skill learning 
and performance: to develop teaching strategies and learning environ­
ments suitable for successful skill development in young chrldren 



SCIENCE 

The Science Department offers a major general studies sequence to students follow­
ing the Bachelor of Education programme whether in the Primary Educat1on 
or Physical Educat1on specialisation. The units are available to other students of 
the College. 
The Science sequence IS centred upon a study of humans and their environment. 
After basic units in human and plant biology the sequence examines natural and 
human communities and offers specialisation 1n the third year in either further 
general biology or environmental science. The general biology specialisation studies 
genetics, evolution and plant communities while the environmental science strand 
considers major dynamic systems, pollution and environmental impact studies. 
The sequence consists of SIX units, Science I-IV and then either Sc1ence VA and 
VIA or Science VB and VIB 
18137 Science I Human Biology 
18237 Science 11 Plant Biology 
18337 Science Ill Field Ecology 
18437 Science IV People and the Environment 
18537 Science VA Human Ecology 
18538 Science VB Earth's Dynamic Systems 
18637 Science VIA Distribution of Organisms 
18638 Sc1ence VIB Environmental Impact Assessment 

Units on the teaching of Science are offered for both the Bachelor of Education 
and the Graduate Diploma in Education programmes. lt should be noted that 
laboratory hours additional to the notional number of class hours will be requ1red 
1n some units. Where this is applicable it is indicated in the description of the unit. 

18106 SCIENCE TEACHING I 
(Bachelor of Education (Pnmary Education)) 
Semester: I 

Objectives: 

2 class contact hours 
4 week hours 

Students will demonstrate positive attitudes to science and to the teaching of science, 
within the primary school curriculum: apply the knowledge of accepted theories 
of child development to the development of scientific ideas in children; demonstrate 
a knowledge of science and its processes from which appropriate teaching pro­
cedures could be drawn; demonstrate a knowledge of science teaching resource 
materials and an ability to evaluate these for use with particular groups of children. 

18137 SCIENCE I- HUMAN BIOLOGY 
(Bachelor of Education (Primary Education)) 
(Bachelor of Education (Physical Education)) 

3 class contact hours 
1 laboratory hour 

Pre-requisite: 6 week hours 
None 
Objectives: 
At the conclusion of the unit students Will be able to relate the structure of par­
ticular organ systems to the functions they perform; make comparisons between 
systems in humans and other animals; demonstrate simple laboratory and recor­
ding skills related to an examination of living systems: discuss some of the biological 
consequences of the interaction of humans w1th their environment: demonstrate 
a knowledge of the basis of an1mal classication. 
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18202 MECHANICS OF HUMAN MOTION 
(Bachelor of Education (Physical Education)) 

Pre-requisite: 
None 
Objectives: 

3 class contact hours 
1 laboratory hour 

8 week hours 

At the conclusion of th1s unit students will be able to understand the fundamental 
concepts of mechanics applicable to a study of human motion; develop an ob­
jective and scientific approach to the study of human movement; appreciate the 
limitations imposed by physical laws on human motion; develop an awareness 
of the possibility of optimising human performance through application of 
mechanical principles; develop skills in the use and application of measuring 
Instruments. 

18203 HUMAN PHYSIOLOGY 
(Bachelor of Education (Physical Education)) 

3 class contact hours 
1 laboratory hour 

Pre-requisite: 8 week hours 
18137 - Science I - Human Biology. 
Objectives: 
At the conclusion of the unit students will be able to describe the role played by 
all the organ systems in the control of body movement; discuss the integrated regula­
lion of organ systems in situations involving a change from a resting state; 
demonstrate an understanding of the processes involved in the production and 
use of energy in the human body; demonstrate skill1n the use of equipment which 
measures physiological parameters under laboratory conditions. 

18206 SCIENCE TEACHING 11 
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(Bachelor of Education (Primary Education)) 
Semester: IV 

Pre-requisite: 
Science Teaching I 
Objectives: 

3 class contact hours 
7 week hours 

Students will demonstrate a knowledge of and be able to justify aims and priorities 
in the teaching of primary sc1ence; demonstrate an ability to develop in children 
skills of enquiry; demonstrate the ability to plan activities which give children the 
opportunity for developing their use of the process skills of science; demonstrate 
the ability to plan, implement and assess science-based units of work; demonstrate 
knowledge of sources from which appropriate information could be obtained; 
demonstrate the ability to select and evaluate resources appropriate for teaching 
sc1ence in relation to the N SW. Primary Science Policy; demonstrate the ability 
to formulate meaningful instructional objectives; demonstrate an ability to integrate 
science with other areas 1n the cumculum; demonstrate some skills in the prepara­
tion of appropriate instructional materials; appreciate the issues involved in plann­
ing, initiating, conducting and assessing a school science programme. 



18237 SCIENCE 11- PLANT BIOLOGY 
(Bachelor of Education (Pnmary Education)) 
(Bachelor of Education (Physical Education)) 
Semester: 11 

Pre-requisite: 
None 
Objectives: 

3 class contact hours 
1 laboratory hour 

6 week hours 

At the conclusion of this unit students will be able to show an understanding of 
plant structure and function; descnbe the bases on which the classification of plants 
is made; identify plant species using an appropriate key; illustrate the selective 
use of plants and micro-organisms; demonstrate simple laboratory and recording 
skills related to an examination of plants. 

18337 SCIENCE Ill - FIELD ECOLOGY 
(Bachelor of Education (Primary Education)) 
(Bachelor of Education (Physical Education)) 
Semester: Ill 

Pre-requisite: 
Science I or Science 11 

3 class contact hours 
1 laboratory hour 

8 week hours 

This un1t will develop skills in ecological investigation. lt entails a study of selected 
Australian ecosystems. 
Objectives: 
At the conclusion of this unit students will be able to demonstrate skills in en­
vironmental measurement; organise data collected from laboratory and field stud1es; 
analyse relationships within ecosystems and to compare ecosystems; display skill 
in communication of environmental investigations; develop an appreciation of the 
problems involved in ecosystem management, as in a National Park. 

18437 SCIENCE IV - PEOPLE AND THE ENVIRONMENT 
(Bachelor of Education (Primary Education)) 
(Bachelor of Education (Physical Education)) 
Semester: IV 

Pre-requisite: 
Science Teaching Ill 

3 class contact hours 
1 laboratory hour 

9 week hours 

The unit explores the needs of a human community in terms of the 
consequences for the biophysical environment, both local and remote. 
Case studies of the availability and management of natural resources 
will be supplemented by field and laboratory studies. 
Objectives: 
At the conclusion of this unit students will be able to analyse inter­
actions between humans and the biophysical environment; apply labor­
atory and field techniques to a study of the biophysical aspects of an 
urban environment; compare case studies of resource management; 
demonstrate a respect for evidence in analysing environmental issues; 
demonstrate skill in communication of environmental investigations. 
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18537 SCIENCE VA- HUMAN ECOLOGY 
(Bachelor of Education (Primary Education)) 
(Bachelor of Education (Physical Education)) 
Semester: V 3 class contact hours 

2 laboratory hour 
10 week hours Pre-requisite: 

Sc1ence I, Science 11, Sc1ence Ill and Sc1ence IV 

In th1s unit the emphasis will be on the genetics and human evolution supplemented 
by discussion on populations and health and disease. 

Objectives: 
At the conclusion of this unit students will be able to study the basic 
principles of genetics and the theory of evolution, with particular refer­
ence to the human race; make generalizations from diverse data and 
recognise the limitations of these generalizations; devise and 
implement methods for testing hypotheses; develop skills in analysing 
data, both numerical and non-numerical; display proficiency and 
originality in communicating results of investigations. 

18538 SCIENCE VB- EARTH'S DYNAMIC SYSTEMS 
(Bachelor of Education (Primary Education)) 
(Bachelor of Education (Physical Education)) 
Semester: V 

Pre-requisite: 
Science I, Science 11, Science Ill and Science IV. 

3 class contact hours 
2 laboratory hours 

10 week hours 

This unit examines the dynamic nature of the atmosphere, hydro­
sphere, lithosphere and biosphere and the interactions between them. 
The concepts will be illustrated by means of a detailed ecological 
study. 

Objectives: 
At the conclusion of this unit students will be able to analyse and 
reorganise data from original sources; make generalizations from 
diverse data and recognise the limitations of these generalizations; 
devise and implement methods for testing hypotheses; demonstrate 
proficiency in using instruments and techniques in laboratory and 
field studies: display proficiency and originality in communicating 
results of investigations. 

18605 AUSTRALIAN NATURAL HISTORY 
(Bachelor of Education (Primary Education)) 
Semester: VI 3 class contact hours 

1 laboratory hour 
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8 week hours 

This unit focuses on a study of the geology, vegetation, animals and 
prehistory of the Sydney area, and on areas of particular Australian 
interest such as the Great Barrier Reef. 



Objectives: 
Students Will be able to demonstrate skills in individual observation of 
some aspect of the Australian environment; have developed critical yet 
sympathetic attitudes towards problems of conservation and wise land 
use: be able to demonstrate knowledge about the geology, plants and 
animals of the Sydney area; have developed an appreciation for and an 
awareness of their own natural hentage. 

18637 SCIENCE VIA- DISTRIBUTION OF ORGANISMS 
(Bachelor of Education (Primary Education)) 
(Bachelor of Education (Phys1cal Educat1on)) 
Semester: VI 

Pre-requisite: 
Sc1ence VA 

3 class contact hours 
2 laboratory hours 

10 week hours 

At the conclusion of this unit students will be able to retrieve and 
interpret information from original sources; show proficiency in using 
appropriate analytical techniques in environmental measurement; 
formulate hypotheses and devise methods for testing them; analyse 
and re-organise data from laboratory and field investigations; display 
proficiency in presenting a detailed report of an environmental i nvesti­
gation project; make value judgements and predictions and be able to 
justify these in terms of available evidence. 

18638 SCIENCE VIB-
ENVIRONMENTAL IMPACT ASSESSMENT 
(Bachelor of Education (Pr1mary Education)) 
(Bachelor of Education (Physical Education)) 
Semester: VI 

Pre-requisite: 
Sc1ence VB 

3 class contact hours 
2 laboratory hours 

10 week hours 

Problems generated by disturbances to the environment will be 
assessed in terms of data obtained from original sources. Advanced 
techniques in environmental measurement will be used in undertaking 
an environmental impact assessment project 
Objectives: 
At the conclusion of this unit students will be able to retrieve and inter­
pret information from original sources; show proficiency in using 
appropriate analytical techniques in environmental measurement; 
formulate hypotheses and devise methods for testing them: analyse 
and re-organise data from laboratory and field investigations; display 
proficiency in presenting a detailed report of an environmental 
investigation project; make value judgements and predictions and be 
able to justify these in terms of available evidence. 
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18702 SCIENCE METHOD I 
(Graduate Diploma in Education) 
Part I 6 class contact hours 

10 week hours 
Pre-requisite: 
First degree level or its equivalent in at least one of the science subjects: biology, 
chemistry, geology, physics. 
Objectives: 
To provide experiences which will assist the student in developing the basic skills 
of science teaching; and foster positive attitudes towards teaching children science. 

18703 SCIENCE METHOD lE 
(Bachelor of Education (Physical Education)) 
Semester: VII 

Pre-requisites: 
A four semester sequence in Science. 

5 class contact hours 
1 0 week hours 

This is a one semester unit which will examine the teaching of science in 
schools. While the main emphasis of the unit will be on teaching biology in 
the senior school, it will do so in the whole context of Science education 
and its place in the school curriculum. 
Objectives: 
During this unit students should develop the ability to - justify the 
teaching of science in terms of the stated aims of teaching this subject in 
the secondary school; evaluate and apply different teaching methods 
suited to various aspects of the subject; develop an awareness of 
specialised problems related to the subject; describe and discuss 
curriculum developments in science; evaluate and select resource 
materials which could be used in developing programmes; formulate a 
teaching sequence for sections of a syllabus and plan suitable time 
allocations; integrate biology with otller sciences and disciplines of the 
curriculum; devise evaluation instruments to test stated objectives. 

18706 ADVANCED SCIENCE METHOD lA- BIOLOGY 
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(Graduate Diploma in Education) 
Part I 
Pre-requisite: 
None. 

3 class contact hours 
6 week hours 

This is a one semester unit which will examine the teaching of biology in schools. 
While the main emphasis of the unit will be on teaching biology in the senior school, 
it will do so in the whole context of Science education and its place in the school 
curriculum. 
Objectives: 
During this unit students should develop the ability to: justify the teaching of this 
subject in terms of the stated aims of teaching science in the senior years; evaluate 
and select resource materials which could be used in developing curricula; evaluate 
and apply different teaching methods suited in various aspects of the subject; for­
mulate a teaching sequence for sections of the syllabus and plan suitable time 
allocations; work co-operatively in developing teaching aids and other resources 
that could be used in teaching; integrate biology with other sciences and disciplines 
of the curriculum. 



18707 ADVANCED SCIENCE METHOD IB - GEOLOGY 
(Graduate Diploma in Education) 
Part I 

Pre-requisite: 
None 
Objectives: 

3 class contact hours 
6 week hours 

The course is designed to prepare students for teaching Geology to senior h1gh 
school classes. 

During this course the students should develop the ability to justify the teaching 
of Geology in a Senior Science course; become aware of, able to evaluate and 
to apply a variety of teaching methods suitable for different approaches to each 
of the various aspects of this subject; formulate a teaching sequence for any sec­
tion of the syllabus and plan suitable time allocations; present content at a level 
appropriate to the aims of the Higher School Certificate Science Syllabus in suitable 
teaching sequence and in accordance with the ability level of pupils whom they 
will be teaching in senior school classes; prepare teaching aids relevant to senior 
school geology courses. 

18708 ADVANCED SCIENCE METHOD IC - CHEMISTRY 
(Graduate Diploma in Education) 
Part 11 

Pre-requisite: 
None 
Objectives: 

3 class contact hours 
6 week hours 

This is a course to prepare students to teach Chemistry at the senior level in secon­
dary schools. The design of the course is based upon the assumptions that at 
the end of this course students should have an appreciation of the aims of teaching 
senior chemisty; an understanding of various teaching methods suitable for senior 
chemistry and the psychological background of such methods; an appreciation 
of the major conceptual areas which might be studied in a senior chemistry course 
and how these concepts may be meaningfully developed in the school situation; 
the ability to organise and manage practical classes in senior chemistry; an over­
view of current resource materials and curricula appropriate to senior chemistry 
and the ability to develop their own resource materials. 

18709 ADVANCED SCIENCE METHOD ID - PHYSICS 
(Graduate Diploma in Educat1on) 
Part 11 

Pre-requisite: 
None 
Objectives: 

3 class contact hours 
6 week hours 

This unit aims to: re-examine the aims of science teaching in the secondary school; 
examine the contribution which the learning of physics can make to the growth 
and development of adolescents; familiarise students with physics curriculum 
materials and the criteria by which they might be selected; provide an opportuni­
ty for the student to collect resource material which will be valuable in the design 
of worthwhile learning experiences; investigate some physics resources outside 
the classroom; study how the growth of physics has been the product of human 
endeavour and how physics has interacted with society. 
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18711 SCIENCE METHOD 11 
(Bachelor of Education (Physical Education)) 
Semester: VIII 

Pre-requisites: 
Sc1ence Method I or Science Method lE 

Objectives: 

5 class contact hours 
10 week hours 

To assist students in the application of their educational studies to the 
teaching of science. 
To help students explore and develop their abilities in the design, 
organisation and evaluation of methods and materials in science teaching. 
At the end of the course students should be able to: 
Discuss philosophies of science education; demonstrate a knowledge of 
learning theories and discuss their relevance for science education; 
discuss the expository-teaching/discovery - learning spectrum, design 
learning experiences which illustrate these approaches and critically 
evaluate their effectiveness; evaluate the usefulness of educational 
resources outside the classroom; design learning experiences and 
evaluation techniques in the affective and psychomotor domains; devise 
learning experiences which lead to basic concepts appropriate to science 
teaching; demonstrate ability to construct and use a variety of teaching 
aids: provide problem solving experiences and opportunities for 
development of creative ability in science classes; recognise and plan for 
individual differences in classes; demonstrate ability in laboratory skills 
and knowledge of laboratory management; discuss the role of the teacher 
in the treatment of ethical and social issues in science education; present a 
seminar paper and/or organise and conduct a workshop session. 

18802 SCIENCE METHOD 11 

18901 
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(Graduate Diploma in Education) 
Part 11 
Pre-requisite: 
Science Method I. 
Objectives: 

6 class contact hours 
10 week hours 

To assist students in the application of their educational studies to the teaching 
of sc1ence; to help students explore and develop their abilities in the design, 
organisation and evaluation of methods and materials in science teaching. 

ENVIRONMENTAL EDUCATION 
(Bachelor of Education (Primary Education)) 
Semester: IX or X 3 class contact hours 
Objectives:: 10 week hours 
Students will demonstrate an understanding of the aims of environmental educa­
tion and be able to justify the inclusion of environmental education in the primary 
school programme; demonstrate a knowledge of teaching strategies and techni­
ques appropriate to achieving the aims of environmental education especially in 
the areas of value, attitude and skill development; demonstrate an ability to assess 
resource material and to prepare appropriate instructional material for studying 
the environment; demonstrate an understanding of selected environmental pro­
blems; design an environmental education programme for a selected range within 
the K-6 years, integrating various subject areas, e.g. science, social studies, 



mathematics, health, language, creative arts; provide a rationale for the designed 
programme in terms of appropriate concepts drawn from the fields of curriculum 
theory and development and developmental physiology; trial and evaluation of 
a selected portion of their designed programme. 

18902 TEACHING SCIENCE 
Bachelor of Education (Primary Education)) 
Semester: IX or X 

Objectives: 

3 class contact hours 
10 week hours 

Students will develop criteria for the evaluation of science curriculum 
materials; analyse some recent research in Primary Science education; 
acquire advanced skills in Primary Science teaching; analyse learning 
theory and its application to classroom teaching in sc1ence; demon­
strate an ability to modify activities and teaching units to conform to 
specified objectives. 
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Social Sciences 

The Social Science Department offers a major strand 1n History. 
The sequence is designed as follows: 

Semester Unit Unit Title Class 
Contact 
Hours 

No. 

I 19125 History ID The European Experience A 3 

I! 19225 History IlD The European Expenence B. 3 

Ill 19325 History IIID Australia to 1900. 3 

IV 19425 H1story !VD Australia in the Twentieth 3 

Century 

V 19525 History VD: Pac1f1c History. 3 

VI 19625 History VID Papua New Guinea H1story. 3 

19103 AUSTRALIAN STUDIES I 
(Bachelor of Education (Primary Education)) 

Semester: I 

Pre-requisite: 
None 
Objectives: 

2 class contact hours 
6 week hours 

To give students an understanding of Australian society through a multi-disciplinary 
approach, so as to demonstrate some of the continuities and changes that have 
occurred in its historical, geographical, economic, social and cultural development. 

19104 SOCIAL STUDIES TEACHING I 
(Bachelor of Education (Primary Education)) 
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Semester: Ill 

Pre-requisite: 
Australian Studies I and 11 
Objectives: 

3 class contact hours 
6 week hours 

To introduce students to the purposes and procedures of syncretic Social Studies 
through an assessment of objectives, scope and purpose and selected introduc­
tory strategies; and to the development of an integrated study centring on selected 
focus questions. 



19125 HISTORY ID: THE EUROPEAN EXPERIENCE A 
(Bachelor of Education (Primary Education)) 
(Bachelor of Education (Physical Education) 

Semester: I 

Pre-requisite: 
Nil 
Objectives: 

3 class contact hours 
6 week hours 

To introduce students to the study of Modern European History by exam1n1ng some 
of the major forces shaping European society during the last two centuries. The 
two units of th1s survey course are designed to supply a foundation 1n historical 
stud1es by providing perspectives on significant changes and, by implication, im­
portant continuities evident in the history of Europe since the middle of the eigh­
teenth century. 
Within the perspectives provided, special emphasis will be given to the influence 
of such forces as nationalism, liberalism and war and revolution, on the develop­
ment of the state in European society. History I will be largely concerned with such 
developments in the nineteenth century; History 11 with developments in the twen­
tieth century. 
Students will be introduced to differing interpretations of a number of historical 
issues 1n order to develop an awareness that informed historical judgments must 
rely upon the critical evaluation of available evidence. 

19203 AUSTRALIAN STUDIES 11 
(Bachelor of Education (Primary Education)) 

Semester: 11 

Pre-requisite: 
Australian Studies I 
Objectives: 

2 class contact hours 
6 week hours 

To examine particular aspects of contemporary Australian society, such as multi­
culturalism, urbanisation, the formation of values, and the role of the arts, in order 
to understand its traditions and its complexities. 

19204 SOCIAL STUDIES TEACHING 11 
(Bachelor of Education (Primary Education)) 

Semester: VI 

Pre-requisite: 
Social Studies Teaching I 
Objectives: 

2 class contact hours 
5 week hours 

To relate the theory and practice of Social Studies to the development of children 
in the K-6 age group and to give students skills in planning, programming and 
developing competence in the evaluation of resources and preparation of units 
of study. 
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19225 HISTORY IlD: THE EUROPEAN EXPERIENCE B 
(Bachelor of Education (Primary Education)) 
(Bachelor of Education (Physical Education) 

Semester: 11 

Pre-requisite: 
History ID 
Objectives: 

3 class contact hours 
6 week hours 

To introduce students to the study of Modern European History by examining some 
of the major forces shaping European society during the last two centunes. The 
two units of th1s survey course are des1gned to supply a foundation in historical 
studies by providing perspectives on significant changes and, by implication, im­
portant continuities ev1dent in the history of Europe since the middle of the eigh­
teenth century. 
Within the perspectives provided, special emphasis will be given to the influence 
of such forces as nationalism, liberalism and war and revolution, on the develop­
ment of the state in European society. History I will be largely concerned with such 
developments in the nineteenth century; History 11 with developments in the twen­
tieth century. 
Students will be introduced to differing Interpretations of a number of historical 
issues 1n order to develop an awareness that Informed histoncal judgments must 
rely upon the critical evaluation of available evidence. 

19325 HISTORY 1110: AUSTRALIA TO 1900 
(Bachelor of Education (Primary Education)) 
(Bachelor of Education (Physical Educat1on) 

Semester: Ill 

Pre-requisite: 
History ID and IlD 
Objectives: 

3 class contact hours 
8 week hours 

The un1t seeks to use the approaches and methods of history as a discipline to 
examine the 19th century historical foundations of Australian soc1ety, to expose 
the student to conflicting interpretations and to fam1l1arise the student with the use 
of source materials. 

19425 HISTORY IVD: AUSTRALIA IN THE TWENTIETH CENTURY 
(Bachelor of Education (Primary Education)) 
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(Bachelor of Education (Physical Education) 

Semester: IV 

Pre-requisite: 
History ID, IlD and IIID 
Objectives: 

3 class contact hours 
9 week hours 

The unit seeks to use the approaches and methods of history as a discipline to 
examine the development of Australian society in the 20th century. Further to 
expose the student to conflicting interpretations and further to familiarise the stu­
dent with the use of source material. 



19525 HISTORY VD: PACIFIC HISTORY 
(Bachelor of Education (Primary Education)) 
(Bachelor of Education, (Phys1cal Education) 

19542 

19601 

Semester: V 

Pre-requisite: 
History ID, IlD, IIID, IVD 
Objectives: 

3 class contact hours 
10 week hours 

To introduce students to the history of a multi-cultural Situation, through a study 
of the vanous island areas of the Pac1fic, e.g. Hawaii, Samoa, FiJi, Tahiti, New 
Zealand, 1n which the traditional life of the people has been transformed by the 
impact of Western culture; to present students w1th examples of the selective nature 
of cultural borrowing as seen in the various islands e.g. political organisation in 
Hawaii, technology and military tact1cs in New Zealand; agriculture in Fiji, so as 
to make an analysis of the manner in which borrowed institutions, artifacts, and 
technology have been modified, and in some cases, integrated into the island 
culture; to offer students an opportunity to use and evaluate a variety of source 
materials, including oral accounts, traditions gathered from island peoples, obser­
vations made by early Europeans, and the writings of modern h1stonans. lt is hoped 
that through the use of a variety of evidence, students will come to recognise the 
peculiar problems that arise in studying the history of a non-literate people. 

HISTORY METHOD I 
(Bachelor of Education. Physical Education) 
Semester: VII 

Pre-requisite: 
H1story I, 11, Ill, IV. 
Objectives: 

5 class contact hours 
10 week hours 

This unit is designed for those students who have taken General Studies 1n 

History and who m tend mak1ng history their second teach 1ng subject in the 
secondary schools. 
The course aims at developing competence in, and enthusiasm for the 
teaching of History through an understanding of the aims and organisation 
of the syllabus; an awareness of specialised problems related to the 
nature of History at the junior level of the secondary school; the 
development of the ability to organise a well sequenced programme of 
work suitable for students of differing interests and abilities; the 
development of a variety of strategies which make use of a wide range of 
teaching materials. 

URBAN STUDIES 
(Bachelor of EducatiOn (Pnmary Education)) 
Semester: VI 

Pre-requisite: 
Nil 
Objectives: 

3 class contact hours 
8 week hours 

To g1ve students an increased awareness and understandmg of the nature 
and problems of urban areas; to evaluate plans and the planning process 
and to develop skills 1n the observation. recordmg and mterpret1ng of urban 
field data. 
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19625 HISTORY VID: PAPUAN AND NEW GUINEA HISTORY 
(Bachelor of Education (Primary Education)) 

19642 

19901 
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(Bachelor of Education, (Physical Education) 

Semester: VI 

Pre-requisite: 
History ID, IlD, IIID, IVD, VD 
Objectives: 

3 class contact hours 
10 week hours 

To apply to a specific area, New Guinea, the methodology and techniques 
developed in the previous semester in order to. reconstruct the Island's history. 
To increase students' awareness of an 1sland with which Australia has had close 
connections 1n order to provide them with a detailed study of the relationship bet­
ween two contrasting societies; to examine the imposition of colonial rule in the 
Dutch, German and British regions of New Guinea, and to analyse contrasts and 
comparisons in the reactions of the island people; to trace the developments in 
pol1cy that occurred during the century of Australian colonial control 

HISTORY METHOD 11 
(Bachelor of Education. Physical Education) 
Semester: VIII 

Pre-requisite: 
History Method I 
Objectives: 

5 class contact hours 
10 week hours 

Although references will continue to be made to the teaching of jun1or 
History (Part I of the course), the emphasis in this unit will be on the teaching of 
History in the senior school (Year 11 and 12). 
In particular, the course aims at developing competence in, and enthusiasm for 
the teaching of History through: 

(a) an understanding of the aims and organisation of the syllabus; 

(b) an awareness of specialised problems related to the nature of the subject at 
the senior level; 

(c) the development of the ability to organise a well sequenced programme of 
work suitable for students in the senior school; 

(d) the development of a variety of strategies which make use of a wide range 
of teaching materials. 

TEACHING SOCIAL STUDIES: An lntercultural Approach. 
(Bachelor of Education (Pnmary Education)) 
Semester: IX and X 

Pre-requisite: 
Nil 
Objectives: 
To examine the possibilities and problems of intercultural stud1es as an 
approach to the teachmg of Social Stud1es; to evaluate existmg 
programmes and resources; to acquire Skills in programmmg and 1n the 
development of resources appropriate to the development of 1ntercultural 
awareness; and to examine the role of the Soc1al Stud1es teacher m a plural 
society. 



Financial and Quantitative Studies 

The Department of Financial and Quantitative Studies offers specialisations 
withm the Bachelor of Business programme in Computing and Finance and, 
in conjunction with the Department of Legal Studies, a specialisation in 
Professional Accounting Practice. 
The unit requirements of these specialisations are shown below. Normal 
pre-requisite requirements must be observed. 

Specialisation in Computing 
37103 Computing I - Business Data Processing Systems (CORE) 
37205 Computing II(A) - Software Engineering, Programming and 

Systems Analysis (Elective) 
37303 Computing Ill - Data Management & Database Management 

Systems (Elective) 
37 403 Computing IV - Commercial Applications Design (Elective) 

Specialisation in Finance 
31504 Corporate Finance (CORE) 
31604 Advanced Corporate Finance (Elective) 
37301 Advanced Quantitative Methods (Elective) 
31502 Security Analysis & Portfolio Management (Accounting Major) 
31602 Modern Finance Theory (Elective) 
31603 International Finance (Elective) 
31601 Securities Market Regulation (Accounting Major) 

Specialisation in Professional Accounting Practice 
34501 Advanced Company Law (Elective) 
31609 Advanced Financial Accounting (Elective) 
34601 Advanced Revenue Law (Elective) 
31506 Special Topics in Auditing (Elective) 

31105 ACCOUNTING I 

Semester: I 3 class contact hours 
6 week hours 

Pre-requisite: 
None 
Objectives: 
To introduce students to the role and uses of accounting information; to 
teach students the basic recording skills and concepts underlying 
accounting as practised; to introduce students to the concept of accounting 
as an information system. The content of the course includes: the 
accountability/agency relationship, developed to respond to such questions 
as: Why are financial statements produced? and What is their function? the 
concept of an information system; the identification of the needs of users of 
accounting information; the design of reports to meet information needs of 
users; the present institutional framework; the concepts underlying 
accounting as practised; basic recording skills involved in accounting 
including use of special journals/subsidiary ledgers/worksheets; 
professional and other requirements as to the form and content of financial 
statements; basic control procedures/design of forms and records; use of 
accounting standards and other influential 'regulations'; partnership 
accounting. 
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31205 ACCOUNTING 11 

Semester: 11 

Pre-requisite: 
Accounting I 
eo-requisite: 
Computing I 
Objectives: 

4 class contact hours 
6 week hours 

To reinforce and extend the skills developed in Accounting I; to introduce 
students to the sources of funds in Australia, the problems of accounting for 
companies, conventional financial statement analysis, and the role of the 
computer in accounting; to introduce students to altemative models of 
accounting. The content of the course includes: sources of finance; 
company accounting; analysis and interpretation of financial statements; 
demonstration of alternatives to accounting as practised - for example, 
current cost accounting and general price level accounting; application of 
computer systems to accounting. 

31302 CONTEMPORARY PROFESSIONAL ISSUES IN 
ACCOUNTING 

Semester: I 

Offered tor the last time in 1984 
Pre-requisite: 
Managerial Accounting 
Objectives: 

3 class contact hours 
1 0 week hours 

To develop in students some appreciation of the traditions of the accounting 
profession, and the changing social contexts and problems faced in 
attaining professional status; to compare evidence identifying particular 
problems in accounting with the problems recognised from time to time by 
the accounting profession as warranting attention, and to attempt to account 
for any discrepancies by identifying the social and organisational factors 
significant in professional recognition of problems; to examine the 
theoretical and practical dimensions of leading contemporary professional 
issues in accounting, while concurrently extending the students' recording 
competences and their knowledge of professionally recommended practice; 
to examine the nature of the accounting profession's response to problems it 
has recognised, thus developing some appreciation of the processes of 
professional policy formation, to examine the conventional wisdom which 
has constrained both the accounting profession's view of, and response to, 
its problems; to consider the accounting profession's approach to problems 
and evolving organisational patterns in relation to the broader social 
changes in the phenomenon of professionalism; to distinguish the political 
processes through which knowledge is developed. 

31303 CONTEMPORARY THEORETICAL ISSUES IN 
ACCOUNTING 

Semester: 11 

Offered tor the last time in 1984 
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Pre-requisite: 
Contemporary Professional Issues in Accounting 
Objectives: 
To reinforce and further develop skills in analysing and evaluating the 
accounting literature; to deepen insights into the nature of theorising and 
the uses of theory; to describe, analyse and evaluate the leading theoretical 
models presently in dispute in the accounting literature, while concurrently 
developing students' recording competencies; to examine the problem of 
corroboration of theories in social science generally, and of theories in 
accounting particularly; to consider the process by which theoretical 
disputes in accounting may be resolved and theories developed, by 
reference to general scientific procedures for resolving problems and to the 
social mechanisms by which the scientific community reaches a consensus 
about the reliability of particular bodies of ideas. 

31304 DEVELOPMENT OF ACCOUNTING THOUGHT 

Semester: 11 

Pre-requisite or eo-requisite: 
Contemporary Theoretical Issues in Accounting 
Objectives: 

3 class contact hours 
1 0 week hours 

To focus on the question: "What is meant by 'development' in accounting 
thought?"; to attempt to identify factors or persons which appear to have 
influenced substantive changes in accounting thought, new modes of 
analysis or new methodologies; to briefly contrast historical changes in the 
context and practice of accounting with development in modes of thinking 
about these phenomena; to evaluate the relative contributions of 
professional or academic bodies and individual researchers to accounting 
thought; to analyse certain persistent themes of controversies in the body of 
accounting thought; to briefly relate historical development in accounting 
thought to historical development in scientific thought generally. 

