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A Comparison of Labour Market Reforms in
Ireland, New Zealand and Australia

L. J. Perry
School of Finance and Economics
University of Technology, Sydney

Abstract

In reviewing the experience of Ireland, New Zealand and Australia over the
last half century, particular attention is directed to Ireland because it has
been relatively successful in reducing unemployment and generating a
remarkable improvement in its per capita gross domestic product over the
last decade and a half. It is argued that Ireland's transformation did not
commence around 1987 with the introduction of its 'social partnership'
approach to determining wages and workplace conditions, or in 1993 when
the so-called Celtic Tiger years commenced. Instead, it is argued that
Irelanp's transformation commenced during the late 1960s when Ireland's
labour productivity commenced its seemingly inexorable ascent.

Introduction

Over the last couple of decades, three relatively small open economies that
share a common language and similar political institutions, among other
things, have sought to introduce a variety of labour market reforms designed
to enhance the performance of, not only their labour markets but, also, their
overall economies. These countries are Ireland, New Zealand and Australia.
One of these countries, Ireland, has risen from having one of the poorest
economies in the Organization for Economic Cooperation and Development
(OECD) to having one of the wealthiest. New Zealand, on the other hand, has
moved in the opposite direction, while Australia's relative position amongst
OECD countries has changed little. Each economy has thus experienced, in
many respects, quite different outcomes. These different outcomes have
attracted much commentary and analysis, though little direct comparative
analysis has been carried out on the three economies.

In the case of Ireland, the focus has been on its spectacular, though largely
unexpected success in particular during the first phase of it's so-called Celtic
Tiger years from 1994 to 2000 (Organization for Economic Cooperation and






