31305 ACCOUNTING Ill 

Semester: I 

Pre-requisite: 
Accounting 11 
Objectives: 

3 class contact hours 
8 week hours 

To extend students' skills in satisfying legal, institutional and professional 
requirements in relation to external reporting; to develop knowledge of 
professional issues in accounting. The unit includes: rationales for 
accounting standards; accounting rules prescribed by Companies Act. 
listing requirements of Australian Associated Stock Exchanges; accounting 
for intercompany investments: consolidations, purchase vs pooling 
techniques, equity accounting, joint ventures; interperiod tax allocation; 
foreign currency transactions and translations; preparation of financial 
reports for listed public companies. 
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31402 AUDITING 

Semester: I 3 class contact hours 
10 week hours 

Offered for the last time in 1984. To be replaced with 31406AUDITING. 
Pre-requisite or eo-requisite: 
Contemporary Professional Issues in Accounting 
Objectives: 
To demonstrate the necessary relation between audit and systems of 
accountability, both historically and for different types of organisation; to 
trace the concurrent development of the corporate form of organisation and 
independent professional audit; to trace the development and codification 
of professional auditing standards in Australia and abroad; to examine 
present anomalies and leading issues on modern auditing practice, in 
relation to avenues and possibilities for their resolution; to introduce 
students to modern audit procedures and techniques, and develop in them 
some limited expertise in conducting an audit; to consider the present 
difficulties of the accounting profession in relation to both its own adaptive 
mechanisms and the difficulties being experienced by professions generally 
in modern society. 

31403 GOVERNMENT BUDGETING AND ACCOUNTING 

Semester: 11 

Offered for the last time in 1984 
Pre-requisite: 
Managerial Decision Making, Political Behaviour 
Objectives: 

3 class contact hours 
8 week hours 

To describe the systems of government budgeting and accounting in 
Australia at different levels, making comparisons with overseas procedures 
and institutions where appropriate; to familiarise students with Australian 
budgetary papers. Auditor-General, Grants Commission and other Reports 
and the accounts of municipal governments, public institutions and business 
enterprises; to practise students in fund accounting procedures; to examine 
major contemporary issues in public financial administration and 
accounting in Australia and overseas. 

31405 ACCOUNTING IV 
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Semester: 11 

Pre-requisite: 
Accounting 11, Quantitative Methods 11 
Objectives: 

3 class contact hours 
8 week hours 

To be a core introductory course in managerial accounting, with skills 
transferable to both public and private sector settings; to introduce the 
organisational context in which accounting information systems function; to 
introduce concepts in system design and evaluation; to introduce the 
budget setting process, notions of control, budget preparation, including use 
of computerised systems; to practise students in creating accounting 
information systems for both cost accumulation and other managerial 
decision making purposes including manual and computerised systems; to 



model managerial decisions using cost and other internally generated 
information. The unit includes: value of information; accounting aspects of 
systems design: responsibility accounting, notions of control, behavioural 
implication; cost concepts and cost behaviour; planning and control 
budgets; cost, volume/profit decisions and incrementalism; costing 
systems: job order costing, process costing, standard costing, absorption 
and variable costing, cost allocation. 

31406 AUDITING 

Semester: 11 

Pre-requisite: 
Accounting Ill, Company Law 
eo-requisite: 
Accounting IV 
Objectives: 

3 class contact hours 
8 week hours 

To highlight the role of audit in an agency relationship; to articulate key 
concepts in auditing: for example, truth and fairness, verification, evidence, 
due care, and the relationship between those concepts; to familiarise 
students with professional audit standards and techniques of audit 
fieldwork, including EDP controls and audit; to introduce students to recent 
areas of controversy within the current institutional framework; to enable 
students to comprehend the process of change in audit practice; to give 
students an appreciation of the professional environment of the 
auditor/accountant; the role of ethics and professional judgement; self 
interest and public interest. The unit includes: economic role of audit: 
minimisation of loss factors, the extent of audit; control and reliability; costs 
of audit; public interest aspects: audit standards, legal implications for 
auditors; independence; non-compliance with standards; professionalism 
and ethics; audit method; organisation and control; audit programme; audit 
working papers; audit perspective of system design/internal control and 
implementation; statistical sampling. 

31502 SECURITY ANALYSIS AND PORTFOLIO 
MANAGEMENT 

Semester: I 

Pre-requisite: 
Corporate Finance, Financial Institutions and Markets 
Objectives: 

3 class contact hours 
10 week hours 

To introduce students to the theoretical framework and the practical 
techniques associated with the analysis of investment in securities. The unit 
will include: objectives of investments, individuals' utility functions, the 
general concept of risk and return; the market environment; fundamental 
approaches to investment analysis; the distribution of financial ratios; some 
statistical and accounting issues of financial statement analysis; portfolio 
theory; dominance, efficient frontier, naive and Markowitz diversification; 
capital market theory; the capital asset pricing model; beta estimation; the 
efficient market hypothesis; efficiency in the weak, semi-strong, strong 
sense; some empirical evidence of efficiency; fundamental analysis in an 
efficient manner; evaluation of securities - fixed interest, ordinary shares, 
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options and futures contracts; approaches to valuation - fundamental 
stock analysis, statex investment service; portfolio approach to investment 
decision; the role of investment analysis in an efficient market; passive and 
active portfolio strategies; risk assessment; the evaluation of the 
performance of mutual funds. 

31504 CORPORATE FINANCE 

Semester: I 

Pre-requisite: 
Accounting 11; Quantitative Methods 11 
Objectives: 

3 class contact hours 
8 week hours 

To introduce students to the essential concepts of financial decision 
making. The unit includes: the framework and objective of financial decision 
making; valuation and decision rules for allocation choice; investment 
decisions: capital budgeting, cash flow estimation and evaluation, IRR 
versus NPR, investment decisions within CAPM framework; financing 
decisions: financial structure, alternative methods of financing. cost of 
capital, CAPM and the cost of capital, dividend policy, lease financing. 

31505 ACCOUNTING V 

Semester: I 

Pre-requisite: 
Accounting IV, Company Law. Corporate Finance 
Objectives: 

4 class contact hours 
10 week hours 

To practise students in quantitative techniques to assist managerial 
decision making, including the use of computerised packages; to study the 
implications for accounting measurement and economic decision analysis 
of decentralised organisations; to consider aspects of evaluation and 
control of computerised information systems; to consider rationales 
advanced for development, form and content of the current set of 
accounting standards; to examine proposals for improving and extending 
corporate reporting; to examine professional issues in accounting. 

31506 SPECIAL TOPICS IN AUDITING 
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Semester: 11 

Pre-requisite: 
Computing I. Quantitative Methods 11. Auditing 
Objectives: 

3 class contact hours 
10 week hours 

To complement, reinforce, extend and further develop the skills and 
knowledge acquired by students in the unit 31406 Auditing; to develop an 
advanced understanding by students of the impacts on auditing of 
contemporary information systems technology and of the application of 
specific quantitative techniques in the audit process; hence, to equip 
students with applied skills necessary in the contemporary exercise of the 
audit function. The unit will include: the impact of the computer on auditing; 
the concept of control in the EDP environment; computer audit techniques; 



audit documentation and working papers in the EDP environment; particular 
computer audit problem areas; computer crime and abuse; and statistical 
methods and auditing. 

31601 SECURITIES MARKET REGULATION 

Semester: 11 

Pre-requisite: 

3 class contact hours 
1 0 week hours 

Company Law, Security Analysis and Portfolio Management, Financial 
Institutions & Markets 
Objectives: 
To develop an understanding of the different theoretical frameworks within 
which the regulation of the capital markets can be analysed; to evaluate the 
effect of the current regulations on economic activity in the capital markets. 
The unit will include: the economic theories of regulation; a framework for 
evaluating regulations; concepts of allocational and operational efficiency; 
the economic role and the regulation of the bank institutions and non-bank 
institutions; the institutional and legal frameworks of the capital market; 
comparative overseas institutional and legal models; an examination of the 
role of the National Companies and Securities Commission; conduct and 
control of the participants of the capital market; conduct of insurance and 
share brokers, accountants' conflict of interest, the issue of self regulation; 
the conduct of the Sydney Stock Exchange as a regulatory body; the 
conduct of the listed firms; economics of information; a positive theory of 
disclosure requirements; the conduct of the investors; insider trading; short 
selling, takeovers and mergers. 

31602 MODERN FINANCE THEORY 

Semester: 11 

Pre-requisite: 

3 class contact hours 
1 0 week hours 

Security Analysis and Portfolio Management, and Advanced Quantitative 
Methods 
Objectives: 
To provide a rigorous development of the theoretical framework; to examine 
the potential contribution of finance theory to corporate financial decision 
making; to evaluate empirical evidence relating to the theory of corporate 
finance; to develop skills in the evaluation of theoretical arguments and 
empirical studies. The unit will include: scientific enquiries; alternative 
methodologies and interpretation; positive and normative approaches; 
theories and theorising; evidence and empirical testing; the allocation and 
accumulation of resources over time: role of the capital market; financial 
decisions under certainty in perfect capital markets: individual's and firm's 
investment and financing decisions; choice under uncertainty: axioms of 
individual choice: expected utility theory; time/state preference theory; 
objects of choice under uncertainty: specification of the opportunity set; 
equilibrium asset pricing; empirical evidence of the distribution of stock 
market returns; empirical evaluation of asset pricing models; extensions of 
the basic asset pricing model; option pricing models and the evaluation of 
contingent liabilities; the implications of market imperfections for financial 
decisions. 
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31603 INTERNATIONAL FINANCE 

Semester: I in 1984; 11 thereafter 

Pre-requisite: 
Corporate Finance 
Objectives: 

3 class contact hours 
1 0 week hours 

To examine the forces that affect relative values of foreign currencies in 
international markets; to identify the major problems encountered by 
corporations in financing international operations; to examine the 
environmental adversities to, and indications for, international corporate 
financial decision making; to evaluate strategies in international corporate 
finance; to identify the alternative sources of funds for international finance; 
to evaluate the impacts of foreign and local taxation policies on international 
corporate finance. 

31604 ADVANCED CORPORATE FINANCE 

Semester: I 

Pre-requisite: 
Corporate Finance 
Objectives: 

3 class contact hours 
10 week hours 

To provide an opportunity for students to identify and evaluate the analytic 
and quantitative techniques used in investment decision; to practise 
students in the analysis of financial decisions. The unit will include: 
consumption and investment decisions under certainty; role of capital 
markets; techniques of analysis under certainty; development of objective of 
maximising shareholders' wealth; decision criteria; problems for evaluation; 
practical aspects and problems of long term investment decisions; timing 
and different lives; selection process; inflation; capital rationing problems; 
risk analysis; mean/variance uncertainty and asset valuation; pricing risky 
assets in equilibrium; beta as risk measure, conceptual framework for 
capital budgeting analysis; multiperiod analysis; efficient capital markets; 
development of the efficient market hypothesis; evidence and hypothesis; 
long term financing; evaluation and extension of original Modigliani/Miller 
work; determination of firm value; capital structure; evidence and 
applications; optimal capital structure and the measurement of the cost of 
capital; dividend policy; firm valuation models incorporating growth; 
signalling issues; information content; mergers and acquisitions; 
development; evidence and applications. 

31605 ACCOUNTING VI 
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Semester: 11 

Pre-requisite: 
Accounting V 
Objectives: 

3 class contact hours 
1 0 week hours 

To develop understanding of and skills in modelling external reporting issues 
in the discipline of economics and finance, using both normative and 
positive approaches; to examine competing accounting models of income 
determination and asset valuation; to assess the extent to which accounting 
debate is influenced/resolved by developments in agency and finance; to 



analyse alternative explanations of difficulties in obtaining concensus in 
relation to accounting issues and hence prepare graduates for postgraduate 
study in either an academic or professional environment. The unit includes: 
modelling of external reporting issues in an economic/finance framework, 
including agency; normative economic aspects of income and asset 
valuation issues; alternative current value systems: price-level adjusted 
accounting, exit value accounting, entry value accounting; empirical 
research in accounting: predictive ability criterion for choosing between 
competing models, research designs, findings of tests of information 
hypotheses, implications of efficient market hypothesis for financial 
reporting, findings of tests of agency hypothesis; economic implications of 
regulation of financial reporting - welfare and agency perspectives. 

31608 ADVANCED FINANCIAL ACCOUNTING 

Semester: 11 

Pre-requisite: 
Accounting V 
Objectives: 

3 class contact hours 
1 0 week hours 

To reinforce, extend and further apply the skills of corporate accounting 
practice developed in Accounting Ill and Accounting V; to critically analyse 
selected topics in company accounting and reporting from a professional 
perspective. The unit includes: accounting for company reorganisations; 
accounting for liquidators. receiverships, insolvencies and bankruptcies; 
accounting in the international context; accounting for joint ventures; 
accounting for long term construction contracts and real estate 
developments; financial reporting by segments. 

31701 INTRODUCTION TO ACCOUNTING AND FINANCE 
(PIG) 

Semester: I 

Pre-requisite: 
Social Economics A orB 
Objectives: 

2 class contact hours 
?week hours 

To introduce students to the social functions and to specific uses of 
accounting information in decision and financing contexts; to practise 
students in conventional accounting recording procedures and controls, and 
in designing systems of accounting record; to examine certain 
contemporary issues in accounting; to practise students in the analysis, 
interpretation and use of Accounting Reports. 

31702 MANAGERIAL DECISION MAKING (PIG) 

Semester: I 2 class contact hours 

Pre-requisite: 
Social Statistics A orB, Social Economics A or B 
Objectives: 

7 week hours 

To introduce students to factors involved in choice generally, and in 
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managerial choices particularly: to introduce students to techniques of 
financial analysis and anticipatory calculation; to practise students in 
detailed analyses of typical managerial decision situations; to develop a 
financial model of the dynamics of managerial choice, and assess the 
literature generally in terms of this model. 

31703 MANAGEMENT INFORMATION SYSTEMS (PIG) 

Semester: 11 

Pre-requisite: 
Managerial Decision Making (PIG) 
Objectives: 

2 class contact hours 
7 week hours 

To demonstrate the relationship between information feedback and the 
dynamics of organisation adaptation and control; to show the different but 
related functions of technical and financial information and control systems; 
to practise students in techniques of anticipatory and retrospective financial 
calculation; to consider systems of financial analysis and calculation within 
the broader organisational context of managerial choice and action; to 
practise students in certain techniques of organisational analysis; to 
practise students in designing and operating budgeting and accounting 
systems for representative organisations. 

31704 ACCOUNTING FINANCE AND MANAGEMENT (PIG) 

Semester: 11 

Pre-requisite: 
None 
Objectives: 

2 class contact hours 
7 week hours 

To develop skills in conventional accounting recording techniques; to 
identify and understand the application of the rules governing extant 
company financial reporting; to analyse traditional financial statements 
using conventional tools of analysis; to appreciate the elements of cost and 
management accounting. 

31705 CORPORATE FINANCIAL POLICY (PIG) 

Semester: I 

Pre-requisite: 
Social Statistics B, Social Economics B 
Objectives: 

2 class contact hours 
7 week hours 

To introduce students to the essential concepts of financial decision 
making; to examine the analytic and quantitative techniques used in 
investment and financing decisions; to practise students in the analysis of 
financial decision situations in the private and public sectors. 

31706 CONTEMPORARY ISSUES IN ACCOUNTING (PIG) 

Semester: I 
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Pre-requisite: 
Accounting, Finance and Management, or Accounting Degree, or 
professional qualification in Accounting 
Objectives: 
To distinguish 'professional problems' from 'research problems' in 
accounting; to examine leading contemporary professional issues and 
disputed theoretical models in accounting; to develop an appreciation of the 
processes of professional policy formation, by examining the nature of the 
accounting profession's recognition of, and response to, problems; to 
examine emergent research paradigms of accounting; to distinguish the 
political processes through which professions adapt from the social and 
other processes through which a scientific community reaches a consensus 
about the reliability of particular bodies of knowledge. 

31707 PORTFOLIO MANAGEMENT (P/G) 

Semester: 11 

Pre-requisite: 
Corporate Financial Policy 
Objectives: 

2 class contact hours 
7 week hours 

To introduce the theoretical framework and the practical techniques 
associated with the analysis of investment in securities; to practise students 
in the techniques of portfolio analysis and management; to demonstrate the 
general applicability of portfolio theory to financial decisions in the private 
and public sectors. 

31708 PUBLIC FINANCIAL CONTROL (P/G) 

Semester: I 

Pre-requisite: 
Social Economics A or B 
Objectives: 

2 class contact hours 
7 week hours 

To consider the economic and social effects of alternative modes and 
patterns of government revenue raising and expenditure; to analyse the 
general and particular financial environments within which government 
decisions are made; to describe the existent systems of public financial 
administration within which government decisions are made; to consider the 
nature of financial control, and its relationship to other forms of control and 
to alternative systems of social accountability; to examine traditional and 
emergent notions of the role of budgets in government planning and control; 
to analyse budgeting as a process which integrates the political, technical 
and economic aspects of complexes of decisions. 

31802 INTERNATIONAL FINANCE (PIG) 

Semester: 11 

Pre-requisite: 
Capital Markets, Portfolio Management 

2 class contact hours 
7 week hours 
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Objectives: 
To examine the forces that affect the relative values of foreign currencies in 
international markets; to identify taxation and environmental problems 
encountered by corporations in financing international operation; to 
evaluate alternative financing strategies. 

31803 TOPICS IN FINANCE, LAW AND ACCOUNTING (P/G) 

Semester: I 

Pre-requisite: 
None 
Objectives: 

2 class contact hours 
7 week hours 

To provide an opportunity for students to pursue a topic of interest in 
finance, law or accounting under the direction of an appropriate member of 
academic staff. 

31804 FINANCE PROJECT- PRIVATE OR PUBLIC SECTOR 
(P/G) 

Semester: 11 

Pre-requisite: 
Public Finance, Theory of Corporate Finance 
Objectives: 

2 class contact hours 
7 week hours 

To examine in depth a selected number of financial issues raised in the 
subjects - Corporate Financial Policy and Public Finance; to develop an 
appreciation of the effects of economic, legal, political and social factors on 
financial decisions; to practise students in the examination of financial 
problem solving situations in the private and public sectors. 

31805 THE THEORY OF CORPORATE FINANCE (PIG) 

Semester: I 

Pre-requisite: 
Portfolio Management 
Objectives: 

2 class contact hours 
7 week hours 

To introduce students to the theoretical foundation of corporate finance; to 
examine the implications of the theory for corporate financial policy; to 
evaluate empirical evidence relating to the theory of corporate finance; to 
practise students in the analysis and interpretation of empirical studies. 

31806 ADVANCED CORPORATE FINANCIAL POLICY 
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Semester: 11 

Pre-requisite: 
Corporate Financial Policy 
Objectives: 

2 class contact hours 
7 week hours 

To provide an opportunity for students to identify, evaluate and practise the 



analytic and quantitative techniques used in financing and investment 
decisions within the corporate decision making process; to practise 
students in the analysis of financial decisions. The unit includes: 
consumption and investment decisions under certainty; role of capital 
markets; techniques of analysis under certainty; development of objective of 
maximising shareholders' wealth; decision criteria; problems for evaluation; 
practical aspects and problems of long term investment decisions; timing 
and different lives selection process; inflation; capital rationing problems; 
risk analysis; mean/variance uncertainty and asset valuation; pricing risky 
assets in equilibrium; beta as a risk measure; conceptual framework for 
capital budgeting analysis; multiperiod analysis; efficient capital markets; 
development of the efficient market hypothesis; evidence and applications 
limitations of the efficient market hypothesis; long term financing; 
evaluation and extension of original Modigliani/Miller work; determination of 
firm value; capital structure; evidence and applications; optimal capital 
structure and the measurement of the cost of capital; dividend policy; 
mergers and acquisitions; development, evidence and applications. 

31807 ADVANCED MANAGERIAL ACCOUNTING (P/G) 

Semester: I 

Pre-requisite: 
Contemporary Issues in Accounting 
Objectives: 

2 class contact hours 
7 week hours 

To briefly review the historical developments in management accounting 
thought and practice; to consider systems of financial analysis and reporting 
within the broader organisational and social context of managerial choice 
and action; to examine selected contemporary issues in management 
accounting thought; to consider the relationship between the design of 
management accounting systems and organisational design; to examine 
emergent paradigms in management accounting research; to develop skills 
in the evaluation of theoretical arguments and empirical studies. 

31808 CAPITAL MARKET REGULATION (PIG) 

Semester: 11 

Pre-requisite: 
Portfolio Management 
Objectives: 

2 class contact hours 
7 week hours 

To describe the existing set of regulations governing activity in the 
Australian Capital Market; to examine interaction between the social, 
political, economic and legal processes in capital markets; to describe 
alternative disciplinary approaches to the explanation of the development 
and change in capital market regulations; to develop policy frameworks and 
criteria which may be used in evaluating alternative sets of regulations and 
institutional arrangements in capital markets. 

31809 CAPITAL MARKETS 

Semester: I 

-----------~------·--·--""--

2 class contact hours 
7 week hours 
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Pre-requisite: 
Social Economics B 
Objectives: 
To introduce the elements of monetary theory as an analytical framework for 
examining the functioning of financial institutions and capital markets; to 
describe the economic functions of domestic financial institutions and 
capital markets; to examine the development and the functioning of the 
capital market in Australia; to examine the functioning of the international 
capital markets, and their relation to domestic capital markets - with 
particular reference to Australia; to show the relation between the 
functioning of capital markets and the financial management decisions of 
government and firms; to simulate the financial strategies that might be 
taken by government, semi-government institutions, and the corporate 
sector in response to actual or expected changes in capital market 
parameters. 

37101 QUANTITATIVE METHODS I 

Semester: I 

Pre-requisite: 
None 
Objectives: 

3 class contact hours 
6 week hours 

To provide students with an understanding of methods of quantitative 
analysis essential in the economic environment in general and the business 
environment in particular. The unit will include: tabular and graphical 
presentation of data; numerical characteristics; probability; conditional 
probability; statistical independence; counting rules; binomial theorem; 
discrete probability distributions; continuous probability distributions; 
sampling and sampling distributions; sampling distribution of sample 
proportion; mathematics of finance revision; discounted cash flow 
techniques; financing decisions; investment decisions; dealing with inflation. 

37201 QUANTITATIVE METHODS 11 

Semester: 11 

Pre-requisite: 
Quantitative Methods I 
Objectives: 

3 class contact hours 
6 week hours 

To extend the concepts and skills taught in Quantitative Methods I; to equip 
students with the quantitative skills necessary to cope with later semester 
units and with the demands of the business and economic environment. The 
unit includes: statistical computer programmes; probability; probability 
distributions; sampling; normal tests; T-tests; F and Chi-squared tests; 
regression analysis; correlation; nonparametrics. 

37301 ADVANCED QUANTITATIVE METHODS 

Semester: I & 11 in 1984, 11 thereafter 
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Pre-requisite: 
Quantitative Methods 11 
Objectives: 
To provide further quantitative methods necessary for effective 
interpretation of the financial and economic environment; to consider basic 
techniques of econometrics and their application; to develop further the 
mathematical skills required for advanced financial analysis; to enable 
students to comprehend the strengths and limitations of quantitative 
economic analysis. The unit will include: simple functions and economic 
relationships; algebraic functions and economic relationships, 
representation of simple functions, models based on linear functions, 
non-linear economic relationships; the application of calculus to 
economics; the derivative of a function, the economic significance of 
derivatives, maximisation and minimisation, the use of simple derivatives in 
economic optimisation; integration and business/economic applications; 
functions of several variables in economic analysis; functions of several 
variables, partial derivatives, homogenous functions and Euler's theorem, 
optimisation of functions of several variables. Lagrange Multipliers and their 
application; linear economic models and matrix algebra; linear models in 
matrix form, matrix multiplication, econom1c equilibrium and the matrix 
inverse, multiplier analysis, input/output analysis; elementary econometric 
method and simple regression, assumptions and significance of the simple 
regression model, statistical significance of regression coefficients; 
multivariate regression; multiple linear regression, stepwise linear 
regression, polynomial regression, non-linear regression; applications in 
economics and finance. 

37103 COMPUTING 1- Business Data Processing Systems 

Semester: I & 11 

Pre-requisite: 
None 
Objectives: 

3 class contact hours 
6 week hours 

To provide an introduction to the design and use of computerised data 
processing systems in business and administrative environments. Topics 
include: computer hardware, secondary storage, input and output devices; 
business data processing systems, characteristics and limitations of 
computer systems, data, and information; systems analysis and evaluation 
techniques; computing in the future; communications, database, electronic 
office; contemporary ISsues, privacy, data security, computer crime. 

37205 COMPUTING II(A)- Software En~ineering, 
Programming and Systems Analysis 

Semester: 11 

Pre-requisite: 
Computing I 
Objectives: 

3 class contact hours 
8 week hours 

To develop skills in computer programming, systems analysis, design and 
evaluation. Topics include: principles and concepts of software engineering, 
software development and algorithm design; fundamentals of computer 
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programming and elements of the COBOL language; sequential file 
processing; comparative systems analysis and design methodology; 
software design and evaluation; system performance testing. 

37207 COMPUTING II(B) - Computer Systems Analysis and 
Design 

Semester: 11 

Pre-requisite: 
Computing I 
Objectives: 

3 class contact hours 
8 week hours 

To further develop the topics of Computing I and study in more depth the 
processes of systems analysis and design. Topics include: COBOL 
programming (a review of data structures, code organisation and sufficient 
practice to give students a 'reading knowledge' of the language); systems 
analysis and design, project management and package evaluation. 

37303 COMPUTING Ill - Data Management and Database 
Management Systems 

Semester: I 

Pre-requisite: 
Computing II(A) 
Objectives: 

3 class contact hours 
10 week hours 

To extend programming skills to include advanced file organisation 
concepts and to develop an understanding of database technology and its 
application for information systems design and use. Topics include: indexed 
and direct access file processing in COBOL. database and file processing 
environments; data modelling, model choice, and designing database 
management systems; evaluation and selection of database management 
systems for specific applications. 

37403 COMPUTING IV- Commercial Applications Design 

Semester: 11 

Pre-requisite: 
Computing Ill 
Objectives: 

3 class contact hours 
10 week hours 

To give students the experience of designing and implementing a business 
application system. Topics include: application software design principles; 
software development and project management. including a study of 
decision support systems; programme acceptance testing. 

37402 RESEARCH PROJECT 

Semester: I or 11 
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Pre-requisite: 
Quantitative Methods 11 
Objectives: 
To provide an opportunity for students to undertake a research project 
individually or as a member of a small group; to identify and evaluate the 
research literature in the student's chosen project area; to study further the 
research methodologies appropriate to the project interests of the individual 
student and of the total group; to develop an understanding of selected 
advanced statistical procedures necessary for analysis of empirical data, 
and a positive attitude to the use of research in the administrative and social 
environments; to provide a forum in which students may share their research 
experiences. 

37501 ADVANCED RESEARCH PROJECT 

Semester: I or 11 

Pre-requisite: 

0 class contact hours 
1 0 week hours 

Research Project and permission of Head of School of Financial and 
Administrative Studies 
Objectives: 
To provide an opportunity for students to extend the research begun in 
37 402 Research Project. 

37502 OPERATIONS RESEARCH FOR MANAGERS 

Semester: I 

Pre-requisite: 

3 class contact hours 
1 0 week hours 

Corporate Finance or permission of Head of Department 
Objectives: 
To provide an introduction to the methods, applications and literature of 
operations research. Topics include: Mathematical models, simulation 
queuing and linear programming. Special emphasis will be given to the use 
of O.R. techniques in financial applications, including risk analysis and 
capital budgeting. Case studies making use of a variety of computer 
packages will be used to stress the importance of data collection, problem 
formulation and the interpretation of results for management. 

37601 ADVANCED OPERATIONS RESEARCH 

Semester: 11 

Pre-requisite: 
Operations Research for Managers 
Objectives: 

3 class contact hours 
10 week hours 

To practise students in analysing financial problem situations in the public 
and private sectors, and develop an appreciation of the likely effects of 
economic, legal, political and social variables on financial decisions and 
outcomes; to examine in depth a selected number of issues in corporate 
finance. The selection of the topics to be examined in this course will be 
negotiated with the students enrolled in the course. Suggested topics within 
the private sector include: planning and control of capital expenditures, 
mergers and acquisitions, leasing, capital structure decisions. Examples of 
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topics within the public sector include: cost/benefit analysis, evaluation of 
financing alternatives, evaluation of tariff policies and subsidies, implication 
of the double taxation of dividends. Prior to negotiating topics, students will 
be given formal instruction on: approaches to theory development and 
verification; empirical verification and approaches to research design and 
the use of statistical tests in research. 

37701 SOCIAL STATISTICS A {P/G) 

Semester: 11 

Pre-requisite: 
None 
Objectives: 

2 class contact hours 
7 week hours 

To develop the basic quantitative skills necessary for future studies in the 
Graduate Diploma in Administration; to develop an appreciation of the uses 
of quantitative methods in analysing problems encountered in 
administrative settings and situations; to develop skills necessary for the 
interpretation of Australian social statistics; to analyse typical social 
research procedures through the examination of a representative selection 
of research studies; to develop an awareness of how numerical data can be 
used to convey an impression that is either untrue or less than the whole 
truth; a realisation that individual occurrences cannot be viewed in isolation, 
since they are part of a probabilistic world; and an ability to convey 
numerical information in a meaningful way; to develop a positive attitude to 
the use of quantitative methods. 

37702 FINANCE - CONTEMPORARY PERSPECTIVES AND 
QUANTITATIVE TECHNIQUES {PIG) 

Semester: I 

Pre-requisite: 
Social Statistics B 
Objectives: 

2 class contact hours 
7 week hours 

To introduce 'Finance' as a social phenomenon, and the disciplines which 
focus on its explanation; to distinguish 'public finance' from 'corporate 
finance'; to outline the analytic and quantitative tools used by 'finance 
practitioners' in both the public and private sectors; to outline 
methodologies and associated quantitative techniques used in disciplines 
which seek to explain financial phenomena. 

37703 SOCIAL STATISTICS B {P/G) 
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Semester: 11 

Pre-requisite: 
None 
Objectives: 

2 class contact hours 
7 week hours 

To consider the basic techniques of quantitative and statistical analysis 
essential for effective interpretation of the financial and economic 
environment; to provide the minimum quantitative and statistical skills 



necessary for an informed appreciation of contemporary literature in 
financial management and in the theory of finance; to consider basic 
techniques of econometrics and their application in finance; to develop a 
positive attitude to the use of quantitative and statistical analysis in finance; 
to enable students to comprehend the strengths and limitations of 
quantitative economic and financial analysis. 

37704 COMPUTER SYSTEMS (P/G) 

Semester: I 

Pre.-requisite: 
None 
Objectives: 

2 class contact hours 
7 week hours 

To develop an awareness of the basic hardware and software concepts 
associated with computing; to develop an awareness of analytical 
approaches to problem solving using the computer, and some techniques 
used; to appreciate the capabilities and limitations of computerised 
systems; to gain some appreciation of a computer programmer's task; to 
compare the costs and benefits of different computer systems for various 
applications; to develop a positive attitude towards the computer as a 
resource. 

37705 COMPUTER SYSTEMS AND PROGRAMMING 

Semester: 11 

Pre-requisite: 
None 
Objectives: 

2 class contact hours 
7 week hours 

To describe the development of business computer systems and to provide 
a forum for investigating contemporary issues in computing. The unit further 
aims to develop skills in computer programming and to examine 
programming standards and techniques. Content: An historical analysis of 
systems and applications software leading to fourth generation computers 
and language; the development of aids to programmes such as text editors, 
code generators, translators, international standards for coding and 
documentation. Data Structures and file organisation; sequential, 
indexed/sequential and direct access methods of data storage will be 
examined using a set of existing instructional software to compare their 
attendant attributes in terms of storage technique and speed of information 
retneval. Computational theory; concepts of boolean logic, iteration, 
recursion and selection are studied in order to provide a theoretical 
framework for understanding how computer programs are designed; 
program modularity and structured programming techniques. Practical 
computing; the structure and use of COBOL language illustrates how in 
practice a widely accepted programming language relates to theoretical 
concepts of file organisation and processing; computational theory is 
demonstrated by practical examples. 
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37708 DATA MANAGEMENT I(B) - Comparative Systems 
Analysis and Design 

Semester: I 

Pre-requisite: 
Computer Systems and Programming 
Objectives: 

2 class contact hours 
7 week hours 

To develop an analytic perspective of the methods which can be employed 
in the analysis, design and implementation of computer based information 
systems. Content: The major part of this course involves a comparison of 
systems analysis and design methods. The two principal approaches taken 
here are the 'classical approach', as represented by the Standard Systems 
Design Cycle (SSDS) model, and the 'contemporary approach', as 
represented by the 'Structured Analysis' of writers such as Yourden and De 
Marco, and the 'Information Systems Work and Analysis of Changes' (ISAC) 
methods of Lundeberg, et al. The conceptual design of information systems; 
identifying variables and the information transfer process; the impact of 
artificial intelligence on conceptual design; formal language grammars for 
representing rules for system processes and use. A study of 4th generation 
methodologies and current commercially available 4th generation 
languages and their effect on system design, practice and role of the 'end 
user' in system design and implementation; procedural versus 
non-procedural languages. A study of system failures and their causes; 
system life expectancy factors. 'System success' criteria, and guidelines for 
effective EDP planning, budgeting and forecasting for resource 
management. System selection criteria - hardware availability and support; 
lease or buy alternatives; return on investment in computer systems; 
documentation standards and user education. 

37801 SYSTEMS DESIGN (PIG) 

Semester: 11 

Pre-requisite: 
Computer Systems 
Objectives: 

2 class contact hours 
7 week hours 

To develop a deeper understanding of the information requirements of 
various organisations and the interaction of the different information 
systems within an organisation; to develop basic skills for analysing and 
designing information systems which solve information problems; to 
develop familiarity with electronic computers and their use in different 
organisational systems; to develop competence in programming simple 
system applications; to provide an opportunity for students to undertake 
(individually or in groups) an approved systems project, such as manpower 
planning, capital works planning, admissions, personnel, student 
administration, timetab(ing, budgeting; to develop competence in planning 
and controlling systems projects. 

37802 RESEARCH PROJECT (P/G) 

Semester: I or 11 
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Pre-requisite: 
Approval of Director of Postgraduate Studies 
Objectives: 
To provide an opportunity for students to undertake a research project 
individually or as a member of a small group; to identify, analyse and 
evaluate the research literature in the student's chosen project areas; to 
study further the research methodologies appropriate to the project interests 
of the individual student and of the total group; to develop an understanding 
of selected advanced statistical procedures necessary for analysis of 
empirical data; to develop a positive attitude to the use of research in the 
administrative and social environments; to provide a forum in which 
students may share their research experiences. 

37804 FINANCIAL AND MANAGERIAL APPLICATIONS OF 
COMPUTERS (PIG) 

Semester: 11 

Pre-requisite: 
Computer Systems 
Objectives: 

2 class contact hours 
7 week hours 

To familiarise students with the variety of computer applications which can 
make a valuable contribution to financial and management decision 
making; to develop skills necessary for students to be able to make use of 
computer packages for solving financial and management problems; to 
provide students with experience in the preparation of data for, and 
interpretation of results from, computer software packages designed for 
financial and managerial applications. 

37807 DATA MANAGEMENT II(A) - Management Science 
Methods 

Semester: 11 

Pre-requisite: 

2 class contact hours 
7 week hours 

Data Management I(A) - Law and Data Management; and Data 
Management I(B) -Comparative Systems Analysis and Design 
Objectives: 
To investigate alternative computer models which use available data to 
provide management with information necessary to formulate decision 
policy. The course also examines the relationship between Data 
Management and the use of Management Science techniques. Content: 
Probabilistic and deterministic systems; a study of the nature of the different 
solutions provided by output from these models. Software packages which 
provide vehicles for implementing probabilistic and deterministic models; 
simulation languages and financial modelling packages such as GPSS, 
SIMULA, IFPS, PROSPER and FITS. Report generating languages as 
examples of software tools which can modify output from information 
systems to suit any specific organisational model. Establishing criteria for 
selecting or designing software packages to satisfy specific user needs. 
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37808 DATA MANAGEMENT I I( B) - Database Design and 
DBMS 

Semester: 11 

Pre-requisite: 

2 class contact hours 
7 week hours 

Data Management I(B) - Comparative Systems Analysis & Design; and 
Data Management I(A) - Law and Data Management 
Objectives: 
To familiarise students with the alternatives available for managing data 
within database systems and to provide guidelines for the evaluation of 
these alternatives; to give practical experience in the design of a database 
within a database management system on both large scale and 
microcomputers. Content: Comparing the use of file processing with 
database processing systems; logical and physical constraints. Data 
modelling and design alternatives for data relationships; in particular, the 
study of hierarchical and relational structures; international standards for 
database design. The components of DBMS - data definition and 
manipulation languages, data dictionaries, query languages. Database 
personnel and their functions. Database evaluation and investment criteria. 
Data management considerations for data redundancy, security, roll-back 
and recovery. 

37907 DATA MANAGEMENT Ill - Software Engineering and 
Decision Support Systems 

Semester: I 

Pre-requisite: 

2 class contact hours 
7 week hours 

Data Management II(B) - Database Design and DBMS; and Data 
Management II(A) - Management Science Methods 
Objectives: 
To examine the concept of 'programs as products' and the methodology 
attributable to software engineering. The notion of information centres and 
personal computing are explored within a framework for designing decision 
support systems. Concepts of sofiware engineering such as program-user 
interfaces, conversational computing, program reliability, concurrency and 
the problems of multi-user compared with single-user systems, security 
controls, data capture standards, program independence, algorithm design. 
Modular design and program development. Coniemporary issues in 
alternative information systems implementation such as word processing 
networks, teleconferencing, facsimile transfer, electronic mail. Decision 
support systems - (a) identifying user requirements as an on-going 
process; monitoring system efficiency and effectiveness; (b) concept of 
'information centres' - the data manager's role in user education and 
changing information needs of the organisation; (c) economics of 
information processing - costing principles. 

37908 DATA MANAGEMENT IV - Microcomputers, Data 
Communications, Networks and Data Centre 
Management 
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Semester: 11 

Pre-requisite: 

2 class contact hours 
7 week hours 

Data Management Ill - Software Engineering and Decision Support Systems 
Objectives: 
To investigate the influence of microcomputers and data communication 
networks on data processing environments; to use this discussion as a basis 
for examining the principles and practice of data centre management. 
Content: The characteristics of centralised compared with distributed 
information systems and the attendant implications for data management. 
Data communications and information networks. The influence of the 
microcomputer alternative for network design. Developing business systems 
on microcomputers. Project Management: project specification, goals and 
success criteria; time and materials costing techniques; personnel selection 
and project team formation; systems monitoring and supervision; system 
testing; user documentation and training; implementation procedures and 
maintenance; auditing the EDP function; project cost-effectiveness. EDP 
auditing - internal and external controls. A review of the software packages 
available for this operation and some concepts of computing (file 
management) which attend them. 
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Economic Studies 

The Department of EconomiC Studies oilers a strand of studies in econom1cs The 
sequence is as follows 

32101 Economy and Society I 
32201 Economy and Soc1ety 11 
32301 Economy and Society Ill 
32402 Financial Institutions and Markets 
32502 Competition and Welfare 
32602 International Econom1cs 

The sequence 1s des1gned as a specialisation for students 1n the Bachelor of 
Business programme. 
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32101 ECONOMY AND SOCIETY I 
Semester: I 

Pre-requisite: 
None 
Objectives: 

3 class contact hours 
6 week hours 

To confront students with economic phenomena, and the ways in which they may 
be patterned; to Introduce students to basic concepts used by economists to 
describe and analyse patterns of economic behaviour; to develop an apprecia­
tion of the ellect of particular soc1al and political structures on the patterning of 
economic behaviour; to describe the structural characteristics of the Australian 
economy and its social and cultural determinants; to examine certain contemporary 
social problems as consequences of the structure and functioning of the Australian 
economy; to develop in students recognition of dillerent methodological approaches 
to the study of economic phenomena, of the cultural and historical ongins of these 
approaches, and an awareness that each approach may lead to dillerent inter­
pretations of the same phenomena. 

32201 ECONOMY AND SOCIETY 11 - THE MODERN 
CORPORATION 

32301 

Semester: 11 

Pre-requisite: 
Economy and Society I 
Objectives: 

3 class contact hours 
6 week hours 

To describe the dominant roles of, and the interrelations between, corporations 
and organised labour 1n modern western societies; to develop an understanding 
of the corporation as an uneasy coalition of competing interest groups and of the 
dillerent dimens1ons in the relat1ons between these groups; to examine in some 
detail the economic d1mens1ons of corporate activity, using the analytic tools and 
models of microeconomics·, to exam1ne the social and economic determinants 
of the supply and demand tor labour in the Australian institutional setting, using 
conventional tools of economic analys1s; to assess the performance of the modern 
corporation on the bas1s of both corporate and soc1al critena, using conventional 
techn1ques of economic analysis where applicable. 

ECONOMY AND SOCIETY Ill - GOVERNMENT AND 
ECONOMY 
Semester: I 3 class contact hours 

8 week hours 



Pre-requisite: 
Economy and Society 11 

Objectives: 
To develop an understanding of the role and S1gn1f1cance of government activity 
in the economy; to develop an understanding of the structure and working of the 
econom1c system so that students may appreciate the need for and the effect of 
government economic policy; to develop an understanding of the analytical tools 
and the models appropriate to economic policy decisions; to briefly consider the 
evolution of economic ideas and their influence on policy making. 

32302 LABOUR MARKET ECONOMICS 

32401 

Semester: I 

Pre-requisite: 
Economy and Society 11 

Objectives: 

3 class contact hours 
8 week hours 

To familiarise students w1th the basic concepts used by economists to describe 
and analyse the workings of labour markets, with particular appreciation of the 
effects of 1nst1tutional structures on the operation of Australian labour markets. The 
course will describe the manner in wh1ch the Australian labour market is perform­
ing and the role of government policy 1n Influencing that performance. it will ex­
amine possible changes 1n the Australian economy 1n the 1980's and the resul­
tant changes in Australian JOb structures and the issues these generate. Finally, 
the course will aim to exam1ne labour market issues appropriate to personnel 
management policies in an organisation context. 

REGIONAL AND URBAN ECONOMIES 
Semester: 11 

Pre-requisite: 
Economy and Society 11 

Objectives: 

3 class contact hours 
8 week hours 

To examine contemporary social problems as consequences of the structure and 
functioning of urban econom1es in Australia and abroad; to increase students' 
abilities 1n applied economic analysis through the consideration of economic ac­
tivity and problems of sub-national areas; to assess the efficacy of policies pro­
posed for the amelioration of urban problems against both economic and social 
criteria. 

32402 FINANCIAL INSTITUTIONS AND MARKETS 
Semester: 11 

Pre-requisite: 
Economy and Society Ill 
Objectives: 

3 class contact hours 
8 week hours 

To develop an understanding of the functioning of financial 1nstitut1ons and markets 
and the ways 1n which they influence the financial management decisions of govern­
ments and firms; to describe sources of finance within the Australian institutional 
setting and internationally, and the economic relations that hold between domestic 
and international sources of finance; to examine the role and functioning of govern­
ment monetary policy; to practise students in financial analysis and in the selec­
tion of financial strategies, by simulattng the type and range of decisions that would 
be made by government and semi-government institutions and private firms. 
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32404 THE UNDERDEVELOPED ECONOMY 
Semester: 11 3 class contact hours 

8 week hours 
Pre-requisite: 
Economy and Society 11 
Objectives: 
To broaden students' outlook and vision of economrc phenomena, by exposing 
them to different economic systems rn the process of development; to develop 
an understanding of the characteristics and problems of developing countries as 
a major part of the world economy; to increase proficiency rn applied economic 
analysis. 

32405 SOCIALIST ECONOMIC SYSTEMS 
Semester: I 

Pre-requisite: 
Economy and Society Ill 
Objectives: 

3 class contact hours 
8 week hours 

To broaden students' outlook and vision of economic phenomena, by exposing 
them to socialist economic systems; to develop an understanding of the principles 
of socialist economics and the workings of socialist economic systems in prac­
tice; to increase proficiency in applied economic analysis, particularly in the field 
of economic planning. 

32406 TOPICS IN ECONOMIC STUDIES 
Long Vacation 0 class contact hours 

8 week hours 
Pre-requisite: 
A superior performance rn Economy and Society Ill, and permissron of the Head 
of the Department of Economic Studies. 
Objectives: 
To provrde students with an opportunity to undertake a course of study whereby 
they can, during the long vacation, further their understanding of economics by 
making an in-depth study of specifrc toprcs in economics which are not rigorous­
ly treated in existing economics units; to develop their familrarity with the sources 
of economic literature and statistics by undertaking a literature search; to improve 
their facility with economrcs by making a critical evaluation and assessment of 
the lrterature. 

32502 COMPETITION AND WELFARE 
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Semester: I 

Pre-requisite: 
Financial Institutions and Markets 
Objectives: 

3 class contact hours 
1 0 week hours 

To further examine the bases of consumer behaviour and market demand, 
the theory of production and costs, the firm in different market structures, 
the theory of distribution and the achievement of economic welfare; to 
investigate the theory of social goods and criteria for public expenditure, 
public utility pricing policy; to enquire into the use of tax base in relation to 
equity and efficiency; to enquire into the principles of multi-unit finance 
(fiscal federalism). 



32602 INTERNATIONAL ECONOMICS 
Semester: 11 

Pre-requisite: 

3 class contact hours 
10 week hours 

Competition and Welfare, or with the permission of Head of Department of 
Economic Studies 
Objectives: 
To provide students with a basic understanding of the principal theories of 
international trade and capital movements; to examine the causes and 
effects of international trade on the Australian economy and indicate in 
general terms those areas in which Australia might/might not be able to 
compete in the international market place; to examine the effects of 
international direct investment on host countries and attempts to assess 
the likely gains or losses incurred by the host country. 

32701 SOCIAL ECONOMICS A {P/G) 
Semester: 11 

Pre-requisite: 
None 
Objectives: 

2 class contact hours 
7 week hours 

To Introduce and develop a framework for economic analysis with the twin a1ms 
of familiarising students with an economic approach to society's problems and 
of providing students w1th some of the skills pre-requisite to the core courses in 
the Graduate Diploma in Administration. More specifically the unit's a1ms are to 
1ntroduce economic concepts; to practise students 1n the application of those con­
cepts to the types of resource allocation problems faced by administrators; to con­
sider the role of government 1n managing the economic system. 

32702 CAPITAL MARKETS {P/G) 
Semester: I 

Pre-requisites: 
Social Stat1stics B. Social Economics 
Objectives: 

2 class contact hours 

7 week hours 

To introduce the elements of monetary theory as an analytical framework 
for examining the function and functioning of financial institutions and 
capital markets; to describe the workings of mternational capital markets 
and their relation to domestic capital markets; to show the relationship 
between the functioning of capital markets and the financial decision­
making of governments and firms. 

32703 PUBLIC FINANCE (P/G) 
Semester: 11 

Pre-requisites: 
Social Economics A orB 
Objectives: 

2 class contact hours 
7 week hours 

To examine the fiscal functions of government; to investigate the justific­
ation tor, and role of public utilities. and the rationale for public util1ty 
pricing policy; to enquire into the use of the tax base in relation to equity, 
efficiency and simplicity; to determine the financial capacity of govern-
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ment unrts: to examine the considerations of surpluses and deficits in 
federal, state-local government financial relationships and their effect on 
decisions of government units; to examine the economics of public debt; to 
investigate traditional and emerging notions of the role of budgets in 
government planning and control; to analyse budgeting as a process which 
integrates the political, technical and economic aspects of decisions. 

32704 SOCIAL ECONOMICS B (P/G) 
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Semester: 11 

Pre-requisite: 
None 
Objectives: 

2 class contact hours 
7 week hours 

To introduce and develop a framework for economic analysis with the twin aims 
of familiarisrng students with an economic approach to society's problems and 
of providing students with some of the skills pre-requisite to the core courses in 
the Graduate Diplomas in Finance and (Financial) Adminrstration. More specifically, 
the course aims are: to introduce economic concepts; to practise students in the 
application of these concepts to current problems; to examine criteria for evaluating 
economic policy and to develop an appreciation of problems inherent in prescribing 
policy. 



Legal Studies 

The Department of Legal Studies offers sequences of Legal Studies for 
students in the Bachelor of Business programme and a major 
law/humanities sequence for students in the Bachelor of Library Science 
programme. 
34101 Law and Society is the introductory pre-requisite for units in both 
programmes. 
The subsequent units in the Bachelor of Business programme are designed 
for students seeking professional accounting and management 
qualifications. 
Students in the Accounting and Management Majors are required to take the 
units indicaterl in addition to Law and Society. 

Accounting Major 

Management Major 

34201 
34301 
34401 
34301 
34403 

Commercial Law 
Company Law 
Revenue Law 
Company Law 
Law and the Manager 

Students in the following specialisations are required to take the units 
indicated. 

Professional Practice 
Specialisation 

34501 Advanced Company Law 
34601 Advanced Revenue Law 

in addition to the prescribed Accounting units. 

Employee Relations 
Specialisation 

34402 Industrial and Labour Law 

in addit1on to the other prescribed units. 

Discrimination in 34406 Anti-Discrimination Law 
Organisations Specialisation 

in addition to the other prescribed units. 

Elective units are also offered. In addition, the units in the Library Science 
programme and the units in the majors and specialisations may be taken as 
elective units by students in the other majors and other specialisations. 

The Department also offers two units in the postgraduate programmes 
presented by the School of Financial and Administrative Studies. 
These are-
34707 Data Management I(A): Law and Data Management, a core unit in 

the Data Management postgraduate specialisation, and 
34702 Law and Administration, an elective unit 

Programme requirements relating to Legal Studies units in respect of 
students first enrolled prior to 1984 are to be found in the 1983 College 
Calendar at pp. 298 et.seq. 
The major disciplinary sequence for students in the Law and Humanities 
programme is intended to give an understanding of the social context of law 
and legal institutions as well as the role of law in society. 
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This sequence is composed of six units. Two units must be taken in each 
year commencing with Law and Society. 
34101 LawandSociety 
34205 Judicial Process 
34305 Foundations of Law I 
34405 Foundations of Law 11 
34505 Foundations of Law Ill 
34605 Law and Justice 

34101 LAW AND SOCIETY 

Semesters: I and 11 

Pre-requisite: 
None 
Objectives: 

3 class contact hours 
6 week hours 

To familiarise students with the Australian legal framework, the sources of 
law in Australia and the techniques of legal research and reasoning; to 
explore the nature and function of law by reference to the relationship 
between the law and the (Australian) society in which the law develops, is 
applied and changes; to serve as an introduction to subsequent legal 
courses. 

34201 COMMERCIAL LAW 

Semester: 11 

Pre-requisite: 
Law and Society 
Objectives: 

3 class contact hours 
8 week hours 

To familiarise students with the more important legal concepts and rules 
governing the conduct of business; to familiarise students with legal 
techniques; to serve as an introduction to subsequent legal courses. 

34202 ADMINISTRATIVE LAW 
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Semester: I 

To be offered for the last time in 1984. 
Pre-requisite: 
Law and Society 
Objectives: 

3 class contact hours 
8 week hours 

To familiarise students with the legal problems and issues associated With 
the exercise of delegated power and the administration of rules in 
governmental and other organisations; to make students aware of the limits 
of the administrator's role in the governmental or semi-governmental 
organisation; to make students aware of the obligations cast upon 
administrators in the exercise of their role and the remedies available to 
persons and, in appropriate circumstances, to administrators. 



34203 LOCAL GOVERNMENT LAW 

Semester: 11 

Pre-requisite: 
Law and Society 
Objectives: 

3 class contact hours 
8 week hours 

To introduce students to local government administration including the 
administrative structure of councils and their relationship to one another and 
to other government agencies and authorities; to familiarise students with 
the law relating to the nature and functioning of Councils; to indicate the 
more important of Councils' powers and duties and the law and 
administrative practice relating to the exercise of these functions. The 
emphasis would be on those powers and duties generally and regularly 
exercised by Councils in the metropolitan area of Sydney. 

34204 TRADE PRACTICES AND CONSUMER PROTECTION 

Semester: I 

Pre-requisite: 
Law and Society 
Objectives: 

3 class contact hours 
8 week hours 

To examine the law in relation to conduct in restraint of trade and to 
consumer protection; to review the history of legislative intervention in these 
areas and the critiques of the law and policy of such intervention. 

34205 JUDICIAL PROCESS 

Semester: 11 

Pre-requisite: 
Law and Society 
Objectives: 

3 class contact hours 
8 week hours 

To examine the machinery and adjectival law of the Australian legal system; 
to evaluate the existing models for judicial law making, adjudication. fact 
finding, representation, etc; to critically evaluate the role or roles played by 
the courts, tribunals and the legal profession in contemporary society and 
the implications of these roles for the functioning of the legal system. 

34301 COMPANY LAW 

Semester: I 

Pre-requisite: 
Law and Society 
Objectives: 

3 class contact hours 
8 week hours 

To describe the development of the corporation as an element in the 
development of western economic society; to analyse how the division 
between control and ownership of the modern corporation has led to the 
development of legal rules governing its administration; to study in detail 
certain of these rules; to assess the adequacies of the present legal rules in 
the light of changing social and economic pressures. 
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34305 FOUNDATIONS OF LAW I 

Semester: I 

Pre-requisite: 
Law and Society and approval of Head of Department 
Objectives: 

3 class contact hours 
8 week hours 

To examine the social role of property law and the impact of socio-economic 
influences on the development of a concept of property; to examine the 
basic rules of the Australian legal system relating to the creation and 
assignment of interests in places, ideas and things; to examine the 
economic role of property in a capitalist society and its implications for 
social control and planning; to consider the role of property as a vehicle for 
social regulation. 

34401 REVENUE LAW 

Semester: 11 in 1984. Semester I thereafter 

Pre-requisite: 

3 class contact hours 
1 0 week hours 

Law and Society and approval of Head of Department of Legal Studies 
Objectives: 
To study the legal basis of the Australian taxation system and the more 
important revenue laws of both the Commonwealth and New South Wales; 
to examine the objectives of fiscal policy in Australia and the legislative and 
administrative means by which these are achieved; to examine the effect of 
income taxes on the legal structure of the business entity; to consider 
proposals for reform of Australian income tax law. 

34402 INDUSTRIAL AND LABOUR LAW 

Semester: 11 

Pre-requisite: 
Law and Society 
Objectives: 

3 class contact hours 
8 week hours 

To examine the framework within which the confrontation between employer 
and employee takes place; to show how and why the trade union movement 
acquired its present position and role; to explain the rights and obligations of 
workers viz-a-viz trade unions; to analyse the operations of a trade union; to 
consider the future of industrial law as a discipline in the changing climate of 
industrial relations today. 

34403 LAW AND THE MANAGER 

Semester: I 

Pre-requisite: 
Law and Society 
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3 class contact hours 
10 week hours 



Objectives: 
The exploration of the role, function and duties of public and private sector 
managers by reference to the legal relationship of the organisation to 
outsiders; the obligations cast upon the public and private sector managers; 
the remedies available to third parties and to the manager; the limits of the 
role of managers and the limits of regulatory and administrative systems as 
vehicles for problem solving and conflict resolution. 

34405 FOUNDATIONS OF LAW 11 

Semester: 11 

Pre-requisite: 
Law and Society and approval of Head of Department 
Objectives: 

3 class contact hours 
8 week hours 

To examine the elements of the general law of obligations; to examine the 
theoretical and the actual role of the contract in social and economic affairs; 
to examine the reasons for and the modes of social intervention affecting 
'freedom of contract'; to examine the re-emergence of status as a basis for 
legal rights and obligations; to consider the future of the law of contracts. 

34406 ANTI-DISCRIMINATION LAW 

Semester: 11 

Pre-requisite: 
Law and Society 
Objectives: 

3 class contact hours 
10 week hours 

An examination of the nature of laws and legal structures regarding 
discrimination, including the remedies available and the limits of law in this 
area. 

34501 ADVANCED COMPANY LAW 

Semester: I 

Pre-requisite: 

3 class contact hours 
8 week hours 

Either 34301 Company Law, or permission of Head of Department 
Objectives: 
Advanced Company Law provides a detailed examination of aspects of 
corporate activities likely to be of particular practical importance, such as 
the rights and liabilities of corporate officers and shareholders; takeovers 
and other corporate reorganisations; receiverships and liquidations; and 
basic aspects of securities market regulation, including the Futures 
Exchange. 
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34505 FOUNDATIONS OF LAW Ill 

Semester: I 

Pre-requisite: 
Foundations of Law 11 
Objectives: 

3 class contact hours 
8 week hours 

To examine the notion of anti-social conduct; to examine the existing 
concepts of tortious and criminal liability and to evaluate alternative models; 
to examine the role of law as a modifier of conduct; to examine the 
relationship between injury, social harm and legal response. 

34601 ADVANCED REVENUE LAW 

Semester: 11 

Pre-requisite: 

3 class contact hours 
1 0 week hours 

Either 34401 Revenue Law, or permission of Head of Department 
Objectives: 
Advanced Revenue Law undertakes a detailed and practical analysis of 
aspects of taxation likely to be of particular interest to practitioners, such as 
the purchase and sale of businesses; taxation of companies, trusts and 
superannuation funds; and advanced aspects of tax planning. Aspects of 
other taxes (sales tax, stamp duties, payroll tax, etc.) may also be covered. 

34605 LAW AND JUSTICE 

Semester: 11 

Pre-requisite: 
Law and Society and approval of Head of Department 
Objectives: 

3 class contact hours 
10 week hours 

To examine the concept of law and its role in society; to examine the 
concept of justice; to explore the relationship between theories of law and 
theories of justice; to examine the criteria by which law may be evaluated 
and the place of social values in the evaluation of law; to examine the 
concept of the law of nations. 

34702 LAW AND ADMINISTRATION (PIG) 
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Semester: I 

Pre-requisite: 
Social Dynamics 
Objectives: 

2 class contact hours 
7 week hours 

To examine the development and the use of rules as an institutional 
response to the need to codify conduct and compose conflict; to examine 
the development and application of rules in diverse situations in order to 
indicate the limits of regulatory and administrative systems based on rules 
as vehicles for problem solving and conflict resolution; to investigate 
alternatives to rule making and enforcement in the regulation of human 
conduct; to examine the legal system as a social system for the formation 



and application of rules; to develop skills in problem analysis, definition and 
resolution by the identification of elements of conduct that are relevant to 
the operation of a legal system. by the structuring of problems as justiciable 
problems, by the characterisation of ways in which the law resolves legal 
problems; to assess the legal process as a vehicle for composing social 
conflict. 

34707 DATA MANAGEMENT I(A}: LAW AND DATA 
MANAGEMENT 

Semester: I 

Pre-requisite: 
Computer Systems and Programming 
Objectives: 

2 class contact hours 
7 week hours 

An examination of the areas of copyright law. patent law, design law and the 
law relating to trade secrets and confidentiality to determine the extent to 
vVhich aspects of computer technology are protected by the law. An 
examination of the law of contract and its relevance to the drafting of 
documents such as tenders. quotes and contracts relating to the use of 
computer technology. 
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Administrative, Social and Political Studies 

Political Science Major 
The Department of Administrative, Social and Political Studies offers a major 
strand of studies in politics. Politics units are divided into three levels; level 1 
(introductory); level 2 (special areas) and level 3 (theory and practice). 
Students are required to choose two units from level 1 in their first year; two 
from level 2 in their second year, and two from level 3 in their third year. At 
present, there is little choice available, but as staff members increase, so too 
will the choice. Units currently taught are: 

Level1: 

Level2: 

Level3: 

35102 
35202 
35402 
35301 
35502 
35501 

Political Behaviour 
Introduction to American Politics 
Politics and Welfare 
Community Politics 
The Modern State: Theory and Practice 
Australian Political Issues 

The major is designed as a disciplinary sequence for students in the 
Bachelor of Arts (Library Science) and Bachelor of Business programmes. 

These Politics units are also available to students enrolled in the Diploma of 
Teaching course. 

Pre-requisites: 

Level1 

Level 2 

Level3 

Political Behaviour. No pre-requisite. 
Introduction to American Politics. Sole pre-requisite is 
Political Behaviour. 

All courses. Students must have passed Political Behaviour 
and be enrolled in at least the third semester of a full-time 
course (or its part-time equivalent). 

All courses. Students must have passed Political Behaviour 
and at least one Level 2 politics course and be enrolled in 
at least the fifth semester of a full-time course (or its 
part-time equivalent). 

35101 SOCIETY AND CULTURE 
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Semester: I & 11 

Pre-requisite: 
None 
Objectives: 

3 class contact hours 
6 week hours 

To introduce students to the sociological perspective as a way of 
understanding Australian society, and developing an awareness of social 
systems, social structures and processes of social change. The course 
examines, from a sociological perspective, phenomena such as the family, 
work, the media, schools, social space, leisure and consumption. 



35102 POLITICAL BEHAVIOUR 

Semester: I 

Pre-requisite: 
None 
Objectives: 

3 class contact hours 
6 week hours 

To develop in students: an interest in political behaviour as a social 
phenomenon, '1n contemporary political issues, and in the application of 
ideas about political behaviour to the Australian context; an understanding 
of the structure and functioning of the Australian system of government 
within Australian society; and an ability to analyse the political dimensions 
of situations. After an extended look at the meaning of politics and power 
amongst individuals, the distribution of power in Australian society and the 
operation of the legal system in this context, the course proceeds to an 
analysis of the main institutions and processes at work in the Australian 
political system. Federalism, the Constitution, the Cabinet, electoral 
practices and behaviour are all topics dealt with at some length. These are 
followed by a close look at the two major parties as well as fringe parties 
before the concluding section on selected issues e.g. welfare and 
community politics. 

35103 WORK, ORGANISATION AND SOCIETY 

Semester: I 

Pre-requisite: 
None 
Objectives: 

3 class contact hours 
6 week hours 

To introduce students to the sociological perspective as a way of 
understanding the dynamics of the organisation of work; to develop in 
students an awareness of the economic, political and social forces which 
shape workplaces and business organisations; to develop an understanding 
of the relation between work and other aspects of social organisation such 
as schools, social space, the family, leisure and consumption, knowledge 
and the professions; to provide a grounding in research techniques and 
analytic skills appropriate for an understanding of the effects of social 
change on the work environment; to develop in students an understanding 
of different forms of social change, with particular reference to the 
significance of organising. 

35202 INTRODUCTION TO AMERICAN POLITICS 

Semester: 11 

Pre-requisite: 
Political Behaviour 
Objectives: 

3 class contact hours 
6 week hours 

To develop in students an understanding of the American system of 
government and the role that various institutions and organisations play in 
the American political system; to broaden students' comprehension of 
political behaviour by examining another political culture; to extend skills in 
political analysis by confronting students with some of the problems 

297 



connected with comparative approaches to politics; to introduce students to 
the systems theory approach to political analysis and its application in the 
American context. 
After an examination of some of the approaches to comparative political 
analysis, the course proceeds to a consideration of the ideological, 
philosophical and historical characteristics of the American system. A 
detailed analysis follows of the roles and functions of the main institutions 
(President, Congress. Supreme Court), as well as organisations and interest 
groups. The course concludes with an examination of certain controversial 
issues in American politics. eg. welfare. civil rights and civil liberties. 

35203 THE SOCIOLOGY OF COMMUNITY 

Semester: 11 

Pre-requisite: 
Society and Culture 
Objectives: 

3 class contact hours 
6 week ho,•rs 

This unit introduces students to the variety of social groups and cultural 
values at the local level in Australia and critically evaluates the concept of 
community as the term is used in the sociological literature, government 
reports and the mass media. lt examines in detail the processes of social 
interaction and the dynamics of social change in different communities in 
Australia and provides students with a theoretical overview of the social 
planning aspects of residential change. The spatial and localised effects of 
social policy and wider social structures are examined in terms of social 
structure. social interaction and social equity at the local level. 

35301 COMMUNITY POLITICS 
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Semester: 11 

Pre-requisite: 

3 class contact hours 
8 week hours 

Political Behaviour, and enrolment in at least the third semester of the full 
time course (or its part time equivalent). 
Objectives: 
To provide tools for analysing political behaviour among relatively small 
aggregations of people; to develop an awareness of political processes, 
both formal and informal in Australian communities; to study the 
interrelationship in Australia of community politics with state and national 
politics; to examine theories of representation. devolution and accountability 
in the context of community decision making; to develop skills in systematic 
and rigorous empirical analysis by examining recent manifestations of 
community political organisation and the impact of government 
programmes designed to encourage community politics. After an 
examination of some of the case studies of Australian communities 
(Bradstow, Newtown) and a brief survey of some relevant theories, the 
course proceeds to analyse the framework, processes and procedures of 
decision making at the community level. Topics covered include the role and 
influence of state and federal government, the 'new' community politics and 
political 'linkages' at the local level. The course concludes with a detailed 
analysis of the community/power debate and other theories. Students will 
also have the opportunity to share the results of their own research. 



35305 SOCIAL INEQUALITY AND SOCIAL ACTION 

Semester: I 

(Offered for the last time in 1984) 
Pre-requisite: 
Society and Culture 
Objectives: 

3 class contact hours 
8 week hours 

To enable students to recognise the extent and meaning of human 
deprivation, and its psychological and social dimensions; to develop an 
understanding of the causes of deprivation and its consequences for 
individuals and society; to examine ways in which western society 
intervenes in the cycle of deprivation at both private and government levels, 
and the values underlying such intervention; to examine the impact of 
different modes of intervention on deprived individuals and groups, the 
range of responses available to them, and the longer term social 
consequences intended and unintended; to develop an appreciation that all 
needs cannot be met all the time, and that social priorities as determined by 
political and other processes will define which needs are to be met. 

35401 LOCAL AND REGIONAL GOVERNMENT 

Semester: 11 

Pre-requisite: 

3 class contact hours 
1 0 week hours 

Political Behaviour and at least one Level Two politics course and enrolment 
in at least the fifth semester of the full time course (or its part time 
equivalent). 
Objectives: 
To pose the question 'Why local government?' and to seek to answer in 
theoretical and practical terms; to trace the development of local 
government in Australia to help in understanding its present position in 
Australian government and society; to gain an understanding of local 
politics as a process; to consider the role of planning in local and regional 
government and its relation to the local political process; to equip students 
with the ability to undertake a critical analysis of proposals for local and 
regional government reforms. 

35402 POLITICS AND WELFARE 

Semester: 11 

Pre-requisite: 

3 class contact hours 
8 week hours 

Political Behaviour and enrolment in at least the third semester of the full 
time course (or its part time equivalent). 
Objectives: 
To create an awareness of the salient features of the political environment 
processes of the 'welfare state'; to study in detail the politics surrounding 
and generated by recent Australian government initiatives in social welfare 
policy; to examine recent attempts to apply theories of participation and 
principles of coordination in welfare policy; to examine the interrelationship 
between poverty, inequality and class under advanced forms of capitalism; 
to critically review the literature on community politics and community 
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action, paying particular attention to the United States 'war against poverty'; 
to develop skills in analysing the politics of communities and of welfare 
delivery systems and an appreciation of modes and possibilities of 
intervention and community mobilisation. 

35501 AUSTRALIAN POLITICAL ISSUES 

Semester: 11 

Pre-requisite: 

3 class contact hours 
1 0 week hours 

Political Behaviour and at least one Level Two politics course, and enrolment 
in at least the fifth semester of the full time course (or its part time 
equivalent). 
Objectives: 
This course requires the student to select a contemporary Australian 
political topic, research a specific aspect of it, (using, for example, public 
documents, private interviews, observation or survey) and present a written 
6000-8000 word report. The research must be supervised by an 
appropriately qualified staff member and students will not be permitted to 
undertake a study for which no adequate supervisor can be found. While this 
is not a formal, lecture-and-workshop course, students will be expected to 
meet regularly for the first few weeks to report progress and discuss 
problems. 

35502 THE MODERN STATE: THEORY AND PRACTICE 

Semester: I 

Pre-requisite: 

3 class contact hours 
1 0 week hours 

Political Behaviour and at least one Level Two politics course, and enrolment 
in at least the fifth semester of the full time course (or its part time 
equivalent). 
Objectives: 
To introduce students to some important bodies of systematic thought about 
the State developed during the past three hundred years; to bring students 
to an awareness of the historical processes of the development of political 
thought and its interrelationship with social development; to examine 
methodologies of theoretical development, especially of normative theory; 
to raise and develop important theoretical questions concerning the State 
and its interrelationship with society; political theorists considered will 
include Hobbes, Locke, Rousseau, Mill, Miliband and Poulantzas; to refine 
students' ability to appraise critically theoretical writings. 

35503 SOCIAL ENQUIRY 
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Semester: 11 

(Offered for last time in 1984) 
Pre-requisite: 

3 class contact hours 
10 week hours 

Society & Culture, Communication 11, Quantitative Methods 11, and enrolment 
in at least the fifth semester of the full time course (or its part time 
equivalent). 



Objectives: 
The Social and Political Context of Enquiry; Enquiry as both a social and a 
political enterprise; research into the social domain; social and political 
judgements on research methodology and product. The Ethics of Social 
Research: social research by its very nature. cannot be ethically neutral; 
there are two aspects to the problem of ethics in social research - first the 
more general problem of moral treatment of other human beings and 
second, the particular ethical problems associated with scholarly research. 
Modes of Social Research: there is a variety of possible modes of social 
research and students will be encouraged to develop criteria for determining 
the most appropriate research method for a particular problem. Policy 
Implications of Research Findings: drawing conclusions from the data for 
policy evaluation; presenting conclusions and/or recommendations in order 
to influence policy formulation. Relationship between Policy 
Recommendation and Statement and Implementation. 

35701 SOCIAL DYNAMICS (P/G) 

Semester: 11 

Pre-requisite: 
None 
Objectives: 

2 class contact hours 
7 week hours 

To develop an understanding of processes of social change in post World 
War 11 Australian society, with particular emphasis on the relation between 
changes in economic, social and political structures; to develop the ability to 
analyse coherently and consistently these processes of social change; to 
critically appraise different theories of social change; to develop the ability 
to apply conceptual frameworks in order to provide explanations of social 
phenomena and processes. 

35702 COMMUNITY STUDIES (PIG) 

Semester: I 

Pre-requisite: 
Social Dynamics. Social Economics A 
Objectives: 

2 class contact hours 
7 week hours 

To increase students' awareness of their social environment and to provide 
them with the skills and theoretical perspectives required for the analysis of 
local social systems as elements within Australian society. These 
perspectives and skills will be drawn from sociology, politics and economics 
and will be chosen with the particular needs of administrators in mind. The 
unit examines the meaning of the term 'community' in contemporary 
Australian society and analyses the concept as it is used by administrators 
at the local level and in wider social policy. The particular characteristics of 
a number of types of local social systems are explained in terms of wider 
social processes through a consideration of the economic and political 
aspects of spatial development in Australia. In an examination of population 
concentrations. urban structure is considered as an allocative mechanism 
that influences the social composition and real income of particular local 
areas. Once students have a theoretical understanding of the issues of 
spatial development, skills are developed in the empirical investigation of 
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social interaction, participation and political organisation at the local level, 
placing particular emphasis on the role of administrators within the local 
social system. 

35704 DEPRIVATION AND INTERVENTION (P/G) 

Semester: I 

Pre-requisite: 
Social Dynamics 
Objectives: 

2 class contact hours 
7 week hours 

To enable students to recognise the extent and meaning of human 
deprivation, and its psychological and social dimensions; to develop an 
understanding of the causes of deprivation and its consequences for 
individuals and society; to examine ways in which western society 
intervenes in the cycle of deprivation at both private and government levels, 
and the values underlying such intervention; to examine the impact of 
different modes of intervention on deprived individual and groups, the range 
of responses available to them, and the longer term social consequences, 
intended and unintended; to develop an appreciation that all needs cannot 
be met all the time, and that social priorities as determined by political and 
other processes will define which needs are to be met. 

35705 SOCIAL SERVICE SYSTEMS (PIG) 

Semester: 11 

Pre-requisite: 
Deprivation and Intervention 
Objectives: 

2 class contact hours 
7 week hours 

To study the development and role of social services in modern industrial 
societies; to examine the main features of the social service systems of 
selected countries. with special reference to Australia; to study in some 
detail the arrangements for the delivery of social services in Australia; to 
look briefly at the way some roughly comparable countries organise the 
delivery of their social services; to examine theoretical tools available for 
analysing the structure and functioning of social service organisations and 
systems; to examine problems involved in the delivery of social services. 

35709 THE PUBLIC/PRIVATE DOMAIN (PIG) 
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Semester: I 

Pre-requisite: 
Social Dynamics. Social Economics A 
Objectives: 

2 class contact hours 
7 week hours 

To develop an understanding of the structural linkages which exist between 
what have been termed the 'public' and 'private' sectors; to develop an 
appreciation of how these structural interdependencies emerged, and how 
they are likely to develop in the immediate future; to develop an appreciation 
of how the public/private domain affects and constrains managerial activity 
in both sectors; to examine cases of the interaction between 'public' and 



'private' structures and develop an understanding of the processes, 
relationships, tensions and contradictions which result; to examine how 
practitioners and observers of management in both sectors have perceived 
the public/private domain, and to examine the implications of such 
perspectives. 

35710 PUBLIC INSTITUTIONS AND SYSTEMS (P/G) 

Semester: 11 

Pre-requisite: 
Public/Private Domain 
Objectives: 

2 class contact hours 
7 week hours 

To provide an understanding of the institutional environment of public 
administration in Australia; to examine the traditional concept of the role of 
the public administrator and the challenges to which it is now subjected; to 
develop an appreciation of the administrative process as a set of 
relationships both inside and outside formal organisational structures; to 
introduce the current debate about the nature and composition of public 
organisations (eg. accountability, a representative public service etc) and 
the structure of government organisations (eg. organisational design, 
decentralisation, access, etc); to examine the extent to which there have 
been changes in the nature, composition and structure of public 
organisations. 

35804 SOCIAL POLICY (P/G) 

Semester: I 

Pre-requisite: 

2 class contact hours 
7 week hours 

Social Service Systems, Managerial Decision Making (PIG) 
Objectives: 
To introduce students to the study of policy making with particular emphasis 
on the field of social policy; to develop an appreciation of the political, social 
and institutional pressures which affect the formation and implementation of 
social policy in Australia; to provide students with a range of skills and 
techniques for use in policy making and, as a corollary, to develop an 
understanding of what social science can and cannot do for policy makers; 
to practise students in aspects of the policy making process by a thorough 
examination of one or two recent major cases of social policy formation. 

35805 SOCIAL ADMINISTRATION (PIG) 

Semester: 11 

Pre-requisite: 
Social Policy, Management Information Systems 
Objectives: 

2 class contact hours 
7 week hours 

To assess leading issues in social administration; to practise students in 
dealing with administrative (as distinct from policy) situations in the field of 
social welfare; to consider and evaluate individual research projects. 
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35809 THE POLICY PROCESS (PIG) 

Semester: I 

Pre-requisite: 

2 class contact hours 
7 week hours 

Public Institutions & Systems, Managerial Decision Making (PIG) 
Objectives: 
To consider the values and assumptions underlying the concept of policy; to 
distinguish 'policy' as an organisational outcome from 'policy' as 
administrative action; and by examining both the literature on the subject 
and actual practice to assess the extent to which 'policy' is an appropriate 
concept for explaining or controlling the pattern of organisational activity; to 
examine the pattern of structural linkages, inside organisations and between 
them, within which the policy process takes place, and to identify 
administrative and other roles within the policy process; to survey attempts 
to develop rational aids to policy formulation, specifically those concerned 
with understanding complex choice situations, identifying and tapping 
relevant data sources, assessing costs and benefits, and predicting 
outcomes; to examine the relationship between the policy process and the 
outcomes of organisational activity, and in particular. to survey attempts at 
assessing the impact of organisational action, programme evaluation and 
feedback and learning in the policy process. 

35810 MANAGEMENT IN THE PUBLIC SECTOR (P/G) 

Semester: 11 

Pre-requisite: 

2 class contact hours 
7 week hours 

The Policy Process, Management Information Systems (PIG) 
Objectives: 
To investigate problems commonly associated with the tasks, personnel and 
environment of public administration; to develop the skills and techniques 
necessary for the planning (including implementation analysis). 
administration. monitoring and evaluation of projects; to develop skills in 
dealing with middle management problems in the public sphere. 

35901 RESEARCH SKILLS SEMINAR I - Social Research 
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Semester: I 

Objectives: 

3 class contact hours 
1 0 week hours 

To develop intellectual habits and approaches that have been found 
productive in interpreting, evaluating and conducting social research; to 
develop skills in the evaluation of statements and arguments; to develop an 
understanding of social research processes, and skills in interpreting and 
evaluating the product of social research; as a corollary students will 
become acquainted with the language and literature on social research 
design and analysis; become familiar with the ways in which social research 
hypotheses are formulated and tested, and the ways in which social 
research experiments are constructed; become acquainted with the 
techniques of social model building, and data prescription, collection and 
organisation; develop skills in deriving explanatory variables, searching out 



relevant data and identifying reference and data sources; to develop an 
appreciation of the effects that the social context of enquiry may have on its 
conduct and outcome; to develop an awareness of extant disputes about 
the nature and uses of social research. 

35902 RESEARCH SKILLS SEMINAR 11- Policy Research 

Semester: 11 

Objectives: 

3 class contact hours 
10 week hours 

To take alternative meanings and categones of 'policy' as a social and 
organisational phenomenon as a focus for considermg different approaches 
to researching into policy and researching for policy; to contrast the goals, 
methods and difficulties of: disciplinary approaches to policy research and 
the approaches of the so called 'policy sc1ences'; to assess the value and 
limitations of 'qualitative' and 'quantitative' approaches to policy research; to 
develop skills in the assessment (interpretation and evaluation) of 'policy 
research' from a managerial perspective, and consider 'alternatives' to its 
use in organisational settings; to develop an understanding of different 
requirements imposed on research processes and outcomes by 
professionals in 'action' settings and researchers 1n disciplinary settings and 
the consequent tensions, difficulties and values associated with the use of 
'applied research' in complex organisational settings. 

36202 ORGANISATION BEHAVIOUR 

Semester: 11 

Pre-requisite: 
Work Organisation and Society, Political Behaviour 
Objectives: 

3 class contact hours 
6 week hours 

To develop an understanding of the organisational, structural and social 
factors which affect the action and interaction of people in organisations 
and to raise the student's awareness of how these affect the management of 
organisations; to develop the student's appreciation of the organisation as a 
source of conflict for persons within organisations at an individual level and 
in relations with others; to develop students' skills in the use of concepts 
such as power, authority, structure. hierarchy, domination. conflict, rules. 
interest. arena. network and dependence on gender in the analysis of 
organisational relations and the managerial process; to introduce students 
to literature on organisation and management, in terms of the issues and 
problems raised and the 'solutions' which are offered; to develop a 
theoretical framework (grounded in action theory and critical theory) which 
will provide students with a conceptual basis for critically evaluating the 
extant literature on organisations and the practices currently used in the 
management of organisations. 
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36301 INDUSTRIAL SOCIOLOGY 

Semester: 11 

Pre-requisite: 
Organisation Behaviour 
Objectives: 

3 class contact hours 
8 week hours 

To develop an understanding of the behaviour of people in work 
organisations and the social, cultural and organisational determinants of 
that behaviour; to develop frameworks for the analysis of the relationships 
between historical, social and organisational variables in order to place 
individual attitudes and practices in a broader context; to extend this 
understanding through cross cultural comparative material; to give students 
experiential insights into intergroup and interpersonal relationships within 
work organisations; to develop students' skills in organisational analysis and 
introduce them to issues of organisation design; to examine contemporary 
issues in industrial sociology; to foster a practical and theoretical 
understanding of the Australian industrial relations scene in comparative 
perspective. 

36302 GOVERNMENT AND BUSINESS 

Semester: I 

Pre-requisite: 
Organisation Bet1aviour 
eo-requisite: 
Economy and Society Ill 
Objectives: 

3 class contact hours 
8 week hours 

To develop students' understanding of the way in which social activity in 
Australia is conceptualised as 'political' or 'economic', and as falling into a 
'public sector' or 'private sector'; to examine practices in relation to 
particular industries as evidence tor the validity of these conceptualisations; 
to develop students' capacity to develop and apply analyses which 
encompass the full range of organisational linkages which occur in 
productive, regulative and allocative activity within Australian society. 

36402 CORPORATE STRATEGY 
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Semester: I in 1 984; Semester 11 thereafter 

Pre-requisite: 

3 class contact hours 
1 0 week hours 

Financial Institutions and Markets; Structure, Adaptation and Change in 
Organisations; Organisation Design; Accounting Ill 
Objectives: 
To develop the student's understanding of the planning process in 
organisations and to develop skills in formulating and evaluating strategies 
tor organisations; to raise the students' awareness of future developments in 
the structure of the world and Australian economies and the implications 
these hold for the management of organisations; to enhance the students' 
knowledge, understanding and skill in the techniques used tor strategy 
development; to examine the behavioural, motivational, organisational, 
political, financial, legal and economic dimensions of the planning process; 



to expose students to decision making under uncertainty; to enhance the 
students' skills and competence in making judgements. 

36403 MARKETING FOR MANAGERS 

Semester: I or 11 

Pre-requisite: 

3 class contact hours 
8 week hours 

Economy and Society 11; Quantitative Methods 11; Corporate Finance 
Objectives: 
To develop an understanding of the marketing environment; to understand 
the total marketing function in particular with respect to planning and 
decision making; to study the legal and regulatory environment influencing 
major marketing decisions in Australia; to apply a knowledge of accounting 
techniques, economics and quantitative methods to marketing and market 
research decisions; to increase the practicability of business education by 
simulating typical business situations. 

36404 BUREAUCRACY 

Semester: 11 

Pre-requisite: 
Government and Business 
Objectives: 

3 class contact hours 
8 week hours 

To analyse the major theories of bureaucracy, their historical backgrounds, 
and the main disputes surrounding them; to examine in detail major 
empirical studies of bureaucracy in different settings as one basis tor 
assessing the merits of disputed theories; to assess the utility of the 
bureaucratic model for the analysis of patterns of authority and leadership 
and processes of change in Australian society and in different types of 
organisation; to examine the effect of increasing bureaucracy on the social, 
occupational and organisational structures of modern society; to examine 
modifications of, and suggested alternatives to, the bureaucratic model as 
desirable organisational patterns. 

36406 EMPLOYEE RELATIONS I 

Semester: I or 11 

Pre-requisite: 
Economy and Society 11 
Objectives: 

3 class contact hours 
8 week hours 

To familiarise students with the actors and institutions in the Australian 
industrial relations system; to introduce students to Industrial Relations 
Theory, particularly as it relates to industrial conflict; to link theoretical 
insights with the procedure and practice of day to day industrial relations; to 
develop the practical skills and techniques necessary for practitioners; to 
acquaint students with the processes of wage determination. 
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36407 EMPLOYMENT PRACTICES AND DISCRIMINATION 

Semester: 11 

Pre-requisite: 
None 
Objectives: 

3 class contact hours 
8 week hours 

To provide students with a basic understanding of the Australian conciliation 
and arbitration system, the development of the individual contract of 
employment and the structure and function of trade unions; to equip 
students with the ability to recognise and understand discriminatory 
practices in employment; to develop in students the practical skills needed 
to deal with, manage and change discriminatory practices in employment; to 
give students a thorough working knowledge of Equal Employment 
Opportunity and Anti-Discrimination Legislation; to provide students with 
conceptual and practical skills from across disciplinary boundaries; to 
develop in students managerial/administrative skills necessary to avoid and 
eliminate discriminatory practices; to give students a knowledge of 
international developments dealing with discrimination in employment. 

36502 PUBLIC ADMINISTRATION 

Semester: I 

Pre-requisite: 

3 class contact hours 
1 0 week hours 

Political Behaviour; and Community Politics or Organisation Behaviour 
Objectives: 
To examine the role and character of the public service in modern societies, 
with particular reference to Australia; to develop an understanding of the 
institutional environment in which the public administrator operates, and 
provide a basis for a critical evaluation of the nature, scope and special 
problems of public administration. 

36503 HEALTH/WELFARE SYSTEMS 
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Semester: I 

Pre-requisite: 
Social Inequality and Social Action 
Objectives: 

3 class contact hours 
1 0 week hours 

To examine in some detail the arrangements for the delivery of health and 
welfare service in Australia; to develop some critical perspectives on the 
Australian delivery system by comparison with selected overseas countries; 
to understand the dynamics of growth of health and welfare services in 
western industrial societies, particularly Australia; to examine the theoretical 
tools available for analysing the structure and functioning of health and 
welfare organisations and systems; to examine the criticisms offered of 
Australia's health/welfare system and evaluate various remedies; to develop 
in students an appreciation of how to operate effectively within the 
health/welfare system. 



36504 RESEARCH FOR MARKETING PROBLEMS 

Semester: I or 11 

Pre-requisite: 
Marketing for Managers 
Objectives: 

3 class contact hours 
1 0 week hours 

To impart a knowledge, of research applications to marketing problems as a 
systematic and analytical process related to the identification, 
understanding, and solution of problems associated with the marketing 
management process. Students will become acquainted with the 
procedures of marketing research design and analysis, the formulation and 
testing of hypotheses, sources of data and their prescription; methods of 
data collection and organisation, and develop skills in both the application of 
research techniques interpretation and implication of research findings; to 
develop an appreciation of the relationship between knowledge and action 
on the one hand, and the researcher/policy maker on the other. This will 
involve a knowledge of the theory and method of practical evaluation of the 
justification for undertaking research; to qevelop students to a point 
whereby they can efficiently and rationally evaluate the results of marketing, 
using their acquired skills as part of a disciplined approach to the solution of 
marketing problems. 

36506 EMPLOYEE RELATIONS 11 

Semester: I 

Pre-requisite: 
Employee Relations I; Industrial Sociology 
Objectives: 

3 class contact hours 
10 week hours 

To describe and critically analyse the body of theory related to the 
techniques and practice of personnel management; to prepare students for 
a career in the personnel management area, or to give those looking to other 
areas of management an understanding of what is involved so that they can 
make effective use of the personnel services available to them by 
encouraging the development of practical 'hands on' skills. 

36507 STRUCTURE, ADAPTATION AND CHANGE IN 
ORGANISATIONS 

Semester: I 3 class contact hours 
1 0 week hours 

Pre-requisite: 
Industrial Sociology; Bureaucracy; Financial Institutions and Markets 
Objectives: 
To recapitulate the disciplinary skills developed and knowledge acquired 
through the previous study of alternative perspectives and theories 
explaining the conduct and structuring of relations in organisational 
settings; to analyse the concepts of structure, change and adaptation; to 
uncover the theoretical, idealogical and philosophical bases of the concepts 
of change and adaptation in organisations and to assess these concepts 
against practice and experience in managing organisations; to provide new 
insights into the structural make-up of organisations and the practices that 
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take place within them; to explore, describe and classify the reactions of 
organisational participants (ie. workers, managers, functional specialists) to 
internal and external pressures for change and the adequacy of the 
response to resistance to change; to examine the strategies, techniques and 
measures employed in planned organisational adaptation and change; to 
examine in detail major empirical studies of planned and unplanned 
organisation adaptation and change in business and organisations generally. 

36508 ORGANISATION DESIGN 

Semester: I 

Pre-requisite: 
Bureaucracy; Industrial Sociology 
eo-requisite: 
Structure, Adaptation and Change in Organisations 
Objectives: 

3 class contact hours 
10 week hours 

To further develop and centralise disciplinary skills and knowledge acquired 
in earlier units through the study of alternative perspectives and theories 
explaining the conduct and structuring of relations in organisational 
settings; to closely examine those organisational processes which are 
integral to the structuring of relations in work settings and between 
organisations and their clients or customers; to encourage students to 
examine and critique a range of alternative approaches which are proposed 
to restructure relations in the conduct of work and in the conduct of relations 
between organisations and their clients or customers; to practise students in 
some of these approaches and techniques. 

36509 DISCRIMINATION AND ORGANISATIONS 

Semester: I 

Pre-requisite: 
Employment Practices and Discrimination 
Objectives: 

3 class contact hours 
8 week hours 

To provide students with an understanding of the nature. extent, and 
ramifications of systemic and individual discrimination; to apply this 
knowledge to the current situation in Australia; to develop in students the 
skills necessary to conduct research into the particular needs of 
disadvantaged groups within the context of organisations; to develop in 
students the skills needed to formulate and administer, within a political 
context of competing demands, policies designed to eradicate systemic and 
individual discrimination within organisations; to contribute to a balanced 
understanding of the management of human resources. 

36601 ORGANISATION ADAPTATION AND CHANGE 
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Semester: I 3 class contact hours 

Pre-requisite: 
Bureaucracy 
Objectives: 

10 week hours 

To recapitulate upon the disciplinary skills developed and knowledge 



acquired through the previous study of alternative perspectives and theories 
explaining the phenomenon of organisations and the behaviour of people in 
organisational settings; to analyse the concepts of change, adaptation and 
progress; to uncover the theoretical, idealogical and philosophical bases of 
the concept of change and adaptation in organisations and to measure 
these concepts against the record of events, thereby to provide new insights 
into the nature of organisations and organisations in action; to explore, 
describe and classify organisational reaction to internal and external 
pressures for change and the adequacy of the response to res1stance to 
change; to examine the motives, strategies, techniques and measures 
employed in planned organisational adaptation and change; to examine in 
detail major empirical studies of planned and unplanned organisation 
adaptation and change, in business and in organisations generally. 

36602 ORGANISATION DESIGN 

Semester: 11 3 class contact hours 
10 week hours 

(From 1985 this will be replaced by 36508 ORGANISATION DESIGN) 
Pre-requisite: 
Organisation Adaptation and Change 
Objectives: 
Organisation Design is a eo-termination unit in the Administrative Studies 
Major in the Bachelor of Business Degree. Its overall aim is to provide 
students with the opportunity to apply skills acquired in earlier units of the 
sequence, and to equip them with those disciplinary, analytical and 
vocational skills peculiar to organisation design problems. Its specific 
objectives are: To recapitulate upon the disciplinary skills and knowledge 
contributed by organisation theory to the diagnosis and analysis of 
organisational behaviour; to introduce the student to the theory and practice 
of organisation design by way of a comparative analysis of historical design 
approaches; to explore various conceptual frameworks for understanding an 
organisation's current strengths and weaknesses and to help determine 
what design changes will move a particular organisation towards a better fit 
with the demands of its specific environment; to develop in students the 
analytic ability to be able to identify and measure the system of variables 
affecting organisation design; to equip students with those synthetic skills 
and techniques required for the systematic design and planning of 
organisational structures, practices and operating mechanisms; to practise 
students in prescriptive design skills within a vocational context (ie. designs 
for specific purposes). 

36603 MANAGEMENT THEORY 

Semester: 11 

Pre-requisite: 
Organisation Adaptation and Change 
Objectives: 

3 class contact hours 
10 week hours 

To examine management as a social phenomenon; to examine modes of 
thinking about management, by analysing leading 'theories' and empirical 
studies of management. in relation to alternative histoncal settings; 
alternative management structures; the decision making implementation 
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and control furctions of management; alternative institutional settings; to 
develop an apprec;ation of the dynamics of managerial behaviour and the 
nature of managerial 'success'; to deepen insights into the nature of 
theoristng and the cumulative 'development' of bodies of knowledge; to 
develop intellectual and appreciative skills which are likely to be 
transferable to managerial situations; to practise students in the analysis of 
managerial situations. 

36604 PUBLIC POLICY 

Semester: 11 

Pre-requisite: 
Economy and Soc;ety Ill, and Public Administration 
or Health/Welfare Systems 
Objectives: 

3 class contact hours 
1 0 week hours 

This is an advanced level course which builds on students' previous studies 
of economics, politics and administration, and focuses on the policy 
processes 1n the public sector. it aims: to develop in students an 
understand;ng of the dimensions of public policy issues; to give some 
insights into how policy is made in the public sector, using contemporary 
Australian problems and issues as case studies; to develop an 
understanding of the social and political context in which policy is 
formulated and implemented; to give an understanding of the analytic tools 
and models relevant to public policy problems, and to provide an opportunity 
for the students to practise the use of these tools. 

36605 CONSUMER BEHAVIOUR 
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Semester: 11 

Pre-requisite: 

3 class contact hours 
1 0 week hours 

One of: Marketing for Managers; Industrial Sociology; Sociology of 
Immigration; Communication IVB: The Mass Media 
Objectives: 
This unit is designed to provide a voyage of intellectual discovery within the 
field of consumer behaviour, integrating the best thinking in that area of 
psychologists, social psychologists, sociologists, anthropologists, 
communicators, economists and marketing experts. To this end, the basis of 
the unit is essentially theoretical. The major practical aim is to provide 
students with a better understanding of consumers and consumer markets, 
an understanding which leads to better decisions and better solutions to 
problems, both with respect to the satisfaction of an organisation's 
marketing needs, and with respect to the satisfaction of consumer needs in 
the marketplace. Accordingly, a study of the pragmatic literature and 
practice in consumer research are provided. This unit will serve as a bridge 
between those primarily interested in the development of social science, 
and those interested in the application of social science in the marketing 
field. 



36606 EMPLOYEE RELATIONS Ill 

Semester: 11 

Pre-requisite: 
Employee Relations I; Industrial Sociology 
Objectives: 

3 class contact hours 
1 0 week hours 

To provide students with an understanding of industrial relations at the 
workplace and to link this to the macro system of industrial relations that 
was examined in Employee Relations I. In addition, the unit will seek to equip 
students with the necessary skills and techniques to facilitate their 
effectiveness as practitioners. 

36607 THE MANAGEMENT PROCESS 

Semester: 11 

Pre-requisite: 

3 class contact hours 
1 0 week hours 

Structure, Adaptation and Change in Organisations; Organisation Design 
Objectives: 
To examine managing as a social process; to examine modes of thinking 
about management, by analysing leading 'theories' and empirical studies of 
management in relation to: alternative historical settings, alternative 
management structures, decision making, implementation and control 
activities of managers in alternative institutional settings; to develop an 
appreciation of the dynamics of managerial activity and the nature of 
managerial 'success'; to deepen insights into the nature of theorising and 
the cumulative 'development' of bodies of knowledge; to develop 
intellectual, appreciative and personal skills which are likely to be 
transferable to managerial situations; to practise students in the analysis of 
organisational and managerial situations. 

36608 MARKETING PLANNING AND MANAGEMENT 

Semester: 11 

Pre-requisite: 
Marketing for Managers 
Objectives: 

3 class contact hours 
1 0 week hours 

To integrate issues raised in Marketing for Managers, Consumer Behaviour, 
and Research for Marketing Problems; to emphasise the fundamental 
principles and practice of marketing planning and management, and to 
examine the information requirements of marketing managers. The unit 
includes: analysis of product policy, with an emphasis on product life cycle 
analysis and the management of products in mature markets; pricing 
decisions, and their variations through product life cycle; mechanics of 
promotion and the methods used to bring the product to the marketplace 
and maintain it in the marketplace; distribution: the changing role of 
distribution and its effect on the profitability of products; market finance: the 
role of break-even analysis; analysis of the changing financial fortunes of 
products through the product life cycle; the Marketing audit: how to conduct 
the audit and an analysis of its benefits; Trade Practices and Consumer 
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Law: providing a basic understanding of the minimum legal requirements for 
the Marketing Manager; Marketing planning: basic skills in preparing 
Marketing plans for submission to higher levels of management. 

36609 MANAGING DISCRIMINATION 

Semester: 11 

Pre-requisite: 

3 class contact hours 
1 0 week hours 

Employment Practices and Discrimination, Discrimination and 
Organisations, Anti-Discrimination Law 
Objectives: 
To become aware of the principles and implications of equal employment 
opportunity programmes; to develop planning and problem-solving skills 
necessary in the implementation of EEO within the organisation; to develop 
an understanding of the implications of preparing an EEO management 
plan; through practical exercises, to develop an understanding of the skills 
necessary in planning the introduction of appropriate EEO strategies; to 
acquaint students with communication strategies likely tCJ prove helpful in 
handling interpersonal conflicts engendered by discrimination; to equip 
students with practical skills to change outcomes creatively; to develop in 
students managerial/administrative skills through organisational analysis 
appropriate to public and private sectors; to develop in students the skills 
required to evaluate the consequences, both intended and unintended, of 
policies designed to improve the position of disadvantaged groups. 

36701 INDIVIDUAL AND ORGANISATION (PIG} 

Semester: 11 

Pre-requisite: 
Organisation and Management 
Objectives: 

2 class contact hours 
7 week hours 

To develop an understanding of the actions and interactions of people in 
organisations; to critically evaluate theories of organisations; to examine 
relationships between existing organisations, and between individuals 
working within organisations and those groups the organisations serve; to 
provide experiential insights into relationships in organisational situations; 
to introduce students to modes of thinking about organisations and analyses 
of them; to provide students with means to critically evaluate the practices 
of their own organisations. 

36702 ORGANISATION AND MANAGEMENT 
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Semester: 11 

Pre-requisite: 
Social Dynamics 
Objectives: 

2 class contact hours 
7 week hours 

To describe current knowledge and modes of thinking about organisations 
and management; to further practise students in organisation analysis; to 
assess modes of thinking about management by analysing leading 'theories' 



and empirical studies of management; to develop an appreciation of the 
dynamics of managerial behaviour and the nature of managerial 'success'; 
to deepen insights into the nature of theorising and the cumulative 
'development' of bodies of knowledge; to develop intellectual and 
appreciative skills that are likely to be transferable to managerial situations; 
to examine management as a social phenomenon. 

36703 EMPLOYEE RELATIONS ADMINISTRATION (PIG) 

Semester: I or 11 

Pre-requisite: 
Social Dynamics 
Objectives: 

2 class contact hours 
7 week hours 

To provide insight into employee relations as an identifiable part of 
organisational processes and an understanding of the role and desirable 
participant skills of non-specialist managers in employee relations 
processes. Topics covered include: manpower planning, job analysis, 
recruitment and selection, performance appraisal, wage and salary 
determination, trade unions, arbitration systems, negotiation and bargaining, 
industrial conflict. 

36801 ORGANISATION STRUCTURE AND CHANGE (PIG) 

Semester: I 

Pre-requisite: 
Individual and Organisation 
Objectives: 

2 class contact hours 
7 week hours 

To examine major theories of organisation structure, in the context of 
differing environmental and organisational situations; to describe and 
classify empirical data about organisational reactions to internal and 
external pressures; to examine strategies and techniques used in planning 
adaptation and change in organisations; to examine in some detail major 
empirical studies of planned and unplanned organisational change; to 
develop an appreciation of the structural implications of strategic 
management action and most importantly, how management manipulates 
and changes organisational structures to achieve its specific objectives. 

36802 ORGANISATION DESIGN (PIG) 

Semester: 11 

Pre-requisite: 
Organisation Structure and Change 
Objectives: 

2 class contact hours 
7 week hours 

To famil"1arise students with theories and techniques of organisation design 
and design models; to analyse historical change in design theories; to 
practise students in organisation design generally; to practise students in 
applying design theories and models to existent or simulated situations in 
their area of specialisation. The pre-requisite unit Organisation Structure and 
Change examined how organisations are structured and may be changed to 
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achieve specific objectives of management. Organisation Design explores 
alternative ways of achieving restructuring of organisations in particular 
stages of development operating in particular markets or publics. or facing 
various environmental contingencies. The relationship between organisation 
design as the accumulation of incremental management decisions and/or 
as a 'learning model' directed towards the achievement of a self-designing 
organisation. is explored in the course. 

36901 PROFESSIONAL SKILLS SEMINAR IN 
ADMINISTRATION I 

36902 PROFESSIONAL SKILLS SEMINAR IN 
ADMINISTRATION 11 

Semester: I & 11 

Objectives: 

3 class contact hours 
1 0 week hours 

These two subjects integrate previous study by confronting students with 
administrative problems which are made complex by their location in 
'holistic' social or organisational contexts. In focus is the administrative 
process per se. and in particular the administrative process as a dimension 
of the organisation as a whole rather than as a task for an individual 
executive. The course aims to confront students with 'administrative 
problems' in public and private sector situations in order to develop skills in 
problem structuring and analysis and the exercise of judgement in complex. 
holistic organisational settings; to develop an appreciation of the effects of 
economic. legal, political and social factors on administrative and 
organisational outcomes; to develop an appreciation of the difficulties and 
tensions experienced by administrators in accommodating simultaneously: 
situation work demands, analytical precepts developed in their prior 
professional or disciplinary training, and emergent understandings of 
administrative and organisational processes; to develop an appreciation of 
the difficulties and tensions experienced by administrators acting in policy 
or advisory roles in complex organisational settings, arising from the 
disparities between the conclusions they might reach as professionals in 
these roles and the outcomes produced as a result of 
organisational/political processes. 

36903 PROJECT SEMINAR 
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Objectives: 

4 class contact hours 
20 week hours 

To provide an opportunity for students to undertake a research project. 
individually or as a member of a small group; to identify, analyse and 
evaluate the research literature in the student's chosen project area; to 
investigate the research methodologies appropriate to the project; to 
provide a format in which students may share their research experiences. 
and receive feedback about their progress; to further develop in students an 
appreciation of the tensions. difficulties and values associated with the 
conduct of applied research in organisational settings by requiring the 
project to focus on this issue as well as its substantive concerns. 



41101 

41103 

INFORMATION STUDIES 

INFORMATION AGENCIES IB 
Semester: I 

Pre-requisite: 
None 
For Objectives see 41105 Information Agencies lA 

INFORMATION RESOURCES 18 

Semester: I 

Pre-requisite: 
None 
Objectives: 

2 class contact hours 
6 week hours 

3 class contact hours 
6 week hours 

To study the nature of information and its generation; examine the 
categories of information resources available and their distinguishing 
characteristics, concentrating on print and electronic information 
resources. particularly those which provide brief concise information; 
establish criteria for the evaluation of information resources; identify 
strategies for the effective use of a range of resources to satisfy enquiries; 
delineate concepts involved in effective collection in libraries; examine 
issues affecting use of information resources, including copyright and 
censorship. 

41104 INFORMATION METHODS IB 
Semester: I 3 class contact hours 

6 week hours 
Pre-requisite: 
None 
For Objectives see 41108 Information Methods lA 

41105 INFORMATION AGENCIES lA 
Semester: I 

Pre-requisite: 
None 
Objectives: 

3 class contact hours 
6 week hours 

To introduce students to the variety of information agencies: identify the role and 
tasks of the librarian/information worker; examine the requirements for the librarian/in­
formation workers education and training; identify the agencies' role, characteristics 
and organisation against a background of historical development; indicate types 
and levels of personnel required against a background of the development of educa­
tion for information studies; familianse students with the development of the pro­
fession of librarianship and information science. 

41106 INFORMATION RESOURCES lA 

Semester: I and 11 

Pre-requisite: 
None 

3 class contact hours 
6 week hours 
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Objectives: 
To study the nature of information and its generation; examine the types of 
printed information resources available, emphasizing those which provide 
brief, concise information; list criteria for the evaluat1on of information 
resources and apply these to a selected sample of information resources; 
examine the effective use of information resources; familiarize students 
with the principles involved in effective collection development in libraries; 
examine issues affecting the use of information resources, including 
copyright and censorship. 

41107 INFORMATION USERS lA 

Semester: I 

Pre-requisites: 
Psychology lA 
Objectives: 

3 class contact hours 
6 week hours 

To study the characteristics of information and library users; establish their 
information needs through a study of information surveys and user studies; 
to provide the student with experience of an individual person's 
information needs. 

41108 INFORMATION METHODS lA 
Semester: 11 3 class contact hours 

6 week hours 
Pre-requisite: 
None 
Objectives: 
To understand the methods of organising information to ensure retrieval, analyse 
information materials according to content, subject and form; describe, evaluate 
and apply methods of classifying and indexing information materials; and of com­
piling subject heading lists, indexes and abstracts. 

41112 INFORMATION RESOURCES IlB 

Semester: I and 11 

Objectives: 

2 class contact hours 
5 week hours 

To examine types of audiovisual information resources available and their 
characteristics; evaluate audiovisual information resources according to 
established criteria; identify, operate, and evaluate relevant equipment for 
the use of each type of audiovisual information resource; examine the 
formulation of a collection development plan for audiovisual information 
resources and the relevant equipment; identify the major problems of 
copyright legislation relating to audiovisual information resources; identify 
potential areas of future development in audiovisual information 
resources. 

41114 INFORMATION USERS IB 

Semester: I and 11 

Pre-requisites: 
None 
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Objectives: 
To determine the characteristics of information and library users; establish 
their information needs through a study of information surveys and user 
studies provide the student with experience of an individual person's 
information needs. To identify and evaluate existing patterns and systems 
of meeting information needs for users, and services which have evolved to 
meet them. 

41201 ISSUES IN LIBRARIANSHIP IB 
Semester: 11 

Pre-requisites: 
lnformat1on Users IB: 
Pre or Co-requisite: 
Information Users IlB 
For Objectives see 415081ssues in Librarianship lA 

41204 INFORMATION METHODS IlB 
Semester: 11 

Pre-requisite: 
Information Methods IB 
SECTION 1 
Objectives: 

2 class contact hours 
6 week hours 

6 class contact hours 
15 week hours 

To understand the methods of organising and controlling information to ensure 
retrieval; analyse information materials according to identification and control; 
describe, evaluate and apply methods of identifying and controlling information 
for retneval; identify the problems of Information retrieval and the library's response 
to such problems. 

SECTION 2 
Objectives: 
To exam1ne the library as a complex system and as an organisation; descnbe, 
evaluate and apply methods of organising libraries and information serv1ces (other 
organisations); allocate financial provision (preparation of estimates and budget 
control); to describe and evaluate the utilisation of personnel Within types of libraries 
and information agencies and apply the principles of personnel management and 
supervision to the selection and management of staff; develop architectural briefs 
for designing facilities for library and information services; describe, evaluate and 
apply methods of acquiring information sources, of catalogu1ng and classifying, 
and of organising, controlling and making available for use; to consider methods 
of evaluating the effectiveness of the library as an information system, compile and 
maintain statistics and prepare and submit reports relevant to the development 
of library service; consider relevant research reports on the effectiveness of library 
systems; devise objectives for service and carry out plans for implementation, pro­
motion a1 j innovation. 

SECTION 3. 
Objectives: 
To delineate the major factors which are causing pressures on library information 
systems; describe and evaluate the application of computer-based systems to library 
organisations; gain an understanding of the fundamentals of computer science 
relevant to the professional needs of librarians; describe and evaluate various data 
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base systems of direct concern to libranes and library networks; examine and 
evaluate the MARC system as an example of a national machine readable catalogu­
ing data base; consider the management aspects of computer-based information 
systems in libranes; develop the sequence of steps essent1al to the introduction 
of automated systems into the library. 

41207 INFORMATION USERS IIA 

Semester: 11 

Pre-requisites: 
Information Agencies lA 
Objectives: 

3 class contact hours 
6 week hours 

To identify and evaluate existing patterns and systems of meeting 
information needs for users; identify and evaluate existing services which 
have been evolved to meet information needs for users; to examine the role 
of the librarian in the provision of services. 

41208 INFORMATION METHODS IIA 
Semester: I 3 class contact hours 

6 week hours 
Pre-requisite: 
Information Methods lA. 
Objectives: 
To understand the methods of organ1sing and controlling Information to ensure 
retneval; analyse information materials according to identification and control; 
describe, evaluate and apply methods of identifying and controlling information 
for retrieval; identify the problems of information retrieval and library's response 
to such problems. 

41211 INFORMATION METHODS IIA 
For Objectives see 41204 Information Methods IlB, Sections I, 2. 

41213 INFORMATION RESOURCES IIA 

Semester: I and 11 

Pre-requisite: 
Information Resources lA 
Objectives: 

3 class contact hours 
8 week hours 

To examine types of audiovisual information resources available and their 
characteristics; evaluate audiovisual information resources according to 
established criteria; identify, operate, and evaluate relevant equipment for 
the use of each type of audiovisual information resource; examine the 
formulation of a collection development plan for audiovisual information 
resources and the relevant equipment; identify the major problems of 
copyright legislation relating to audiovisual information resources; identify 
potential areas of future development in audiovisual information 
resources. 

41214 INFORMATION USERS IlB 
Semester: I and 11 2 class contact hours 

4 week hours 
Pre-requisite: 
Information Users IB 
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Objectives: 
To analyse empirical research studies critically; to synthesise and apply the findings 
of a group of empincal research studies to a specific library/information S€rv1ce 
situation; to recommend changes and/or act1on based on the findings. 

41215 INFORMATION RESOURCES 1118 

Semester: 11 

Pre-requisite: 
Information Resources IB 
Objectives: 

2 class contact hours 
5 week hours 

To identify and contrast the essential characteristics of the humanities, the 
social sciences and the pure and applied sciences; examine generation, 
communication and use of information within those four areas; identify the 
types of information resources available in the disciplines of literature, fine 
arts, history, education, law, chemistry, biological sciences, engineering 
and medicine; examine effective use of a representative sample ot these 
resources, particularly in relation to enquiries, and through the application 
of appropriate criteria; identify problems in collection building in the 
subject areas studied. 

41216 INFORMATION RESOURCES IIIC 

Semester: I and 11 

Pre-requisite: 
Information Resources IB 
Objectives: 

2 class contact hours 
5 week hours 

To enable students to examine in detail ONE of the following specialized 
areas of information resources:-

Business 
Child/Young Adult 
Government 
Local History 
Social Welfare 

These electives are not always available in each semester. For each area 
examine the nature of the subject or topic and the generation and 
communication of information within that subject or topic; identify the 
range and characteristics of information resources, both print and nonprint 
within the subject or topic; develop criteria for the evaluation and selection 
of information resources appropriate to the subject or topic; develop 
strategies for the effective use of information resources within the subject 
or topic; identify issues in collection building in the subject or topic. 

41307 INFORMATION USERS IliA 
Semester: I 

Pre-requisite: 
Information Users lA; Psychology IliA 
Pre or Co-requisite: 
Psychology IVA 
Objectives: 

2 class contact hours 
8 week hours 

To analyse empirical research studies critically; to synthesise and apply the findings 
of a group of empirical research studies to a specific library/information service 
situation; to recommend changes and/or action based on the findings. 
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41308 INFORMATION METHODS IliA 
Semester: 11 

Pre-requisite: 
None 
Objectives: 

3 class contact hours 
8 week hours 

To examine the library as a complex system and as an organisation; 
describe, evaluate and apply methods of organising libraries and information 
services in relation to other organisations; allocate financial provision in 
relation to preparation of estimates and budget control; describe and 
evaluate the utilisation of personnel with types of libraries and information 
agencies and apply the principles of personnel management and supervision 
to the selection and management of staff; develop architectural briefs for the 
designing of facilities for library and information services; describe, evaluate 
and apply methods of acquiring information sources, of cataloguing and 
classifying such materials, and of organizing, controlling and making 
available such materials for use; consider methods of evaluating the 
effectiveness of the library as an information system and compile and 
maintain statistics and prepare and submit reports relevant to the 
development of library service, and consider relevant research reports on the 
effectiveness of library systems; devise objectives for service and carry out 
plans for implementation, promotion and innovation. 

41313 INFORMATION RESOURCES IliA 

Semester: I 

Pre-requisite: 
Information Resources IIA 
Objectives: 

3 class contact hours 
6 week hours 

To identify and contrast the essential characteristics of the humanities, the 
social sciences, and the pure and applied sciences; examine the 
generation, communication and use of information within those areas; 
identify the types of information resources available in each of the 
disciplines of literature, the fine arts, chemistry, medicine, biological 
sciences, law and history; examine the selection, effective means of use, 
and evaluation of a selected sample of information resources in these 
disciplines; identify problems in collection building in each of these 
disciplines. 

41407 INFORMATION USERS IVA 
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Semester: 11 

Pre-requisite: 

2 class contact hours 
8 week hours 

Information Users IliA 
Objectives: 
To provide the knowledge and skills necessary to plan and carry out a research 
project on a user-onented topic; to utilise bas·lc research methods 1n such an in­
vestigation; to comment on the implications of the findings of such an investiga­
tion for user-oriented services. 



41408 INFORMATION METHODS IVA 
Semester: I 

Pre-requisite: 
Information Methods IIA; 
Objectives: 

3 class contact hours 
8 week hours 

To delineate the major factors which are causing pressures on library 
information systems; describe and evaluate the application of computer­
based systems to library organis.ations; gain an understanding of the 
fundamentals of computer science relevant to the professional needs of 
librarians; describe and evaluate various database systems of direct 
concern to libraries and library networks; examine and evaluate the MARC 
system as an example of a national machine readable cataloguing 
database; consider the management aspects of computer-based 
information systems in libraries; develop the sequence of steps essential to 
the introduction of automated systems into the library. 

41508 ISSUES IN LIBRARIANSHIP lA 
Semester: 11 

Pre-requisite 
Information Users IliA; Information Methods lA 
Objectives: 

2 class contact hours 
8 week hours 

To provide an opportunity for students to synthesise the knowledge and 
learning experiences gained in the course; to recognise the need to 
consider change and the issues resulting from change in the light of the 
total information scene. 

41711 INTRODUCTION TO CHILD/YOUNG ADULT INFORMATION 
STUDIES 
(Graduate Diploma in Information Studies (Child/Young Adult)) 
Prior to Semester: I 20 hours total 
Pre-requisite: 
None 
Objectives: 
To identify personal and professional values and assumptions in child/young adult 
information services; to understand the rationale and structure of the course; to 
examine the literature related to child/young adult information studies to critically 
assess ways of knowing and using knowledge. 

41712 DEVELOPMENT IN CHILDHOOD 
(Graduate Diploma in Information Studies (Child/Young Adult)) 
Semester: I 3 class contact hours 
Pre-requisite: 
Introduction to Child/young Adult Information Studies 
Objectives: 
To identify and describe sequential stages and different dimensions of childhood; 
to examine specific theories of development; to recognise the nature and extent 
of individual differences; to demonstrate skill in gathering and interpreting data 
relating to children; to relate developmental theory and data to the roles and tasks 
of the child/young adult librarian and information specialist. 
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41713 SEMINAR PROGRAMME (CHILD/YOUNG ADULT) 
(Graduate Diploma in Information Studies (Child/Young Adult)) 
Semester: I 6 hours total 
Objectives: 
To analyse identified issues in child/young adult information services; to present 
and defend a particular viewpoint on such issues. 

41721 DEVELOPMENT IN ADOLESCENCE 
(Graduate Diploma in Information Studies (Child/Young Adult)) 
Semester: 11 2 class contact hours 
Pre-requisite: 
Development in Childhood 
Objectives: 
With particular reference to adolescence, to identify and describe different dimen­
sions of development; to recognise and explain the nature and extent of individual 
differences; to demonstrate skill in gathering and interpreting data; to interpret and 
relate developmental theory and data to the roles and tasks of the child/young 
adult librarian and information specialist. 

41722 COMMUNICATION (CHILD/YOUNG ADULT) 
(Graduate Diploma in Information Studies (Child/Young Adult)) 
Semester: 11 3 class contact hours 
Pre-requisite: 
Introduction to Child/Young Adult Studies 
Objectives: 
To define 'tommunication" and reappraise the communication process in terms 
of the constructivist model; to identify and develop sender and receiver skills 
necessary for initiating and maintaining effective dialogue and rapport in interper­
sonal and group settings; to apply oral and written communication skills in tasks 
such as the preparation and conduct of talks, discussions, committee meetings, 
activity programmes, review bulletins and written reports. 

41723 SEMINAR PROGRAMME (CHILD/YOUNG ADULT) 
(Graduate Diploma in Information Studies (Child/Young Adult)) 
Semester: 11 6 hours total 
Objectives: 
To analyse identified issues in child/young adult information services; to present 
and defend a particular viewpoint on such issues. 

41731 INFORMATION RESOURCES (CHILD/YOUNG ADULT) 
(Graduate Diploma in Information Studies (Child/Young Adult)) 
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Semester: Ill 3 class contact hours 
Pre-requisite: • 
Introduction to Child/Young Adult Information Studies 
Development in Childhood 
Development in Adolescence 
Social Dynamics (Child/Young Adult) 
Communication (Child/Young Adult) 
Objectives: 
To recogise trends in the generation and production of child/young adult informa­
tion resources as they relate to economic, social and technological changes in 
society; to identity and reappraise resources appropriate for the information needs 
and information seeking behaviour of specific developmental stages within the 



broad growth periods of infancy, early childhood, middle childhood and 
adolescence; to Identify and reappra'1se resources appropriate for the information 
needs and information seeking behaviour associated w1th a child/young adult's 
personal interests, Individual socioeconomic status, and intellectual and physical 
capacity; to evaluate and select materials in relation to contextual variables and 
the communication process; to identify materials about children and young adults 
appropriate for adults associated with children/young adults. 

* Students who have not studied characteristics of formats of child/young adult 
information resources in their first degree or diploma, will be required to under­
take such a basic unit prior to this unit. 

41732 INFORMATION SERVICES (CHILD/YOUNG ADULT) 
(Graduate Diploma in Information Studies (Child/Young Adult)) 
Semester: Ill 3 class contact hours 
Pre-requisite: 
Introduction to Child/Young Adult Information Studies 
Development in Childhood 
Development in Adolescence 
Social Dynamics (Child/Young Adult) 
Communication (Child/Young Adult) 
Objectives: 
To reappraise the information needs of children and young adults in the light of 
developmental data and as those needs relate to economic, social, educational 
and technological change; to assess the effectiveness of library and information 
services available to meet the needs of children, young adults; to analyse, com­
pare and evaluate with reference to community need the total range of services 
relevant to children, young adults and relevant adults and assess the role of specific 
library and information services within this range; to identify character1st1cs which 
influence the effectiveness of information serv1ces for children and young adults; 
to identify and evaluate criteria for the development of effective information ser­
vices to children and young adults. 

41741 PROGRAMME DESIGN AND MANAGEMENT 
(CHILD/YOUNG ADULT) 
(Graduate Diploma 1n Information Studies (Child/Young Adult)) 
Semester: IV 6 class contact hours 

Pre-requisite: 
Information Resources (Child/Young Adult) 
Information Services(Child/Young Adult) 
Objectives: 

(of which 4 hours is for 
the Special Study) 

To plan and design Information programmes and services for children and young 
adults based on developmental and environmental data; to organise and manage 
required supporting resources of personnel, finance and facilities and implement 
such programmes and services; to present and defend such programmes and 
services and their supporting resources to providing and funding authorities; to 
publicise and promote such programmes and services to the specific groups of 
children, young adults and relevant adults as well as to the general community; 
to evaluate such programmes and services. 
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42703 PRACTICE STUDIES 
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(Graduate Diploma in Information Studies (Child/Young Adult)) 
Semester: 11 and Ill 120 hours total 
Objectives: 
To develop skills in relation to the implementation of specific information services; 
to develop and test personal professional values and assumptions; to test theoretical 
concepts and assumptions 1n practical situations. 



Leisure Studies 

ASSOCIATE DIPLOMA IN RECREATION 

51103 INTRODUCTION TO LEISURE AND RECREATION 

Semester: I 

Objectives: 

3 class contact hours 
6 week hours 

To introduce students to the concepts of recreation and leisure from: an 
historical viewpoint, a sociolog1cal viewpoint; to examine the place and role 
of leisure and recreation 1n modern society; to determine the range of 
potential community recreation involvement and the factors affecting this 
range; to identify the range of organised recreation activity currently 
provided in N.S.W. in general, and the Sydney Metropolitan area specifically; 
to provide guidelines for the identification and analysis of informed leisure 
situations and recreation involvement. 

51104 RECREATION LEADERSHIP 

Semester: I and 11 

Objectives: 

3 class contact hours 
6 week hours 

To examine the theories and functions of leadership; to explore the 
dynamics of groups, and the function of leadership in relation to groups; to 
define the role of the recreation activity leader in the provision of recreation 
opportunity; to illustrate appropriate leadership skills and techniques in the 
context of a variety of recreation activities and situations; to provide 
opportunity for the practical application of techniques of leadership and 
group management. 

51203 RECREATION PROGRAMMING 

Semester: I and 11 

Objectives: 

3 class contact hours 
6 week hours 

To define and explore the concept of recreation programming; to examine 
the need for and place of recreation service delivery systems; to examine 
methods of assessing community need and designing programmes to meet 
that need; to identify the knowledge and skills required to plan, implement 
and evaluate recreation programmes in a variety of settings, and provide 
students with an opportunity to develop these skills. 

51204 ORGANISING AND MANAGING FOR RECREATION 

Semester: 11 

Objectives: 

3 class contact hours 
6 week hours 

To familiarise students with the organisational dimensions of some of the 
contexts in which they are likely to operate; to enable students to create 
their own organisational structures for the delivery of recreation services; to 
equip students with a range of skills required to efficiently manage small 
organisations. 
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51303 RECREATION FOR POPULATION SUB-GROUPS 

Semester: I 

Objectives: 

3 class contact hours 
6 week hours 

To introduce students to the philosophical focus of recreation for population 
sub-groups; to examine the history and development of recreation services 
for these groups; to identify the basic etiological aspects of the various 
groups of recipients of specialised recreation services; to determine the 
recreational needs of these groups and the concomitant programming and 
adaptive skills required; to examine the various settings in which specialist 
services are delivered; to identify existing service delivery agencies within 
the community; to develop an appreciation of current trends and issues. 

51304 WORK AND LEISURE 

Semester: 11 

Objectives: 

3 class contact hours 
6 week hours 

To examine the concepts of work and leisure in industrial societies; to trace 
the historical development of Australian patterns of work and leisure; to 
analyse sub-cultural variables relevant to participation in, and commitment 
to, particular leisure pursuits; to examine the relationship between particular 
forms of work, leisure and other aspects of social structure; to relate 
changes in the nature of employment to the development of new 
requirements in leisure. 

PARTICIPANT AND PROGRAMMING SKILLS 

51111 MARTIAL ARTS AND EASTERN CIVILISATION SPORTS 

Semester: I 

Objectives: 

3 class contact hours 
6 week hours 

To study the development of martial arts and sports in eastern civilisations; 
to gain an appreciation and understanding of the philosophies and values 
attached to these arts and sports; to develop skills in a variety of different 
forms of these arts and sports; to develop the self through expression in 
these arts and sports; to examine the scope and organisation of these arts 
and sports in the community; to develop the skills required to incorporate 
these arts and sports into community recreation programmes. 

51112 ELECTRONICS FOR RECREATION 
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Semester: 11 

Objectives: 

3 class contact hours 
6 week hours 

To indicate the impact of electronics on all aspects of life, but in particular 
the rapidly growing influence of electronics on leisure and recreation; to 
outline the potential of some of this electronic equipment for use in 
recreation programmes, including its advantages and limitations; to develop 
skills in programming for use of electronic equipment in recreation. 



51113 OUTDOOR RECREATION I 

Semester: I or 11 

Objectives: 

3 class contact hours 
6 week hours 

To develop in students an understanding of the way outdoor activities and 
environmental education programmes can interact and be pursued 
simultaneously; to help students develop an understanding of basic 
ecological principles and assist them to appreciate the way outdoor 
recreation impacts upon the ecology of natural environments; to equip 
students with techniques for communicating ecological awareness in an 
outdoor environment; by direct experience, to give students the skills and 
knowledge of resources necessary to organise orienting, bushwalking and 
camping programmes; to equip students with the knowledge and skills 
necessary to plan and safely lead minor cross country expeditions in the 
environs of Sydney. 

51213 OUTDOOR RECREATION 11 

Semester: I or 11 

Pre-requisite: 
Outdoor Recreation I 
Objectives: 

3 class contact hours 
6 week hours 

To explore the notion of wilderness and to trace the history of the idea from 
an Australian perspective; to further develop in students an understanding of 
the ways outdoor activities and environmental education may interact and 
be pursued simultaneously in specialised environments while at the same 
time being cognizant of the impact that such activities have upon these 
environments; to examine the concept of adventure programming from both 
a philosophical and practical viewpoint; by direct experience, provide 
students with the necessary skills to organise outdoor recreation 
programmes selected from the following: absailing, bicycle touring, 
canoeing, canyoning, caving, cross-country skiing, downhill skiing, kayaking, 
orienting and rock climbing; to investigate the potential hazards associated 
with outdoor recreation and in concert develop the appropriate skills of 
judgement associated with their successful execution. 

51107 SPORT IN RECREATION I 

Semester: I or 11 

Objectives: 

3 class contact hours 
6 week hours 

To create in students an awareness of the structure and nature of Australian 
sport; to increase student awareness of sporting and related support 
agencies servicing the community; to enable students to understand the 
principles of planning and developing a sporting event or programme; to 
foster in students an understanding of the human need for physical activity 
with particular focus on special consumer groups; to provide hands on 
experience in selected sporting activities of a recreaction nature where 
elements of the above can be demonstrated. 
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51109 WATER BASED RECREATION lA 

Semester: I 

Objectives: 

3 class contact hours 
6 week hours 

To gain practical experience in the teaching of swimming to people with a 
wide range of ages and physical abilities; to achieve a high standard of 
competence in water safety; to provide students with skills and experiences 
that will allow them to use water as a theme for recreation programmes· to 
provide students with an understanding of the role and administra 
structures of water based recreation agencies; to give students a ba 
understanding of the type of facilities that exist for water based recreatio;, 
and their potential for programming. 

51209 WATER BASED RECREATION IB 

Semester: I 3 class contact hou 
6 week hours 

Objectives: 
To introduce students to boating as a recreational pursuit; to provide an 
opportunity for students to gain a theoretical background in recreatior,:;l 
boating and apply it to a variety of programming types; to familiarise 
students with the organisation and operation of governmental and private 
agencies that regulate, control and operate recreational boating 
opportunities in New South Wales. 

51108 FITNESS LEADERSHIP I 

Semester: I or 11 

Objectives: 

3 class contact hours 
6 week hours 

To develop an elementary knowledge of physical fitness and its 
assessment; to enable students to conduct physical fitness leadership 
programmes within a commercial or non-commercial environment; to 
familiarise students with the language associated with testing and the 
constraints and dangers of physical fitness appraisal; to inform students of 
the elementary physiology of physical fitness such that facts and fallacies 
about fitness can be distinguished; to develop a knowledge of reputable 
resources available in the area of physical fitness, and how to make contact 
with these. 

51208 FITNESS LEADERSHIP 11 
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Semester: I or 11 

Pre-requisite: 
Fitness Leadership I 
Objectives: 

3 class contact hours 
6 week hours 

To build on basic concepts of physical fitness and its assessment covered in 
Fitness Leadership I; to increase students' knowledge of fitness leadership 
programming; to further develop understanding of the physiological basis of 
fitness; to investigate the correlates of fitness and the relationship between 
fitness and prescribed physical programmes. 



FIELDWORK 

51105 FIELDWORK I 

Semester: 11 (Full-time) 
Semester: Ill & IV (Part-time) 90 semester hours 
Objectives: 
To apply models and procedures developed in the units Introduction to 
Leisure and Recreation, and Recreation Leadership; to gain practical 
leadership experience in at least two recreational settings in the handling of 
small groups; to augment lectures, tutorials, participant and programming 
skills through their practical application. 

51205 FIELDWORK 11 

Semester: Ill {Full-time) 
Semester: V & VI (Part-time) 120 semester hours 
Pre-requisite: 
Fieldwork I 
Objectives: 
To augment skills developed in Fieldwork I and Recreation Programming; to 
gain experience at various levels of delivery viz. operative and service 
delivery, with a greater emphasis on programming. 

51305 FIELDWORK Ill 

Semester: IV (Full-time) 
Semester: VII & VIII (Part-time) 120 semester hours 
Pre-requisite: 
Fieldwork 11 
Objectives: 
To augment skills developed in Organising and Managing for Recreation and 
Fieldwork 11; to apply and develop skills required in the organisation and 
administration of recreation programmes and services. 

GRADUATE DIPLOMA IN LEISURE STUDIES 

51701 LEISURE: PHILOSOPHY AND CONCEPTS 

Semester: 11 

Pre-requisite: 
None 
Objectives: 
On completion of this unit the student wiii:-

3 class contact hours 
11 week hours 

Be familiar with the history of the idea of leisure; understand the changing 
patterns and conception of work, leisure and recreation in society; be able to 
relate human leisure behaviour to theories about its psycho-social functions 
and to the various theories explaining its relationship to human needs; 
recognise the relationship between leisure behaviour and other aspects of 
social structure as defined by various social theorists; be familiar with 
contemporary trends and issues in the leisure services field. 
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51702 LEISURE: ORGANISATIONS AND STRATEGIES 

Semester: 11 

Pre-requisite: 
None 
Objectives: 
On completion of this unit the student wiii:-

3 class contact hours 
11 week hours 

Be familiar with the history of organised leisure provision in Australia: public, 
private and voluntary; understand the generation of organised endeavours 
by commdrcial, voluntary and government interests to cater for, shape and 
control the leisure behaviour of Australians; be able to describe the 
ramifications of organised leisure provision in Australia and its linkages with 
other aspects of government, voluntary and commercial activities; be aware 
of the response of contemporary leisure organisations to what are perceived 
as social, economic and institutional problems in Australia. 

51703 LEISURE RESEARCH AND EVALUATION 

Semester: I 

Pre-requisite: 
2 Foundation Units 
Objectives: 
On completion of this unit the student wiii:-

3 class contact hours 
11 week hours 

Understand the difficulties of operationalising theoretical concepts in real 
world research; be familiar with the basic elements of research design; 
understand and be able to handle a wide range of data gathering and 
analytic procedures employed in leisure research monitoring and evaluation, 
and be able to recognise or determine when and where particular research 
techniques are most effective and efficient; be able to critically evaluate the 
use of research and analysis in reports and other submissions; be aware of 
the special problems associated with research and monitoring. 

51704 ECONOMICS OF LEISURE AND TOURISM 
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Semester: I 

Pre-requisite: 
2 Foundation Units 
Objectives: 
On completion of this unit the student will have:-

3 class contact hours 
11 week hours 

Ability to use basic economic concepts as they relate to tourism and tourism 
policy, e.g. elasticity, multipliers, basic CBA, rational decision making rules; 
ability to interpret and critically evaluate reports and projections with an 
economic content (e.g. feasibility studies, project evaluations); ability to 
understand and interpret the broad economic significance of contemporary 
economic events (e.g. government industry policy, monetary policy); ability 
to logically think through the economic consequences of a decision from 
several different perspectives (e.g. government, industry, consumer 
perspectives). 



51801 EQUITY IN LEISURE AND RECREATION 

Semester: I 

Pre-requisite: 
Leisure: Philosophy and Concepts or 
Leisure: Organisations and Strategies 
Objectives: 
On completion of this unit the student wiii:-

3 class contact hours 
11 week hours 

Be familiar with the growing literature on equity and social justice as it 
pertains to the leisure field; be able to be more objective (than subjective) in 
assessing the redistributive implications of leisure service delivery; be 
aware of the various models or roles through which professionals in the 
leisure field are able to influence that part of social justice which may be 
called 'leisure justice'. 

51802 LEISURE PLANNING AND DESIGN 

Semester: 11 

Pre-requisite: 
2 Foundation Units 
Objectives: 
On completion of this unit the student wiii:-

3 class contact hours 
11 week hours 

Understand the principles of the urban and regional planning process as 
they apply to leisure, recreation and tourism; be able to identify the 
components of a planning problem (environmental, economics, social, legal, 
political) and determine related data requirements; be familiar with those 
aspects of state and local government Acts and ordinances which govern 
leisure, recreation and tourism planning in N.S.W.; be able to establish 
objectives and select appropriate design strategies for the establishment of 
leisure services/facilities; be able to relate the elements of design to 
management criteria in the provision of leisure opportunities; be able to 
critically assess and evaluate the outcomes of planning and design 
decisions. 

51803 LEISURE RESEARCH PROJECT 

Semester: I 

Pre-requisite: 
Leisure Research and Evaluation 
Objectives: 

3 class contact hours 
11 week hours 

To provide students with the opportunity to undertake a substantial applied 
research project through which to develop and test their project design and 
managerial skills; to encourage students to consolidate and reflect on 
knowledge gathered in the course and bring this to bear on some 
contemporary problem or issue in the leisure field; to enable students to test 
their own capacity for self-direction in the undertaking of the task of project 
design and management; to enable students to complete the course with an 
original project report which demonstrates their abilities in the leisure field. 
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51805 APPLIED METHODS A, B OR C 
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Semester: I or 11 

Pre-requisite: 
Approval of Head of Department 
Objectives: 

maximum 3 class contact hours 
maximum 11 week hours 

To provide students with an opportunity to either extend their knowledge of 
the field of leisure and recreation and/or apply knowledge and skills of a 
general kind to the field of recreation and leisure, and/or practice 
professional skills in recreation provision in one or more field settings by 
undertaking project work contracted in advance with the Co-ordinator of the 
Graduate Diploma in Leisure Studies. 



Legislation and By-Laws 

The Colleges of Advanced Education Act 
College By-Law 
Affiliation By-Law 
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THE COLLEGES OF ADVANCED EDUCATION ACT 

Introduction 

The William Balmain College was declared to be a College of Advanced 
Education as from the 1st September, 1971, by virtue of the notification 
published in the Government Gazette of the 27th August, 1971 (page 3299), 
above the signature of the Hon. C. B. Cutler, M.L.A. Minister for Education 
and Science in the State of New South Wales. 

On the 1st July, 1973, a Planning Committee was appointed by the New 
South Wales Minister for Education and Science to prepare to govern the 
College during the intervening period preparatory to the incorporation of 
the College as a College of Advanced Education under Section 16.1 of the 
Higher Education Act. 

In April, 1974, the Minister for Education endorsed a recommendation of 
the College Planning Committee that its name be changed to the Kuring­
gai College of Advanced Educat1on. 

By virtue of the notification published in the Government Gazette of 25th 
October, 1974 (page 4129), the Hon. E. A. Willis, M.L.A., Minister for 
Education in the State of New South Wales, constituted a body corporate to 
be a College of Advanced Educat1on under the corporate name of Kuring­
gai College of Advanced Education. 

On 1st June, 1975 The Colleges of Advanced Education Act, 1975, 
replaced Part VI of the Higher Education Act, 1969. The Colleges of 
Advanced Education Act allows colleges in New South Wales to exercise 
more responsibility and individuality in administering their affairs. 

Pending the approval of the College By-Law prepared and submitted under 
Section 23 of The Colleges of Advanced Education Act the Kuring-gai 
College of Advanced Education shall be governed by the regulations 
appearing in this Calendar and such regulations as are adopted pro tem by 
the College Council. 

Act No. 11, 1975. 
An Act with respect to the constitution of new colleges of advanced 
education and the continuation of established colleges of advanced 
education; to enlarge the powers, authorities, duties and functions of 
colleges of advanced education; to amend the Higher Education Act, 1969, 
and certain other Acts; and for purposes connected therewith. (Assented 
to, 10th April, 1975.) 

Be it enacted by the Queen's Most Excellent Majesty, by and with the advice 
and consent of the Legislative Council and Legislative Assembly of New 
South Wales in Parliament assembled, and by the authority of the same, as 
follows-

Short title. 1. This Act may be cited as the "College of Advanced Education Act, 
1975". 

Commence- 2. 
ment 

Interpretation. 3. 

(1) This section and sections 1 and 3 shall commence on the date of 
assent to this Act. 
(2) Except as provided in subsection (1), this Act shall commence on 
such day as may be appointed by the Governor in respect thereof and 
as may be notified by proclamation published in the Gazette. 

(1) In this Act, except to the extent that the context or subject-matter 
otherwise indicates or requires-
"advanced education course" means a course of study approved under 
the Higher Education Act, 1969, as an advanced education course; 
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·'appointed day", means the day appointed and notified under section 2 
(2) "Board" means the New South Wales Advanced Education Board 
constituted under the Higher Education Act, 1969; 
"college" means-

(a) an institut'1on declared under section 4 to be a college of advanced 
education; and 

(b) a college of advanced education· constituted under section 5; 
"corporate college" means a college of advanced education 
constituted under section 5; 
"regulations" means regulations made under this Act. 
(2) A reference in this Act, express or implied. to by-laws in relation to a 
corporate college is a reference to by-laws made by that 
college. 

4. (1) The Minister may, by order published in the Gazette-
( a) declare any educational institution that forms part of a Department of 

the Government to be a college of advanced education with the name 
specified in the order; and 

(b) specify the Department of which it forms part. 
(2) Where the Minister wholly revokes an order published under 
subsection (1 ). he may constitute a corporate college to take the place 
of the college to which the revoked order related. 
(3) The Minister shall not exercise his powers under this section in 
respect of an institution that forms part of a Department of the 
Government not administered by him except with the concurrence of 
the Minister administering that Department. 

5. (1) The Minister may, by notification published in the Gazette-
( a) constitute a corporation that is a college of advanced education with 

the corporate name specified in the notification; and 
(b) appoint the first council of that corporate college, being a council 

constituted as provided by section 6. 
(2) The members of a corporation constituted under subsection (1) 
consist of the persons who are, for the time being-

(a) members of the council of the college; 
(b) servants of the college; 
(c) students of the college; 
(d) graduates ot the college; and 
(e) within any other class of persons specified in the by-laws of the college 

as members of the corporation, 
unless. in the case of a person referred to in paragraph (b), (c), (d), or 
(e), he IS exempted by the Council of the college, on grounds of 
conscience. from membership of the corporation. 
(3) The governing body of a corporate college is its council which shall 
act in such manner as to it appears best calculated to promote the 
purposes and interests of the college. 
( 4) A dec1sion supported by a majority of votes at a meeting of the 
council of a corporate college at which a quorum is present is a 
decision of the corporation of which it is the governing body. 
(5) The Minister may, by notification published in the Gazette, change 
the corporate name of a corporate college. 
(6) A change under subsection (5) in the name of a corporate college 
does not affect the identity of the corporation or any rights or 
obligations of the corporation or render defective any legal 
proceedings by or against the corporation, and any legal proceedings 
that might have been continued or commenced by or against it by its 
former name may be continued by or against it by its new name. 
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(7) Except as provided by subsection (8). a corporate college shall not 
alienate, mortgage, charge or demtse any land or interest in land 
except with the consent in writing of the Minister. 
(8) A corporate college may, without the consent in writing of the 
Minister, demise any land where-

(a) the term of the lease does not exceed 21 years; and 
(b) subject to subsection (9) (b), there is reserved for the whole of the term 

the best rent that may reasonably be obtained without fine. 
(9) A lease by a corporate college for the purposes of an affiliated 
residential college shall-

(a) be for a term not exceeding 99 years; 
(b) be at a nominal rent; 
(c) include a condition providing for forfetture of the lease and re-entry by 

the lessor if the lease is assigned; and 
(d) include such other conditions, and such convenants, as the college 

approves. 

6. (1) The first council of a corporate college appointed by a notification 
under section (5) (1) shall consist of not more than twenty-five persons. 
(2) The members of the first council of a corporate college shall, 
subject to subsection (3), hold office for such period as the Minister 
specifies in the notification by which they are appointed. 
(3) The Minister may, by notification published in the Gazette. from 
time to time extend the period for which the members of the first 
council of a corporate college specified in the notification hold 
office. 

7. (1) After the expiration of the term of office of the members of the first 
council of corporate college, the council of the college shall be 
reconstituted to consist of-

(a) not more than twenty-five members; or 
(b) where the college is a college in respect of which the regulations 

specify a greater number of members- not more than greater number 
of members, as approved by this section. 
(2) The council of a college shall consist of­

(a) official members, comprising-
(i) the principal officer of the college; and 
(ii) a full-time servant of the college who is the holder of the 

office, or the full-time servants of the college who are the 
holders of the offices (not exceeding two), in the college 
prescribed by the by-laws for the purposes of this paragraph; 

(b) Members elected in the manner and (except in the case of 
subparag raph I 111) ) by the persons prescn bed by the by-laws 111 wspect 
of each class of member, comprising-

(i) a servant of the College classified by the by-laws as a full-time 
servant and having the qualifications and experience 
prescribed by the by-laws or, where the by-laws so provide, 
not more than a specified greater number (not exceeding 
three) of servants of the college (including at least one 
member of the non-academic staff) so classified and having 
the qualifications and experience prescribed by the by-laws 
for all of them or having the different qualifications and 
experience so prescribed for each or any of them; 

(ii) a student of the college having the qualifications and 
experience prescribed by the by-laws or, where the by-laws 
so provide, two students of the college so qualified and 
experienced; and 
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(iii) where the by-laws provide for the election of an additional 
member, or two additional members, by the other members of 
the council- a person or, as the case may be, two persons so 
elected; and 

(c) appointed members, being persons (other than servants or students of 
the college) appointed by the Minister as far as practicable from the 
following categories-

(i) persons experienced in the field of education; 
(ii) persons experienced in industry or commerce; 

(iii) persons who are practising, or have practised, a profession; 
(iv) persons associated with trade unions; 
(v) persons having such other qualifications and experience as 

the Minister thinks appropriate. 
(3) A person may not be elected or appointed under subsection (2) if he 
is of or above the age of seventy years. 
(4) Subject to this Act, a member (other than an offical member) of a 
council holds office-

(a) in the case of an elected member, until-
(i) the expiration of such period (not exceeding four years) after 

he takes office as is prescribed by the by-laws in respect of 
·that member; or 

(ii) the accession to office of his successor, whichever is the later; 
and . 

(b) in the case of an appointed member- for a period of four years and any 
elected or appointed member is, if otherwise qualified, eligible for 
re-election or re-appointment, as the case may be. 
(5) Notwithstanding subsection (4) (b), where the number of appointed 
members of a council is less than the maximum number of those 
members permitted by subsection (1 ), any member subsequently 
appointed under subsection (2) (c) otherwise than to fill a casual 
vacancy holds office for the period specified in the instrument of his 
appointment. 
(6) Notwithstanding subsection (4), section 30 of the Interpretation 
Act, 1897, applies to and in respect of an appointment made under 
subsection (2) (c). 

8. (1) A member (other than an official member) of the council of a 
corporate college vacates his office, and there is a casual vacancy in his 
office, if-

(a) he attains the age of seventy years; 
(b) he dies; 
(c) he becomes a temporary patient, a continued treatment patient, a 

protected person or an incapable person within the meaning of the 
Mental Health Act, 1958, or a person under detention under Part VII of 
that Act; 

(d) he becomes bankrupt, applies to take the benefit of any law for the 
relief of bankrupt or insolvent debtors, compounds with his creditors 
or makes an assignment of his estate for their benefit. 

(e) he is convicted in New South Wales of a felony or misdemeanour 
punishable by imprisonment for twelve months or longer, or if he is 
convicted outside New South Wales of an offence which, if committed 
in New South Wales, would be a felony or misdemeanour so 
punishable; 

(f) he resigns his office by writing under his hand addressed, in the case of 
an appointed member, to the Minister or, in the case of an elected 
member, to the principal officer of the college; 
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(g) he is absent from three consecutive meetings of the council of which 
reasonable notice has been given to him personally or in the ordinary 
course of post and is not, within six weeks after the last of those 
meetings, excused by the council for his absence; 

(h) being a member elected under section 7 (2) (b) (i) he ceases to be a 
servant of the college classified by the by-laws as a full-time 
servant; or 

(i) being a member elected under section (7) (2) (b) (i i) he ceases to be a 
student of the college. 
(2) Where a casual vacancy occurs in the office of a member of the 
council (including the first council) of a corporate college, the 
vacancy shall be filled by the appointment or election of a member-

( a) in the manner provided by the by-laws; or 
(b) where no provision is made by the by-laws- in the same manner as his 

predecessor in office. 

9. 

10. 
(a) 

(b) 

(c) 

(d) 

(e) 

(3) A member elected or appointed to fill a casual vacancy holds office 
for the balance of the term of office of his predecessor but is eligible for 
re-election or re-appointment, as the case may be. 

(1) The procedure for calling meetings of the council of a corporate 
college and the procedure at those meetings shall, subject to the by­
laws, be such as is determined by the council. 
(2) A quorum at a meeting of the council of a corporate college shall be 
the number prescribed by the by-laws or a number calculated in the 
manner prescribed by the by-laws. 

(1) Subject to this Act and the regulations, a corporate college­
has, by its council, the control and management of any real or personal 
property vested in or acquired by the college and is, by its council. 
responsible for its maintenance; 
shall, at such place as is, or such places as are, approved by the 

Minister in respect of the college, provide such advanced education 
courses as are so approved; 
may confer academic awards and grant and issue certificates 
evidencing those awards in respect of the classes of students or other 
persons eligible under the by-laws; 
may acquire any property for the purposes of this Act by gift, 
devise or bequest and may, by its council. agree to carry out the 
conditions of any such gift, devise or bequest; 
may, within such limits. to such extent and upon such conditions (as to 
security or otherwise) as the Governor upon the recommendation of 
the Treasurer approves, borrow money for the purpose of carrying 
out and performing any of its powers, authorities. duties or funct1ons. 
the renewal of loans or the discharge of any indebtedness to a bank; 

(f) may invest any funds belonging to or vested in the college in any 
manner-

(i) for the time being authorised for the investment of trust funds: 
or 

(ii) approved by the Governor. upon the recommendation of the 
Treasurer. either generally or in a particular case, or in a 
particular class of cases: 

(g) may. under conditions acceptable to the Board, provide courses or 
programmes of study that are not advanced education courses: 

(h) shall, at such times as may be required by the Board. forward to the 
Board such estimates as are specified by the Board as to the 
financial and other needs of the college, and such other information as 
the Board requires in order to discharqe its responsibilities. 
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(2) The rule of law against remoteness of vesting does not apply to or in 
respect of any condition of a gift, devise or bequest to which a 
corporate college has agreed. 
(3) Where a college is not a corporate college-

(a) subsectiOn (1) (c) applies to it as if it were a corporate college: and 
(b) the Minister or other person administering the college shall cause 

subsections (1) (f) and (1) (h) to be complied with as if the college were 
a corporate college. 

Delegation 11. (1) The council of a corporate college may, by resolution, delegate to­
of powers, etc. (a) a member of the college; 

(b) a servant of the college; 
(c) the holder for the time being of a specified office in the service of the 

college; 

(d) 

(a) 
(b) 

or 
a committee appointed by the council. 
the exercise or performance, in any specified case or specified class of 
cases, of any power, authority, duty or function of the college other 
than this power of delegation and any power conferred on it under 
section 23. 
(2) A delegation by the council of a corporate college pursuant to 
subsection (1 )-
may be revoked by a resolution of the council; and 
does not prevent the exercise or performance by the college of the 
power, authority, duty or function delegated. 

Servants of 12. 
corporate 

college. 

(1) Subject to subsection (2), a corporate college may not appoint a 
person as a member of its academic staff unless the position to 
which he is appointed is within the academic staff establishment of the 
college determined by the Board. 
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(2) To the extent to which a corporate college may, pursuant to a 
delegation under section 6 (1 B) of the Higher Education Act 
1969, determine its own academic staff establishment, it may appoint a 
person as a member of its academic staff as if its determination were a 
determination of the Board. 
(3) Subject to subsection (4), a corporate college may not employ a 
person as a member of the staff (other than academic staff) 
of the college unless the position in which he is to be employed is within 
the staff (other than academic staff) establishment of the college 
determined by the Public Service Board. 
(4) To the extent to which a corporate college may, pursuant to a 
delegation under subsection (9), determine its own staff (other than 
academic staff) establishment, it may appoint a person as a 
member of its staff (other than academic staff) as if its determination 
were a determination of the Public Service Board. 

(a) determine what promotions may be made, whether or not of academic 
staff; 

(b) determine the qualifications required of persons to be appointed or 
promoted within the academic staff of the college; 

(c) in accordance with the by-laws, discipline servants of the college 
whether or not they are members of the academic staff; and 

(d) in accordance with the by-laws, impose penalties for any such 
breaches of discipline. 
(6) Except in so far as provision is otherwise made by law, the 
conditions of employment (including salary, wages or remuneration) 
of servants of a corporate college shall be such as are from time to time 
determined by the council of the college after consultation with, and 
with concurrence of, the Public Service Board. 



(7) In any proceedings before a tribunal having power to deal with 
industrial matters within the meaning of the Industrial Arbitration Act, 
1940, the Public Service Board shall act for a corporate college in solar 
as the proceedings involve a matter in respect of which subsection (6) 
confers power on a college. 
(8) A corporate college shall give effect to any order or determination 
made in respect of the college by a tribunal referred to in subsection 
(7). 
(9) To the extent to which the Public Service Board may, under section 
11A of the Public Service Act, 1902, delegate any power, authority duty 
or function to an officer it may, under that section, delegate the power, 
authority duty or function to a corporate college or to a servant of a 
corporate college. 

Transfer of 13. (1) In this section "superannuation scheme" means a scheme, fund or 
certain 
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arrangement under which any superannuation or retirement benefits 
are provided and which is established by or under an Act. 
(2) Where the Minister constitutes a corporate college he may, in the 
notification that constitutes the college or in another notification 
published in the Gazette with respect to the college, specify the names 
of members of the Public Service and of the Teaching Service who are 
to be transferred to the service of the college, but he shall not so specify 
the name of a person unless that person-

(a) is a member of the Public Service or Teaching Service employed in 
connection with the provision of the courses or programmes of study 
provided or to be provided by the college; and 

(b) agrees in writing to the inclusion of his name in the notification. 
(3) Where, immediately before the day on which a notification referred 
to in subsection (2) is published, a person whose name is specified in 
the notification was a member of the Public Service or the Teaching 
Service, that person becomes on that day a servant of the college to 
which the notification relates. 
(4) A person who, pursuant to subsection (3), becomes a servant of the 
college shall be paid salary or wages at a rate not less than the rate that 
was payable to him immediately before he became a servant of the 
college subject to any adjustment necessary to give effect to any 
fluctuation in the basic wage for adult males, or adult females, as the 
case may be, for the time being in force within the meaning of Part V of 
the Industrial Arbitration Act, 1940, until his salary, is, or his wages are, 
varied in accordance with law. 
(5) Where any condition of employment of a person who, pursuant to 
subsection (3), becomes a servant of a college was, immediately before 
he became such a servant, regulated by an award or industrial 
agreement, or an agreement made under the Public Service Act, 1902, 
or the Teaching Service Act, 1970, that condition shall continue to be 
so regulated until an award or industrial agreement regulating that 
condition and binding on the college is made by a competent tribunal. 
(6) Subject to subsection (7), a person who, pursuant to subsection (3), 
becomes a servant of a college-

(a) retains any rights accrued or accruing to him as a member of the Public 
Service or the Teaching Service, as the case may be 

(b) may continue to contribute to any superannuation scheme to which he 
was a contributor immediately before becoming a servant of a 
corporate college; 
and 

(c) is entitled to receive annual, sick and long service leave and any 
payment, pension or gratuity. 
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as if he had continued to be a member of the Public Service or the 
Teaching Service, as the case may be, and-

(d) his service as a servant of the college shall be deemed to be service as a 
member of the Public Service or the Teaching Service, as the case may 
be, for the purposes of any law under which those rights accrued or 
were accruing, under which he continues to contribute or by which that 
entitlement is conferred; and 

(e) he shall be deemed to be a member of the Public Service or the 
Teaching Service, as the case may be, for the purposes of any 
superannuation scheme to which, by the operation of this subsection, 
he is entitled to contribute. 
(7) A person who, but for this subsection, would be entitled under 
subsection (6) to contribute to a superannuation scheme or to receive 
any payment, pension or gratuity under that scheme shall not be so 
entitled upon his becoming a contributor to any other superannuation 
scheme, and the provisions of subsection (6) (e) cease to apply to or in 
respect of him in any case where he becomes a contributor to another 
superannuation scheme. 
(8) Subsection (7) does not prevent the payment to a servant of a 
college, upon his ceasing to be a contributor to a superannuation 
scheme, of such amount as would have been payable to him if he had 
ceased, by reason of resignation, to be such a contributor. 
(9) Where, pursuant to subsection (6) (b), a person continues to 
contribute to a superannuation scheme, the college shall contribute to 
the superannuation scheme the same amount as would have been 
payable by the Government of New South Wales if that person had 
remained a member of the Public Service or the Teaching Service, as 
the case may be, and been paid salary or wages at the rate paid to him 
by the college. 
(10) A person who, pursuant to subsection (3). becomes a servant of a 
college is not entitled to claim, both under this Act and any other Act, 
benefits in respect of the same period of service. 
(11) Nothing in this section affects the operation of the Industrial 
Arbitration Act, 1940. 

14. (1) The Government may, on the recommendation of the Minister, 
resume or appropriate any land under Division I of Part V of the Public 
Works Act, 1912, for the purposes of a corporate college. 
(2) The Minister shall not make a recommendation for the purposes of 
subsection (1) unless he is satisfied that adequate provision has been 
or will be made for the payment by the college for the purposes of 
which the resumption or appropriation is to be effected, of 
compensation for the resumption or appropriation and of all necesary 
charges and expenses incidental to the resumption or appropriation. 
(3) A resumption or appropriation effected pursuant to subsection (1) 
shall be deemed to be for an authorised work within the meaning of the 
Public Works Act, 1912, and the Minister shall, in relation to that 
authorised work, be deemed to be the Constructing Authority within 
the meaning of that Act. 
(4) Sections 34, 35, 36 and 37 of the Public Works Act, 1912, do not, but 
Section 38 of that Act does, apply in relation to a resumption or 
appropriation under this section. 

15. (1) Where land on which a corporate college is conducted is vested in 
the Crown or a Minister of the Crown (whether as Constructing 
Authority or otherwise) the land may-



(a) where it is vested in the Crown- be granted to the college subject to 
such trusts, conditions, covenants, provisions, exemptions, and 
reservations as the Governor thinks fit; or 

(b) where it is vested in a Minister of the Crown - be conveyed or 
transferred to the college for such estate, and subject to such trusts 
and rights of way or other easements, as the Minister thinks fit. 
(2) A grant, conveyance, transfer or other instrument executed for the 
purposes of subsection (1)-

(a) is not liable to be stamped with stamp duty under the Stamp Duties Act, 
1920; and 

(b) may be registered under any Act without fee. 
Control of 16. 
Academic 

Awards 

A college shall not confer any academic award in respect of a course or 
programme of study conducted by it unless the award is of a 
nomenclature approved by the Board. 

Fees 

Certificate of 
Academic 

Awards 
Accounts 

Audit 

Annual report 
of college. 

17. (1) Subject to this section, the Minister may fix the fees to be charged 
by a college. 
(2) Subsection (1) does not authorise or require the Minister to fix the 
fees to be charged -

(a) in respect of residential facilities provided by a college; or 
(b) in respect of courses or programmes of study other than advanced 

education courses. 
(3) Before he fixes fees under subsection (1) in respect of a college that 
forms part of a Department of the Government, the Minister shall take 
into consideration any representations with respect to those fees made 
by the Minister administering that Department or made by a person or 
body nominated by him for the purpose. 
(4) Where any fees have been fixed under this section in respect of any 
matter, a college shall not make any change, other than the fees so 
fixed, in respect of the matter. 

18. A certificate evidencing any academic award conferred by a corporate 
college shall be under the seal of the college. 

19. (1) A corporate college shall cause to be kept proper books of account 
in relation to all of its operations and shall, as soon as practicable after 
the thirty-first day of December in each year .. prepare and transmit to 
the Minister for presentation to Parliament a statement of accou:-~ts in a 
form approved by the Auditor-General exhibiting a true and correct 
view of the financial position and transactions of the college. 
(2) The Minister shall cause each statement of accounts transmitted to 
him under subsection (1) to be laid before Parliament within fourteen 
sitting days if Parliament is in session and, if not, within fourteen sitting 
days after the commencement of the next session. 

20. (1) The accounts of a corporate college shall be audited by the 
AuditorGeneral who shall have in respect thereof all the powers 
conferred on the Auditor-General in relation to the audit of public 
accounts. 
(2) The Audit Act, 1902, applies to the members of the council of a 
corporate college, and to the servants of a corporate college, in the 
same way as it applies to accounting offices of a public department. 

21. A college and any other institution that conducts an advanced 
education course shall, as soon as practicable and not later than the 
thirty-first day of March in each year cause a report on its work and 
activities in relation to advanced education courses during the year 
that ended on the last preceding thirty-first day of December to be 
prepared and shall-
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(a) cause a copy of the report to be forwarded to the Minister; and 
(b) where the college forms part of a Department of the Government not 

administered by the Minister- also cause a copy to be forwarded to 
the Minister administering that Department. 

22. No political or religious test shall be administered to any person in order 
to entitle him to be admitted as a student at a college, or to hold office 
therein, or to be eligible to receive any academic award or to enjoy any 
benefit, advantage or privilege thereof. 

23. (1) A corporate college may, by its council, make by-laws for or with 
respect to-

( a) all matters that by this Act are required or permitted to be prescribed by 
by-laws or are necessary or convenient for the purpose of giving effect 
to this Act; 

(b) the discipline of servants of the college and the imposition of penalties 
for breaches of discipline by servants of the college; 

(c) the management and good government of the college, the discipline of 
students at the college and the imposition of penalties for breaches of 
discipline by those students; 

(d) the use and custody of the common seal of the college; 
(e) the conduct of meetings of the council of the college; 
(f) the election of the elected members of the council of the college and 

their accession to office; 
(g) the person entitled to preside at a meeting of the council of the college 

and his voting powers at such a meeting; 
(h) the constitution of a quorum at a meeting of the council of the college; 
(i) the membership and method of appointment of committees and 

boards of the college and of the council of the college and the quorum, 
powers and duties of any such committee or board; 

(j) the manner of appointment, promotion and dismissal of servants of the 
college; 

(k) the qualifications for admission and continuation as a student of the 
college; 

(I) the examinations for, and the conferring of, awards and the attendance 
of candidates therP.fore; 

(m) the examinations for, and the granting of, fellowships, scholarships, 
bursaries and prizes; 

(n) the admission of students of other educational institutions to any 
statu's within the college; 

(o) the conferring of graduates of other educational institutions, or on 
other persons, of academic awards without examination; 

(p) the establishment of residential colleges and halls of residence and 
their conduct, and the affiliation of residential colleges within the 
college; 

(q) the affiliation with the college of an educational or research 
establishment 

(r) the payment of out-of-pocket expenses to members of the council; 
(s) the powers, authorities, duties and functions of the principal officer of 

the college; 
(t) the establishment and membership of a convocation. 

(2) The by-laws may provide tor empowering the council or principal 
officer of the college, subject to any restrictions and conditions 
specified in the by-laws, to make rules (not inconsistent with this Act or 
a by-law) for regulating, or providing for the regulation of, a specified 
matter that is a matter with respect to which by-laws may be made or for 
carrying out and giving effect to the by-laws, and any such rule has the 
same force and effect as a by-law. 



Regulations 

Savings and 
transitional 
provisions. 

Amendment of 
Act No. 41, 

1919. Sec. 132 
{Definition of 
ratable land.) 

Amendment of 
Act No.11, 

1938, Sec. 91. 
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exempted from 
rates.) 

Amendment of 
Act No. so, 

1924.Sec.88 
(Land 

exempted from 
rates.) 

Amendment of 
Act No. 29, 

1969. 

(3) A by-law made by the council of a college shall be sealed with the 
seal of the college and submitted for the consideration and approval of 
the Governor. 
(4) A by-law made by a college may be proved by the production of a 
verified copy under the seal of the college or by the production of a 
document purporting to be a copy of the by-law and to be printed by 
the Government Printer. 

24. (1) The Governor may make requlations for or with respect to-
(a) any matter with respect to which by-laws may be made by a corporate 

college; 
(b) the keeping of records and accounts by corporate colleges and the 

supply to the Board of information relating to those colleges and to 
advanced education courses; 

(c) the administration and functions of colleges; 
(d) prescribing all matters that, by this Act, are required or permitted to be 

prescribed by regulations or which are necessary or convenient for 
carrying out or giving effect to this Act. 
(2) A regulation made under subsection (1) may apply to all corporate 
colleges or to a corporate college specified in the regulation and shall, 
to the extent of any inconsistency with any by-law made by a corporate 
college to which it applies, prevail over that by-law. 

25. Schedule 1 has effect. 

26. The Local Government Act. 1919, is amended by omitting section 132 
(i) (fiv) and by inserting instead the following paragraph-

27. 

28. 

29. 

(fiv) land which is vested in a corporate college of advanced 
education constituted or continued under the Colleges of 
Advanced Education Act, 1975, and is used or occupied by the 
corporate college solely for the purposes thereof; and 

The Metropoli.tan Water, Sewerage, and Drainage Act, 1924, is 
amended by omitting section 88 (1) (f) and by inserting instead the 
following paragraph-

(f2) land which is vested in a corporate college of advanced 
education constituted or continued under the Colleges of 
Advanced Education Act. 1975, and is used or occupied by the 
college solely for the purpose thereof. 

The Hunter District Water. Sewerage and Drainage Act, 1938, is 
amended by omitting section 91 (1) (m) and by inserting instead the 
following paragraph -

(m) land which is vested in a corporate college of advanced 
education constituted or continued under the Colleges of 
Advanced Education Act, 1975, and is used or occupied by the 
college solely for the purposes thereof. 

A provision of the Higher Education Act, 1969, specified in the First 
Column of Schedule 2 is amended in the manner specified opposite 
that provision in the Second Column of that Schedule. 
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Schedule 1. 
Interpretation. 1. In this Schedule-

"established college" means a college of advanced education 
(including a corporate college of advanced education) established 
under the Higher Education Act, 1969, and in existence immediately 
before the appointed day; 
"established corporate college" means a corporate college of 
advanced education established under the Higher Education Act, 
1969, and in existence immediately before the appointed day. 

Application of 2. This Act applies to and in respect of an established college (other than 
an established corporate college) as if -Act to certain 

colleges. (a) this Act had been in force on the day on which the notification by which 
the college was constituted was published; and 

Reconstitution 
of certain 
corporate 
colleges. 

(b) that notification had been an order under section 4. 

3. On the appointed day, an established corporate college is hereby 
reconstituted as a corporation having as its members the persons 
referred to in section 5 (2). 

Continuation of 4. 
reconstituted 

colleges. 

An established corporate college continues on and after the appointed 
day as reconstituted by clause 3 and its continuity as a corporation is 
not affected by that reconstitution or by any amendments effected by 
this Act. 

Application 
of Act to 

established 
corporate 
colleges. 

Council of 
established 

corporate 
college. 
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5. 

(a) 

(b) 
6. 

Subject to this Schedule, this Act applies to and in respect of an 
established corporate college as if-
this Act had been in force on the day on which the notification by which 
the college was constituted was published; and 
that notification had been a notification under section 5 (1 ). 
(1) The members of a body corporate comprising an established 
corporate college constituted under section 16 (1 ), or reconstituted 
under section 16 (7), of the Higher Education Act, 1969, who held office 
immediately before the appointed day continue on and after that day as 
the council of that corporate college to the extent provided by this 
clause. 
(2) Where a body corporate referred to in subclause (1) had not, before 
the appointed day, been reconstituted under section 16 (7) of the 
Higher Education Act, 1969-

(a) the members of the body corporate holding office immediately before 
the appointed day shall be deemed to be members of the first council of 
the college holding office pursuant to section 5 (1 ); and 

(b) any notification with respect to those members published under 
section 16 (6) of the Higher Education Act, 1969, shall be deemed to be 
a notification published under section 6 (2) of this Act. 
(3) Where a body corporate referred to in subclause (1) had, before the 
appointed day, been reconstituted under section 16 (7) of the Higher 
Education Act; 1969 -

(a) The members of the body corporate holding office immediately before 
the appointed day shall be deemed to be the council of the college as 
reconstituted under section 7; 

(b) the persons who, immediately before the appointed day, were official 
members of that body corporate hold office, subject to this Act, on and 
from the appointed day as official members of the council, as so 
reconstituted; 

(c) the persons who immediately before that day, were elected members of 
that body corporate hold office, subject to this Act, on and from the 
appointed day as elected members of the council, as so reconstituted, 
for the balance of the term of office for which they were last appointed 
as members of that body corporate; and 



(d) the persons who, immediately before that day, were nominated 
members of that body corporate hold office, subject to this Act, on and 
from the appointed day as appointed members of the council, as so 
reconstituted, for the balance of the term of office for which they were 
last appointed as members of that body corporate and so hold that 
office as if they had been appointed thereto by the Minister under 
section 7 (2) (c). 

Certain 7. To the extent to which a determination made under section 18 of the 
detennlnatlons Higher Education Act, 1969, was in force immediately before the 

continue to appointed day, the determination -
have effect. (a) shall, where it was made under section 18 (1) (a) of that Act, be deemed 

to have been made under section 12 (1 ); 

Saving of 
certain rights 

of servants. 

(b) shall, where it was made under section 18 (1) (b) of that Act, be deemed 
to have been made under section 12 (3); and 

(c) shall, where it was made under section 18 (3) of that Act, be deemed to 
have been made by the council of the college to which it relates under 
section 12 (6). 

8. Section 13 applies to and in respect of a servant of a college to whom 
section 19 of the Higher Education Act, 1969, applied immediately 
before the appointed day in the same way as it would apply to him if­
(a) his employment as such a servant had been -

(i) where, before he became such a servant, he was a member of 

(ii) 

the Public Service -employment as a member of the Public 
Service; or 
where, before he became such a servant, he was a member of 
the Teaching Service - employment as a member of the 
Teaching Service; and 

(b) he had, pursuant to section 13 (3), been transferred to the service oft he 
college on the appointed day. 

Fees to 9. Any fees that, immediately before the appointed day, were in force 
continue. under section 22 ofthe Higher Education Act, 1969, shall be deemed to 

have been fixed on that day under section 17. 
Saving of 10. To the extent to which a by-law made under the Higher Education Act, 

by-laws 1969, would, but for this clause, have ceased on the appointed day to 
have any force or effect but could have taken effect on that day had it 
been made under this Act, the by-law shall be deemed to have been 

made under this Act and to have taken effect on that day. 
A reference in any other Act, or in any by-law, regulation or statutory 
instrument, or in any other instrument, shall be construed-

Construction 11. 
of cross­

references. (a) where the reference is to a college of advanced education constituted 
under the Higher Education Act, 1969- as including a reference to a 
college: 

Delegations 
by council of 

corporate 
college. 

(b) where the reference is to a corporate college of advanced education 
constituted under the Higher Education Act, 1969 - as including a 
reference to a corporate college; 

(c) where the reference is to a college of advanced education constituted 
under this Act- as including a reference to an established college; and 

(d) where the reference is to a corporate college of advanced education 
constituted under this Act- as including a reference to an established 
corporate college. 

12. To the extent to which a delegation by an established corporate college 
under section 21 of the Higher Education Act, 1969, was in force 
immediately before the appointed day, it shall be deemed to be a 
delegation under section 11 by resolution of the council of that 
college. 

Interpretation 13. Nothing in this Schedule affects any saving effected by the 
Act, 1897. Interpretation Act, 1897. 
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COLLEGES OF ADVANCED EDUCATION ACT, 1975-BY-LAW 

His Excellency the Governor, with the advice of the Executive Council and 
in pursuance of the provisions of the Colleges of Advanced Education Act, 
1975, has been pleased to approve the By-law made by the Kuring-gai 
College of Advanced Education and set forth hereunder. 

ERIC BEDFORD, Minister for Education. 

Kuring-gai College of Advanced Education By-Law 

CHAPTER I - Preliminary 
1. This By-law may be cited as the "Kuring-gai College of Advanced 

Education By-law". 

2. This By-law applies to and in respect of the Kuring-gai College of 
Advanced Education. 

3. This by-law is divided as follows:­
CHAPTER I. - Preliminary. 

CHAPTER 11. - The Council. 
Division 1 - Preliminary. 
Division 2 - Official Members. 
Division 3 - Academic and Non-academic Staff Members. 
Division 4 - Student Members. 
Division 5 - Conduct of Elections. 
Division 6 - Additional Members. 
Division 7 - General. 

CHAPTER Ill. - The Chairman and Deputy Chairman of the 
Council. 

CHAPTER IV. - Meetings of the Council. 
CHAPTER V. - The Principal. 

CHAPTER VI. - Committees and Boards of the Council. 
Division 1 - General. 
Division 2 - The Academic Board. 
Division 3 - Boards of Studies. 

CHAPTER VII. -The Common Seal. 
CHAPTER VIII. -Admission to Courses. 

CHAPTER IX. - Rules. 
CHAPTER X. - The Conduct and Discipline of Servants & Students. 

Division 1 - Servants. 
Division 2 - Students. 

CHAPTER XI. - Appeals. 
Division 1 - Preliminary. 
Division 2 - General. 
Division 3 - Appeals by Servants. 
Division 4 - Appeals by Students. 

CHAPTER XII. -Appointment, Progression, Promotion and 
Resignation of Servants. 

CHAPTER XIII. - Honorary Awards 

4. In this By-law and in a rule, except in so far as the context or subject-matter 
otherwise indicates or requires-
"absence", in relation to an office of a member of the Council or of a 
Chairman or Deputy Chairman, includes a vacancy in that office; 
"approved course" means an advanced education course in the College 
leading to an award; 
"Chairman" means the Chairman of the Council; 
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Division 1-
Preliminary 

"clause" means a clause of this By-law; 
"Council" means the Council of the College; 
"Deputy Chairman" means the Deputy Chairman of the Council; 
"Praefectus" means the person appointed to that office by the Council; 
"Praelector" means the person appointed to that office by the Council; 
"Principal" means the principal officer of the College; 
"rule" means a rule made under this By-law; 
"Secretary" means the person appointed as Secretary of the College; 
"servant" means a servant of the College; 
"student" means a student of the College; 
"the Act" means the Colleges of Advanced Education Act, 1975; 
"the College" means the Kuring-gai College of Advanced Education. 

5. In this By-law, or a rule, except in so far as a contrary intention appears, a 
reference to an authority, a servant or an office shall be construed as a 
reference to an authority, a servant or an office in or of the College. 

6. Where this By-law or a rule provides for the appointment of a person to an 
office by virtue of some other office held by him, such other person as may 
for the time being be acting in that office shall hold that appointment ex 
officio unless the Council resolves that he should not do so. 

7. Except as provided in section 7 (4) of the Act and in so far as a contrary 
intention appears, a person appointed or elected under this By-law or a rule 
to an office shall, if otherwise qualified, be eligible for re-appointment or re­
election to that office on ceasing to hold that office. 

8. (1) A notice or other document which is authorised or required to be served 
on any person by this By-law or a rule may be served-

(a) by delivering it to that person personally; 
(b) where that person is resident at or has an office at the College, by 

forwarding it to him through the internal mail of the College; or 
(c) by pre-paid post to that person's address as last known to the Secretary 

(2) Service of a notice or other document in accordance with subclause (1) 
(b) or (c) shall be deemed to have been effected 72 hours after the day of 
forwarding or posting. 
CHAPTER 11- The Council 

9. In this Chapter-
"absolute majority", in relation to votes, means a number greater than one­
half of the total number of voting papers accepted by the Returning Officer 
in respect of an election; 
"academic staff member" means a full-time servant of the academic staff 
elected to the Council in accordance with Division 3 and 5 of this Chapter; 
"final count", in relation to an election of members of the same class or 
description, means the count as a consequence of which the number of 
remaining candidates for election is equal to the number of members to be 
elected; 
"full-tim" servant" means a servant classified as a full-time servant in 
accorda 1ce with clause 11 (a); 
"member" means a member of the Council; 
"non-<. 1demic staff member" means the full-time servant of the non­
acaderr c staff elected to the Council in accordance with Divisions 3 and 5 
of this Chapter; 
"Roll of Academic Staff" means the roll referred to in clause 21 (1) (a); 
"Roll of Non-academic Staff" means the roll referred to in clause 21 (1) (b); 
"Roll of Students" means the roll referred to in clause 21 (1) (c); 
"student member" means a student elected to the Council in accordance 
with Divisions 4 and 5 of this Chapter. 

Division 2- 1 0. For the purposes of section 7 (2) (a) (ii) of the Act, the prescribed offices are 
the offices of-Official 
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(a) Praelector; and 
(b) Praefectus. 
11. For the purposes of section 7 (2) (b) (i) of the Act-
(a) a servant is classified as a full-time servant if he is a servant other than a 

servant whose service with the College is, by the terms of his appointment 
by or contract with the College, expressed to be part-time service; and 

(b) the specified number of full-time servants is 3 of whom 2 shall be members 
of the academic staff and one shall be a member of the non-academic staff. 

12. For the purposes of section 7 (2) (b) (i) of the Act, in respect of a person 
seeking election as an academic staff member-

(a) the prescribed qualification is entry of the name of that person in the Roll of 
Academic Staff as at the date and time referred to in clause 24 (2) (d); and 

(b) the prescribed experience is being appointed, as at the date and time 
referred to in clause 24 (2) (d), to an office which carries tenure in excess of 
one year. 

13. For the purposes of section 7 (2) (b) of the Act, the academic staff members 
shall be elected by the persons whose names are entered in the Roll of 
Academic Staff as at the date and time referred to in clause 24 (2) (d). 

14. For the purposes of section 7 (2) (b) (i) of the Act, in respect of a person 
seeking election as the non-academic staff member-

(a) the prescribed qualification is entry of the name of that person in the Roll of 
Non-academic Staff as at the date and time referred to in clause 24 (2) (d); 
and 

(b) the prescribed experience is being appointed, as at the date and time 
referred to in clause 24 (2) (d), to an office which carries tenure in excess of 
one year. 

15. For the purposes of section 7 (2) (b) of the Act, the non-academic staff 
member shall be elected by the persons whose names are entered in the 
Roll of Non-academic Staff as at the date and time referred to in clause 24 
(2) (d). 

16. For the purposes of section 7 (2) (b) (ii) of the Act, the number of students 
to be elected to the Council is 2. 

17. For the purposes of section 7 (2) (b) (ii) of the Act, in respect of a person 
seeking election as a student member-

(a) the prescibed qualifications are-
(i) that he is enrolled in an approved course; 
(ii) that he is not a full-time servant; and 

(iii) that his name is entered in the Roll of Students, as at the date and time 
referred to in clause 24 (2) (d); and 

(b) the prescribed experience is being a student in an approved course as at 
the date and time referred to in clause 24 (2) (d). 

18. For the purposes of section 7 (2) (b) of the Act, the student members shall 
be elected by the persons whose names are entered in the Roll of Students 
as at the date and time referred to in clause 24 (2) (d). 

19. The Secretary shall be the Returning Officer. 
20. The Returning Officer-
(a) shall conduct all elections held under this Chapter; 
(b) may be assisted in the performance of any of his powers or duties under 

this Chapter by such persons as he appoints; 
(c) shall be the final arbiter on all matters concerning the eligibility of 

candidates or voters; and 
(d) shall not be eligible to stand as a candidate for election and shall maintain 

an attitude of impartiality in relation to candidates. 



21. (1) The Returning Officer shall keep-
( a) a roll containing the names and last known addresses of those full-time 

servants of the academic staff who have entered upon duty following their 
appointment to offices which carry tenure in excess of one year; 

(b) a roll containing the names and last known addresses of those full-time 
servants of the non-academic staff who have entered upon duty following 
their appointment to offices which carry tenure in excess of one year; and 

(c) a roll containing the names and last known addresses of students in 
approved courses who are not full-time servants. 
(2) A reference to a roll kept by the Returning Officer under subclause (1) 
(a) (b) or (c) includes a reference to a copy of a roll kept under that 
subclause. 
(3) The Returning Officer shall delete from-

(a) the roll kept under subclause (1) (a) the name of any person who ceases to 
come within the provisions of subclause (1) (a); 

(b) the roll kept under subclause (1) (b) the name of any person who ceases to 
come within the provisions of subclause (1) (b); and 

(c) the roll kept under subclause (1) (c) the name of any student-
(i) who ceases to come within the provisions of subclause (1) (c); or 
(ii) while he is on leave of absence. 

(4) A person who is entitled to have his name entered in a roll referred to in 
subclause (1) (a) (b) or (c) may inspect that roll during the times that the 
office of the Secretary is ordinarily open. 

22. An election conducted under this Chapter shall not be invalid by reason 
only of the omission of the name of a person who is entitled to have his 
name entered in the Roll of Academic Staff. the Roll of Non-academic Staff, 
or the Roll of Students, as the case may be. 

23. (1) Where an election is necessary because of-
(a) the expiration of the term of office of an elected member; or 
(b) the occurrence of a casual vacancy in the office of an elected member, 

except where that casual vacancy occurs within 3 months of the date on 
which, but for that casual vacancy, the term of office of that member would 
otherwise expire; 
the Returning Officer shall conduct an election in accordance with this 
Division. 
(2) Where a casual vacancy occurs in the office of a member within 3 
months of the date on which, but for that casual vacancy, the term of office 
of that member would otherwise expire, the Council may appoint a person 
having the same qualification and experience as is prescribed in respect of 
that member to fill the vacancy for the unexpired portion of the term of that 
office. 
(3) Nothing in this Division applies to a member referred to in section 7 (2) 
(b) (iii) of the Act. 

24. (1) The Returning Officer shall give notice of an election by displaying a 
notice of election on such notice boards in the premises of the College as 
the Council nominates as official notice boards and by such other means, if 
any, as the Council thinks fit. 
(2) The notice of election shall-

(a) specify the class or classes of Council members to be elected; 
(b) state the number of persons to be elected and the qualifications for 

candidature; 
(c) specify the form of nomination; 
(d) specify a date and time by which nominations must reach the Returning 

Off1cer; and 
(e) contain such other information relating to the election as the Returning 

Officer thinks fit. 
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25. In the conduct of the election of a member the following intervals shall be 
allowed:-

(a) between the date when the notrce of election is given and the time specif­
ied in the notice of election as the time by which nominations must reach the 
Returning Officer- not less than 14 days and not more than 28 days: 

(b) between the time specified in the notice of election as the time by which 
nominations must reach the Returning Officer and the date that the notice 
of the holding of a ballot is given- not more than 48 hours; and 

(c) between the date of despatch of voting papers by post in accordance with 
clause 28 (3) and the date by which those voting papers must be returned to 
the Returning Officer- not less than 14 day:c and not more than 28 days. 

26. (1) The Returning Officer shall not accept a '10mination unless it is-
( a) in writing in the form specified in the notice of election; 
(b) signed by 2 persons who are eligible to vote at the election for which the 

candidate is nominated; 
(c) endorsed with or accompanied by the candidate's written and signed 

consent to his nomination; and 
(d) received by the Returning Officer before the time specified in the notice of 

election as the time by which nominations must reach the Returning 
Officer. 
(2) There shall be a separate nomination for each candidate. 

27. If, following the close of nominations-
(a) the number of accepted nominations does not exceed the number of 

persons to be elected, the Returning Officer shall declare the persons whose 
nominations have been accepted to be elected; or 

(b) the number of accepted nominations does exceed the number of persons to 
be elected, the Returning Officer shall give notice of the holding of a ballot 
in the same way as he gives notice of an election under clause 24 (1 ). 

28. (1) The notice of the holding of a ballot­
(a) shall state that voting papers-

(i) will be posted to those persons who are eligible to vote and who, 
within 5 days after the date when that notice is given, apply to the 
Returning Officer for postal votes; and 

(ii) will be available. at the places designated as voting places under 
paragraph (b) and on the date and between the hours specified in 
paragraph (c). to those persons who are eligible to vote and who 
have not applied, in accordance with subclause (2), for postal votes 
in that ballot; 

(b) shall specify the place or places at which voting will take place; 
(c) shall specify a date on which and the hours during which voting will take 

place; 
(d) shall specify a date and time by which voting papers posted t"> those 

applying for postal votes under subclause (2) must be returned to the 
Returning Officer, being the same Officer being the same date as the date 
on which voting will take place and being the time at which voting will 
coincide as specified in paragraph (c); and 

(e) may contain such other information relating to the ballot as the Returning 
Officer thinks fit. 
(2) A person who is eligible to vote in a ballot may, within 5 days after the 
date when the notice of the holding of that ballot is given, apply to the 
Returning Office for a postal vote. 
!3) Where a person who is eligible to vote in a ballot applies, in accordance 
with subclause (2), for a postal vote, the Returning Officer shall post to that 
person a voting paper for that ballot. 

29. A voting paper shall contain the names of the candidates in alphabetical 
order and shall be initialled by the Returning Officer or by such person as the 
Returning Officer appoints. 

354 



30. A voting paper posted to a person under clause 28 (3) shall be 
accompanied by-

(a) a form of declaration that the person voting is qualified to vote at the 
election; 

(b) 2 envelopes, one marked "voting paper" and the other addressed to the 
Returning Officer; and 

(c) a notice which-
(i) states the date and time by which the completed voting paper must 

reach the Returning Officer; and 
{ii) contains instructions for the transmission of the complete voting 

paper to the Returning Officer. 
31. (1) If the Returning Officer is satisfied that a voting paper posted under 

clause 28 (3) has been lost or destroyed he may, upon written application 
by the voter to whom the lost or destroyed voting paper was addressed, 
supply a duplicate voting paper to that person. 
(2) An election conducted under this Chapter shall not be invalid because a 
person who applied for a postal vote under clause 28 {2) did not receive a 
voting paper. 

32. A voter who has received a voting paper sent to him by post under clause 28 
(3), after having recorded his vote on the voting paper, shall­

(a) place the voting paper in the envelope marked "voting paper"; 
(b) complete the form of declaration; 
(c) place the envelope marked "voting paper" together with the completed 

form of declaration into the envelope addressed to the Returning Officer; 
and 

(d) transmit the envelope addressed to the Returning Officer to the Returning 
Officer in accordance with the instructions for its transmission. 

33. On the date specified in the notice of the holding of a ballot as the date on 
which voting is to take place, the Returning Officer or such person as he 
appoints shall-

(a) set up a voting place or places; 
{b) during the hours specified in the notice of the holding of a ballot as the 

hours during which voting will be conducted, issue to each person 
applying to vote, who is qualified to do so and who has not applied under 
clause 28 (2) for a postal vote in that ballot-

(i) a voting paper; and 
{ii) instructions setting out the manner in which the voter's vote is to be 

recorded; and 
(c) witness the placing of voting papers by voters in a locked box provided for 

the receipt of those voting papers. 
34. 

35. 

36. 

The Returning Officer or such person as he appoints shall place his initials 
against the name of a voter in the Roll of Academic Staff, the Roll of Non­
academic Staff or the Roll of Students, as the case may be, when the voter is 
posted a voting paper under clause 28 (3) or issued personally with a voting 
paper under clause 33 (b), as the case may be, and those initials shall be 
evidence of that voter having cast his vote in that ballot. 
A voter shall record his vote on a voting paper posted or issued to him by 
placing the number "1" opposite the name of the candidate to whom he 
desires to give his first preference vote and he may then, at his discretion, 
give contingent votes to some or all of the remaining candidates by placing 
the numbers "2", "3", "4", and so on, as the case may require, opposite the 
names of the other candidates respectively so as to indicate by numerical 
sequence the order of his preference for those candidates. 
All envelopes addressed to the Returning Officer and purporting to contain 
voting papers and all ballot boxes shall remain unopened until the time 
specified in the notice of the holding of a ballot as the time at which voting 
will conclude. 
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37. After the time specified in the notice of the holding of a ballot as the time at 
which voting will conclude, the Returning Officer or such person as he 
appoints shall-

(a) open each outer envelope addressed to the Returning Officer and 
purporting to contain a voting paper transmitted under clause 32 (d); 

(b) if he is satisfied that the form of declaration has been properly completed, 
open the envelope marked "voting paper" and place the voting paper 
contained therein in a place convenient for counting; 

(c) after opening all the postal votes, open the ballot box or boxes, as the case 
may be, and place the voting papers contained therein with the voting 
papers referred to in paragraph (b); and 

(d) count, in accordance with this Division, the votes recorded on the voting 
papers referred to in paragraph (b) and (c). 

38. A voting paper received in respect of a ballot by the Returning Officer after 
the date and time specified in the notice of the holding of that ballot as the 
date and time at which voting will conclude shall not be taken into account 
at that ballot. 

39. The Returning Officer shall reject as informal any voting paper in respect of 
which the voter has not complied with the provisions of this Division. 

40. The result of a ballot shall be ascertained by the Returning Officer in 
accordance with the following provisions:-

(a) Where there is only 1 vacancy to be filled, the candidate to be elected, or 
where there are 2 vacancies to be filled, the first candidate to be elected, 
shall be ascertained in the following manner-
(i) at the first count the Returning Officer shall count the total number of 

first preference votes given for each candidate; 
(ii) the candidate who has received the largest number of first preference 

votes shall, if that number constitutes an absolute majority of votes, be 
declared elected; 

(iii) if no candidate has received an absolute majority of first preference 
votes, the Returning Officer shall make another count; 

(iv) on that other count the candidate who has received the fewest first 
preference votes shall be excluded, and each voting paper counted to 
him shall be counted to the candidate next in order of the voter's 
preference; 

(v) if any candidate then has an absolute majority of votes he shall be 
declared elected, but if no candidate then has an absolute majority of 
votes, the process of excluding the candidate who has the fewest votes 
and counting each of his voting papers to the continuing candidate 
next in the order of the voter's preference shall be repeated until one 
candidate has received an absolute majority of votes; 

(vi) the candidate who has received an absolute majority of votes shall be 
declared elected. 

(b) Where there are 2 vacancies to be filled, the second candidate to be elected 
shall be ascertained in the following manner-
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(i) the Returning Officer shall rearrange all the voting papers under the 
names of the respective candidates in accordance with the first 
preference votes indicated thereon, except that each ballot paper on 
which a first preference for an elected candidate is indicated shall be 
placed in the parcel of the candidate next in order of the voter's 
preference; 

(ii) the Returning Officer shall then count the voting papers in the parcel 
of each continuing candidate and so ascertain the total number of 
votes given for each such candidate; 
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(iii) if any such candidate then has an absolute majority of votes he shall be 
declared elected, but if no such candidate then has an absolute 
majority of votes the procedure shall be as provided in paragraph 
(a)(iii) (iv) (v) and (vi); 

(iv) in the application of paragraph (a)(iii) (iv) (v) and (vi) a reference to 
first preference votes shall be read as a reference to all the votes 
counted to a candidate in pursuance of subparagraph (ii). 

41 ..................................................................... . 
42. (1) For the purposes of this Division, if, after any count two or more 

candidates have received an equal number of votes and one of those 
candidates has to be excluded, the Returning Officer shall determine by lot 
which of those candidates shall be excluded. 
(2) Where, under subclause (1 ), the exclusion of a candidate in an election 
is required to be determined by the Returning Officer by lot, the Returning 
Officer shall -

(a) write the names of each candidate in respect of whom the determination is 
to be made on separate and similar slips of paper; 

(b) fold the slips so as to prevent identification; 
(c) place the folded slips in a receptacle and mix them together; 
(d) draw out a slip at random; and 
(e) exclude the candidate whose name appears on the slip drawn out by him. 
43. Each candidate in an election shall be entitled to nominate from among 

those persons eligible to vote at that election, other than candidates, a 
scrutineer to be present at the counting of votes and any determination by 
lot in that election. 

44. The Returning Officer, any person appointed by him in connection with the 
conduct of an election or any scrutineer shall not in any way disclose or aid 
In disclosing in what manner a voter has voted in an election under this 
Division. 

45. For the purposes of section 7 (2)(b)(iii) of the Act there shall be 2 additional 
members. 

46. (1) An election of additional members shall be conducted at a meeting of 
the Council, convened by the Secretary, of which the Secretary has given at 
least 10 days' notice by posting or delivering to each member a notice of 
election stating -

(a) the date, time and place of the meeting; 
(b) that an election of additional members is to be held at the meeting; and 
(c) the number of additional members to be elected at the meeting. 

(2) An election referred to in subclause (1) shall be conducted in such 
manner as may be determined at the meeting of the Council convened in 
accordance with that subclause. 

47. (1) In this clause, "nominal term of office", in relation to an elected 
member, means a period during which that member holds office other than 
by virtue of section 7 (4)(a)(ii) of the Act. 
(2) A person who is elected as a member (other than a member referred to 
in section 7 (2)(b)(iii) of the Act) shall -

(a) if he is elected as a member of the Council to be constituted under section 7 
of the Act on the expiration of the term of office of the members of the first 
Council- take office on the day following the date of that expiration; and 

(b) if he is elected to a Council, other than the Council referred to in paragraph 
(a)-

(i) before the date of expiration of his predecessor's nominal term of 
office -take office on the day following the date of that expiration; or 

(ii) after the date of expiration of his predecessor's nominal term of office 
-take office on his election. 
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(3) A person who is elected as a member referred to in section 7 (2)(b)(iii) 
of the Act shall take office on his election. 
(4) For the purposes of section 7 (4)(a)(i) of the Act, the prescribed period 
in respect of an elected member (other than a member referred to in section 
7(2)(b)(iii) of the Act) is-

(a) in the case of elected members of the Council constituted under section 7 
of the Act on the expiration of the term of office of the members of the first 
Council - 2 years; and 

(b) in the case of elected members of a Council, other than the Council 
referred to in paragraph (a)-

(i) where that elected member takes office on the day following the date 
of expiration of his predecessor's nominal term of office- 2 years; 
and 

(ii) Where that elected member takes office after the day referred to in 
subparagraph (i) - 2 years, less a period equivalent to the period 
during which his predecessor held office by virtue of section 7 
(4)(a)(ii) of the Act. 

(5) For the purposes of section 7 (4)(a)(i) of the Act, the prescribed period 
in respect of an elected member referred to in section 7 (2)(b)(iii) of the Act 
is-

(a) if he is elected as a member of the Council constituted under section 7 of 
the Act on the expiration of the term of office of the members of the first 
Council- 2 years, less a period equivalent to the period commencing on 
the day following that expiration and ending on the day before the day 
when the elected member takes office; and 

(b) if he is elected to a Council other than the Council referred to in paragraph 
(a)-2 years, less a period equivalent to the period during which his 
predecessor held office by virtue of section 7 (4)(a)(ii) of the Act. 
(6) Where the elected member referred to in subclause (2)(b) or (4)(b) is a 
member who has been re-elected to an office on the expiration of his 
previous nominal term of office -

(a) subclause (2)(b) or (4)(b), as the case may be, shall be read as if the 
references to "his predecessor's nominal term of office" were references to 
that previous nominal term of office; and 

(b) subclause (4)(b)(ii) shall be read as if the reference to "his predecessor" 
was a reference to that elected member. 

48. The Council may direct that reasonable out-of-pocket expenses be paid to 
members acting pursuant to their duties as Council members. 

CHAPTER Ill 
The Chairman and Deputy Chairman of the Council. 

49. This Chapter applies to and in respect of the Council after the Council is 
reconstituted under section 7 of the Act. 

50. (1) As soon as practicable after the Council is reconstituted under section 
7 of the Act, the Secretary shall conduct an election to elect a Chairman and 
a Deputy Chairman in accordance with this Chapter. 
(2) As soon as practicable after the election of the members of the Council 
in accordance with Chapter 11 of this By-law, other than -

(a) the election whereby the Council is reconstituted under section 7 of the 
Act; 

(b) the election of members referred to in section 7 (2)(b)(iii) of the Act; or 
(c) the election of a member to fill a casual vacancy. 

the Secretary shall conduct an election to elect a Chairman and a Deputy 
Chairman in accordance with this Chapter. 
(3) Official members of the Council shall not be eligible to be elected as 
Chairman or Deputy Chairman under this Chapter. 
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51. Subject to this By-law and the Act, the Council may make rules regulating 
or providing for the conduct of elections for the offices of Chairman and 
Deputy Chairman. 

52. (1) The Secretary shall conduct elections for the offices of Chairman and 
Deputy Chairman. 
(2) An election conducted under subclause (1) shall be by secret ballot. 

53. Where an election is to be held to fill the office of Chairman or Deputy 
Chairman, the Secretary shall send to each member of the Council a 
notice which shall -

(a) state that an election is to be held for the office of Chairman or Deputy 
Chairman or both; and 

(b) invite nominations and specify the date and time by which those 
nominations must reach the Secretary, which date and time shall not be 
earlier than 14 days after the date on which the notice is sent. 

54. (1) A nomination for the office of Chairman or Deputy Chairman shall be 
made only with the written consent of the person nominated and shall be 
delivered to the Secretary before the date and time specified by the 
Secretary under clause 53 (b). 
(2) Each nomination shall be in writing on a separate paper signed by 2 
members of the Council. 
(3) A person may be nominated for the office of Chairman and for the office 
of Deputy Chairman. 
(4) If a person is nominated for the office of Chairman and for the office 
of Deputy Chairman, the election for Chairman shall be completed first and 
if that person is elected Chairman, then his nomination shall be 
withdrawn from the election for Deputy Chairman. 

55. (1) If only one nomination is received by the Secretary for the office of 
Chairman or the office of Deputy Chairman, as the case may be, by the date 
and time specified under clause 53 (b), the Secretary shall declare that 
nominee for the office of Chairman or that nominee fort he office of Deputy 
Chairman, as the case may be, to be elected. 
(2) If more than one nomination is received for the office of Chairman or the 
office of Deputy Chairman, as the case may be, the Secretary shall send to 
each member of the Council in respect of the office or offices for which he 
has received more than one nomination-

(a) a voting paper; 
(b) instruction setting out the manner in which the voter's vote is to be 

recorded and specifying the date and time by which completed voting 
papers must reach the Secretary, which date shall not be earlier than 14 
days after the instructions are sent; and 

(c) 2 envelopes, one marked "voting paper"and the other addressed to the 
Secretary. 
(3) The Secretary shall ascertain the result of the voting under subclause 
(2) in accordance with the procedure used to ascertain the result of a ballot 
to elect one member from two or more candidates under clause 40. 

56. The Chairman and the Deputy Chairman shall hold their respective offices 
for the period from their election until-

(a) the close of the ordinary meeting of the Council next preceding the 
expiration of 2 years from the date of their election; 

(b) their successors are elected; 
(c) they resign from those offices; or 
(d) they cease to be members of the Council pursuant to section 7 (4) or 8 (1) 

of the Act. 
whichever event shall first occur. 
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57. (1) An election to fill a casual vacancy in the office of the Chairman or the 
Deputy Chairman shall be held at a meeting of the Council within 2 months 
after the yacancy occurs. 
(2) A member elected to fill a casual vacancy in the office of the Chairman 
or Deputy Chairman shall hold office for the balance of the term of office of 
his predecessor. 

58. Subject to this By-law, the Chairman or, in his absence, the Deputy 
Chairman, shall by virtue of his office, be a member of any committee 
appointed under this By-law, or any rule or resolution of the Council. 

59. In the absence of the Chairman, the powers, authorities, duties and 
functions conferred or imposed upon the Chairman by this By-law may be 
exercised and performed by the Deputy Chairman. 

60. At any meeting of the Council, the Chairman or, in his absence, the Deputy 
Chairman, shall preside, but if the Chairman and the Deputy Chairman are 
both absent from that meeting, a person, other than an official member, 
elected from among their number by the members present shall preside at 
that meeting. 

61. The person presiding at any meeting of the Council in accordance with 
clause 60 shall have a deliberative vote and, in the event of an equality of 
votes, a second vote. 

CHAPTER IV Meetings of the Council. 
62. In this Chapter, "meeting" means a meeting of the Council. 
63. The Council shall meet in ordinary session not fewer than 6 times each year 

and at such other times as it resolves. 
64. (1) A quorum at a meeting shall be one-half of the members of the Council 

for the time being, but if one-half of the members is not a whole number, a 
quorum shall be the next higher whole number. 
(2) If a quorum of the Council is not present within half an hour after the 
time appointed for the commencement of a meeting, the members then 
present may either-

(a) appoint a future date as the date on which the meeting shall be held, in 
which case, that date shall be far enough in the future to enable the 
secretary of the Council to give all members 7 clear days' notice of the 
meeting; or 

(b) appoint the date of the next ordinary meeting as the date on which the 
meeting shall be held, in which case the business which was to have been 
dealt with at the meeting lacking a quorum shall take precedence over the 
business of the ordinary meeting of the Council convened for that date. 

65. The Secretary of the College or such other officer as is appointed by the 
Council shall act as secretary of the Council. 

66. (1) Not less than 7 days' written notice of an ordinary meeting shall be given 
by the secretary of the Council to the members of the Council, setting out 
the date, time and place of the meeting. 
(2) An agenda for a meeting shall be forwarded by the secretary of the 
Council to members not less than 7 days before the date of the meeting. 
(3) Items of business not included in the agenda forwarded under 
subclause (2) may be considered by the meeting if a majority of the 
members present agrees so to do, but not otherwise. 

67. (1) The secretary of the Council shall give notice of a special meeting of the 
Council upon receipt of-

(a) a written request for a special meeting made by not fewer than 5 members 
of the Council; or 
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(b) an instruction to convene a special meeting given by the Chairman and the 
Principal or by the Chairman and the Deputy Chairman. 
(2) Not less than 7 days' notice in writing of a special meeting shall be given 
by the secretary of the Council to the members of the Council setting out 
the date, time and place of, and the agenda for, the special meeting. 

68. Proceedings of the Council shall be valid notwithstanding non-receipt of a 
notice of meetings by a member. 

CHAPTER V The Principal. 
69. The Principal shall-
(a) be the chief executive officer of the College; 
(b) be the chief academic and administrative officer of the College; and 
(c) subject to the Act, this By-law and the direction and control of the 

Council-
(i) exercise a general superintendence over the educational and 

administrative affairs of the College; and 
(ii) be responsible for maintaining the discipline of the College. 

70. Subject to this By-law and any direction by the Council, the Principal shall 
be, by virtue of his office, a member of all committees of the College and 
may, if he so desires, be the chairman at any meeting of a committee. 

CHAPTER VI Committees and Boards of the Council 
71. Subject to the Act and this By-law, the Council may-
(a) appoint such committees and boards, consisting of such persons, whether 

members of the Council or not, as it thinks fit; 
(b) confer or impose upon a committee or board appointed under paragraph 

(a) such powers and duties as it may from time to time determine; and 
(c) fix the date, time and place of a meeting of a committee or board appointed 

under paragraph (a) and the manner of convening and conducting the 
proceedings of that meeting. 

72. Unless the Council otherwise decides in a particular case, a quorum at a 
meeting of a committee or board shall be one-half of the members of the 
committee or board for the time being, but if one-half of the members is not 
a whole number, a quorum shall be the next higher whole number. 

73. If a quorum of a committee or board is not present within half an hour after 
the time appointed for the commencement of a meeting, the members of 
the committee or board then present may either-

(a) appoint a future date as the date on which the meeting shall be held, in 
which case that date shall be far enough in the future to enable the 
secretary of the committee or board to give all members 7 clear days' notice 
of the meeting or 

(b) appoint the date of the next ordinary meeting of the committee or board as 
the date on which the meeting shall be held, in which case the business 
which was to have been dealt with at the meeting of the committee or board 
lacking a quorum shall take precedence over the business of the 
ordinary meeting of the committee or board convened for that date. 

Division 2- 74. (1) The Council shall appoint a board to be known as the Academic Board. 
(2) The Academic Board shall be the principal academic advisory body to The Academic 

Board. the Council and shall exercise and perform such powers and duties as the 
Council may from time to time determine. 
(3) The Academic Board shall meet at least 4 times each year. 
(4) The Secretary or his nominee shall act as secretary to the Academic 
Board. 

361 



Dlvlslon3-
Boards of 

Studies. 

362 

75. (1) The Council shall appoint a board for each School of the College, to be 
known as a Board of Studies. 
(2) A Board of Studies shall exercise and perform such powers and duties 
as the Council may from time to time determine. 
(3) A Board of Studies shall meet a least once in each semester. 

CHAPTER VII The Common Seal. 
76. The Common Seal of the College shall be kept in the custody of the 

Secretary and shall not be used except as resolved by the Council or as 
provided by the Act or this By-law. 

77. The Secretary shall affix the Common Seal of the College-
(a) to the certificate issued to any person as evidence that an award has been 

conferred on him by the College; 
(b) to other documents which are required to be under the Common Seal and 

to which the Council has resolved that the Common Seal be affixed. 

78. Every document to which the Common Seal of the College is at~ xed shall 
be signed by-

(a) the Chairman or the Deputy Chairman; 
(b) the Principal; and 
(c) the Secretary. 

79.The Secretary shall keep a register of the use of the Common Seal of the 
College and shall record in that register, in relation to each occasion on 
which the Common Seal of the College is affixed to a document-

(a) the authority for the affixing of the Common Seal; 
(b) the nature of the document to which the Common Seal is affixed; 
(c) the date on which the Common Seal is affixed; and 
(d) the names of the persons referred to in clause 78 who signed the document. 

CHAPTER VIII Admission to Courses 
80. (1) Subject to subclause (2), students shall be admitted to an approved 

course on the basis of their achievement in the Higher School Certificate 
examination or an examination that is, in the opinion of the Academic Board, 
equivalent to the Higher School Certificate examination. 

81. 

(2) A student may be admitted to an approved course on the basis of a 
qualification other than that referred to in subclause (1) where he has 
reached a standard of education acceptable to the Academic Board and will, 
in the opinion of the Academic Board, probably succeed in that course. 
(3) Subject to this By-law, the Council may make rules for or with respect to 
the terms and conditions upon which a student may be admitted to an 
approved course and the continuance by that student in that approved 
course. 

CHAPTER IX Rules. 
82. (1) The Principal may from to time make rules. not inconsistent with 

the Act or this By-law, for carrying out and giving effect to this By-law and for 
regulating or providing for the regulation of the management and good 
government of the College. 
(2) The Principal may from time to time make rules amending. adding to or 
repealing any rules made under subclause (1 ). 
(3) A rule made by the Principal shall come into force when a copy thereof is 
posted on such notice boards of the College as the Council nominates as 
official notice boards. 
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{4) The Secretary shall table a rule at the next ordinary meeting of the 
Council after that rule comes into force under subclause (3). 
(5) The Secretary shall-

(a) keep a copy of any rules made by the Principal under this clause; 
{b) incorporate in the copy of the rules kept under paragraph {a) any 

amendments or additions to the rules made undersubclause (2) when those 
amendments or additions come into force under subclause (3); and 

(c) produce the copy of the rules kept under paragraph (a) when reasonably 
required to do so by a member of staff, a student or an office bearer of the 
Students' Representative Council. 
(6) The Council may disallow any rule made by the Principal at a meeting of 
the Council held within 3 months of the coming into force of the rule. 

CHAPTER X The Conduct and Discipline of Servants and 
Students 
83. In this Division, a servant who-
{a) commits a breach of any provision of this By-law, a regulation or a rule; 
(b) is grossly or persistently negligent, careless or inefficient, or is incompetent, 

in the discharge of his duties; 
(c) wilfully disobeys or disregards any lawful order or direction made or given 

under the Act, this By-law, a regulation or a rule; or 
{d) is guilty of any improper conduct. 

shall be deemed to have committed a breach of discipline. 
84. (1) If the Principal is of the opinion that he has reasonable grounds for 

believing that a servant has committed a breach of discipline he may-
{a) immediately suspend that servant from duty and, if he thinks fit, exclude him 

from the College and shall, where he so suspends that servant or so 
suspends and excludes that servant-

(i) at the time of the suspension verbally inform that servant of the 
grounds on which that servant is alleged to have committed a breach 
of discipline and afford that servant an opportunitytoverballyexplain 
his conduct; and 

(ii) as soon as practicable after the time of the suspension, give that 
servant a written statement specifying the grounds on which that 
servant is alleged to have committed a breach of discipline and 
indicating that that servant may forward an explanation of his 
conduct in writing to the Principal; or 

{b) give that servant a written statement specifying the grounds on which that 
servant is alleged to have committed a breach of discipline and seek an 
explanation from that servant of his conduct which that servant may give 
verbally or in writing, or both. 
{2) After hearing and considering any explanation given by a servant 
pursuant to subclause (1 ), the Principal may take any one or more of the 
following courses of action:-

{a) lift the suspension of that servant; 
{b) terminate the exclusion of that servant; 
{c) censure that servant; 
(d) suspend that servant; with pay, for such period, not exceeding 3 months, as 

the Principal may determine; 
{e) suspend that servant, without pay, for such period, not exceeding 21 days as 

the Principal may determine; 
(f) demote or withold the progression of that servant; 

(g) dismiss that servant from the employment of the College. 
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(3) The Principal shall, within 10 days after the exercise of any of the powers 
referred to in subclause (2) in respect of a servant, notify that servant of the 
exercise of that power. 
(4) A servant who has received a notification undersubclause (3) may appeal 
to a Staff Appeal Committeeagainstthedecision of the Principal by serving a 
notice in writing in accordance with subclause (5) on the Secretary within 30 
days after the receipt of that notification. 
(5) The notice referred to in subclause (4) shall state­

(a) the full name and address of the servant appellant; 
(b) th8 decision of the Principal in respect of which the appeal is brought; 
(c) the grounds of the appeal; and 
(d) the name of the member of the Council or another servant nominated by the 

servant appellant as a member of the Staff Appeal Committee, and shall be 
endorsed with the consent in writing of the nominated member of the 
Council or servant to his appointment as a member of the Staff Appeal 
Committee. 

85. In this Division and in Clause 95 (c), "misconduct" means misconduct in 
relation to the affairs of the College and includes non-compliance with 
this By-law, a regulation or a rule. 

86. (1) Where misconduct is committed by a student in, or in connection with, a 
class conducted by a member of the academic staff of the College, that 
member may, if he is a Head of a School orhasauthoritytodoso vested in him 
by the Head of the School in respect of which that class is conducted, 
exclude that student from the class then being conducted. 
(2) A member of the academic staff who excludesastudentfrom his class for 
misconduct under subclause (1) shall, if he is not the Head of the School in 
respect of which that class is conducted, report the student's behaviour and 
his exclusion to the Head of the School concerned as soon as practicable 
after excluding that student. 
(3) A Head of a School-

(a) who excludes a student under subclause (1 ); or 
(b) to whom misconduct by a student is reported by a member of the academic 

staff of the College under subclause (2). 
may suspend that student from attendance at his classes or the classes 
conducted by that member for a period not exceeding 2 weeks. 

87. Where misconduct is committed by a student in or in connection with the 
Library or its precincts, the Principal Librarian may suspend that student 
from the Library and its precincts for a period not exceeding 2 weeks. 

88. (1) Where misconduct is suspected by a servant on reasonable grounds to 
have been committed by a student-

( a) within the precincts of the College; or 
(b) in or in connection with an examination conducted by the College, that 

servant-
( c) if he is not the Principal, may report that misconduct to the Principal in 

writing who shall conduct such inquiries and interview such persons in 
relation thereto as he sees fit; or 

(d) if he is the Principal- may conduct such inquiries and interview such 
persons in relation thereto as he sees fit. 
(2) A Head of a School shall report to the Principal, in writing, the exclusion of 
a student for misconduct, by himself under clause 86 (1) or reported to him 
by a member of staff under clause 86 (2), whether or not he has suspended 
the student by whom the misconduct was alleged to have been committed. 
(3) The Principal Librarian shall report to the Principal, in writing, his 
suspension of any student under clause 87 for misconduct. 



Division 1-
Prellmlnary. 

Dlvlslon2-
General. 

(4) Where a report is made to the Principal under subclause (2) or (3) or an 
appeal is made to him under clause 89, he shall conduct such inquiries and 
interview such persons in relation thereto as he sees fit. 
(5) Where the Principal is satisfied, after conducting such inquiries or 
interviews as are required by subclause (4), that alleged misconduct by a 
student as referred to in subclause (2) or (3) orclause89wasnotcommitted, 
he shall-

(a) take no further action against the student concerned; and 
(b) cancel any period of suspension imposed on that student by a Head of a 

School or by the Principal Librarian. 
(6) Where the Principal is satisfied, after conducting such inquiries or 
interviews as are authorised by subclause (1) (d) or required by subclause 
(1) (c) or (4), that alleged misconductbyastudentas referred to in subclause 
(1) (2) or (3) or clause 89 was committed, he may do any one or more oft he 
following things:-

(a) take no further action against the student concerned; 
(b) cancel or reduce a period of suspension imposed on that student by a Head 

of a School or by the Principal Librarian; 
(c) reprimand that student; 
(d) suspend that student from the College for a period not exceeding one 

semester; 
(e) suspend that student from attendance at a particular class or classes for a 

period not exceeding one semester; 
(f) suspend that student from the use of any facility of the College for a period 

not exceeding onfi! semester; or 
(g) expel that student. 

(7) The Principal may, in respect of a student, exercise any of his powers 
under subclause (6) notwithstanding that that student may have been 
suspended from attendance at classes under clause 86 (3) or from the 
Library and its precincts under clause 87. 
(8) The Principal shall, within 10 days after the exercise of any of the powers 
referred to in subclause (6) in respect of a student, notify that student oft he 
exercise of that power. 

89. A student affected by a decision of a servant, other than the Principal in 
respect of alleged misconduct may appeal against that decision to the 
Principal within 21 days after being informed of that decision by that servant. 

90. (1) A student affected by a decision of the Principal whether on appeal or 
otherwise, in respect of alleged misconduct, may appeal against that 
decision to the Student Appeal Committee by serving a notice in writing in 
accordance with subclause (2) on the Secretary within 14 days after the 
receipt of a notification under clause 88 (8). 
(2) The notice referred to in subclause (1) shall state­

( a) the full name and address of the student appellant; 
(b) the decision of the Principal in respect of which the appeal is brought; and 
(c) the grounds of the appeal. 

CHAPTER XI Appeals. 
91. In this Chapter, "Appeal Committee" means, in the case of an appeal by­
(a) a servant- the Staff Appeal Committee; and 
(b) a student- the Student Appeal Committee. 
92. An Appeal Committee shall be appointed in accordance with the provisions 

of this Chapter and shall be deemed to be a committee of the Council. 
93. The Chairman, the Deputy Chairman and the Principal are not eligible to be 

members of an Appeal Committee. 
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94. (1) An appeal Committee-
(a) shall not proceed with the hearing of an appeal unless all members of that 

Committee are present; 
(b) may determine an appeal and any matter arising for determination during 

the course of an appeal, by a majority; 
(c) shall not be bound by the rules of evidence or by precedent; and 
(d) may adjourn a hearing of an appeal for such period not exceeding 21 days 

as it may determine from time to time. 
(2) The Council may, by resolution, extend the period referred to in 
subclause (1) (d) where it feels the circumstances so warrant. 

95. An Appeal Committee may-
(a) uphold an appeal and set aside the decision of the Principal; 
(b) dismiss an appeal and confirm the decision of the Principal; or 
(c) find the breach of discipline by a servant, or the misconduct by a student, as 

the case may be, proved but vary the penalty imposed by the Principal. 
96. (1) A person appearing before an Appeal Committee shall be entitled to be 

represented by another person. 
(2) Subject to subclause (3). the decision of an Appeal Committee shall be 
final and conclusive of the matters raised by an appeal. 

(3) The Council may, within 3 months of the date o1 a decision of an Appeal 
Committee, decide to reduce a penalty-

(a) imposed by the Principal and confirmed by that Appeal Committee; or 
(b) imposed by that Appeal Committee in place of a penalty imposed by the 

Principal. 
(4) An appellant shall not be entitled to be heard by the Council at any 
meeting at which consideration of an Appeal Committee's decision takes 
place, but the Council may decide to hear that appellant. 
(5) In the event that an Appeal Committee confirms a penalty or imposes a 
different penalty, it shall state in the statement of its decision the date from 
which the penalty, confirmed or imposed, shall take effect and subject to 
subclause (3), the penalty shall take effect from that date. 

97. (1) The Council shall, on receipt by the Secretary of an appeal under clause 
84 ( 4), appoint a Staff Appeal Committee to hear and determine that appeal. 
(2) The members of a Staff Appeal Committee shall be-

(a) a member of the Council nominated by the Principal; 
(b) a member of the Council or another servant nominated by the appellant; 

and 
(c) a person nominated jointly by the 2 members of the Staff Appeal 

Committee referred to in paragraphs (a) and (b). 
(3) If the 2 members of a Staff Appeal Committee referred to in subclause 
(2) (a) and (b) are unable to reach agreement as to the person to be 
nominated under subclause (2) (c), a Council member shall be appointed 
to that position by a special meeting of the Council called for that purpose. 
(4) No person, whether nominated undersubclause (2) or appointed under 
subclause (3), as the case may be, shall form part of a Staff Appeal 
Committee unless he agrees to do so. 
(5) The members of a Staff Appeal Committee shall elect a chairman from 
among their number as may be necessary from time to time. 

98. (1) On receipt of a notice of appeal from a servant under clause 84 (4), the 
Secretary shall forthwith inform the Principal who shall, within 3 days, 
nominate a member of the Council to sit on a Staff Appeal Committee in 
accordance with clause 97 (2) (a). 
(2) The Secretary shall, as soon as practicable after receiving the 
Principal's nomination under subclause (1 ), inform the member nominated 
of his nomination. 



(3) Within 3 days of being informed by the Secretary of his nomination 
under subclause (2), the nominated member shall, if he is willing to sit on 
the Staff Appeal Committee for that appeal, sign and forward to the 
Secretary a written notice to that effect. 
(4) If the member after being informed of his nomination by the Secretary 
under subclause (2) informs the Secretary that he is unwilling to sit or 
does not forward to the Secretary a notice in accordance with the 
provisions of subclause (3), the Secretary shall inform the Principal to that 
effect and the procedure outlined by this clause shall be followed until a 
member nominated by the Principal indicates his willingness to sit in 
accordance with the provisions of subclause (3). 

99. (1) As soon as practicable after a person nominated by the Principal under 
clause 98 (1) as a member of a Staff Appeal Committee has consented to be 
a member of that Staff Appeal Committee, that member and the member 
referred to in clause 97 (2) (b) shall meet for the purpose of nominating the 
third member of the Staff Appeal Committee in accordance with clause 97 
(2) (c). 
(2) The same procedure shall be followed in relation to a person nominated 
under clause 97 (2) (c) notifying his willingness or otherwise to sit on a Staff 
Appeal Committee as is followed by the case of a Principal's nominee 
under clause 98 (3) and (4). 

1 00.(1) A Staff Appeal Committee shall be deemed to be appointed at such time 
as the third member agrees to a nomination made under clause 97 (2) (c) or 
is appointed under clause 97 (3), as the case may be. 
(2) The Secretary shall, in respect of an appeal, give notice at the next 
meeting of the Council at which it is practicable to do so that a Staff Appeal 
Committee has been appointed. 

101.At such time as an Appeal Committee has been appointed the Secretary 
shall-

( a) appoint a date, not later than 7 days after the date on which the Staff Appeal 
Committee is appointed, a time and a place for the hearing of the appeal in 
respect of which the Committee was appointed; and 

(b) notify the members of the Staff Appeal Committee, the Principal and the 
appellant servant of the date, time and place appointed for the hearing of 
the appeal. 

102.(1) If a member of a Staff Appeal Committee is not presentat the hearing of 
an appeal, the members present may-

(a) adjourn the hearing; or 
(b) notify the Secretary that the Staff Appeal Committee is dissolved and that a 

new Staff Appeal Committee should be appointed for that appeal. 
(2) Should the appointment of a new Staff Appeal Committee be necessary 
under subclause (1) (b) the same procedure shall be followed to appoint 
that Committee as was followed to appoint the dissolved Staff Appeal 
Committee. 
(3) A person nominated or appointed as a member of a Staff Appeal 
Committee dissolved under subclause (1) (b) shall be eligible to be re­
nominated or reappointed, as the case may be, to the new Staff Appeal 
Committee. 

103.(1) At a hearing of a Staff Appeal Committee both the Principal and the 
appellant servant have a right to appearance, to be present throughout the 
hearing and to call witnesses. 
(2) A Staff Appeal Committee, when hearing an appeal, shall-
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(a) consider firstly the material presented by the Principal to support his 
decision; and 

(b) after considering the material presented by the Principal under paragraph 
(a) consider the material presented by the appellant servant and any 
explanation offered by him. 
(3) A record of the proceedings of a Staff Appeal Committee shall be kept 
and a copy made available to the appellant servant if he so desires. 

104.(1) A Staff Appeal Committee shall, at the conclusion of a hearing, prepare 
a written statement of its decision and forward it to the Secretary. 
(2) The Secretary, on receipt of the statement referred to in subclause (1 ), 
shall-

(a) forward a copy of that statement to the appellant servant and a copy to the 
Principal; and 

(b) table that statement at the first meeting of the Council at which it is 
practicable to do so. 

105.(1) In respect of each year, the Council shall appoint a Student Appeal 
Committee to hear and determine appeals made under clause 90 during 
that year. 
(2) Subject to subclause (3). a Student Appeal Committee shall be 
appointed for a period of 12 months commencing on 1st January in each 
year. 
(3) If the hearing of an appeal, commenced with in the period for which the 
Student Appeal Committee dealing with the appeal was appointed, is 
ajourned to a date outside that period, that Student Appeal Committee is 
authorised to proceed with the hearing and determination of that appeal 
notwithstanding that it has been replaced by a new Student Appeal 
Committee. 
(4) Subject to subclause (5), the members of a Student Appeal Committee 
shall be-

(a) a member of the Council nominated by the Principal; 
(b) a member of the Council nominated by the Students' Representative 

Council; and 
(c) a member of the Council nominated by the Council. 

(5) In addition to the 3 members of the Student Appeal Committee referred 
to in subclause (4), the Principal, the Students' Representative Council and 
the Council shall each nominate an alternate member who will sit on the 
Committee in the place of the nominees for whom they are the alternates in 
the event of any of those nominees being unable or unwilling to sit on an 
appeal. 

106.(1) With the consent of the appellant and the Principal, an alternate 
member nominated under clause 105 (5) may replace a member of a 
Student Appeal Committee on an adjournment of a hearing of an appeal if 
that member is unwilling or unable to act and, in like manner, a 
member of a Student Appeal Committee may replace an alternate member 
so nominated. 
(2) The members of a Student Appeal Committee shall elect a chairman 
from among their number as may be necessary from time to time. 

107.0n receipt of a notice of appeal from a student under clause 90 (1), the 
Secretary shall-

(a) appoint a date, not later than 7 days after the date on which he received that 
notice of appeal, a time and a place for the hearing of the appeal; and 



(b) notify the persons who will be members of the Student Appeal Committee 
on the date appointed for the hearing of the appeal or, if necessary, their 
alternates, the Principal, the Secretary of the Students' Representative 
Council and the appellant student of the date, time and place appointed for 
the hearing of the appeal. 

1 08.(1) The hearing of an appeal by a Student Appeal Committee shall not 
proceed unless reasonable opportunity is afforded to both the Principal 
and the appellant student to be present. 
(2) At a hearing of a Student Appeal Committee both the Principal and the 
appellant student have a right of appearance, to be present through the 
hearing and to call witnesses. 
(3) A Student Appeal Committee, when hearing an appeal. shall-

(a) consider firstly the material presented by the Principal to support his 
decision; and 

(b) after considering the material presented by the Principal under paragraph 
(a), consider the material presented by the appellant student and any 
explanation offered by him. 
(4) A record of the proceedings of a Student Appeal Committee shall be 
kept and a copy made available to the appellant student if he so desires. 

109.(1) A Student Appeal Committee shall, at the conclusion of a hearing, 
prepare a written statement of its decision and forward it to the Secretary. 
(2) The Secretary, on receipt of the statement referred to in subclause (1 ), 
shall-

(a) forward a copy of that statement to­
(i) the appellant student; 

(ii) the Principal; and 
(iii) the Secretary of the Students' Representative Council; and 

(b) table that statement at the first meeting of the Council at which it is 
practicable to do so .. 

CHAPTER XII 
Appointment, Progression, Promotion and Resignation of 
Servants. 
11 O.Subject to the Act and this Chapter, the Council may make rules for 

regulating or providing for the regulation of the manner of appointment 
progression and promotion of servants. 

111.(1) Subject to the Act and to subclause (2), a vacancy in the academic or 
non-academic staff establishment shall be filled-

{a) following advertisement within the College; and 
{b) if the Council feels it appropriate. following public advertisement. 

(2) Subject to the Act, the Council may resolve to fill a vacancy 1n the 
academic or non-academic staff establishment by invitation. 

112.An advertisement inviting applications to fill a vacancy under clause 111 (1) 
shall specify the criteria according to which the appointment is to be made 
or, if this would result in the advertisement being of undue length, shall 
state that a copy of the relevant criteria will be available upon request from 
the Secretary. 

113. (1) Where vacancies are advertised, appointments shall be made by the 
Council or it may delegate this function to the Principal, who shall first 
consider the recommendation of a selection committee before making a 
decision on an appointment. 
(2) The members of a selection committee referred to in subclause (1 ), in so 
far as they are not designated by this Chapter, shall be appointed by the 
Principal. 
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114.(1) When a selection committee referred to in clause 113 (1) meets with 
respect to a vacancy in the position of-

(a) a Principal Lecturer or with respect to a vacancy in a position senior to that 
of Principal Lecturer, other than the position of Head of a School, the 
selection committee shall consist of-

(i) the Principal; 
(ii) a member of the Council; 

(iii) an outside academic of standing in the field in which the 
appointment is to be made; 

(iv) the Head of a School; and 
(v) a member of the College academic staff of comparable 

standing to the level of the appointment elected by the 
members of the College academic staff in accordance with 
the rules; 

(b) a Head of a School, the selection committee shall consist of­
(i) the Principal; 

(ii) a member of the Council; 
(iii) 2 outside academics of standing in the field in which the 

appointment is to be made; and 
(iv) a member of the College academic staff of comparable 

standing to the level of the appointment elected by the 
members of the College academic staff in accordance with 
the rules; 

(c) a Senior Lecturer, the selection committee shall consist of­
(i) the Principal; 

(ii) an outside academic of standing in the field in which the 
appointment is to be made; 

(iii) the Head of a School; 
(iv) the Head of the Department to which the appointment is to be 

made; and 
(v) a member of the College academic staff of comparable 

standing to the level of the appointment. 
(d) a Lecturer, the selection committee shall consist of-

(i) the Head of a School; 
(ii) the Head of the Department to which the appointment is to be 

made; 
(iii) a Senior Lecturer; 
(iv) an outside academic of standing in the field in which the 

appointment is to be made; and 
(v) the Secretary or his nominee; 

(e) an Administrative Officer or with respect to a vacancy in a position senior to 
that of Administrative Officer on the College non-academic staff, other 
than Secretary or Staff Recruitment Officer, the selection committee shall 
consist of-

(i) the Principal; 
(ii) a member of the Council; 

(iii) a senior administrative staff member of an outside 
educational institution; 

(iv) the Staff Recruitment Officer; and 
(v) the Secretary or his nominee; 

(f) the Secretary or the Staff Recruitment Officer, the selection committee 
shall consist of-
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(i) the Principal; 
(ii) a member of the Council; and 

(iii) 2 senior administrative staff members of an outside 
educational institution; or 



(g) a member of the non-academic staff other than a member of the non­
academic staff referred to in paragraph (e) or (f), the committee shall 
consist of-

(i) the Secretary or his nominee; 
(ii) the Head of the Administrative Department to which the 

appointment is to be made; and 
(iii) the Staff Recruitment Officer. 

(2) The Secretary or his nominee shall be the secretary of any selection 
committee appointed under this Chapter of which the Secretary is a 
member and, where the Secretary is not a member of a selection committee 
the Principal shall be secretary of that selection committee. 
(3) A selection committee shall consider the merits of an applicant for a 
position according to the criteria which have been specified for that 
position under clause 112. 
(4) A selection committee shall not be bound to interview each applicant, 
but may arrange to interview one or more applicants as it sees fit. 

115.(1) In respect of a servant who is a member of the academic staff or the roon-
academic staff, progression on the salary scale shall be subject to­

(a) clause 84 (2) (f); 
(b) the provisions of the appropriate salary determination; and 
(c) the approval of the Principal, which shall only be given after consultation 

with the appropriate Head of Department. 
(2) Should progression on the salary scale not be recommended in respect 
of a servant that servant may-

(a) if he is a Senior Lecturer, appeal to a committee appointed by the Principal 
and made up in the same way as a selection committee for Senior Lecturers 
under clause 114 (1) (c); 

(b) if he is a Lecturer, appeal to a committee appointed by the Principal and 
made up in the same way as a selection committee for Lecturers under 
clause 114 (1) (d); 

(c) if he is an Administrative Officer or the holder of a position on the non­
academic staff (other than Secretary or Staff Recruitment Officer) senior 
to that Administrative Officer, appeal to a committee appointed by the 
Principal and made up in the same way as a selection committee provided 
for under clause 114 (1) (e); 

(d) if he is the Secretary or the Staff Recruitment Officer, appeal to a committee 
appointed by the Principal and made up in the same way as a selection 
committee provided for under clause 114 (1) (f); or 

(e) if he is a member of the non-academic staff (other than a member of the 
non-academic staff referred to in paragraph (c) (d)), appeal to a 
committee appointed by the Principal and made up in the same way as a 
selection committee provided for under clause 114 (1) (g). 

116.(1) The promotion of a servant who is a member of the academic staff or 
non-academic staff shall be made on the basis of merit. 
(2) The question of promotion under subclause (1) shall be considered 
annually by-

(a) the Council; or 
(b) subject to subclause (3), the Principal under delegation from the Council. 

(3) If the question of promotion is delegated to the Principal under 
subclause (2) (b), the Principal shall consider the recommendation of a 
promotion committee before making a decision on a promotion. 
(4) In the case of promotion of a member of the academic staff, the 
members of the promotion committee referred to in subclause (3) shall be 
the Principal, an outside academic of standing, the Heads of Schools and a 
servant who is a member of the academic staff of comparable standing to 
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the level of appointment elected by the members of the College academic 
staff in accordance with the rules. 
(5) In the case of promotion of a member of the non-academic staff, the 
members of the promotion committee referred to in subclause (3) shall be 
the Principal, the Secretary, a senior administrative staff member of an 
outside educational institution and a member of the non-academic staff of 
comparable standing to the level of appointment elected by the members of 
the College non-academic staff in accordance with the rules. 
(6) In so far as the members of a promotion committee are not designated 
by subclause (4) or (5), they shall be appointed by the Principal. 

117.(1) Subject to subclause (2), a servant who is a full-time member of the 
academic staff and who wishes to resign shall submit his resignation in 
writing to the Principal at least 3 months before the date from which he 
wishes the resignation to take effect. 
(2) The Principal may agree to the resignation of a servant who is a full-time 
member of the academic staff taking effect from a date less than 3 months 
from the date of the submission of his resignation where the Principal feels 
the circumstances justify that action. 

118.(1) Subject to subclause (2), a servant who is a full-time member of the non­
academic staff and who wishes to resign shall submit his resignation in 
writing to the Principal at least 14 days before the date from which he 
wishes the resignation to take effect. 
(2) The Principal may agree to the resignation of a servant who is a full-time 
member of the non-academic staff taking effect from a date less than 14 
days from the date of the submission of his resignation where the Principal 
feels the circumstances justify that action. 

119.(1) No resignation shall be effective until it has been accepted in writing by 
the Principal. 
(2) If a resignation is not accepted by the Principal he shall advise the 
servant in writing to that effect and the reason for the non-acceptance. 

CHAPTER XIII Honorary Awards 
120.The Council, of its own motion or on the recommendation of the Academic 

Board, may make an award ad eundem gradum or honoris causa to a 
person who, in the opinion of the Council, is eligible for or might properly 
be honoured by such an award. 

CHAPTER XIV Fees 
121.Subject to the provisions of the Act, the Council may make rules for or with 

respect to-
(a) the amount of any fees or charges to be paid by students for the use of the 

facilities of the College; and 
(b) the time at which such fees shall be due and payable. 
122.The Principal may-
(a) exclude from any examination; 
(b) exclude from any class or the use of any facilities of the College; 
(c) withhold the result of any examination, test or other assessment of; or 
(d) take any action, being a combination of any 2 or all of the actions specified 

in paragraphs (a) to (c), both inclusive, against, 
any student who has not paid any fees due by him to the College. 



COLLEGES OF ADVANCED EDUCATION ACT, 
1975-BY-LAW, 
Affiliation By-Law 
His Excellency the Governor, with the advice of the Executive 
Council and in pursuance of the provisions of the Colleges of 
Advanced Education Act, 1975, has been pleased to approve the By-law 
made by the Kuring-gai College of Advanced Education and set forth 
hereunder. 

ERIC BEDFORD, Minister for Education 

1. This By-law may be cited as the "Kuring-gai College of Advanced 
Education, College of Law Affiliation By-law". 

2. This By-law applies to and in respect of the Kuring-gai College of 
Advanced Education. 

3. In this By-law:-
"Kuring-gai College" means the Kuring-gai College of Advanced 
Education; "The College of Law" means the educational establishment 
established by the Law Society of New South Wales to provide (amongst 
other things) practical legal training for graduates in law and other persons 
qualified for admission as graduates in law and those who by the passing of 
examinations prescribed under the rules relating to admission of solicitors 
in New South Wales or otherwise have satisified the relevant requirements 
for such admission other than completion of practical legal training to 
equip them with the arts, skills and techniques required for practice as 
solicitors and in particular the practical legal training course which is now 
by law part of the compulsory qualifications for admission in New South 
Wales as a solicitor and to provide continuing legal education to practising 
solicitors. 

4. The College of Law is hereby affiliated with the Kuring-gai College to the 
following extent only, that is to say: 
For the purposes and to the intent that the Practical Legal Training Course 
heretofore provided by The College of Law and conducted by its Practical 
Legal Training Department shall henceforth during the period of affiliation 
be provided by Kuring-gai College as a course in advanced education and 
be conducted by the Practical Legal Training Department of The College of 
Law functioning as a School of Kuring-gai College, to be known as "School 
of Practical Legal Training". 

5. The School of Practical Legal Training shall be conducted in accordance 
with the terms and conditions of the Agreement made the 23rd day of 
December, 1976, between The Law Society of New South Wales, The 
College of Law (Properties) Pty Limited and Kuring-gai College .. (8526) 
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Academic Board 
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Academic Staff 
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Course Information -
• School of Financial & Administrative Studies 
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• Graduate Diploma in Library Science 
• Graduate Diploma in Teacher Llbrananship 
• Graduate Diploma 1n Administration .......... . 
• Graduate Diploma in Finance 
• Graduate Diploma 1n Communication Management 
• Master in Administration Degree 
Practical Experience, Unit Outlines 
Practical Legal Tra1n1ng, School of .......... . 
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Staff-
• Academic 
• Senior Administrative 
• Counselling and Health 
• Resources Centre 

- George Muir Library 
- Product1on Services 

Student Affairs 
Student Appeals, School of Financial & Administrative Studies 
Student Counselling Serv1ce 
Student Facilities 
Student Regulations 
• Admission Requirements 
• Admission to Postgraduate Courses 
• Advanced Standing 
• Assessment Procedures 
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• Examination Procedures 
• Exclusion from Courses 
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• Status of Students .. 
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Campus Plan 
Kuring-gai College of Advanced Education 
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